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WALDWICK BOARD OF EDUCATION
Waldwick, New Jersey

REGULAR MEETING
NOVEMBER 14, 2022

High School/Middie School Media Center
155 Wyckoff Avenue
7:00 p.m. -

CALL TO ORDER - OPENING STATEMENT

ADEQUATE NOTICE OF MEETING

This is a REGULAR MEETING of the Waldwick Board of Education for which
adequate notice has been given pursuant to the Open Public Meetings Act,
Chapter 231, Laws of 1975. In addition to providing the annual notice of board
meetings required under Section 13 of the Act, a separate written advance notice
of this meeting under Section 3(d} of the Act specifying the time, date, location
and, to the extent known, the agenda of the meeting was posted at the School
Administration Building and hand delivered to the Waldwick Borough Clerk on
Wednesday, November 9, 2022. [t is posted on the District website. This is an
official meeting.

ROLL CALL

Trustee Christine Figliuolo
Vice President Andrew Frey
Trustee Julie Mangler
Trustee Mary Beth Nappi
Trustee Timothy O'Hare
Trustee Troy Seifert
President Daniel Marro, Sr.

Dr. Paul Casarico, Superintendent of Schools
Mr. John Griffin, School Business Administrator/Board Secretary

PLEDGE OF ALLEGIANCE

CONFIDENTIAL SESSION - November 14, 2022 (If needed}

Offered by Trustee , seconded by Trustee ;

BE IT RESOLVED that the Waldwick Board of Education go into Closed
Executive Session at p.m. for the purpose of discussing matters relating
to:

1.
Above resolution unanimously approved by voice vote.



When the need for confidentiality no longer exists, the minutes will be made

available to the public.

VI. RECONVENE OPEN MEETING

The open Regular Meeting reconvened at
, seconded by Trustee

voice voie.

V. ROLL CALL

Trustee Christine Figfiuolo
Vice President Andrew Frey
Trustee Julie Mangler
Trustee Mary Beth Nappi
Trustee Timothy O'Hare
Trustee Troy Seifert
President Daniel Marro, Sr.

Dr. Paul Casarico, Superintendent of Schools

p.m. on motion of Trustee
and unanimously approved by

Mr, John Griffin, School Business Administrator/Board Secretary

Vill. REPORTS
A. Superintendent of Schools
B. Board President
C. Committee Reports
IX. APPROVAL OF MINUTES
Offered by Trustee
October 17, 2022

Regular Meeting

ROLL CALL VOTE
YES NO

, seconded by Trustee

ABSTAIN ABSENT

Trustee Figliuoclo

Vice President Frey

Trustee Mangler

Trustee Nappi

Trustee Q'Hare

Trustee Seifert

President Marro




X. CONSENT AGENDA

A, Motion to introduce the Consent Agenda
Offered by Trustee , seconded by Trustee
23-A-1 through 23-A-19 Administration
23-F-1 through 23-F-6 Finance
23-P-1 through 23-P-12 Personnel
B. Discussion — any item on Consent Agenda — Board of Education only
C. Open Floor to public comment on Consent Agenda only
D Close public participation
E. ROLL CALL VOTE — CONSENT AGENDA

ROLL CALL VOTE

YES NO ABSTAIN ABSENT

Trustee Figliuolo

Vice President Frey

Trustee Mangler

Trustee Nappi

Trustee O'Hare

Trustee Seifert

Fresident Marro

Xl COMMENTS FROM PUBLIC - ANY SUBJECT

Xil.  COMMENTS FROM TRUSTEES — ANY SUBJECT

XHl. ADJOURNMENT

Hearing no further business, the meeting was adjourned at p.m. on motion
of Trustee , seconded by Trustee



23-A-1 Approval -
23-A-2 Approval -
23-A-3 Approval -
23-A-4 Approval -
23-A-5 Approval -
23-A-6 Approval -
23-A-7 Approval -
23-A-8 Approval -
23-A-9 Approval -
23-A-10 Approval -
23-A-11 Approval -
23-A-12 Approval -
23-A-13 Approval -
23-A-14 Approval -
23-A-15 Approval -
23-A-16 Approval -
23-A-17 Approval -
23-A-18 Approval -
23-A-18 Approval -
23-F-1 Approval -
23-F-2 Approval -
23-F-3 Approval -
23-F-4 Approval -
23-F-5 Appraoval -
23-F-6 Approval -
23-P-1 Approval -
23-P-2 Approval -
23-P-3 Approval -
23-P-4 Approval -
23-P-5 Approval -
23-P-6 Approvai -
23-pP-7 Approvat -
23-P-8 Approval -
23-P-8 Approvat -
23-P-10 Approvat -
23-P-11 Approvai -
23-P-12 Approvat -

WALDWICK BOARD OF EDUCATION
WALDWICK, NEW JERSEY

CONSENT AGENDA
REGULAR MEETING
NOVEMBER 14, 2022

ADMINISTRATION
Conferences/Workshops/Travel
Board of Education Policies - Second Reading and Final Adoption
Amendment {o ESEA Grant Application
Acceptance of Recommendation - HIB Cases
New Jersey Quality single accountability Continuum (NJQSAC) - 2022-2023
District Performance Review
Joint Transportation Agreement - Lawrence Township
Powerschool for Naviance eDocs - Career Key and Subscription
Settiement Agreement
Annual Service Agreement - GBC Binding - 2023-2024 School Year
Traphagen Building #5 AC Door - CM3 through Camden County Educational
Services Commission #66CCEPS
Rams All-Star Cheerleading - Winter Competition Cheer Team
Special Education Professional Services - Per N.J.S.A. 18A:18A-5(1)
Out of District Placement
Acceptance of Donation
Acceptance of Donation
Purchase of Chairs/Shredder - Staples - Ed-Data Bid #11392
Purchase of Hardware/Software through Educational Services Commission of
New Jersey Cooperative Bid Pricing Sysiem - CDW-G
Library and Educational Goods - Various Vendors
Purchase of Custodial Supplies through ATRA Janiterial Supply Company, Inc.
- Ed-Data Bid #10425

FINANCE
Certification
Accept Financial Reports
Bill Schedules
Transfer Schedule
Construction Change Order
Improvement of Hopper Field Additional Work - Dakota Excavating Contractor,
Inc.

PERSONNEL
Revised Appoiniment - Michelle Kelly - Speech Therapist {.5) - District
Appointment - Amanda Rourke - Leave Replacement for Joelle Mah-Ji -
Elementary Teacher - J.A. Traphagen School
Revised Leave of Absence - Joelle Mah-Ji - Elementary Teacher - J.A.
Traphagen School
Revised LLeave of Absence - Brielle Morton - Science Teacher - Middle School
Revised Leave of Absence - Erin Hidalgo - Library Media Specialist -
Middle/High School
Rescind Appointment - 2022-2023 Winter Coach Position
Appointment - 2022-2023 Winter Athletic Coaching Position
Appointment - Volunteer Coach
Revised Student Teacher - Elementary - J.A. Traphagen School
Student Teacher - Physical Education - J.A. Traphagen School
2022-2023 Certificated Substitute List
2022-2023 Non-Certificated Substitute List

4



23-A-1

APPROVAL — CONFERENCES/WORKSHOPS/TRAVEL

BE [T RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves attendance at the following
conferences/workshops or necessary travel costs that are deemed to be for
the benefit of the school district including conferences/workshop fees and

Waldwick Board of Education

Regular Meeting
November 14, 2022

ADMINISTRATION

necessary travel expenses:

Giacalone, Fundations - 12/8/2022 $299.00 fee
Jacqueline Level 1
Orlak, Dayna National 121212022 $300.00 fee
Council for
Social Studies
Conference
Schneider, Conquer Math 1/13/2022 $340.00 fee
Laura 412512023
D'Auria, BDI-3 On Demand $268.00 fee
Samantha Developmental
complete
Training
Academy
Kivlehan, Conquer Math 3/16/2023 $340.00 fee
Stefanee 4/17/2023
Hoffman, NJAGC 3/17/2023 $224.00 fee
Jennifer Conference $69.37 mileage
2023
*Supercedes
10/1712022
approval




23-A-2

23-A-3

23-A-4

23-A-5

23-A-6

Waldwick Board of Education
Regular Meeting
November 14, 2022

APPROVAL - BOARD OF EDUCATION POLICY - SECOND READING
AND FINAL ADOPTION

WHEREAS, the Waldwick Board of Education approved a first reading of the
following policy at the August 15, 2022 meeting:

53590 Student Suicide Prevention “

5512 Harassment, Intimidation and Bullying

5561 Use of Physical Restraint and Seclusion Techniques for
Students with Disabilities

5565 School Clearance Following Crisis Situation

BE IT RESOLVED that the above policy be approved as the Board's policy
effective immediately.

APPROVAL - AMENDMENT TO ESEA GRANT APPLICATION

RESOLVED that, upon the recommendation of the Superintendent the
Waldwick Board of Education approves the amendment and resubmission with
no change in the allocation of the original grant application for ESEA, for the
period July 1, 2022 — September 30, 2023.

APPROVAL - ACCEPTANCE OF RECOMMENDATION - HiB CASES

BE IT RESOLVED that the Waldwick Board of Education hereby accepts the
recommendations of the Superintendent regarding HIB Case Numbers 9,10 &
1.

APPROVAL - NEW JERSEY QUALITY SINGLE ACCOUNTABILITY
CONTINUUM (NJQSAC) — 2022-2023 DISTRICT PERFORMANCE REVIEW

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves and attests to the accuracy of

the NJQSAC District Performance Review for the 2022-2023 School Year
on file in the Superintendent’s office.

APPROVAL - JOINT TRANSPORTATION AGREEMENT - LAWRENCE
TOWNSHIP

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education accepts the attached Joint Transportation
Agreement with Lawrence Township for the 2022-2023 School Year.



23-A-7

23-A-8

23-A-9

23-A-10

23-A-114

23-A-12

Waldwick Board of Education
Regular Meeting
November 14, 2022

APPROVAL - POWERSCHOOL FOR NAVIANCE EDOCS - CAREER KEY
AND SUBSCRIPTION

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached agreements for eDocs, Career Key and subscription to PowerSchool
(Naviance) in the amount of $3,609.98 are approved.

APPROVAL - SETTLEMENT AGREEMENT

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves a settlement agreement for Student
ID#5362266989 on file in the Superintendent’s office.

APPROVAL - ANNUAL. SERVICE AGREEMENT ~ GBC BINDING -
2023-2024 SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
annual agreement with GBC Binding Company for the laminator at
Crescent School in the amount of $615.17 be approved.

APPROVAL - TRAPHAGEN BUILDING #5 AC DOOR - CM3 THROUGH
CAMDEN COUNTY EDUCATIONAL SERVICES COMMISSION #66CCEPS

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase and installation of all
equipment required to reinstall the access controi door at Traphagen building
#5 in the amount of $2,319.00 through #66CCEPS contract.

APPROVAL - RAMS ALL-STAR CHEERLEADING - WINTER COMPETITION
CHEER TEAM

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves Rams All-Star Cheerieading to work
with the Winter Competition Cheer Team on their routines pending submission
of proper Insurance Certificate.

APPROVAL - SPECIAL EDUCATION PROFESSIONAL SERVICES — PER
N.J.S.A. 18A:18A-5(1)

ST. JOSEPH'S HEALTHCARE

Approve a Neurodevelopmental Evaluation for

Student ID#5653312539 $450.00
Retroactive to October 17, 2022

R —.



23-A-13

Waldwick Board of Education
Regular Meeting
November 14, 2022

KID CLAN

Approve up to 30 Speech Evaluations $2,100.00
At $350.00 each

October 26, 2022 - June 30, 2022

Approve Evaluations for the following students:

ID#8225173066, 6881879612, 4821162147 and three (3)

incoming PK [D’s TBD

BCSS

Approve a Speech Language therapist for up to 30 hours

per week at $125.00 per hour for approximately 11 weeks $41,250.00
November 15, 2022 - January 31, 2023

LESLIE NAGY, MD
Approve Psychiatric Consultation for student ID#2461821548 $350.00

THE STEPPING STONES GROUP

Approve The Stepping Stones Group as provider of Speech Language
Therapist

LPN @%$52.00/hour

RN @ $67.00/hour

Approve LPN for Student ID#7297284110 up to 9 hours/day
@%$52.00 per hour $62,712.00
November 21, 2022 - June 30, 2023 (Approx. 134 days)

Approve a Speech Language Therapist for up to 30 hours $29,040.00
per week @$88.00/hour (Approx. 11 weeks)
November 15, 2022 - January 31, 2023

Note: All professional appointments were/will be published in the
newspaper of record pursuant to the statutory requirements for same.

APPROVAL - OUT OF DISTRICT PLACEMENT

BE IT RESOLVED that upon recommendation of the Superintendent the
Waldwick Board of Education approves a new Out of District placement of
student ID#TBD at CTC Academy, Fair Lawn, NJ

For the period November 14, 2022 - June 30, 2023.



23-A-14

23-A-15

23-A-16

23-A-17

23-A-18

Waldwick Board of Education
Regular Meeting
November 14, 2022

APPROVAL - ACCEPTANCE OF DONATION

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education gratefully accepts a Euphonium from Marci
Hirkaler for the Middle School Band.

APPROVAL - ACCEPTANCE OF DONATION

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education gratefully accepts a room partition for
Traphagen School from the Traphagen PSO.

APPROVAL - PURCHASE OF CHAIRS/SHREDDER - STAPLES - ED-DATA
BID #11392

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase of two (2) task chairs for
the Middle School in the amount $702.00 and a shredder for Special Services
in the amount of $413.38 through Ed-Data Bid #11392.

APPROVAL - PURCHASE OF HARDWARE/SOFTWARE THROUGH
EDUCATIONAL SERVICES COMMISSION OF NEW JERSEY
COOPERATIVE BID PRICING SYSTEM —CDW-G

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase of two (2) 3D printers in
the amount of $898.00 for the Middle School, two (2) 3D printers for the High
School in the amount of $1,298.00, one (1) desktop for the Director of Special
Services in the amount of $1,828.71, five (5) VGA splitters for the District in
the amount of $84.75, two hundred-seventy (270) Cisco licenses, consulting
and hardware tokens in the amount of $9,807.00 for dual authentication for the
district, one (1) desktop in the amount of $1,428.60 for the Middle School and
one (1) printer in the amount of $452.12 for the High School through the
Educational Services Commission of New Jersey Cooperative Bid 18/19-03.

APPROVAL - USE OF TITLE FUNDS — VARIOUS VENDORS

BE IT RESOLVED that upon recommendation of the Superintendent and as
per 18A:18A-5(5), the Waldwick Board of Education approves the use of Title
funds from various vendors in the amount of $3,443.52 using Title | funds,
$7,200.00 using Title | Other Objects (CO), $1,500.00 using Title I funds,
$635.00 using Title Iil $1,708.00 using ESSER II/CRSSA as attached.




23-A-19

Waldwick Board of Education
Regular Meeting
November 14, 2022

APPROVAL - PURCHASE OF CUSTODIAL SUPPLIES THROUGH ATRA
JANITORIAL SUPPLY COMPANY, INC. - ED-DATA BID #10425

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase of mops and disposable
gloves in the amount of $623.95 and paper towels/toilet tissue in the amount of
$4,862.88 from ATRA Janitorial Supply Company, Inc. through Ed-Data Bid
#10425,

10



23-F-1

23-F-2

23-F-3

Waldwick Board of Education
Regular Meeting
November 14, 2022

FINANCE
APPROVAL - CERTIFICATION

BE IT RESOLVED that pursuant to N.JA.C. 6A:34A-16.10(c) 3, |, John
Griffin, certify that as of October 31, 2022, no budgetary line item account
has obligations or paymenis (contractual orders) which in total exceeds
the amount appropriated by the District Board of Education, and

BE IT RESOLVED that pursuant to N.J.A.C. 8A:34A-16.10(c) 4, we certify
that as of October 31, 2022, after review of the Secretary's monthly
financial report (appropriations section} and upon consultation with the
appropriate District officials, to the best of our knowledge no major
account or fund has been overexpended and that sufficient funds are
available to meet the District's financial obligations for the remainder of the
fiscal year.

APPROVAL —~ ACCEPT FINANCIAL REPORTS

BE IT RESOLVED that the Waldwick Board of Education acknowledges
that it receives and accepts the reports of the secretary for October 2022,
and certifies that the reports indicate that no major account or fund is over
expended in violation of N.J.A.C. 6:20-2.13 and that sufficient funds are
available to meet the district’'s financial obligations for the remainder of the
school year.

APPROVAL ~ BILL SCHEDULES

Schedule #22-22.23 dated 09/30/2000 $411,403.00
Schedule #23-22.23 dated 10/14/2022 300.00
Schedule #24-22.23 dated 10/17/2022 719.75
Scheduie #25-22.23 dated 10/20/2022 18,635.17
Schedule #26-22.23 dated 11/03/2022 633.89
Schedule #27-22.23 dated 11/04/2022 302,307.49
Schedule #28-22.23 dated 11/04/2022 41,834.82
Schedule #29-22.23 dated 11/14/2022 407,304.66
C-08 dated 11/04/2022 1,916,274.02
P-05 dated 11/04/2022 29,905.46
P-06 dated 11/04/2022 19,096.86

11



23.F-4

23-F-5

23-F-6

Waldwick Board of Education
Regular Meeting
November 14, 2022

APPROVAL - TRANSFER SCHEDULE

BE 1T RESOLVED that the Business Administrator is authorized to make
intra-account transfers for November 2022 which shall become part of this
rasolution.

APPROVAL - CONSTRUCTION CHANGE ORDER

BE IT RESOLVED that the Waldwick Board of Education upon
recommendation of the District architect, approves the following Change
Order to Catcord Construction the general contractor for the Traphagen .
School Referendum Project.

Change Order No. Description Amount
5 Add'l site and drainage work $8,847.00

APPROVAL - IMPROVEMENT OF HOPPER FIELD ADDITIONAL
WORK - DAKOTA EXCAVATING CONTRACTOR, INC.

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the following additional work:

Remove and dispose of existing backstops $ 5,500.00
Remove and dispose of existing concrete dugouts $12,700.00
install backstop with overhang $26,000.00
[nstall fence in front of dugout and bleacher area $14,400.00
Purchase and install two (2) dugout sheiters $66,300.00

12



Waldwick Board of Education
Reguiar Meeting
November 14, 2022

PERSONNEL

All personnel appointments are conditioned upon New Jersey State Department
approval criminal background check.

23-P-1

23-P-2

23-P-3

23-P-4

APPROVAL - REVISED APPOINTMENT - MICHELLE KELLY - SPEECH
THERAPIST (.5) - DISTRICT

BE IT RESOLVED that upon recommendation of the Superintendent,
Michelle Kelly, who holds a Speech Language Specialist Certificate be
appointed as a .5 Speech Therapist at a salary of $36,198 per annum (MA
Step 10 of the 2022-2023 salary guide $72,395 x .5) with benefits for the
period November 8, 2022 to June 30, 2023.

APPROVAL - APPOINTMENT - AMANDA ROURKE - LEAVE
REPLACEMENT FOR JOELLE MAH-JI - ELEMENTARY TEACHER -
J.A. TRAPHAGEN SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Amanda Rourke, who holds a Elementary Certificate be appointed as a
Elementary Teacher at a salary of $57,545 per annum pro rata (BA Step 4
of the 2022-2023 salary guide} for the period December 2, 2022 to April
10, 2023.

BE IT FURTHER RESOLVED that Amanda Rourke be designated as a
replacement for Joelle Mah-Ji who is on leave of absence and the
2022-2023 school year shall not accrue for purposes of tenure.

APPROVAL - REVISED LEAVE OF ABSENCE - JOELLE MAH-JI -
ELEMENTARY TEACHER -~ J.A. TRAPHAGEN SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Joelle Mah-Ji, Elementary Teacher, be granted a leave of absence in
accord with the following:

Disability 11/07/22 - 12/21/23 (29 sick days)

FMLA 12122123 - 03/24/23 (Paid benefits provided
pursuant to statute)

{Joelle will return to work on March 27, 2023)

APPROVAL - REVISED LEAVE OF ABSENCE - BRIELLE MORTON -
SCIENCE TEACHER - MIDDLE SCHOOL

13



23-P-5

23-P-6

23-P-7

23-P-8

Waldwick Board of Education

Reguiar Meeting
November 14, 2022

BE IT RESOLVED that upon recommendation of the Superintendent,
Brielld Morton, Science Teacher, be granted a leave of absence in accord
with the following:

Disability 10/18/22 - 11/08/22 (186 sick days)

FMLA 11/09/22 - 02/13/23 (Paid benefits provided
pursuant to statute)

Maternity Leave:  02/14/23 - 06/30/23 (No benefits)

(Brielle will return to work on September 1, 2023)

APPROVAL - REVISED LEAVE OF ABSENCE - ERIN HIDALGO -
LIBRARY MEDIA SPECIALIST - MIDDLE/HIGH SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent, Erin
Hidalgo, Library Media Specialist, be granted a leave of absence in accord
with the following:

Disability 09/26/22 - 11/25/22 (40 sick days)

FMLA 11/28/22 - 02/28/23 (Paid benefits provided
pursuant to statute)

Maternity Leave 03/01/23 - 06/30/23 (No benefits)

(Erin will return to work on September 1, 2023)

APPROVAL - RESCIND APPOINTMENT - 2022-2023 WINTER COACH
POSITION

BE 1T RESOLVED that upon recommendation of the Superintendent, the
following appcintment be rescinded.

Dino Eliopoulos Wrestling Head Coach $8,258

APPROVAL - APPOINTMENT - 2022-2023 WINTER ATHLETIC
COACHING POSITION

BE IT RESOLVED that upon recommendation of the Superintendent, the
following listing of Coaching appointment be approved for the 2022-2023
school year:

Timothy Mickens  Wrestling Head Coach $8,258

APPROVAL - APPOINTMENT - VOLUNTEER COACH

14



23-P-9

23-P-10

23-P-11

23-P-12

Waldwick Board of Education

Regular Meeting
November 14, 2022

BE IT RESOLVED that upon recommendation of the Superintendent, the
following volunteer coaching position be approved for the 2022-2023
school year:

Kris DeBlasio Boys Basketball

APPROVAL - REVISED STUDENT TEACHER - ELEMENTARY - J.A.
TRAPHAGEN SCHOOL

BE IT RESOLVED that upon the recommendation of the Superintendent,
the foilowing Student Teacher be approved:

Teacher Candidate; Brittany (Karina) Oscar

Dates: Fall 22 (9/1/22 - 1/20/23)

Schoot: Grand Canyon University, Phoenix, AZ
Assigned to: Kelly Vanni, Suzanne Korpics

APPROVAL - STUDENT TEACHER - PHYSICAL EDUCATION - J.A.
TRAPHAGEN SCHOOL

BE IT RESOLVED that upon the recommendation of the Superintendent,
the following Student Teacher be approved:

Teacher Candidate: Erin Finkeldey

Dates: Winter/Spring (1/23/23 - 5/12/23}
School: William Paterson University
Assigned to: Jessica Youmans-Palaia

APPROVAL - 2022-2023 CERTIFICATED SUBSTITUTE LIST
BE 1T RESOLVED that upon recommendation of the Superintendent, the
following list of certificated substitutes be approved for the 2022-2023
school year.

Carol Jennings Teacher
APPROVAL - 2022-2023 NON-CERTIFICATED SUBSTITUTE LIST
BE IT RESOLVED that upon recommendation of the Superintendent, the
following list of non-certificated substitutes be approved for the
2022-2023 school year.

Raquel Pfeiffer Pineiro Collabaorative Aide

15
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P OLICY WALDWICK

BOARD OF EDUCATION

STUDENTS

3350 STUDENT SUICIDE PREVENTION

The Board of Education recognizes that depression and self-destruction are problems of
increasing severity among students. Students under severe stress cannot benefit fully from the
educational program and may pose a threat to themselves or others.

Any school district staff member, volunteer, or intern with reasonable cause to suspect or believe
that a student has attempted or completed suicide, shall immediately report the information to the
Principal or designee or their immediate supervisor who will immediately report it to the
Superintendent or designee. The Superintendent or designee shail promptly report it online to
the New Jersey Department of Children and Families, or as otherwise required by the
Department of Children and. Any person who reports an attempted or completed suicide shall
have immunity from any civil or criminal liability on account of the report, unless the person has
acted in bad faith or with malicious purpose.

All school district staff members should be alert to a student who exhibits warning signs of
self-destruction or who threatens or attempts suicide. Any such warning signs or the report of
such warning signs from another student or staff member shall be taken with the utmost
seriousness and reported immediately to the Principal or designee.

The Principal or designee shall mmmediately refer the student to the school psychologist or school
social worker for a preliminary assessment. The preliminary assessment may include members
of the crisis intervention team. With respect to Policy 5350 and Regulation 5350, the term “crisis
intervention team” may mnchude, but not be limited to, the Principal or designee, school nurse,
school psychologist, school social worker, counselor, and/or teacher(s). Upon completion of the
preliminary assessment, the school psychologist and/or the school social worker shall review the
details of the assessment with Principal or designee. Based on the preliminary assessment and
upon recommendation by the school psychologist, school social worker, or the suicide
intervention team, the parent(s) may be required to obtain medical or psychiatric services for the
student. The school psychologist and/or the school social worlker, in consultation with the
Principal or designee shall share the details of the assessment with the parent(s), including the
recommendation of whether or not the student is required to obtain medical or psychiatric
services. In the event the parent objects to the recommendation or indicates an unwillingness to
cooperate in the best interests of the student, the Principal or designee will contact the New
Jersey Department of Children and Families, Division of Child Protection and Permanency to
request intervention on the student’s behalf.

In the event the student is required to obtain medical or psychiatric services, the parent(s) will be
required to submit to the Principal a written medical clearance from a licensed medical




P O LI CY WALDWICK

BOARD OF EDUCATION

professional, selected by the parent(s) and approved by the Principal, indicating the student has
received medical services, does not present a risk to themselves or others, and is cleared to retum
to school. The written medical clearance may be reviewed by a Board of Education healthcare
professional before the student is permitted to return to school. The parent(s) shall be required to
authorize their healthcare professional(s) to release relevant medical information to the school
district’s healthcare professional, if requested.

As part of the required professional development, every teaching staff member must complete
yearly instruction in suicide prevention. The instruction in suicide prevention shall include
information on the relationship between the risk of suicide and incidents of harassment,
intimidation, and bullying and information on reducing the risk of suicide in students who are
members of communities identified as having members at high risk of suicide.

The Superintendent shall prepare and disseminate guidelines to assist school district staff
members in recognizing the waming signs of a student who may be contemplating suicide, to
respond to a threat or attempted suicide, and to prevent contagion when a student commits
suicide.

N.J.S.A. 18A:6-111; 18A:6-112
N.J.S.A.30:9A-23; 30:9A-24
N.J.A.C. 6A:9C-3 et seq.

Adopted: 9 May 2011
Revised: 21 November 2011
Revised: 22 August 2016
Revised:




P OLICY WALDWICK

BOARD OF EDUCATION

STUDENTS

2512 HARASSMENT, INTIMIDATION AND BULLYING

Table of Contents
Section Section Title
A.  Prohibiting Harassment, Intimidation, or Bullying
B.  Definition of Harassment, Intimidation, or Bullying
C.  Student Behavior
D.  Consequences and Remedial Actions
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Q.  Students with Disabilities
A. Prohibiting Harassment, Intimidation, or Bullying

The Board of Education prohibits acts of harassment, intimidation, or bullying of a
student. The Board has determined that a safe and civil environment in school is
necessary for students to learn and achieve high academic standards; harassment,
intimidation, or bullying, like other disruptive or violent behaviors, is conduct that
disrupts both a student’s ability to learn and a school’s ability to educate its students in a
safe and disciplined environment.  Since students leamn by example, school
administrators, faculty, staff, and volunteers should be commended for demonstrating
appropriate behavior, treating others with civility and tespect, and refusing to tolerate
harassment, intimidation, or bullying.

For the purposes of this Policy, the term "parent,” pursuant to N.J.A.C. 6A:16-1.3, means
the natural parent(s); adoptive parent(s); legal guardian(s); resource family parent(s); or
parent surrogate(s) of a student. When parents are separated or divorced, "parent” means
the person or agency which has legal custody of the student, as well as the natural or
adoptive parent(s) of the student, provided parental rights have not been terminated by a
court of appropriate jurisdiction.

B. Definition of Harassment, Intimidation, or Bullying

“Harassment, intimidation, or bullying” means any gesture, any written, verbal or
physical act, or any electronic communication, as defined in N.J S.A. 18A:37-14, whether
it be a single incident or a series of incidents that:

I. Is reasonably perceived as being motivated by either any actual or
perceived characteristic, such as race, color, religion, ancestry,
national origin, gender, sexual orientation, gender identity and
expression, or a mental, physical or sensory disability, or by any
other distinguishing characteristic;

2. Takes place on school property, at any school-sponsored function, on a
school bus, or off school grounds, as provided for in N.J.S.A.
18A:37-15.3;
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3. Substantially distupts or interferes with the orderly operation of the
school or the rights of other students; and that -

a. A reasonable person should know, under the circumstances, that
the act(s) will have the effect of physically or emotionally
harming a student or damaging the student’s property, or
placing a student in reasonable fear of physical or
emotional harm to their person or damage to their property;
or

e

b. Has the effect of insulting or demeaning any student or group of
students; or

¢. Creates a hostile educational environment for the student by
interfering with a student’s education or by severely or
pervasively causing physical or emotional harm to the
student.

The Board recognizes that bullying is unwanted, aggressive behavior that may involve a
real or perceived power imbalance. Recognizing “a real or perceived power imbalance”
may assist school officials in identifying harassment, mtimidation, or bullying within the
context and relative positions of the alleged aggressor and target.

“Electronic communication” means a communication transmitted by means of an
electronic device, including, but not limited to, a telephone, cellular phone, computer, or
remotely activating paging device (N.J.A.C. 6A:16-1 3).

In accordance with the Board of Education’s Code of Student Conduct and this Policy, all
acts of harassment, intimidation, or bullying that occur off school grounds, such as
“cyber-bullying” (e.g., the use of electronic means to harass, intimidate, or bully) is
addressed in this Policy.

C. Student Behavior

The Board of Education expects students to conduct themselves in keeping with their
levels of development, maturity, and demonstrated capabilities, with a proper regard for
the rights and welfare of other students and school staff, the educational purpose
underlying all school activities and the care of school facilities and equipment, consistent
with the Code of Student Conduct.
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The Board believes that standards for student behavior must be set cooperatively through
interaction among the parents and other community representatives, school
administrators, school employees, school volunteers, and students of the school district,
producing an atmosphere that encourages students to grow in self-discipline. The
development of this atmosphere requires respect for self and others, as well as for school
district and community property on the part of students, staff, and community members.

Students are expected to behave in a way that creates a supportive learning environment.
The Board believes the best discipline is self-imposed, and that it is the responsibility of
staff to use instances of violations of the Code of Student Conduct ag opportunities for
helping students learn to assume and accept responsibility for their behavior and the
consequences of their behavior. Staff members who interact with students shall apply
best practices designed to prevent student conduct problems and foster students’ abilities
to grow in self-discipline.

The Board expects students will act in accordance with the student behavioral
expectations and standards regarding harassment, intimidation, or bullying, including:

1. Student responsibilities (e.g., requirements for students fo conform to
reasonable standards of socially accepted behavior:; respect the person,
property, and rights of others; obey constituted authority; and respond to
those who hold that authority);

2. Appropriate recognition for positive reinforcement for good conduct,
self-discipline, and good citizenship;

3. Student rights; and
4. Sanctions and due process for violations of the Code of Student Conduct.

Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district has involved
a broad-base of school and community members, including parents, school employees,
volunteers, students, and community representatives, in the development of this Policy.

Pursuant to N.J.A.C. 6A:16-7.1, the Board developed guidelines for student conduct,
taking into consideration the nature of the behavior; the nature of the student’s disability,
if any and to the extent relevant; the developmental ages of students; severity of the
offenses and students® histories of inappropriate behaviors; and the mission and physical
facilities of the individual school(s) in the district. This Policy requires all students in the
district to adhere to the rules established by the school district and to submit to the
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remedial and consequential measures that are appropriately assigned for infractions of
these rules.

Pursuant to N.JLA.C. 6A:16-7.1, the Superintendent shall annually provide to students
and their parents the rules of the district regarding student conduct. Provisions shall be
made for informing parents whose prumary language is other than English.

The district prohibits active or passive support for acts of harassment, intimidation, or
bullying. The school district will support students who:

1. Walk away from acts of harassment, intimidation, or bullying when they see
them;

2. Constructively attempt to stop acts of harassment, intimidation, or bullying;

3. Provide support to students who have been subjected to harassment,
intimidation, or bullying; and

4. Report acts of harassment, mtimidation, or bullying to the designated school
staff member.

D. Consequences and Remedial Actions

The Board of Education requires its school administrators to implement procedures that
ensure both the appropriate consequences and remedial responses for students who
commit one or more acts of harassment, intimidation, or bullying, consistent with the
Code of Student Conduct, and the consequences and remedial responses for staff
members who commit one or more acts of harassment, intimidation, or bullying.

In every incident found to be harassment, ntimidation, or bullying, the school Principal,
in consultation with appropriate school staff, may apply disciplinary consequences and/or
remedial actions, such as the provision of counseling, behavioral interventions, or other
measures.

Appropriate consequences and remedial actions are those that are graded according to the
severity of the offenses; consider the developmental ages of the student offenders; the
nature of the student’s disability, if any and to the extent relevant; and students’ histories
of inappropriate behaviors, per the Code of Student Conduct and N.JA.C. 6A:16-7.

IR ST
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The following factors, at a minimum, shall be given full consideration by the school
administrators in the implementation of appropriate consequences and remedial measures
for each act of harassment, intimidation, or bullying by students. i

Factors for Determining Consequences

* Age, disability (if any and to the extent relevant),
developmental and maturity levels of the
parties involved and their relationship to the
school district;

¢ Degrees of harm;

* Surrounding circumstances;

* Nature and severity of the behaviors;

* Incidences of past or continuing patterns
of behavior;

* Relationships between the parties involved: and

+ Context in which the alleged incidences occurred.

Factors for Determining Remedial Measures

Personal;

« Life skill deficiencies;

* Social relationships;

* Strengths;

¢ Talents;

* Traits;

= Interests;

* Hobbies;

* Bxtra-curricular activities;

¢ Classroom participation;

* Academic performance;

* Relationship to peers; and

* Relationship between student/family and
the school district.

Environmental:
« School culture;

* School climate;
* Student-staff relationships and staff behavior
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toward the student;

General staff management of classrooms
or other educational environments;

Staff ability to prevent and manage difficult
or inflammatory situations;

Availability of programs to address
student behavior;

Social-emotional and behavioral supports;
Social relationships;

Community activities;

Neighborhood situation; and

Family situation.

Examples of Consequences and Remedial Measures

The consequences and remedial measures may include, but are not limited to, the
examples listed below:

Examples of Consequences:

L]

Admonishment;

Temporary removal from the classroom

(any removal of .5 days or more must be
reported in the Student Safety Data System);
Deprivation of privileges;

Classroom or administrative detention;
Referral to disciplinarian;

In-school suspension during the school week
or the weekend;

Out-of-school suspension (short-term

or long-term);

Reports to law enforcement or other legal action;
Expulsion; and

Bans from receiving certain services,
participating in school-district-sponsored
programs or being in schooi buildings or

on school grounds.

Examples of Remedial Measures

Personal:
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Restitution and restoration;

Peer support group;

Recommendations of a student behavior

or ethics council;

Corrective instruction or other relevant
learning or service experience;

Supportive student interventions, including
participation of the Intervention and
Referral Services Team, pursuant to
N.J.A.C. 6A:16-8;

Behavioral assessment or evaluation, including,
but not limited to, a referral to the

Child Study Team, as appropriate;
Behavioral management plan, with benchmarks
that are closely monitored;

Assignment of leadership responsibilities
(e.g., hallway or bus monitor);
Involvement of school "disciplinarian;"
Student counseling;

Parent conferences;

Alternative placements (e.g., alternative
education programs);

Student treatment; and

Student therapy.

Environmental (Classroom, School Building, or School District):

g

School and community surveys or other
strategies for determining the conditions
contributing to HIB;

School culture change and school climate
improvement;

Adoption of research-based, systemic
bullying prevention programs;

School policy and procedures revisions;
Modifications of schedules;

Adjustments in hallway traffic;
Modifications in student routes or patterns
traveling to and from school;

Supervision of student before and after school,

I I
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including school transportation;

» Targeted use of monitors (e.g.,
hallway, cafeteria, locker room, playground,
school perimeter, bus);

« Teacher aides;

= Small or large group presentations for
fully addressing the behaviors and the Tesponses
to the behaviors;

¢ General professional development programs
for certificated and non-certificated staff;

* Professional development plans for involved staff;

* Disciplinary action for school staff who
contributed to the problem;

* Supportive institutional interventions,
mcluding participation of the Intervention
and Referral Services Team, pursuant to
N.J.A.C. 6A:16-8;

» Parent conferences;

* Family counseling;

* Involvement of parent-teacher organizations ;

* Involvement of community-based organizations;

* Development of a general bullying response plan;

* Recommendations of a student behavior or
ethics council;

¢ Peer support groups;

« Alternative placements (e.g., alternative
education programs);

* School transfers; and

* Law enforcement (e.g., safe schools
resource officer, juvenile officer) involvement
or other legal action.

Consequences and appropriate remedial actions for a student or staff member who
commits one or more acts of harassment, intimidation, or bullying may range from
positive behavioral interventions up to and including suspension or expulsion of students,
as set forth in the Board's approved Code of Student Conduct, pursuant to N.J.A.C.
6A:16-7.1.

The Principal, in consultation with appropriate school staff, shall develop an individual
student intervention plan when a student is found to be an offender in three harassment,
intimidation, or bullying incidents and each subsequent incident occurring within one
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school year. The student intervention plan may include disciplinary consequences and/or
remedial actions and may require the student, accompanied by a parent, to satisfactorily
complete a class or fraining program to reduce harassment, intimidation, or bullying
behavior. Each student intervention plan must be approved by the Superintendent.

While the majority of incidents may be addressed solely by school officials, the
Superintendent or designee and the Principal shall report a harassment, intimidation, or
bullying incident to law enforcement officials if the conduct rises to the level of a
mandatory report as outlined in the Uniform State Memorandum of Agreement Between
Education and Law Enforcement Officials.

Consequences and Appropriate Remedial Actions — Adults

The district will also impose appropriate consequences and remedial actions to an adult
who commits an act of harassment, mtimidation, or bullying of a student. The
consequences may include, but not be limited to: verbal or written reprimand; increment
withholding; legal action; disciplinary action; termination; and/or bans from providing
services, participating in school district-sponsored programs, or being in school buildings
or on school grounds. Remedial measures may include, but not be limited to: in or
out-of-school counseling, professional development programs, and work environment
modifications,

E. Reporting Harassment, Intimidation, or Bullying

The Board of Education requires the Principal at each school to be responsible for
receiving all complaints alleging harassment, intimidation, or bullying committed by an
adult or youth against a student. All Board members, school employees, and volunteers
and contracted service providers who have contact with students, are required to verbally
report alleged acts of harassment, intimidation, or bullying to the Principal or designee on
the same day when the individual witnessed or received reliable information regarding
any such incident. All Board members, school employees, and contracted service
providers who have contact with students, also shall submit a New J ersey Department of
Education-approved HIB 338 Form to the Prineipal within two school days of the verbal
report. Failure to make the required report(s) may result in disciplinary action, The HIB
338 Form shall be kept on file at the school, but shall not be included in any student
record unless the incident results in disciplinary action or is otherwise required to be
contained in a student’s record under State or Federal Law.

The district may not fail to initiate an investigation of harassment, intimidation, or
bullying solely because written documentation was not provided. Failing to conduct a
harassment, intimidation, or bullying investigation solely because a parent or student did

10
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not submit written documentation violates the Anti-Bullying Bill of Rights Act and this
Policy. If a parent makes a verbal allegation of harassment, intimidation, or bullying to a
district staff member, but does not complete and submit the HIB 338 Form, the staff
member or a designee must complete and submit the HIB 338 Form.

The Principal or designee is required to inform the parents of all students involved in
alleged incidents, and, as appropriate, may discuss the availability of counseling and
other intervention services. Pursuant to N.J.A.C. 6A:16-7.7(a)2.viii.(2), when providing
notification to the parents of all students involved, the Principal or designee shall take
mto account the circumstances of the incident when conveying the nature of the incident,
mncluding the actual or perceived category motivating the alleged offense. The Principal
or designee shall keep a written record of the date, time, and manner of notification to the
parents,

The Principal, upon receiving a verbal or written report, may take interim measures fo
ensure the safety, health, and welfare of all parties pending the findings of the
investigation.

Students, parents, and visitors are encouraged to report alleged acts of harassment,
intimidation, or bullying to the Principal or designee on the same day when the individual
witnessed or received reliable information regarding any such incident. The school
district shall provide a person an online means to complete the HIB 338 Form to
anonymously report an act of harassment, intimidation, or bullying. Formal action for
violations of the Code of Student Conduct may not be taken solely on the basis of an
anonymous report.

A Board member or school employee who promptly reports an incident of harassment,
intimidation, or bullying and who makes this report in compliance with the procedures set
forth in this Policy, is immune from a cause of action for damages arising from any
failure to remedy the reported incident.

The Principal shall promptly submit a copy of each completed HIB 338 Form to the
Superintendent.

The district may consider every mechanism available to simplify reporting, including
standard reporting forms and/or web-based reporting mechanisms. For anonymous
reporting, in addition to making the HIB 338 Form available online, the district may
consider locked boxes located in areas of a school where reports can be submitted
without fear of being observed.

11
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A school administrator who receives a report of harassment, intimidation, or bullying or
who determines a reported incident or complaint, assuming all facts presented are true, is
a teport within the scope of N.I.S.A. 18A:37-14 and fails to initiate or conduct an
mnvestigation, or who should have known of an incident of harassment, intimidation, or
bullying and fails to take sufficient action to minimize or eliminate the harassment,
intimidation, or bullying, may be subject to disciplinary action. The district also should
consider procedures and disciplinary action when it is found fhat someone had
mformation regarding a harassment, intimidation, or bullying incident, but did not make
the required report(s).

F. Anti-Bullying Coordinator, Anti-Bullying Specialist, and School Safety/School
Climate Teamy(s)

1. The Superintendent shall appoint a district Antt-Bullying Coordinator. The
Supermtendent shall make every effort to appoint an employee of the
school district to this pesition.

The district Anti-Bullying Coordinator shall:

a. Be responsible for coordinating and strengthening the school district’s
policies to prevent, identify, and address harassment, Intimidation,
or bullying of students;

b. Collaborate with school Anti-Bullying Specialists in the district, the
Board of Education, and the Superintendent to prevent, identify,
and respond to harassment, intimidation, or bullying of students in
the district;

¢. Provide data, in collaboration with the Superintendent, to the
Department of Education regarding harassment, intimidation, or
bullying of students;

d. Execute such other duties related to school harassment, intimidation, or
bullying as requested by the Superintendent; and

e. Meet at least twice a school year with the school Anti-Bullying
Specialist(s) to discuss and strengthen procedures and policies to
prevent, identify, and address harassment, intimidation, or bullying
in the district.

12
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2. The Principal in each school shall appoint a school Anti-Bullying Specialist.
The Anti-Bullying Specialist shall be a guidance counselor, school
psychologist, or other certified staff member trained to be the
Anti-Bullying Specialist from among the currently employed staff in the
school.

The school Anti-Bullying Specialist shall:

a. Chair the School Safety/School Climate Team as provided in N.J.S.A.
18A:37-21;

b. Lead the investigation of incidents of harassment, mtimidation, or
bullying in the school; and

¢. Act as the primary school official responsible for preventing,
identifying, and addressing incidents of harassment, intimidation,
or bullying in the school.

3. A School Safety/School Climate Team shall be formed in each school in the
district to develop, foster, and maintain a positive school climate by
focusing on the on-going systemic operational procedures and educational
practices in the school, and to address issues such as harassment,
intimidation, or bullying that affect school climate and culture. Each
School Safety/School Climate Team shall meet, at a minimum, two times
per school year. The School Safety/School Climate Team shall consist of
the Principal or the Principal’s designee who, if possible, shall be a senior
admunistrator in the school and the following appointees of the Principal:
a teacher in the school; a school Anti-Bullying Specialist; a parent of a
student in the school; and other members to be determined by the
Principal. The school Anti-Bullying Specialist shall serve as the chair of
the School Safety/School Climate Team.

The School Safety/School Climate Team shall:

a. Receive records of all complaints of harassment, intirnidation, or
bullying of students that have been reported to the Principal;

b. Receive copies of all reports prepared after an investigation of an
mcident of harassment, intimidation, or bullying;

13
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¢. Identify and address patterns of harassment, intimidation, or bullying of
students in the school;

d. Review and strengthen school climate and the policies of the school in
order to prevent and address harassment, intimidation, or bullying
of students;

e. Educate the community, including students, teachers, administrative
staff, and parents, to prevent and address harassment, intimidation,
or bullying of students;

f. Participate in the training required pursuant to the provisions of
N.J.S.A. 18A:37-13 et seq. and other training which the Principal
or the district Anti-Bullying Coordinator may request. The School
Safety/School Climate ‘Team shall be provided professional
development opportunities that may address effective practices of
successful school climate programs or approaches; and

2. Execute such other duties related to harassment, intimidation, or
bullying as requested by the Principal or district Anti-Bullying
Coordinator. ‘

Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a parent who is a
member of the School Safety/School Climate Team shall not participate in the activities
of the team set forth in 3. a., b., or c. above or any other activities of the team which may
compromise the confidentiality of a student, comsistent with, at a minimum, the
requirements of the Family Educational Rights and Privacy Act (20 U.S.C. Section 1232
and 34 CFR Part 99), NJAC. 6A:32-7, Student Records and N.J.A.C. 6A:14-2.9,
Student Records,

G. Investigating. Allegations of Harassment, Intimidation, or Bullying
[Select Option 1 or Option 2]
[Option I — Investigate All Reports
The Board of Education requires a thorough and complete investigation to be conducted
for each report of an alleged incident of harassment, intimidation, or bullying, All details

of an alleged incident must be populated into the HIB 338 Form. However, completing
the form shall not delay beginning the investigation in accordance with the law.

14
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The HIB 338 Form shall be kept on file at the school and will only be added to a student
record if the alleged incident is founded, disciplinary action is imposed or is otherwise
required to be contained in a student’s record under State or Federal law.

The nvestigation shall be initiated by the Principal or designee within one school day of
the verbal report of the incident. The investigation shall be conducted by the school
anti-bullying specialist appointed by the Principal. The Principal may appoint additional
personnel who are not school anti-bullying specialists to assist the school anti-bullying
specialist in the investigation. Investigations of complaints concerning adult conduct
shall not be investigated by a member of the same bargaining unit as the individual who
1s the subject of the investigation. The anti-bullying specialist may not participate in an
investigation regarding their supervisor or staff at a higher administrative level.

The investigation shall be completed, and the written findings submitted to the Principal
as soon as possible, but not later than ten school days from the date of the written report
of the alleged incident of harassment, intimidation, or bullying or from the date of the
written notification from the Superintendent to the Principal to initiate an investigation.
Should information regarding the reported incident and the mvestigation be received after
the end of the ten-day period, the school anti-bullying specialist or the Principal shall
amend the original report of the results of the investigation to ensure there is an accurate
and current record of the facts and activities concerning the reported incident.

The Principal shall proceed in accordance with the Code of Student Conduct, as
appropriate, based on the investigation findings. The Principal shall submit the report to
the Superintendent within two school days of the completion of the investigation and in
accordance with the Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.). As
appropriate to the findings from the investigation, the Superintendent shall ensure the
Code of Student Conduct has been implemented and provide intervention services; order
counseling; establish training programs to reduce harassment, intimidation, or bullying
and enhance school climate; or take or recommend other appropriate action, including
seeking further information as necessary.

The Superintendent shall report the results of each investigation to the Board no later than
the date of the regularly scheduled Board meeting following the completion of the
investigation. The Superintendent’s report also shall include mformation on any
consequences imposed under the Code of Student Conduct; infervention services
provided; counseling ordered; training established; or other action taken or recommended
by the Superintendent.

Parents of students who are parties to the investigation shall be provided with information
about the investigation, in accordance with Federal and State law and regulation. The

IS5
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information to be provided to parents includes the nature of the mvestigation, whether the
district found evidence of harassment, intimidation, or bullying, or whether consequences
were mmposed or services provided to address the incident of harassment, intimidation, or
bullying. This information shall be provided in writing within five school days after the
results of the investigation are reported to the Board. The district may not divulge
personally identifying information or any information that could result in the
identification of any student other than the child of the parents being notified.

A parent or may request a hearing before the Board after receiving the information. Any
request by the parents for a hearing before the Board concerning the written information
about a harassment, intimidation, or bullying investigation, pursuant to N.J.S.A,
18A:37-15b(6)(d), must be filed with the Board Secretary no later than sixty calendar
days after the written information is received by the parents. The hearing shall be held
within ten business days of the request. Prior to the hearing, the Superintendent shall
confidentially share a redacted copy of the HIB 338 Form that removes all student
identification information with the Board. The Board shall conduct the hearing in
executive session, pursuant to the Open Public Meetings Act (N.J.S.A. 10:4.1 et seq.), to
protect the confidentiality of the students. At the hearing, the Board may hear testimony
from and consider information provided by the anti-bullying specialist and others, as
appropriate, regarding the alleged incident; the findings from the investigation of the
alleged incident; recommendations for consequences or services; and any programs
instituted to reduce such incidents, prior to rendering a determination.

At the regularly scheduled Board meeting following its receipt of the report or following
a hearing in executive session, the Board shall issue a decision, in writing, to affirm,
reject, or modify the Superintendent’s decision. The Board’s decision may be appealed to
the Commissioner of Education, in accordance with N.J.A.C. 6A:3, no later than ninety
days after the issuance of the Board’s decision.

A school administrator who receives a report of harassment, intimidation, or bullying, or
who determines a reported incident or complaint, assuming all facts presented are trme, is
a report within the scope of N.J.S.A. 18A:37-14 and fails to initiate or conduct an
investigation, or who should have known of an incident of harassment, intimidation, or
bullying and fails to take sufficient action to minimize or eliminate harassment,
intimidation, or bullying, may be subject to disciplinary action.

The Board also requires the thorough investigation of complaints or reports of
harassment, intimidation, or bullying, occurring on district school buses, at district
school-sponsored functions, and off school grounds involving a student who attends an
approved private school for students with disabilities. The mvestigation will be

16



BOARD OF EDUCATION

POLICY WALDWICK

conducted by the Board’s anti-bullying specialist in consultation with the approved
private school for students with disabilities.]

[Option 2 - Principal’s Preliminary Determipation =
Prior to initiating an investigation regarding a reported incident or complaint, the
Principal or designee, in consultation with the anti-bullying specialist, shall make a
preliminary determination as to whether a reported incident or complaint, assuming all
facts are presented as true, is a report within the scope of N.J.S.A. 18A:37-14.

Should the Principal or designee, in consultation with the anti-bullying specialist,
determine that a reported incident or complaint, assuming all facts presented are true, is
not a report within the scope of N.J.S.A. 18A:37-14, the incident will be addressed
through the Board’s Code of Student Conduct policy. The HIB 338 Form shall be
completed, even if a preliminary determination is made not to conduct an mvestigation of
harassment, intimidation, or bullying because the reported incident or complaint is a
report outside the scope of the definition of harassment, intimidation, or bullying, and
must be submitted to the Superintendent. The Principal will provide the parents of the
alleged offender(s) and victim(s) with formal notice of the decision not to initiate a
harassment, intimidation, or bullying investigation.

The HIB 338 Form shall be kept on file at the school and will only be added to a student
record if the alleged incident is founded, disciplinary action is imposed or is otherwise
required to be contained in a student’s record under State or Federal law,

The Superintendent may require the Principal to conduct a harassment, intimidation, or
bullying investigation of the incident if the Superintendent determines that the incident is
within the scope of harassment, intimidation, or bullying and shall notify the Principal of
this determination in writing. Should the Superintendent requrre the Principal to conduct
a harassment, intimidation, or bullying investigation, the Principal will immediately
initiate an investigation of harassment, intimidation, or bullying by referring the matter to
the school anti-bullying specialist.

Additionally, any preliminary determination that finds the incident or complaint is a
report outside the scope of N.J.S.A. 18A:37-14 may be appealed to the Board, pursuant to
the Board policies and procedures governing student grievances, and thereafter to the
Commissioner (N.J.A.C. 6A:16-7.7(a)ix(1) and (a)ix(1)(A)). Should the preliminary
determination not to conduct an investigation of harassment, intimidation, or bullying be
overturned, the Principal will immediately initiate an investigation of harassment,
intimidation, or bullying by referring the matter to the school anti-bullying specialist.
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The Board requires a thorough and complete investigation to be conducted for each
reported incident or complaint, assuming all facts presented are frue, that is determined to
be a report within the scope of N.J.S.A. 18A:37-14. The investigation shall be initiated
by the Principal or designee within one school day of the verbal report of the incident.
The investigation shall be conducted by the school anti-bullying specialist appointed by
the Principal. The Principal may appoint additional personnel who are not school
anti-bullying specialists to assist the school anti-bullying specialist in the investigation.
Investigations of complaints concerning adult conduct shall not be investigated by a
member of the same bargaining unit as the individual who is the subject of the
investigation. The anti-bullying specialist may not participate in an investigation
regarding their supervisor or staff at a higher administrative level.

The investigation shall be completed, and the written findings submitted to the Principal
as soon ag possible, but not later than ten school days from the date of the written report
of the alleged incident of harassment, intimidation, or bullying or ten school days from
the date of the written notification from the Supetintendent to the Principal to initiate an
mvestigation. Should information regarding the reported incident and the investigation
be received after the end of the ten-day period, the school anti-bullying specialist or the
Principal shall amend the original report of the results of the investigation to ensure there
is an accurate and current record of the facts and activities conceming the reported
incident.

The Principal shall proceed in accordance with the Code of Student Conduct, as
appropriate, based on the investigation findings. The Principal shall submit the report to
the Superintendent within two school days of the completion of the investigation and in
accordance with the Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.). As
appropriate to the findings from the investigation, the Superintendent shall ensure the
Code of Student Conduct has been implemented and provide intervention services, order
counseling, establish training programs to reduce harassment, intimidation, or bullying
and enhance school climate, or take or recommend other appropriate action, including
seeking further information as necessary.

The Superintendent shall report the results of each investigation to the Board no later than
the date of the regularly scheduled Board meeting following the completion of the
investigation.  The Superintendent’s report also shall include information on any
consequences imposed under the Code of Student Conduct, intervention services
provided, counseling ordered, training established or other action taken or recommended
by the Superintendent.

Parents of the students who are parties to the investigation shall be provided with
information about the investigation, in accordance with Federal and State law and
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regulation.  The information to be provided to parents includes the nature of the
investigation, whether the district found evidence of harassment, intimidation, or
bullying, or whether consequences were imposed or services provided to address the
incident of harassment, intimidation, or bullying. This information shall be provided in
writing within five school days after the results of the investigation are reported to the
Board.

A parent may request a hearing before the Board after receiving the information. Any
request by the parents for a hearing before the Board concerning the written information
about a harassment, intimidation, or bullying investigation, pursuant to N.JS.A.
18A:37-15(b)(6)(d), must be filed with the Board Secretary no later than sixty calendar
days after the written information is received by the parents. The hearing shall be held
within ten business days of the request. Prior to the hearing, the Superintendent shall
confidentially share a redacted copy of the HIB 338 Form that removes all student
identification information with the Board. The Board shall conduct the hearing in
executive session, pursuant to the Open Public Meetings Act (N.J.S.A. 10:4-1 et seq.), to
protect the confidentiality of the students. At the hearing, the Board may hear testimony
from and consider information provided by the school anti-bullying specialist and others,
as appropriate, regarding the alleged incident; the findings from the investigation of the
alleged incident, recommendations for consequences or services; and any programs
mstituted to reduce such incidents, prior to rendering a determination.

At the regularly scheduled Board meeting following its receipt of the report or followimg
a hearing i executive session, the Board shall issue a decision, in writing, to affirm,
reject, or modify the Superintendent’s decision. The Board’s decision may be appealed to
the Commissioner of Education, in accordance with N.J.A.C. 6A:3, no later than ninety
days after the issuance of the Board’s decision.

A school administrator who receives a report of harassment, intimidation, or bullying and
fails to initiate or conduct an investigation, or who should have known of an incident of
harassment, intimidation, or bullying and fails to take sufficient action to minimize or
eliminate the harassment, intimidation, or bullying, may be subject to disciplinary action.

The Board also requires the thorough investigation of complaints or reports of
harassment, intimidation, or bullying, occurring on district school buses, at district
school-sponsored functions, and off school grounds involving a student who attends an
approved private school for students with disabilities. The investigation will be
conducted by the Board’s anti-bullying specialist in consultation with the approved
private school for students with disabilities.]

H. Responding to Harassment, Intimidation, or Bullying
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The Board of Education authorizes the Principal of each school to define the range of
ways in which school staff will respond once an incident of harassment, intimidation, or
bullying is confirmed, and the Superintendent shall respond to confirmed harassment,
intimidation, or bullying, according to the parameters described below and in this Policy.
The Board recognizes that some acts of harassment, intimidation, or bullying may be
isolated incidents requiring that the school officials respond appropriately to the
individual(s) committing the acts. Other acts may be so serious or parts of a Jarger
pattern of harassment, intimidation, or bullying that they require a Tesponse either at the
classroom, school building, or school district levels or by law enforcement officials.
Consequences and appropriate remedial actions for a student who commits an act of
harassment, intimidation, or bullying may range from positive behavioral interventions
up to and including suspension or expulsion, as permitted under N.J.S.A. 18A:37,
Discipline of Pupils and as set forth in N.JJA.C. 6A:16-7.2, Short-term suspensions,
N.LA.C. 6A:16-7.3, Long-term suspensions, and N.J.A.C. 6A:16-7.4, Expulsions.

In considering whether a response beyond the individual is appropriate, school officials
shall consider the nature and circumstances of the act; the degree of harm; the nature and
severity of the behavior; past incidences or past or continuing patterns of behavior: and
the context in which the alleged incident(s) occurred. Institutional (i.e., clagsroom,
school building, school district) responses can range from school and community
surveys, to mailings, to focus groups, to adoption of research-based harassment,
mtimidation, or bullying prevention program models, to training for certificated and
non-certificated staff, to participation of parents and other community members and
organizations, to small or large group presentations for fully addressing the actions and
the school’s response to the actions, in the context of the acceptable student and staff
member behavior and the consequences of such actions, and to the involvement of law
enforcement officers, including safe schools resource officers.

This Policy and the Code of Student Conduct shall apply to instances when a school
employee is made aware of alleged harassment, intimidation, or bullying occurring off
school grounds.

For every incident of harassment, intimidation, or bullying, the school officials must
respond appropriately to the individual who committed the act. The range of responses to
confirmed harassment, intimidation, or bullying acts should include individual,
classroom, school, or district responses, as appropriate to the findings from each incident.
Examples of responses that apply to each of these categories are provided below:

1. Individual responses can include positive behavioral interventions (e.g., peer
mentoring, short-term counseling, life skills groups) and punitive actions
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(e.g., detention, in-school or out-of-school suspension, expulsion, law
enforcement report or other legal action).

2. Classroom responses can include class discussions about an incident of
harassment, intimidation, or bullying, role plays, research projects,
observing and discussing audio-visual materials on these subjects, and
skill-building lessons in courtesy, tolerance, assertiveness, and conflict
management.

3. School responses can include theme days, learning station programs, parent
programs, and information disseminated to students and parents, such as
fact sheets or newsletters explaining acceptable uses of electronic and
wireless communication devices or strategies for fostering expected
student behavior.

4. District-wide responses can include community involvement in policy review
and development; professional development programs; adoption of
curricular and school-wide programs, coordination with community-based
organizations (e.g., mental health, health services, health facilities, law
enforcement officials, faith-based organizations); and disseminating
information on the core ethical values adopted by the Board’s Code of
Student Conduct, per N.J.A.C. 6A:16-7.1(a)2.

In providing support for victims of harassment, intimidation, or bullying, the district
should identify a range of strategies and resources, which may include, but is not limited
to, the following actions for individual victims: '

* Counseling;
* Teacher Aides;
* Hallway and playground monitors;
* Schedule changes;
* Before and after school supervision;
* School transportation supervision;
* School transfers; and
* Therapy.

I. Reprisal or Retaliation
The Board of Education prohibits a Board member, school employee, contracted service

provider who has contact with students, school volunteer, or student from engaging in
reprisal, retaliation, or false accusation against a victim, witness, or any other person who

B B
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has reliable information about an act of harassment, itimidation, or bullying or who

reports an act of harassment, intimidation, or bullying. The consequence and appropriate

remedial action for a person who engages in reprisal or retaliation shall be determined by i
the administrator after consideration of the nature, severity, and circumstances of the act, :
in accordance with case law, Federal and State statutes and regulations, and district
policies and procedures.

J. False Accusations of Harassment, Intimidation, or Bullying

The Board of Education prohibits any person from falsely accusing another as a means of
harassment, intimidation, or bullying,

L. Students - Consequences and appropriate remedial action for 2 student could
range from positive behavioral interventions up to and including
suspension or expulsion, as permitted under N.J.S.A. 18A:37-1 , Discipline
of Pupils and as set forth in N.JA.C. 6A:16-7.2, Short-term suspensions,
NJ.A.C. 6A:16-7.3, Long-term suspensions, and N.J.A.C. 6A:16-7.4,
Expulsions;

2. School Employees - Consequences and appropriate remedial action for a school
employee or contracted service provider who has contact with students
could entail discipline in accordance with district policies, procedures, and
agreements; and

3. Visitors or Volunteers - Consequences and appropriate remedial action for a
visitor or volunteer could be determined by the school administrator after
consideration of the nature, severity, and circumstances of the act,
including law enforcement reports or other legal actions, removal of
buildings or grounds privileges, or prohibiting contact with students or the
provision of student services.

K. Additional Policy Requirements

The Board of Education requires the Superintendent to annually disseminate this Policy
to all school employees, contracted service providers who have contact with students,
school volunteers, students and parents who have children enrolled in a school in the
school district, along with a statement explaining that this Policy applies to all acts of
harassment, intimidation, or bullying, pursuant to N.J.S.A. 18A:37-14, that occur on
school property, at school-sponsored functions or on a school bus and, as appropriate,
acts that occur off school grounds.
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The Superintendent shall post a link to this Policy that is prominently displayed on the
home page of the school district’s website. The Superintendent shall ensure that notice of

this Policy appears in the student handbook and all other publications of the school &
district that set forth the comprehensive rules, procedures, and standards for schools -
within the school district. *

The Superintendent shall post the name, school phone number, school address and school
email address of the district anti-bullying coordinator on the home page of the school
district’s website. Additionally, the Superintendent shall post the contact information for
the School Climate State Coordinator on the school district home page alongside this
Policy.

Each Principal or designee shall post the name, school phone number, school address,
and school email address of both the school anti-bullying specialist and the district
anti-bullying coordinator on the home page of each school’s website.

The Superintendent shall post the New Jersey Department of Education’s Guidance for
Parents on the Anti-Bullying Bill of Rights Act on the district homepage and on the
homepage for each school in the district with a website.

The Superintendent and the Principals shall provide training on the school district’s
harassment, intimidation, or bullying policies to school employees contracted service
providers and volunteers who have significant contact with students. The training shall
include instruction on preventing bullying on the basis of the protected categories
enumerated in N.J.S.A. 18A:37-14 and other distingnishing characteristics that may incite
incidents of discrimination, harassment, intimidation, or bullying. The school district’s
employee training program shall include information regarding the school district policy
against harassment, intimidation, or bullying, which shall be provided to full-time and
part-time staff, contracted service providers and school volunteers who have significant
contact with students.

The Superintendent shall develop and implement a process for annually discussing the
school district policy on harassment, intimidation, or bullying with students. The
Superintendent and the Principal(s) shall annually conduct a re-evaluation, reassessment,
and review of this Policy and any report(s) and/or finding(s) of the school safety/school
climate team, with input from the school anti-bullying specialists, and recommend
revisions and additions to this Policy as well as to harassment, intimidation, or bullying
prevention programs and approaches based on the findings from the evaluation,
reassessment, and review,

L. Harassment, Intimidation, or Bullying Training and Prevention Programs
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Each public school teacher and educational services professional shall be required to
complete at least two hours of instruction in harassment, intimidation, or bullying
prevention within each five year professional development period as part of the
professional development requirement pursuant to N.J.S.A. 18:37-22.d. The required two
hours of suicide prevention instruction shall include information on the risk of suicide
and incidents of harassment, intimidation, or bullying and information on reducing the
risk of suicide in students who are members of communities identified as having
members at high risk of suicide.

Each newly elected or appointed Board member must complete, during the first year of
the member’s first term, a training program on harassment, mtimidation, or bullying in
accordance with the provisions of N.J.S.A. 18A:12-33.

A school leader shall complete school leader training that shall include information on
the prevention of harassment, intimidation, or bullying as required in N.JS.A.
18A:26-8.2.

The school district shall annually observe a “Week of Respect” beginning with the first
Monday in October. In order to recognize the importance of character education, the
school district will observe the week by providing age-appropriate instruction focusing
on the prevention of harassment, intimidation, or bullying as defined in N.J.S.A
18A:37-14. Throughout the school year the district will provide ongoing age-appropriate
instruction on preventing harassment, intimidation, or bullying, in accordance with the
New Jersey Student Learning Standards, pursuant to N.J.S.A. 18A:37-29.

The school district and each school in the district will annually establish, implement,
document, and assess harassment, intimidation, or bullying prevention programs or
approaches, and other initiatives in consultation with school staff, students,
administrators, volunteers, parents, law enforcement, and community members. The
programs or approaches and other initiatives shall be designed to create school-wide
conditions to prevent and address harassment, intimidation, or bullying in accordance
with the provisions of N.J.S.A. 18A:37-17.

M. Reports to Board of Education and New Jersey Department of Education

The Superintendent shall report two times each school year, between September 1 and
Januvary 1 and between January 1 and June 30 at a public hearing all acts of violence,
vandalism, and harassment, intimidation, or bullying which occurred during the previous
reporting period in accordance with the provisions of N.J.S.A. 18A:17-46. The
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information shall also be reported to the New Jersey Department of Education in
accordance with N.J.S.A. 18A:17-46.

N. School and District Grading Requirements

Each school and each district shall receive a grade for the purpose of assessing their
efforts to implement policies and programs consistent with the provisions of N.J.S.A.
18:37-13 et seq. The grade received by a school and the district shall be posted on the
homepage of the school’s website and the district’s website in accordance with the
provisions of N.J.S.A. 18A:17-46. A link to the report that was submitted by the
Superintendent to the Department of Education shall also be available on the school
district’s website. This information shall be posted on the websites within ten days of
receipt of the grade for each school and the district.

O. Reports to Law Enforcement

The Superintendent or designee and the Principal shall consult law enforcement, as
appropriate, pursuant to the provisions of the Uniform State Memorandum of Agreement
Between Education and Law Enforcement Officials, if the student’s behavior may
constifute a possible violation of the New J ersey Code of Criminal Justice.

Some acts of harassment, intimidation, or bullying may be bias-related acts and school
officials must report to law enforcement officials any bias related acts, in accordance with
N.J.A.C. 6A:16-6.3.(e), and pursuant to the provisions of the Memorandum of Agreement
Between Education and Law Enforcement Officials.

P. Collective Bargaining Agreements and Tndividual Contracts

Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the provistons of
any collective bargaining agreement or individual contract of employment in effect on the
Anti-Bullying Bill of Rights Act’s effective date (January S, 2011). N.J.S.A. 18A:37-30.

The Board of Education prohibits the employment of or contracting for school staff
positions with individuals whose criminal history record check reveals a record of
conviction for a crime of bias intimidation or conspiracy to commit or attempt to commit
a crime of bias intimidation.

Q. Students with Disabilities
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Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the rights of a
student with a disability with regard to disciplinary actions or to general or special
education services and supports. N.J.S.A. 18A:37-32.

The school district shall submit all subsequent amended Harassment, Intimidation, or Bullying
Policies to the Executive County Superintendent of Schools within thirty days of Board adoption.

N.J.S.A. 18A:37-13 through 18A:37-37

N.J.A.C. 6A:16-7.1 through 6A:16-7.9

Model Policy and Guidance for Prohibiting Harassment, Intimidation, and Bullying on School
Property, at School-Sponsored Functions and on School Buses ~ August 2022 — New Jersey
Department of Education

Adopted:
Adopted: 9 May 2011

Revised: 29 August 2011
Revised: 21 November 2011
Revised: 7 October 2013

Revised: 20 August 2018
Revised: 6 June 2022
Revised:
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STUDENTS

5561 USK, OF PHYSICAL RESTRAINT AND SECLUSION
TECHNIQUES FOR STUDENTS WITH DISABILITES

The Board of Education strives to provide a safe, caring atmosphere that supports all students in
the least restrictive environment. On occasion, during an emergency, a situation may arise
making it necessary to temporarily restrain or seclude a student with a disability in accordance
with N.J.S.A. 18A:46-13 .4 through 13.7.

A school district, an educational services commission, or an approved private school for students
with disabilities (APSSD) that utilizes physical restraint on students with disabilities shall ensure
that:

1. Physical restraint is used only in an emergency in which the student is
exhibiting behavior that places the student or others in immediate physicat
danger;

2. A student is not restrained in the prone position, unless the student's primary
care physician authorizes, in writing, the use of this restraint technique;

3. Staff members who are involved in the restraint of a student receive training in
safe techniques for physical restraint from an entity determined by the
Board of Education to be qualified to provide such training, and that the
training is updated at least annually;

4. The parent of a student is immediately notified when physical restraint is used
on the student. This notification may be by telephone or electronic
communication. A post-incident written notification report of the incident
of physical restraint shall be provided to the parent within forty-eight
hours of the occurrence of the incident;

5. Each incident in which physical restraint is used is carefully and continuously
visually monitored to ensure it was used in accordance with established
procedures set forth in Policy and Regulation 5561 — Use of Physical
Restraint and Seclusion Techniques for Students with Disabilities,
developed in conjunction with the entity that trains staff in safe techniques
for physical restraint, in order to protect the safety of the child and others;
and
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6. Each incident in which physical restraint is used is documented in writing in
sufficient detail to enable staff to use this information to develop or
improve the behavior intervention plan at the next individualized
education plan (IEP) meeting.

A school district, an educational services commission, and an APSSD shall attempt to minimize
the use of physical restraints through inclusion of positive behavior supports in the student's
behavior intervention plans developed by the IEP team.

A school district, an educational services commission, or an APSSD that utilizes seclusion
techniques on students with disabilities shall ensure that:

1. A seclusion technique is used on a student with disabilities only in an
emergency in which the student is exhibiting behavior that places the
student or others in immediate physical danger;

2. Fach incident in which a seclusion technique is used is carefully and
continuously visually monitored to ensure it was used m accordance with
established procedures set forth in Policy and Regulation 5561 — Use of
Physical Restraint and Seclusion Techniques for Students with
Disabilities, developed in conjunction with the entity that trains staff in
safe techniques for physical restraint, in order to protect the safety of the
child and others; and

3. Each incident in which a seclusion technique 1s used is documented in writing
in sufficient detail to enable the staff to use this information to develop or
improve the behavior intervention plan at the next IEP meeting.

A school district, an educational services commission, and an APSSD shall attempt to minimize
the use of seclusion techniques through inclusion of positive behavior supports in the student's
behavior intervention plans developed by the IEP team.

The New Jersey Department of Education shall establish guidelines for school districts,
educational services commissions, and APSSDs to ensure a review process is in place fo
examine the use of physical restraints or seclusion techniques in emergency situations, and for
the repeated use of these methods for an individual child, within the same classroom, or by a
single individual. The review process shall include educational, clinical, and administrative
personnel. Pursuant to the review process the student's IEP team may, as deemed appropriate,
determine to revise the behavior intervention plan or classroom supports, and a school district,
educational services commission, or APSSD may determine to revise a staff member's
professional development plan pursuant N.J.S.A. 18A:46-13.7.
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The Superintendent or designee may gather input from school staff members and parents of
students with disabilities on this Policy and Regulation. All students with disabilities and their
parents shall be afforded the procedural safeguards provided by the Individuals with Disabilities
Education Act (IDEA).

The Superintendent or designee shall annually inform parents of students with disabilities about
the Board’s Policy regarding restraint and seclusion.

N.JS. A 18A:46-13.4; 18A:40-13.5; 18A:46-13.6; 18A:46-13.7
New Jersey Department of Education Restraint and Seclusion Guidance for Students with
Disabilities — July 10, 2018

Adopted: May 9, 2011
Revised:
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STUDENTS
5565 - SCHOOL CLEARANCE FOLLOWING CRISIS SITUATION

The Board is committed to protecting the health, safety and welfare of students during the school
day, and will take action necessary to provide for the safety and security of its students, staff
and/or property. In “crisis situations,” the Board reserves the right to exclude a student who has
been determined to pose an imminent or potential threat to student or staff safety, pending
appropriate mental health clearance.

1) Examples of “Crisis Situations”

a. Actions creating an imminent danger to the student or others, e.g., suicidal or
homicidal ideation(s) or attempt(s) (See also Policy No. 5350 Suicide);

b. Verbalization(s) or other action(s) threatening the health, safety or well-being of
the student, staff or other students;

¢. Verbalization(s) or other actions(s) reflecting an intent or plan to harm the student
or others;

d. Verbalization(s) or other actions(s) indicating that the student may be at risk of
causing harm to the student or others; or

e. Possession of objects(s) or material(s) posing a threat to the health, safety or
well-being of the student, staff or other students.

2) Discipline

a. A student’s exclusion based upon an identified crisis situation shall not be
considered a disciplinary consequence.

b. This Policy is intended to address mental health related issues only (i.e., to ensure
that the student does not represent a danger to him/herself or others,) and does not
supersede the implementation of appropriate disciplinary action for infractions of
school regulations or action required by NJ.S.A. 18A:40A-12 or N.JA.C.
6A:16-43 as described in policies and explained in student handbooks and/or
Code of Student Conduct.

3) Procedures

a. In situations where a student presents as imminent danger to himself or others,
school emergency procedures will be followed, and supersede the provisions of
Section 3¢ of this Policy.

b. Staff members shall immediately notify the School Principal, or his/her designee,
of any potential crisis situations.

c. In response to every report, the School Principal (or designee) shall immediately:

1. Notify the Crisis intervention team (or other designated
teamy/individual responsible for the initial assessment of the student);

ii. Notify the Superintendent of Schools; and

iii. Notify the student’s parent or legal guardian.
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d. In response to every report, the Crisis Intervention Team, a school psychologist,
or social worker, shall conduct a student interview to assess whether or not the
student presents as a potential danger to him/herself or others, and to determine
whether or not the student requires a mental health assessment prior to
reinstatement.

e. Provisions shall be made for the appropriate care and supervision of the student
pending either:

i. a determination by the Crisis Intervention Team that the student’s
exclusion is not required;
it. the student’s release to his or her parent/guardian.

4) Assessment and Reinstatement

a. If the Crisis Intervention Team determines that the student presents as a potential
danger to him/herself or others and requires a mental health assessment prior to
reinstatement, the Principal shall notify the student’s parent/guardian of this
determination.

b. The assessment must be completed by a licensed or certified mental health
professional The Principal shall provide the student’s parents/guardians with
appropriate referral information for qualified mental health providers.

i. Assessments completed by evaluators selected by the school district
shall be at the expense of the school district.

ii. Assessments completed by evaluators selected by the student’s
parent/guardian shall be at the expense of the parent.

c. For purposes of the assessment, it is necessary for the evaluator to have access to
all relevant information regarding the student and the incident giving rise to the
exclusion. The student’s parent/guardian shall be asked to provide consent for a
member of the Crisis Intervention Team to contact the professional completing
the evaluation to provide necessary background information.

i. If a parent/guardian cannot be reached and the student is screened
and/or assessed by the appropriate school personnel as being in imminent
danger of harming him/herself or other, the school may initiate an
immediate assessment.

d. The assessment must include:

i. Identifying information;

il. Medical and family history;

iii. Review of presenting problem or incident;

iv. Mental status examination;

v. Diagnosis, as appropriate;

vi. Triggers for reoccurrence, as appropriate;

vii, Recommendations for follow-up services, as appropriate; and
viit. Other information deemed relevant by the evaluator.
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5)

6)

e. Clearance letter must include:
i. Evaluator’s name and license number;
il, Student’s name and date of birth;
iil. Confirmation that the evaluator assessed the student in accordance
with the standards set forth in Section 4d of this Policy following and in
connection with the precipitating school-based incident;
iv. The date of the assessment; and
v. A specific statement that the student does not present as a danger to
him/herself or others.

f. If the parents or guardians assume the cost of the assessment (through a provider of
their own choosing), the resulting report is their property and will require their
consent before being released to the school district. Parents are encouraged to
share such information with the school district. However, the required
information (see Section 4e above)must be included in the clearance letter.

Re-Entry to School

Following receipt of the school clearance letter, the District shall schedule a re-entry
meeting with the child and his/her parents/guardian and an appropriate school district
designee. Discussion may include, but is not limited to:

a. Consideration of CST referral, as appropriate

b. Discussion with parents regarding follow-up treatment, as necessary

c. Discussion with parents regarding access to additional evaluative information
(beyond clearance letter).

Instruction During Exclusion:
Students will be provided with appropriate home or other out-of-school instruction in
accordance with N.JLA.C. 6A:16-10.1 et seq. during any period of exclusion.

N.J.S.A. 18A:40A-12
N.LA.C. 6A:16-10.1

Adopted: 11 June 2012
Revised 17 October 2022
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Office of Student Transportation

2022-2023 Joint Transportation Agreement

Host District Lawrence Township County Mercer

Joiner District Waldwick Board Of Education County Bergen

Pursuant to official action taken at the meetings of the boards of education which are parties fo this agreement,
it is agreed that the host district will provide transportation services as specified herein for joiner district students
in accordance with all applicable laws, rules, and regulations governing student transportation.

Students may be added or deleted as mutually agreed upon, according to the terms of any existing coniract, and
as approved by the participating boards of education. :

It is understood and agreed by the parties to this agreement that the host district is not responsible for the
transportation contractor's failure to provide the services agreed upon herein, but will make every reasonable
effort to provide alternate services should such failure ocgur.

The joiner district agrees to pay the host district the sum specified herein which may be adjusted based on
changes to the route. The cost to the joiner district will be based on actual costs.
Host District Board of Education

President Date
{Signature)

Secretary Date
(Signature)

Joiner District Board of Education

President Date K. / AL
- o - (Signature) S : SR C -

Secretary Date
(Signature)

FOR COUNTY USE ONLY - Additional Comments (if necessary):

Host District Executive County Superintendent Approval

Executive County
Superintendent Date

(Signature)

Yale jointure Confract 22-23 ESY (Waldwick BOE) 10/31/2022
Version 1/2018 1 9:27 AM
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Prepared By: Monika Malve Customer Contact: Kevin Carroli

Customer Name: Waldwick High School Titie:
Contract Term: 12 Months Address: 155 Wyckoff Avenue
Start Date: 10-DEC-2022 City: Waldwick
End Date: 9-DEC-2023 State/Province: New Jersay
Billing Frequency: Annually Zip Code: 07463-1489
Phone #:

Naviance Career Key Waldwick High 1.00 Students Ush 220.98
School

Naviance eDocs Waldwick High 100.00 Students USD 638.00
School

Naviance for High Schoeol Waldwick High 700.00 Students UsD 2,751.00
School

License and Subscription Totals: USD 3,609.98

Initial Term 10-DEC-2022 - 5-DEC-2023

Payment Total USD 3,609.98

Fees charged in subsequent periods afier the duration of this quote will be subject to an annual uplift. On-Geing PowerSchool
Subscription/Maintenance and Support Fees are invoiced at the then current rates and enrcliment per existing terms of the executed
agreement between the parties. Any applicable state saies tax has not been added to this quote. Subscription Start and expiration
Dates shali be as set forth above, which may be delayed based upon the date that PowerSchool receives your purchase order. If this
guote includes promotional pricing, such promotional pricing may not be valid for the entire duration of this quote.

All invoices shall be paid before or on the due date set forth on invoice. All purchase orders must contain the exact quote number stated
within. Customer agrees that purchase orders are for administrative purposes only and do not impact the terms or conditions reflected
in this quote and the applicabie agreement. Any credit provided by PowerSchool is nonrefundable and must be used within 12 months
of issuance. Unused credits will be expired after 12 months.

This renewal quote will continue to be subject to and incorporate the terms and conditions of the main services agreement executed
between PowerSchool and Customer that is in effect at the time of this quote, or if no such agreement is in effect, then the terms and

Page 1 of 2



THE PARTIES BELOW ACKNOWILEDGE THAT THEY HAVE READ THE AGREEMENT, UNDERSTAND IT AND AGREE TO BE
BOUND BY ITS TERMS,

POWERSCHOQOL GROUP LLC Waldwick High School

Signature: Sighature:

Printed Name: Eric Shander Printed Name:
Title; Chief Financial Officer Title:

Date; 20-0CT-2022 Date;

PO Number:

Page 2 of 2



Title | Funds

Vendor Price
Heinemann $990.00
Heggerty $533.52
Raz Kids $1,920.00

TOTAL

$3,443.52

11/14/22



Title | - Other Objects CO Funds

Vendor Price
Parkwood Deli $1,440.00
Pomptonian $5,760.00

TOTAL

$7,200.00

1114422



Title Il Funds

Vendor

Price

HPE

$1,500.00

TOTAL

$1,500.00

11114122



Title lll Immigrant Funds (Oakland)

Vendor

Price

Brain Pop ESL

$635.00

TOTAL

$635.00

11/14/22



ESSER II/CRRSA Funds

Vendor AMOUNT
Hackensack Meridian Health $1,708.00
TOTAL $1,708.00

1114122



FINANCE

RESOLUTIONS

BACK-UP

NOVEMBER 14, 2022
REGULAR MEETING



11/7 16:
--- A S
101
102-107
121
141
142
143
153,154
-~~~ R B
301
302

47am

SETS -~

Cash in bank

Cash and cash equivalents

Tax levy receivable

Accounts receivable:
Intergovernmental - Stata
intergovernmental - #ederal
Intergovernmental - Other

Other {net of est uncollecstible of

Other Current Assets

SCURCES -——
Estimated Revenues

Less Revenues

Total assets and resources

REPQORT QF THE SECRETARY
0 THE BOARD OF EDUCARTION
Waldwick Board of Education
General Fund - Fund 10
Interim Balance Sheet

For 4 Month Period Ending 10/31/2022

ASSETS RAND RESOURCES

516,243,778.16
$650, 00
$21,249,189,00

$2,029,663.00

$26,695.33

$54,165.65
$ ) $38,338.08 $2,148,862.06
$0.00

$34,926,876.00

($35,314,326.04)
[$387,450.04)

$539,255,029.18

Page
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Page 2

REFORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Waldwick Board of Education

General Fund -

Fund 10

Interim Balance Sheet
For 4 Meonth Period Ending 10/31/2022

LIABILITIES AND FUND EQUITY

LIABILITTIES ww-
Accounts Payable
Other current liabilities including Net Assets

TOTAL LIABILITIES

ND BALANCE

T6%

764

601

602
603

170
303

Appropriated -
Regerve for Encumbrances - Current Year
Reserve for Encumbrance - Prior Year

Reserved fund balance:

Capital reserve account - $5,544,396.11
Reserve for Maintenance $1,350,000.00
Appropriations $38,323,971.83

Lese : Expenditures $11,351,536.50
Encumbrances $22,000,574.55 ($33,352,111.05)

Total Appropriated
Unappropriated--~
Unreserved Fund Balance =

Budgeted Fund Balance

TOTAL FUND BALANCE
TOTAL LIABILETIES AND FUND EQUITY

$17,612.50
§89,341. 46

$106,953.96

§21,944,888.17
$85,686.38
$5,544,396.11

$1,350,000.00

$4,971,860,78
$33,866,831.44

$8,616,300.86
{$3,335,057.08)

$39,148,075.22
$39,255,029.18




Waldwick Hoard of Education
General Fund -~ Fund 10

Interim Balance Sheet

For 4 Month Period Ending 10/31/2022

RECAPITULATION OF FUND BALANCE:

Appropriations

Revenues

Budgeted Actual

$39,323,971.83  §$33,352,111.05
($34,926,876.00) ($35,314,326.04)

Variance

$4,971,860.78
$387,450.04

$3,397,095.83 ($1,962,214.99)

Less: Adjust for prior year encumb.

Budgeted Fund Balance

Recapitulation of Budgeted Fund Balance by Subfund

Fund 10 {includeg 10, 11, 12, and 13}

TOYAL Budgeted Fund Balance

($62,038.75) {$62,038.75)

§5,359,310.82

$3,335,067.08  ($2,024,253.74)

$5,359,310.82

$3,335,067.08  (52,024,253.74)

$5,359,310.82

$3,335,057.08 ($2,024,253.74)

$5,359,310.82

Page
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REPORT OF THE SECRETARY

TQ THE BOARD OF EDUCATION

Waldwick Boaxd of Education

GENERAL FUND -~ EUND 10

INTERIM STATEMENTS COMPARING

BUDGET REVENUE WITH ACTUAL TO DATE AND

APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 4 Month Period Ending 10/31/2022

*%* REVENUES/SOURCES OF FUNDS *%*

1XXX
3XXX
ANUX

From Logal Sources
From State Sources

From Federal Scurcea

TOTAL REVENUE/SCURCES OF FUNDS

Wk EXPENDITURES *%w

== CURRENT EXPENSE ---

11-1XX~-100-XXX
11-2X¥-100-XXX
11-230-100-XXX
11-240-100-XXX
11-401-100-XXX
11-402-100-XXX
11~4XA~100-KXX
11-4XX-200-XKX

Ragular Programs - Instruction
Special Education - Instruction

Basic Skills - Remedial Instruction
Bilingual Education - Instruction
Schocl-Spon. Cocurr. RActi-Instr
School-Spons. hthletics - Instruction
Other Instze. Preograms - Enstruction

Other Supplemental/At Risk Ptograms

——-- UNDISTRIBUTED EXPENDITURES -

11-000-100~HKXX
11-000-211-XXX
11-000-213-XXX
11-090-216-XXX
11~00G0~218-~XXX
11-040-219-XXX
11-000-221-XXX
11-000-222-AXX
11-000=223~X%XX
11-000-230-XXX
11-000-240-XXX
11-000-25X-XXX
11-000-261-XXX
11-000-262~XXX
11-000-283-XXX
11-000-266-XKXX
11-800-270-XXX
11-XXX-XXX~2KK

Instruction

Attendance and Soeial Work Services
Health Services

Speech, OT,PT & Related Sveos

Guidance

Child Study Teams

Improv of Inst. - Instruc Staff
Educational Media Serv/School Library
Instructional Staff Training Services
Supp. Serv.-General Administration
Supp. Serv,-School Administration
Central Serv & Admin, Inform, Tech.
Require Maint. for School Facilities
Custodial Services

Care and Upkeep of Grounds

Security

Student Transportation Services
Allocated and Ynallocated Benefits

TOTAL GENERAL CURRENT EXPENSE
EXPENDITURES /USES COF FUNDS

Page

BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER} BALANCE

$32,014,283.00 $32,401,733.04 {$387,450.04)
$2,885,498.00 $2,885,498.00 .90
$27,095.00 $27,095.00 .00
$34,926,876.00 %35,314,326.04 ($387,450.04)

AVAILABLE

APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALARNCE

$9,875,102.59
$3,831,735, 58
$433,766.40
$267,552.75
$193,000.00
$515,800,00
$81,633.00
$14,922,00

$3,704,600.29
$77,523.53
$273,643.31
$885,291.83
$705,016.36
$750,759.78
$267,406.00
$178,211.00
$24,500.00
5676,649.22
$1,769,250,40
§762,294.71
$417,069.24
$1,857,359.48
$76,780.00
$25,000.00
51,012,660.00
$6,005,809,05

$1,948,349.01
$751,749.39
586,713, 48
$52,408.44
$3,660,00
$156,821.81
$66,283.30
$13,627.58

$632,491.78
$15,340.65
$51,078.69
$121,443,74
$5169,467.70
$203,332.94
$13,961.20
$38,895.82
$0.00
$244,426.48
$568,727,67
$273,340.48
$89,256.85
$673,770.60
$23,323.06
$301.86
$188,646.20
$1,584,4%34.00

§7,557,021,42
§2,819,672.93
$346,853,92
$208,695,31
$1,850.00
$90,111.25
50,00

.00

51,488,8680.39
$62,102.88
$194,003,53
$743,938.42
$494,947.32
$509,199.37
$185,264.80
$63,643.13
$181.72
§365,959,93
$1,124,136.32
$372,027.94
§124,294.14
4922 ,586.57
$16,834.80
$6.00
$712,455 .89
$3,498,151.05

$369,732.16
$260,313.26
§193.00
$6,449.00
$187,45%0.00
$272,866.94
$15,349.70
$1,294.42

$1,583,22B.12
$0.00
$28,561.09
§19,909.67
$40,601.34
$38,227.47
$8,360.00
$75,672.85
$24,318.28
$66,262.81
$76,386.41
$116,926.29
$203,518,25
$261,002.31
$36,622.14
$24,698.14
$111,557.61
$923,163.91

$34,687,336.52

$8,031,732,82

$21,902,893,03

$4,752,710. 67

4



Page 8
REPORT OF THE SECRETARY
‘TO THE BOARD OF EDUCATION
Waldwick Board of Education
GENERAL FUND - FUND 10
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 4 Month Period Ending 14/31/2022

AVRILABLE
*k% EXPENDITURES - cont'd #*¥ APPROPRYIATTIONS EXPENDITURES ENCUMBRANCES BALANCE
*h% CAPITAL OUTLRY #**
12«XXX-XXX~T3X Equipment $232,9582.31 $16,120.68 $97,681.52 $119,150.11
12-000~4XX~XXX Facilities acguisition & constr. serv. $3,403,683.00 $3,303,683.00 .30 $100,000.00
TOTAL CAP OUTLAY EXPEND, /USES OF FUNDS $3,636,635.31 $3,319,803.68 $97,681.52 $219,150.11

TOTAL GENERAL FUND EXPENDITURES $38,323,971.83 $11,351,536.50 $22,000,574.55 $4,971,860.78




Fage 6
REFORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Bducation
GENERAL PUND - FUND 10
SCHEDULE OF REVENUES

ACTUAL COMPARED WITH ESTIMATED
For 4 Month Period Eanding 10/31/2022

ESTIMATED ACTUAL UNRERLIZED
—-—- LOCAL SOURCES ~~-
1210 Local Tax Levy $§31,873,783.00  $31,873,783.00 .00
1310 Tuition from Individuals $21,000.00 558,442 .00 {$37,442.00)
1910 Rents and Royalties $30,000.00 §23,9300.00 $6,100.00
1EXX Miscellaneous $89,500.00 $445,608.04 {$356,108.04)
TOTAL LOCAL $32,014,283.00  §32,401,733.04 ($387,450.04)
~w- STATE SOURCES ---
3121 Categorical Transportation Aid $199,527.00 §1959 ,.5237.00 .00
3131 Extraordinary Aid $251,938.00 525%1,938.00 .ao
3132 Categorical Special Education Aid $1,350,999.00 §1,350,999.00 .00
3176 Equalization $957,125.40 $957,125.00 .G0
3177 Categorical Security $125,909.400 5125,809.00 .00
TOTAL $2,885,498.00 2,885,458 .00 $0.80
-~ FEDERAL SCOURCES www
4200 Federal Grants including Medicaid Reimbursement
§27,095.00 §27,095.00 .60
TOTAL $27,0895.00 $27,095.00 $0.00

=mm QTHER FINANCING SOURCES ---

TOTAL REVENUES/SOURCES OF FUNDS

$34,926,876.00

$35,314,326.04

{$387,450.04)




Page 7
REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Educaticn
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 4 Month Pericod Ending 10/31/2022

Available
Appropriations Expenditures Encumbrances Balance
**k G ENERAL CURRENT EXPENGSE ¥kt
~~- Regular Pregrams ~ Instruction --- %
11+105-100-101 Preschool - Salaries of Teachers $33,544.98 $3,727.22 529,817.16 .00
1%3-110-100-101 Kindergarten - Salaries of Teachers $529,861 .49 5103,899 .44 $424,416,.32 $1,545.73
1:1-120-100-101 Grades 1-5 - Salaries of Teachers $3,232,035.15 $610,371.05 $2,462,816.3% 4$158,847.71
11-130-100-101 Grades 6-8 - Salaries of Teachers $2,373,865.14 $465,718.18 $1,B67,096.00 $41,050.96
11-140~100~101 Grades 9-12 ~ Salaries of Teachers $3,223,013.64 $635,222.02 $2,557,826.56 $29,965,086
~-~ Regular Programs - Home Instruction ---
11-150-100-101 Salaries of Teachers 410,000.08 $0.00 $1,100.00 £8,900.00
11-150-100-320 Purchased Prof.-Ed. Services $20,000.00 .0g Nl 520,000.00
-~- Regular Programs - Undistr., Instruction =~~~
11-190-10{-320 Purchased Prof,.-Ed. Servicea $75,944,00 $18,929.81 $37,254.58 $19,759.61
11-190-104-340 Purchased Technical Services $9,276.28 .00 §7,776.28 $1,500.00
11-1990-100~508 Other Purch. Serv. (400-500 series) $49,903.80 $15,808.05 $27,773.20 $6,322.55
11-190-100-610 General Supplies $304,768.25 $93,810,74 $132,759.47 578,198.04
11-190-108-648 Textbooks 57,989.86 .00 §7,984.86 $5.00
11+190~100-B0¢ Other Objects $4,980.00 $862.50 $400.00 $3,637.50
TOTAL §9,875,102.59 §1,948,349.01 §7,557,021, 42 $369,732,16
== SPECIAL EDUCATION - INSTRUCTION =---
Learning and/or Language Disabilities Mild or Modexate:
311-204-100~101 Salaries of Teachers $529,260.60 $105,472.12 $421,888.48 $1,900.00
11-204-100-106 Other Salaries for Instruction $447 862,07 $84,290,81 $311,382, 40 $52,188.86
11-204-100-320 Purchaased Prof.-Ed. Services 4$2,950.00 $2,300.00 $650.00 .00
11«204+100«610 General Supplies $6,000.00 $2,794,65 5932.46 $2,272.8%
11-204-100-800 Other Objects $100.00 00 00 $100,00
TOTAL $986,172.67 $194,857.58 $734,853.34 $56,461.75
Resource Room/Resource Center:
11-213-180-101 Salaries of Teachers $1,737,282.30 $330,349.64 £1,321,3598.56 585,534.10
11-213-100-166 Other Salaries for Instruction $250,491.07 $58,219.57 $119,721.19 $72,555.31
11-213-100-500 ¢ther Puxch. Sexrv. (400-500 series) $61.10 G0 .00 561.10
11-213-1£0-610 General supplies $2,754.480 $415.68 5921 .62 §1,412.70
11-213-100-800 Other Objects 5100.00 .Q0 .00 $100.00
TOTAL $1,990, 684,47 $388,975.89 $1,442,041,3% §$159,667.21
Autism:
11-214-100-101 Salaries of Teachers $203,135.00 $42,113.00 $126,512.00 $34,510.00
1i-214-100-106 Othex Salaries for Instruction $115,860.21 %$27,106.13 $8B,754.08 .00
11-214-100~610 General Supplies $8,298.600 $2,731.60 54,798.900 5768.40
TOTAE $327,293.21 $71,950.73 §220,064.08 5$35,278.40
Preschool PRisabilities - Part-Time:
11-215-100~101 Salaries of Teachers $178,822,.50 $36,43¢.50 §142,392.00 $0.00
11-215-100~106 Other Salaries for Instruction $65,955.93 $11,358.76 $54,597.17 .60
13-215-100-600 General Supplies $3,315.40 $166.07 $3,145.93 53.40




Waldwick Board of Education

GENERAL FUND - FUND 10

STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For & Month Period Ending 108/31/2022

TOTAL
Preschoo) Disabilities — Full-Time:
11-216-100~101 Salaries of Taeachers
11-216-300-106 Other Salaries for Instructicn

TOLAL
Home Instruction:

11-2318-100-102 Salaries of Teachers

TOTAL
TOTAL SPECIAL ED - INSTRUCTION
mm~ Bagsic Skills/Remedial-Instruction ---
11-230-100-310]1 Salaries of Teachers

TOTAL
—-- Bilingual Bducation-Tnstruction ---
1i-240-100-~101 Salaries of "Teachers
11-240-100-610 General Supplies

TOTAL:

-—- Scheol spong.cocurricular activities-Instruction ---
11-401-100-100 Salaries

11~401-100~500 Purchased Services {300-500 series)
11-401-100-600 Supplies and Materials

11-401-1900-800 Other CObjects

TOTAL
~-- Schoeol sponsored athletiecs-Instruct. -——
11-402-100-~100 Salaries
11-492-160-500 Purchased Services (300-500 series)
11-482-100-600 Supplies and Materials
11-4462-100-800 Cther Objects

TOTAL
~-=~ Summer school - Instruction ---
11+422«100~101 Salaries of Teachers
11-422-100-106 Other Salaries for Ingtruction

TOTAL
-== Summer schoe) - support sexvices --—-
11-422-200-100 Salaries

TOTAL
TOTAL SUMMER SCHOOL
——-- UNDISTRIBUTED EXPENDITURES -——
--- Instruction ---
11-000-109~-561 Tuition to Other LEAs within State Regular
11-000-100~562 Tuition to Other LEAs within State Speaial

Page

Available

Appropriations Expenditures Encumbrances Balance
§248,093.83 $47,955.33 $200,135.10 $3.40
$140,980.00 $28,194.00 $112,792.00 50.00
$128,%501.40 $18,214.36 $109,787.04 §500.00
$269,491.40 §46,412.38 $222,579.04 $500.00
510,000.00 $1,597.50 50.00 $8,402.50
$10,006.00 §1,5897, 50 $0.00 $8,402.50
$3,831,735.58 $751,749.38 $2,819,672.93 $260,313.26
$433,766.40 $86,713.48 $346,853.92 $199.00
$433,766.49 $86,713.48 $346,853.92 5199.00
$267,411.20 $52,408.44 $§208,553.76 5§6,449,00
$141.55 .00 $141.55 .00
5267,552,75 $52,408.44 $208,695.31 §6,449.00
$178,400.00 $2,500.00 .00 $175,900.00
$3,600,00 .00 51,600.00 §2,000.00
$5,500.00 .00 $250.00 $5,250.00
$5,500.00 $1,160.00 .00 $4,340.00
$193,000.00 $3,660.00 $1,850.00 $187,490.00
$395,650.00 $79,109.09 4$54,216.37 5262,324.54
$69,800.00 560,141.38 $1,595.00 $8,063.62
546,625.00 $9,846.34 $34,295.88 §2,478.74
&7, 125,00 £7,725.00 .00 .00
5518 ,800.00 §156,821.81 $90,111.25 $272,866.94
$40,613.00 $29,331.50 $0.00 $11,281.10
541,020.00 5$36,951.40 .00 54,068.60
$81,633.00 $66,283.30 $0.00 $15,349.70
$14,922.00 $§13,627.58 .00 $1,294.42
$14,922,00 $13,627 .58 $0.00 $1,294,42
596,555.00 $79,910.88 $0.00 516,644.12
$19,056.00 $6,626.80 $12,429.20 .00
$820,000.00 556,483 .80 $300,115.01 $463,401.19



11-000-100-563
11~000~150~564
11-000-100-5635
11-000-100-566
11-000-300-567
11-000~100-569
11-000-100~-56%

--- Attendance
11-000-211-100

Waldwick Board of Educati
GENERAL FUND - FUND 10

on

STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES

Page

For 4 Month Peried Ending 10/31/2022
Available
Appropriations Expenditures Encunmbrances Balance

Tuition to Co.Voc.School Dist. -reg. 4$238,716.00 .00 .00 $238,716.00
Tuition to Co.Voe. School Dist.-spec. $59,940.00 .00 $59,940.00 .00
Fuition to Co.Spec.Sexv. & Reg. Day schls $760,198.00 $381,375.00 $49,500.00 $329,323 .00
Tuition to Priv Sch for Disbl w/i State $1,606,485.29 $166,221.93 51,066,895.18 $373,367.18
Tuition Priv Sch Disbl & Otr LEA ofs State 5145,000.00 .00 .00 $145,000.00
Tuition - Cther $40,000.00 $6,579.25 .00 $33,420.75

Contribution (Transfer} of Funds to Charter Schools
$15,205.00 $15,205.00 .00 .00

TOTAL $3,704,600.29

$632,491.78

$1,488,880.39

$1,%83,228.)2

-~~~ Health services ---

11-000-213-100
11-000~213~300
11-000-213-600
11-000-213-800

-=-- Speech, OT,PT & Related Sves —--

1:1-000-216-100
1:1-000-216-320
1:1-000-216-608

--- Guidance ---

1:1~-000-218-104
11-000-218-105
11-000-218-390
13-000-2%18-500
11-000-258-600
11-006-218-800

—-- Child Study TFeams -——

131-000-239-104
1i-004-219-105
11-005-2E9-320
11-000-239-390
1i-000-219-592
11-000-2319-600
11-006-219-800

~=~ Improv. of
131-000-221-102
11-000-221-500

and social weork services ——-—
Salariesa 577,523 .53 $15,340.65 $62,182.88 .00
TOTAL $77,523.53 $15,340.65 $62,182 .88 50.00
Salaries $251,586.47 $45,587.00 $183,948.00 $21,661.47
Purchased Prof. & Tech. Swvo. $316,645,00 $3,435.25 $8,509.75 $4,700.00
Supplies and Materials $§3,401.84 $1,656.44 $1,545.78 $199,62
Other Chjects $2,000.,00 .00 .00 §2,000,00
TOTAL $273,643.31 551,078.69 $194,003.53 $28,561.09
Salaries 5506,624.00 5101,997.39% 5401,444.32 53,182.29
Purchased Prof. Ed. Services $376,667,83 518,906.75 $342,085.25 $15,575.83
Supplier and Materials $2,000,00 $535.60 $408.8% §1,051, 55
TOTAL $8B5,291.83 §121,443.74 $743,938.42 $19,909.67
Salaries Other Prof, Staff $528,930.00 $103,739.04 $401,958.40 $23,232.56
Sal Secr. & Clerical Asst. $135,084.00 545,027.60 $90,055.20 51.20
Other Pureh. Prof. & Tech Sve. $34,152.386 $20,185.00 $350.00 $13,617.36
Other Purchased Services {400~500 series) $350.00 .00 $350.00 .00
Supplies and Materials $6,470,00 $486,06 $2,233,72 53,750,22
Other Objects $30.0¢ $30.00 .00 .00
TOTAL $7058,016, 36 $189, 467,170 $494,5947.32 $40,60% .34
Salaries Other Prof. Staff $587,505.00 $132,082.58 $419,307.20 $36,105.22
Sal Secr. & Clerical Asst, $106,512,00 $35,303.648 $71,007.36 $0.96
Purchased Prof. - BEd. Services $27,257.17 $15,141.09 $12,116.08 il
Other Purch. Prof. & Tech Sve. $18,173.71 $17,373.71 $800.00 .00
Mise Purch Ser (400-500 Q/than Resid costs) §3,261.90 3592 .45 §1,739.43 $530.02
Supplies and Materials $6,650,00 $1,134.43 $4,229.30 §1,286.27
Other Objects $1,400.00 $1,095.00 .00 $305.00
TOTAL $750,759,178 $203,332.94 $509,19%9.37 $38,227.47
instr. Serv. ---
Salaries Suparv. of Instr. $266,206.00 §$72,6B6.20 4$185,264.80 $8,255,00
Other Purchaged Services {404-500 series) $100.00 .00 .00 $100.00




Waldwick Board of Education

GENERAL FUND - FUND 10

STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 4 Month Period Ending 10/31/2022

11-000-221~B00 Other Objects

TOTAL
w=w Educational media serv./sch.library -=--
11-000~222~100 Salaries
11-000-222-177 Salaries of Technology Coordinaters
11-000-222-600 Supplies and Materials

TOTAL
-—— Instructional 3taff Training Services ---

11-000-223-500 Other Purchased Services (400-500 series)

Page

TOTAL

--- Support services-general administration --—-

11-000-230-100
11-000-230-331
11-000-236-332
11-900-235-334
11-000-230-339
11-000~230~340
11-000~-230-530
11-900-230-585
11-000~230~590
11-900-239-610
11-000-236-890
11-000-230-895

Salaries

Legal Services

Audit Fees

Architectural /Engineering Services
Other Purchased Prof, Sve,
Purchased Tech. Services
Communications/Telephone

BOE Other Purchased Prof., Sveg,
Other Purchased Services
General Supplies

Misc. Expenditures

BOE Membership Dues and Fees

TOTAL

www Support serviges-school administration ===

11-000-240-103
11-000~240-105
11-000-240-308
11-000-240-500
11-000-240-600
11-000-240-806

Salaries Prine./Asst. Princ.

8al Secr., & Clerigal Asst,

Purchased Prof. & Tech. Svec,

Other Purchased Services (400-500 sexies)
Supplies and Materials

Other Objects

TOTAL

== Central Services ---

11-000-251-100
11-000-251-330
11-000-251-340
11-000-251-592
11-000-251-600
13-000-251~88X

Salaries

Purchased Prof. Serxvices
Purchased Technical Services
Misc Pur Serv {400-500 seriass }
Supplies and Materials

Other Objects

TOTAL

—-- Rdmin. Info. Technology ===

11-080-252-100

Salaries

Available

Appropriations Expenditures Encumbrances Balance
$1,100,00 51,0085,.00 .00 $5.00
§267,406.00 $73,781.20 §185,264.80 $8,360.00
$40,011.00 56,093.60 $13,588.10 520,329.30
$125,500.00 $26,430.14 $45,333.28 $53,736.58
§12,700.00 86,372.08 $4,721.75 $1,686.17
$178,211.00 538,895.82 $63,643.13 $75,672.05
$24,500,00 00 181,72 §24,318.28
$24,500.00 $0.00 5181.72 $24,318.28
$342,736,00 5114,245.28 $§228,490.56 30.16
582,000.00 $18,165.45 $62,834,55 .00
$81,660.00 .00 $39,660.00 $42,000.00
$3,518.00 .00 .00 $3,518.00
$5,540.00 $4,835.00 .00 $705.00
$14,000,00 $12,883.15 .00 51,116,858
$60,648.72 $31,076.45 529,572.27 .00
$3,300.00 §2,814.00 .00 $486.00
$57,496.50 $46,175.10 §738.24 §10,583.16
58,500.00 $284.00 $1,629 31 $6,586,69
$5,000.00 $960.00 $3,035.08 $1,005.00
$§12,250.00 $11,988.05 00 $261.95
$676,649.22 $244,426.48 $365,955.93 $66,262.81
$1,368,577.00 §$442,880,40 6885,760.80 £$39,935.86
$351,660.00 5110,836.82 $225,197.60 $15,625.58
$1,500,00 .00 $1,067.50 5432.50
$12,500.00 $2,200.00 .00 $10,300.00
$18,963.40 $3,734.45 $11,871.42 $3,357.53
$16,050.00 $9,076.00 5239.00 $6,735.00
$1,769,250.40 $568B,727,67 §1,124,136.32 $76,386.41
$430,151.00 $142,003.52 $2B4,007.04 $4,140.44
§2,500.00 0% $1,700.00 5800.00
545,905.00 $22,718.02 5$21,210.98 $1,976.00
$8,763.00 $4,179.95 $2,491.93 §2,091.12
5§11,306.89 §3,293.30 §2,401.59 $5,612.00
$2,177.95 §1,281.95 .40 $896.00
$500,803.84 $173,476.74 §311,811.54 %15,515.56
$127,450.00 $36,266.64 $333.28 $90,850.08



11-000-252-330
11-000-252-500
11-0G0-252-600
11-000-252-800

Waldwick Board of Education

GENERAL FUND - PUND 10

STATEMENT OF RPPRCPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 4 Month Period Ending 14/31/2022

Purchased Prof. Services

Other Pur Serv. {(400-500 seriess )
Supplies and Materials

Other Cbiects

TOTAL
TOTAL Cent, Sves, & Admin IT

—-- Required Maint.for Scheol Facilities ---

1i-000~261~100
11~000-261~420
11-0008-261-610

--- Custodial
11-000-262-1%XX
11-000-262-300
11=000-262~420
11~000~262-4%0
11-040-262-520
11-000-262-580
11-000-262-610
11-000-262-621
11-000-262-622
11-000-262-626
11-000~262-8%X%

Salaries
Cleaning, Repair & Maint. Svc

General Supplies

TOTAL
Sexvices ---—
Salaries
Purchased Prof. & Tech. Sve.
Cieaning, Repair & Maint., Sve,
oOther Purchased Property Svc.
Insurance
Travel
General Supplies
#nergy (Natural Gas)
Energy (Electricity)
Energy (Gasocline)
Other Objects

TOTAL.

-~~~ Care and Upkeep of Grounds =-=-=-

11-000-263-420
11-000-263-610

Cleaning, Repair, & Maintenance Serv.

General Supplias

TOTAL

--- 8Security --~-

11-000-266-610

General Supplies

TOTAL

TOTAL Opex & Maint of Plant Services

--— Student transportation services ~--

11~080-270-160
11-0060-270-161
11-0060-270-162
11-000-~270~420
11-000-270-543
11-000-270-512
11-000-270~517

Sal Pupil Trans(Bet Home & Sch)-reg

Sal Pupil Yrans (Bet Home & Sch)}-Sp Ed
Sal Pupil Trans.Other than Bet Home & Sch
Cleaning, Repair & Maint. Sve.

Contr Sve-aAid in Lieu Paymnts-Non Pub Sch
Contract Sve {other btw home & sch)«vndrs
Contract Sve (reg std} - ESCs

Page 11

$762,294.71

§$273,340.48

$372,027.94

Available

Appropriations Expenditures Encumbrances Balance
§3,000.00 .00 .00 $3,000.00
$119,223,08 §$58,721.24 $59,234.12 81,267.72
511,168.79 $4,875.86 .00 $6,292.93
$649.00 .00 $649.00 .00
$261,450.87 $99,863.74 $60,216.40 $10%,410.73

$116,926.29

5161,845.52 $55,685.36 $164,860.16 $1,500.00
$204,223.72 $31,033.10 $18,717,00 $154,473.62
$51,000.00 $2,538.39 $916.98 547,544.63
5417,069.24 $89,256.85 $124,294.14 $203,518.25

5§1,015,222.48

$291,152 52

$609,826.72

5114,243.24

$31,000.00 $18,240.72 $10,195.00 $2,564.28
$2,000.00 $350.00 $650.00 $1,0800.00
$30,000.00 $8,570.28 $16,429.72 $5,000.00
$286,389.00 §215,209,00 .00 $11,180.00
$2,500.00 $600.00 1] §1,900.00
$51,000.00 $14,322.25 §2,435.96 $34,241.79
$150,000.00 53,838,739 §$116,161.21 $30,000.00
$286,000.00 $61,031.46 $164,968.54 $60,000.00
$2,000.00 $80.58 51,919.42 .00
§1,248.00 $375.00 50,00 $873.00
§1,857,359.48 $673,770.60 §922,586.57 $261,002.31
§55,780.00 $20,090.886 $15,779.34 $19,908.70
$21,008,.C0 $3,232.10 51,055.46 $16,712.44
$76,780.00 $§23,323.06 $16,834.80 $36,622.14
$25,000.00 5301.86 .00 $24,698.14
§25,000.00 §301.86 §0.00 524,698.14

$2,376,208.72

$13,379.00
$43,659.00
§61,304.20
$20,500.00
$96,068.00
514,200.00
§89,385,80

5786,652.37

$2,650.76
$2,650.76
$8,346.52
$15,074.04
.00
$355.50
.00

$1,063,715.51

$10,603.04
$10,603.04
$21,205.76

$5,362.42
$86,870.00

56,453.50
$89,385.80

$525,840.84

$125.20
830,405.20
$31,751.92
$63.54
$9,188.00
57,391,00
.00

o



Page 12
Waldwick Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 4 Month Period Ending 10/31/2022

Available
Appropriations Expenditures Encumbrances Balance

11-000-270-518 Contract Svc (S5p Ed}) - ESCs 5661,364.00 $159,56B.62 $470,787.15 $31,008.23
£1-060-270-€15 Transportation Supplies §11,400.00 .00 $11,035.18 $364.82
11-080-270-800 Mise, Expenditures $1,400.00 .00 $15¢.00 51,2%0.00
TOTAYL $1,812,660.00 $188,646.20 $712,455.88% $111,557.91

--— Personal Services-Employee Benefits---
11-XXX~XXX-210 Group Insurance $1,000.00 .09 .00 51,000.0¢
11-XXX-XXX-22¢ Social Security Contributions $369,404.00 591,962,548 $268,441.42 , 08
11-XXX-XXX-241 Other Retirement Contrb. - PERS $453,664.00 .00 .00 5453,664.00
11-XXX-XXX-249 Other Retirement Contrb. - Regular $24,943.00 57.948.05 516,994 .95 .06
11-XXX-XXX-260 Workman's Compensation $111,360.00 $15,740.00 $72,037.00 $23,583.00
11 -¥AX-¥UX-276 Health Renefits §4,810,121.00 $1,460,678,29 §3,122,058.30 $227,384.41
11-AXX-XXX~2B0 Tuition Reimbursement $B83,754.05 %7,538.25 416,085.46 $60,130.34
11-XXX-X¥X-290 Other Employee Benefits 5118,563.00 $626.92 $2,533.92 §115,402.16
11-XXK-XXX-299 Unused Sick Payment to Term/Ret Staff £42,000.00 .00 .00 $42,000.00
TOTAL $6,005,809.05 $1,584,494.09 $3,498,151.05 $923,163.91
Total Undistributed Expenditures 519,469,824.20 $4,952,119.81 $10,878,688.2¢ $3,639,016.19

wkd TQTAL, CURRERT EXFENSE EXPENDITURES *+% $34,687,336,. 452 $8,031,732,.82 $2%,902, 833,03 54,152,710, 67
*%% POTAL CURRENT EXPENSE EXPEMDITURES & TRANSFERS **¥ $34,687,336.52 58,031,732.82 §$21,902,893.03 54,752,710.67




"X CAPITAL

Waldwick Board of Education

GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For & Month Period Ending 10/31/2022

OUTLAY *nr

~~~-EQUIPMENT ——-

12-140-100-73%

12-4XX-100-730

12-000-252-730
12-000-261-730
12-000-263-730
12-000-266-730

--—- Facilities
12-000-400-450
12-000-400-896
12-000-400~932

12-000-400-931

Regular programs-instruction

Grades 9-12

Special education - instruection

School-spons. & oth instr prog

Admin, Info, Tech.
Undist. Exp.-Reg. Maint. Schl Facilities
Undist. Exp.-Care and Upkeep of Grnds
Undist. Exp.-Security

Undist. Exp. - Non-instructional Services
TOTAL
acquisition and censtruction services --—-

Construction Services

hasmt for Debt Service on SDA Funding

Capital Outlay tfr to Captl. Projects
Sub Total

Capital Rsrv tfr to Capitl Projects

TOTAL

TOTAL CAPITAL OUTLAY EXPENDITURES

Page

Available

Appropriations Expenditures Encumbrances Balance
$25,357.75 .00 §15,573.16 §9,784.59
$51,185.00 30,00 5$50,355.00 $830.00
5111,404.96 $900.68 526,968.76 $83,535.52
$25,000,00 .0¢ .00 §25,000.00
$15,220.00 §15,220.00 .00 .00
54,784.60 .00 54,784 .60 .oo
$232,952.31 $16,120.68 $97,681.52 $119,3150.11
$100,000,00 .00 .00 $100,000.00
$30,028.00 $30,028.00 .00 0L
§1,273,655.00 $1,273,655.00 .00 .0¢
$1,403,683.00 $1,303,683.00 $0.00 $100,000.00
§2,000,000.00 $2,000,000.00 .00 .00
$3,403,683.00 $3,303,683.00 50.00 $100,000.00
$3,636,635,31 $3,319,803.68 $97,681.52 $219,150.11




TOTAL GENERAL FUND EXPENDITURES

Waldwick Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATICNS
COMPARED WITH EXPENDITURES AND ENCUMERANCES
For 4 Month Peried Ending 10/31/2022

Appropriations Expenditures Encunbrances

Page

Available

Balance

53%8,323,971.83 $11,351,536.50 $22,000,574.55

$4,971,860.78

14




REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION
Waldwick Board of Education
General Fund - Fund 10

For & Month Period Ending 10/31/2022

I, , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriaticn in violation of N.J.A.C. 6A:23A-16.10(c}3.

Board Secretary/Business Administrator Date



Accounts that are not included in Details of the REPORT OF THE SECRETARY

ACCOUNT NUMBER DESCRIPTION APPROPRIATION EXPENDITURE ENCUMBERANCES AVAILABLE BALANCE

11-140-100-320-04-00-030 PURCHASED PROFESSION § 0.00 $ Q.00 $ 4.00 H 4.00
11~999-939-999-939~99« P/R KICK OUT-TUIT RE $ 0.00 $ 4.00 H 4.00 § 5.00




1i/7 10:47am

wem BS SET S wuw
101 Cash in bank

Accounts receivable:

142 Intergovernmental - Federal

-~ RESOURCE S ~mr

301 Estimataed Revenues

302 Less Revenues

Total assets and resources

REPORT OF FTHE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Education
Special Revenue Fund - Fund 20
Interim Balance Sheet
For 4 Month Period Ending 10/31/22

ASSETS AND RESOURCES

$140,328.19

$652,151.00

$652,151.00

$2,361,664.26
{5445, 451.00)
$1,916,213.26

$2,708,692.45

Page




421
481

REPORYT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Waldwick Board of Education

Special Revenue Fund - Fund 20

Interim Balance Sheet

For 4 Month Period Ending 10/31/22

LIABILITIES AND FUND EQUITY

LIARILI®IES -
Accounts Payable

Deferred revenues

TOTAL LIABILITIES

FUND EALANCE

153
754

601
602
603

Appropriated——

Regerve for encumbrances - Current Year

Reserve for encumbrances - Prior Year

Appropriations
Less: Expenditures $362,928.58
Encumbrances $181,774.73

$1,831,664.26

($544,703.28)

TOTAL FUND BALRNCE

TOTAL LIABILITIES AND FUND EQUITY

$9,347.43
$170,609.31

$179,956.74

$181,774.73
$530,000.00

$1,286,960.98

$1,998,735.71

§2,178,692.45

Page
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REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION

Waldwick Board of Education

Special Revenue Fund - Fund 20

INTERIM STATEMENTS COMPARING

BURDGET REVENUE WITH ACTUAL 10 DATE AND

AFPPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATH

For 4 Month Period Ending 10/31/22

%% REVENUES/SOURCES OF FUNDS *%*
XXX From State Sources

AAAX From Federal Sources

TOTAL REVENUE/SOURCES OF FUNDS

*%% EXPENDITURES *W**

STATE PROJECTS:
Nonpublic textbooks (501)
Nonpublic auxiliary services {502)
Nonpublic handicapped servicea (506}
Nonpublie nursing services (509)
Nonpublic Technolegy Aid {510}
Nonpublic School Programs {511}

TOTAL STATE PROJECTS

FEDERAL PROJECTS:
ARP -~ IDER Basic Grant Program (223)
ESSA Title I - Part A/D (231-239)
I.D.E.A. Part B (Handicapped) (250-259)
ESSA Title II ~ Part A/D (270-279})
ESSA Title IV (280-289)
CRRSA-ESSER Il Grant Program (483}
CRESA Act-Learning Acceleration Grant Program {484}
CRRSA Act-Mental Health Grant Program {485}
ARP - ESSER Grant Program (4B87)
ARP -~ ESSER Accelerated Learning Coaching {488}
ARP - ESSER Evidence-Based Summer Learning {489}
ARP ~ ESSER Evidence-Based Comprehensive (498)
ARP - ESBER NJ Tiered System of Supports (491)

TOTAL FEDERAL PROJECTS

**% TOTAL EXPENDITURES ***

Page

BUDGETED ACTUAL 1O NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE
$282,949.00 $128,882.00 $154,067.00

$2,078,715.26 $316,569.00 $1,762,146.26
$2,361,664.26 $445,451.00 $1,916,213.26
AVAILABLE

APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
$14,124.80 55,764,863 $7,867.79 $491.58
$11%,015.00 .00 .00 $119,015.00
$68,546.00 .00 .00 £68,546.00
$25,536.00 $7,285.41 $18,250.59 .00
$8,988.00 .00 $449_40 $8,538.60
$46,740.00 $1,449,97 $4,456.50 540,833.53
$282,945.00 $14,500.01 $31,024.28 §237,424,71
$5,638.00 .00 .00 $3,638.00
587,783.80 $26,665.08 $26,714 .42 $34,404.30
5417,5%85.00 $281,582.12 $27,713.88 $108,289.00
$42,552.96 $10,722.00 $10,969.96 520,861.00
$10,000.00 $1,295.00 $6,247.00 $458.00
$248,010.00 $9,510.00 $32,247.00 $206,253.00
$21,910.50 $6,942.17 $105.00 $14,863.33
$33,208.00 .00 $3,899.00 $29,309.00
$422,846.00 51,315.80 540,854,190 $380,776.0%
$134,081.00 .80 .00 $134,081.00
$40,000,00 $10,396.37 .00 $29,603.63
$40,000.00 .00 .08 $40,000.00
$45,000.00 .60 .00 $45,000.00

$1,548,715.26

$1,8B31,664.26

$348,428.54

$362,928.55

$150,750.45

$181,774.73

$1,049,536.27

$1,286,960.98

U g



Page 4
REPORT OF THE SECRETARY
TC THE BOARD OF EDUCATTION
Waldwick Board of Education
SPECIAL REVENUE - FUND 20
SCHEDULE OF REVENUES
ACTUAL COMPARED WITH ESTIMAYED
For 4 Month Period Ending 10/31/22

ESTIMATED ACTUAL UNREALIZED
=== STATE SCURCES =--~
A% Other Restricted Entitlements $282,949.00 $128,882.00 %154,067.00
Total Revenue from State Scurcen $282,949.00 5128,882.00 $154,067.00
=== FEDERAL SOURCES -~—-
4411-16 Title I £87,783,80 .00 $87,783.80
4451-55 Titie II $42,552.96 .oD $42,8582 96
4471~74 Title IV $10,000.00 .00 $10,000.00
1419 ARP - IDER Basic §5,638.00 .00 $5,638.00
4420-29 I.D.E.A. Part B (Handicapped) 5417 ,585.00 4288,405.00 $129,180.00
4534 CRRSA Act - ESSER II 424B,010.00 $9,510.00 $238,500.00
4535 CRRSA Act - Learning Acceleration Grant $21,910.50 $6,942.00 $14,968.50
4536 CHRSA Act - Mental Health Grant $33,208.00 .00 533,208.00
4540 ARP~ESSER Grant Program $1,212,027.00 $11,712.080 $1,200,315.60
Total Revenues from Federal Sources $2,078,715.28 $316,569.00 §1,762,146.26

TOTAL REVENUES/SOURCES OF FUNDS 52,361,664.26 $445,451.00 $1,916,253.28




REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Waldwick Beard of Education

Special Revenue Fund - Fund

STATEMENT OF APPROPRIATIONS - RESTRICTED STATE ENTITLEMENTS

20

COMPARED WITH EXPENDITURES RND ENCUMBRANCES

Page

For 4 Month Period Ending 10/31/22
Available
Appropriations Expenditures Encumbrances Balance
Local Projects:
State Projects:
-- Qther State Programg --
20-501-XXX-XXX to 20-511-XXX-XXX HNenpublic Programs $282,5949.08 $14,500.01 %31,024.28 $237,424.71
-— TOTAL Other State Programs -- $292,949,00 $14,500.01 531,024.28 $237,424.71
TOTAL STATE FROJECTS $282,949.00 $14,500.01 $31,024.28 $237,424.71
Federal Prejects:
www CARES Act Educational Stabilization Fund ---
--- Bridging the Digital Divide Program
—--- Coronavirus Relief Grant Program ---
—--- Other Federal Programs ---—
20~223-XXX~XXX ARP-IDEA Basic Grant Program $5,638.00 .00 .00 $5,638.00
20-231 to 20-238-XEX-XXX ESSA Title I - Part A/D 587,783.80 $26,665.08 $26,714.42 $34,404.30
20-25X~XXX-¥¥X I,D.E,A, Part B $417,585.00 $281,582.12 $2'7,713 .88 $108,289,00
20-27X-XXX~-XXX ESSA Title II - Part A/D $42,552.96 $10,722.00 $10,969,96 $20,861.00
20-2BX-XXX-XX¥X ESSA Title IV §10,000.00 $1,295.00 4£8,247.00 $458.00
20-483-XAX-XE¥ CRRSA-ESSER IT Grant Program $248,010.00 $9,510.00 $32,247.00 $206,253.00
20~484-XXX~XXX CRRSA Act-learning Acceleration Grant Program
$21,910.5%0 $6,942 17 $105.80 $14,863.33
20-485-XXXK~XXX CRRSA Act-Mental Health Grant Program $33,208.00 .00 $3,899.80 $29,309.00
20-487~XXX~-XX¥ ARP-ESSER Grant Program $422,946.00 $1,315.80 $40,854,198 $380,776,01
20-4B8~XXX~XXX ARP~ESSER Accelerated Learning Coaching $134,081.00 .00 .00 $134,081.00
20-489-X¥X-¥XXX ARP-ESSER Evidence-Rased Summer Learning $40,000.00 $10,396.37 .00 $29,603.63
20-490~-XXX~XXX ARP-ESSER Evidence-Based Comprehensive $40,000.00 .00 .00 $40,000,00
20-491-XX¥-XXX ARP-ESSER NJ Tiered System of Supports §45,000.00 00 0o $45,000.00

TOTAL Cther Federal Programs 51,548,715,2¢6

$348,428.54

$150,750.45

$1,049,536.27

TOTAL FEPRERAL PROJECTS $I,548,715.26

20-XXX-XAA-XXKX A1l Other State/Fed/Loc Projects $0.00

TOTAL EXPENDITURES 51,831,664.26

§348,428,.54

$0.00

$362,928.55

$150,750.45

$0.00

$181,774.73

$1,049,536.27

$0.00

$1,286,960.98




REPORY OF THE SECRETARY CERTIFICATION PAGR
TO THE BOARD OF EDUCATION

Waldwick Board of Education

Special Revenue Fund - Fund 20
For 4 Month Period Ending 10/31/22

I, , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expendituraes,

which in total exceed tha line item appropriation in viclation of N.J.A.C. 6A:23A-16.10(c)3.

Board Secretary/Business Administrator Date




All Accounts in the Expense Account File appear to be included in the details of THE REPORT OF ¥HE SECRETARY




11/7 10:47am

-~ ASSETS —

101 Cash in bank

-———RESOURCES -—

o1 Estimated Revenues

302 ¥ess Revenues

Total assets and resources

REPORT OF THE SECRETARY
TC THE BOARD OF EDUCATION
Waldwick Board of Education
Capital Projects Fund - Fund 30
Interim Balance Sheet
For 4 Month Period Ending 10/31/22

ASSETS AND RESOURCES

§2%5,626,004.42

$29,338,118.19
{53,273, 655.00)
§26,064,463.19

$51,690,467.61

Page

1




Page 2
REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Education

Capital Projects Fund - Fund 30
Interim Balance Sheet
¥or 4 Month Period Ending 10/31/22

LIABILITEES AND FUND EQUITY

FUND BEALANCE

-—~——-Appropriated--——

753 Reserve for encumbrances - Current Year $724,164.00
754 Reserve for encumbrances - Prior Year $18,676,373.80
601 Appropriations §29,338,118.19

602 Lezg : Expenditures $3,712,113.77

603 Encumbrances %19,400,537.80 ($23,112,651.57)

5$6,225,466.62

Total Appropriated 525,626,004, 42

-~~~ Unappropriatcted -

770 Fund balance $3,673,000.62
303 Budgeted Fund Balance $22,391,462.57
TOTAL FUND BALANCE $51,690,467.61

TOTAL LIARILITIES AND FUND EQUITY $51,690,467,61



Fage 3
REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION

Waldwick Board of Education

Capital Projects Fuand - Fund 30

INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 4 Month Period Ending 10/31/22

%% REVENUES/SOURCES OF FUNDS %%+

51XX
52XX

Bonds {Principal & Premium}

Transfers from other funds

TOTAL FEVENUE/SOURCES OF FUNDS

**% EXPENDITURRES ***

~-- Facilities

30-000-4Xx-331
30-000-4XX-334
30-000~4XX~390
30-000-4XA~450
30-000-4Xx-610
30-000-4XX-800

acquisition and censtr, sery, «-«

Legal services
Architectural/Engineering Services
Cther purchased prof. & tech. serv.
Construction services

Supplies & Materials

Other cobjects

Total fac.acq.and constr. serv.

TOTAL EXPENDITURES

%% TOTAL EXPENDITURES AND TRANSFERS

BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) PALANCE
$26,064,463.39 .00 $26,064,463,19
$3,273,655.00 $3,273,655.00 .60
$29,338,118.19  §3,273,655.00 $26,064,463.19

AVAILABLE

APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
$213,643.59 .00 .00 5213,643.59
$1,144,047.19 $13,150.00 $447,362.23 $683,534.96
§727,109. 66 $73,564.90 $653,544.69 $0.07
$26,589,117.75 $3,347,748.87 $17,997,390.88 $5,243,978.00
$123,000.00 .00 $38,690.00 584,310,080
$541,200.00 $277,650,00 $263,550,00 .00

$29,338,118.19

$3,712,113.77

$19,400,537.80

$6,225,466.62

$29,338,118.19

$29,338,118.19

§3,712,113.77

$3,712,113.77

§19,400,537,80

§19,400,537.80

56,225,466, 62

56,225,466.62




REPORT OF THE SECRETARY CERTIFICATION PAGE
'O THE BOARD OF EDUCATION

Waldwick Board of Educatiocn

Capital Projects Fund - Fund 30
For 4 Month Period Ending 10/31/22

I, , Bopard Secretary/Business Administrator

certify that ne line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in wviolation of N.J.A.C. 6A:23A~16.10(c}3.

Board Secretary/Business Administrator Date



A1l Accounts in the Expense Account File appear to be included in the details of THE REPORT OF THE SECRETARY




11/7 10:47am

wmm A S S ET S wo

101 Cash in bank

--——~-RESOQURCES -

301 Estimated Revanues

302 Less Revenues

Total assets and resources

REFORT QOF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Education
Bebt Service Fund - Fund 4¢
Interim Balance Sheet
For 4 Month Pericd Ending 10/31/22

ASSETS AND RESOURCES

$0.586

$1,487,095,00
{($1,185,464.00)
$301,631.00

$301,631.56

fage

i




Page 2
REPORT OF THE SECRETARY
TC THE BOARD OF EDUCATION
Waldwick Board of Education

Debt Service Fund -~ Fund 40
Interim Balance Sheet
For 4 Month Period Ending 10/31/22

LIABILITIES AND FUND EQUITY

FoOUND BALANCE

-—-hApPETOPEFELated - —

753 Reserve for encumbrances = Current Year 5301,631.25

Reserved fund balance:

601 Appropriations $1,487,095.00
602 Less : Expenditures $1,185,463.44
603 Encumbrances $301,631.25 {$1,487,094.69)
$0.31
Total Appropriated $301,631.56
- JTnappropriatede-
TOTAL FUND BALANCE $301,631.56
TOTAL LIABILITIES AND FUND EQUITY §301,631.56
RECAPITULATION OF FUND BALANCH: Budgeted Actual Variance
Appropriations $1,487,085.00 $1,487,084.69 $0.31
Revanues ($1,487,0985.00) ($1,185,464.00) {$301,531.00)
50.00 $301,630.69 {$301,630.6%)
~== Change in Maint. / Capital reserve account ===
subtotal $0.00 5301,630.69 {$301,530.69)
Less: Adjust for prior year encumb. $0.00 $0.00

Budgeted Fund Balance 50,00 $301,630,69 ($301,630.69)




Page 3
REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Education

Debt Service Fund - Fund 40
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 4 Month Period Ending 10/31/22

BUDGETED ACTUAL TC NOTE: OVER UNREALIZED
ESTIMATEPR PATE OR {UNDER) BALANCE
**k REVENUES/SOURCES OF FUNDS *¥¥
--- Local Sources ~--
1218 Local tax lavy $1,227,379.00 $5978,427.00 5248,952.90
Total Local Sources 51,227,379.00 $978,427.00 $248,952.00
--= State Sources w~e-
3160 Debt service aid Type II $259,716.00 $207,037.00 §$52,679.00
Total State Sources §259,716.00 $207,037.00 §52,678.00

TOTAL REVENUE/SOURCES OF FUNDS $1,487,095.00 $1,185,464.00 $301,631.00




REPORT OF THE SECRETARY
TCO THE BOARD OF EDUCATION

Waldwick Board of Education

Debt Sexvice Fund - Fund 40
INTERIM STATEMENTS COMPARING
BUDGET REVENUE RITH ACTUAL 10 DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 4 Month Period Ending 10/31/22

%%k EXPENDITURES **%

-~-- Debt Service - Regular —---

40~701«510«834 Interest on Bonds

40-701-536-910 Redemption of Principal

TOTAL

TOTAL USES OF FUNDS BEFORE TRANSFERS

*#*% TOTAL USES OF FUNDS **+

fage

AVAILABLE
APPROPRIATIONS EXPENDITURES/Enc.  BALANCE
$862,095,00 $862,094 .69 50.31
$625,000.00 $625,000.00 .00
$1,487,095,00 $1,487,094.69 $0.31
$1,487,095.00 $1,487,004.69 50,3t
41,487,095.00 $1,487,094.69 50,31

4




REPOR'T OFf THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION
Waldwick Board of Educatieon

Debt Service Fund - Fund 40

For 4 Month Period Ending 10/31/22

I, , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in wviclation of N.J.A.C. 6A:23A-16.10(c}3.

Board Secretary/Administrator Date



All Accounts in the Expense Account File appear to be included in the details of THE REPORT OF THE SECRETARY




Report of the Treasurer
To the Board of Education
District of Waldwick
For the Month Ending October, 2022

Cash Report

Funds Beginning Cash Receipts Cash Disbursements Ending
Cash Balance This Month This Month Balance
Governmental Funds
10 General Fund 16,133,064.56 3,696,268.02 3,585,554.42 16,243,778.16
20 Special Revenue 101,805.91 334,497.00 295,974.72 140,328.19
30 Capital Projects 25,937,431.27 311,426.85 25,626,004.42
40 Debt Service 0.56 0.56
Total Gov't. Funds 42,172,302.30 4,030,765.02 4,192,955.99 42,010,111.33
60 Enterprise Fund 130,378.64 54,013.80 44 898.27 139,494.17
Other Accounts:
Payroll 0.00 1,189,180.81 1,189,180.81 0.00
Payroll Agency 569.48 904,080.34 903,627.30 1,022.52
UCi 522,242.73 5,719.16 4,716.58 523,245.31
Total Other Accounts 522,812.21 2,098,980.31 2,097,524 .69 524,267 .83
Grand Total 42,825,493.15 6,183,759.13 6,335,378.95 42,673,873.33
SUETJQES By;
s @»«af _— 11/3/2022

Superintendent of Schools




Treasurer's Report Continued

Cash Balances

Valley Operating
Vailey Capital Projects

Total Governmental Funds

16,306,251.45

25,626,004.42

41,932,255.87

Valley Cafeteria {Enterprise Fund) 139,494.17
Other Valley Accounts from Page 1 524,267.83
Valley Summer Payment Plan 77,855.46
Grand Total 42,673,873.33




WALDWICK BOARD OF EDUCATION
INVESTMENT REPORT OF
SCHOOL BUSINESS ADMINISTRATOR/BOARD SECRETARY
October 31, 2022

CHECKING ACCOUNT INTEREST: $114,039.50
TOTAL CHECKING ACCOUNT INTEREST TO DATE: $336,305.39
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