WALDWICK BOARD OF EDUCATION
Waldwick, New Jersey

REGULAR MEETING
JUNE 3, 2024

High Schooi/Middle School Media Center
155 Wyckoff Ave.
7:00 P.M.

CALL TO ORDER - OPENING STATEMENT

ADEQUATE NOTICE OF MEETING

This is a REGULAR MEETING of the Waldwick Board of Education for which
adequate notice has been given pursuant to the Open Public Meetings Act,
Chapter 231, Laws of 1975. In addition to providing the annual notice of board
meetings required under Section 13 of the Act, a separate written advance notice
of this meeting under Section 3(d) of the Act specifying the time, date, location
and, to the extent known, the agenda of the meeting was posted at the School
Administration Building and hand delivered to the Waldwick Borough Clerk on
Friday, May 31, 2024. It is posted on the District website. This is an official
meeting.

ROLL CALL

Trustee Christine Figliuolo
Trustee Andrew Frey
Trustee Julie Mangler
Trustee Mary Beth Nappi
Vice President Troy Seifert
Trustee Amy Weiner
President Daniet Marro, Sr.

Dr. Paul Casarico, Superintendent of Schools
Mr. John Griffin, School Business Administrator/Board Secretary

PLEDGE OF ALLEGIANCE

CONFIDENTIAL SESSION - June 3, 2024 (If needed)

Offered by Trustee , seconded by Trustee :
BE IT RESOLVED that the Waldwick Board of Education go into Closed
Executive Session at p.m. for the purpose of discussing matters relating

to:



Vi

VL.

VI,

Above resolution unanimously approved by voice vote.
When the need for confidentiality no longer exists, the minutes will be made
available to the public.

RECONVENE OPEN MEETING

The open Regular Meeting reconvened at p.m. on motion of Trustee
, seconded by Trustee and unanimously approved by

voice volte,

ROLL CALL

Trustee Christine Figliuolo
Trustee Andrew Frey
Trustee Julie Mangler
Trustee Mary Beth Nappi
Vice President Troy Seifert
Trustee Amy Weiner
President Daniel Marro, Sr.

Dr. Pautl Casarico, Superintendent of Schools
Mr. John Griffin, School Business Administrator/Board Secretary

REPORTS

A, Superintendent of Schools
¢ Teachers of the Year

B. Board President
APPROQVAL OF MINUTES

Offered by Trustee , seconded by Trustee

May 6, 2024 Regular Meeting/Budget Hearing

ROLL CALL VOTE

YES NO ABSTAIN ABSENT

Trustee Figliuoio

Trustee Frey

Trustee Mangler

Trustee Nappi

Vice President Seifert

Trustee Weiner

President Marro




X. CONSENT AGENDA

A, Motion to introduce the Consent Agenda
Offered by Trustee , seconded by Trustee
34-A-1 through 34-A-45 Administration
34-F-1 through 34-F-5 Finance
34-P-1 through 34-P-37 Personnel
B. Discuésion —any item on Consent Agenda ~ Board of Education only
C. Open Floor to public comment on Consent Agenda only

D. Close public participation
E. ROLL CALL VOTE — CONSENT AGENDA

ROLL CALL VOTE
YES NO ABSTAIN ABSENT

Trustee Figliuolo
Trustee Frey

Trustee Mangler
Trustee Nappi

Vice President Seifert
Trustee Weiner
President Marro

X, COMMENTS FROM PUBLIC — ANY SUBJECT

Xll.  COMMENTS FROM TRUSTEES - ANY SUBJECT

Xii.  ADJOURNMENT

Hearing no further business, the meeting was adjourned at p.m. on motion
of Trustee , seconded by Trustee
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WALDWICK BOARD OF EDUCATION
WALDWICK, NEW JERSEY

CONSENT AGENDA
REGULAR MEETING
JUNE 3, 2024

ADMINISTRATION

Conferences/\Workshop/Travel

Adoption of Revised Final 2024-2025 School Budget

Submission of Amendment o the New Jersey Learning Acceleration Program -
High Impact Tutoring Competitive Grant

Submission of Amendment to the ARP/ESSER I Grant

2024-2025 Safe Return To School Plan Updates

Accept Proposal of Architectural Fees - Lower Parking Lot Reconfiguration -
Waldwick High School - LAN Associates - Using Referendum Funds

Accept Proposal of Architectural Fees - Artifictal Turf - Waldwick High Scheol
Baseball Field - LAN Associates

Contract Belween Waldwick Board of Education and Bargen County Special
Services Schocel District for 192/193 NonPublic School Service Agreement -
2024-2025 School Year

Acceptance of Recommendations - HiB Cases

Authorization for the Superintendent to Hire Over the Summer

Student Accident Insurance for 2024-2025 School Year - Bollinger/Zurich
CAPS Application for the 2024-2025 School Year

Resident PreScheol Tuition Rate for 2024-2025 Schoo! Year

Use of Title Funds - Various Vendors

Transfer to Capital Reserve Account - 2023-2024

Summer Athletic Practices

Elevate Teamn Training - Strength and Conditioning - High School Football
Team

Yearbook Contract - Jostens - 2024-2025 School Year ‘

Special Education Professional Services - Per N.J.S.A 18A:18A-5(1)

List of Special Education Service Providers for the 2024-2025 School Year
New Out of District Placement - 2023-2024 Schooi Year

Out of District Placements - 2024-2025 School Year

Award of Scholarships for the 2023-2024 School Year

Password Sync Software - Classlink - 2024-2025 School Year
Subscription/Access/Digital Renewals - 2024-2025 School Year - Various
Vendors

Robetics Supplies - Pitsco Education - 2024-2025 School Year

Robotics Supplies - VEX Rebotics - 2024-2025 Schoo! Year

Purchase of Hardware/Software through Educational Services Commission of
New Jersey Cooperative Bid Pricing System - COW-G - 2024-2025 School
Year

Correct Fire Alarm Deficiencies - High School - Fire Security Technologies
Using Referendum Funds

Repairs to Fire Alarm Due to Construction - High School - Fire Security
Technologies Using Referendum Funds

Installation of Fence Replacement - Anchor Fence Contractors, Inc.

Facility Automation System & HVAC Maintenance Service Agreement - Jersey
State Controls - Ed-Data Bid #11645 for the 2024-2025 Schooi Year
Purchase of Custodial Supplies through ATRA Janitorial Supply Company, Inc.
- Ed-Data Bid #12286

Purchase of Custodial Supplies through ATRA Janitorial Supply Cempany, inc.
ESCNJ Bid #22/23-15

Remove Airedale Units - Jersey State Controls - Traphagen Building #2 -
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2024-2025 School Year

Installation of New HVAC - Air Group LLC - Traphagen Building #2 - 2024-2025
School Year

Plumbing Supplies/Service - Install Gas Line - Traphagen Building #2 - Public
Sewer/Bogush

Plumbing Supplies/Service - Maintenance Agreement to Clean Grease Traps -
High Scheol/Middle School - Public Sewer/Bogush - Ed-Data Bid #11647 -
2024-2025 School Year

High School/Middle School Kitchen Exhaust Cleaning - Vent-Tach - 2024-2025
School Year

Landscape Maintenance/l.awn Care Services - Tri-Couniy Property
Maintenance - 2024-2025 School Year

Turf Field Maintenance - Football and Hopper Field - The Landtek Group, Inc. -
2024-2025 School Year

Exterminating Services - Paramount Exterminating - 2024-2025 School Year
Annual Service Contract for HVAC Equipment in the High School/Middle
Schoal - Trane - 2024-2025 School Year

Electrical Work - High School/Middle Schooi - J&J Electric

Online Auction with GovDeals '

FINANCE

Certification

Accept Financial Reports

Bill Schedules

Transfer Schedufe

Schedule of Borough Tax Payments

PERSONNEL

Resignation - Elizabeth Beck - Social Worker - High School

Unpaid Leave of Absence - Julianne Heinsimer - Special Education Teacher -
J.A. Traphagen Schooi

Appointment - Alicyn Sabol - Spanish Teacher - High School

Appointment - Jaclun Brennecke - Computer Science/Math Teacher - High
School

Appointment - Sandy Van Dyke - Elementary Teacher - Crescent Schoal
Appointment - Brittany Marvin - Collaborative Aide - J.A. Traphagen School
Appeintment - Brittany Kangas - Collaborative Aide - Middle Schaol
Appointment - Gianna Manginelli - Collaborative Aide - Middle School
Appeintment - Sonny Lee - Custodian - Middle/High School

Appointment - Stephanie McKeon - Leave Replacement for Stefanee Kiviehan
- Crescent School

Appointment - Brayden Hascup - Leave Replacement for Kerri Delorenzo -
Middle School

2024-2025 District Administrators Salary Authorization

Renewal of Employment Contract for the 2024-2025 School Year -
Non-Tenured Director of Curriculum, Supervision and instruction
Employment Contract - John Griffin, School Business Administrator/Board
Secretary

Reappointment - Andrew Gamper - Director of Facilities, Security and
Transportation

Reappointment - David Merchan - District Technology Coordinator
Reappointment - Jonathan Alvarez - District Network Technician
2024-2025 Secretarial Salary Authorization

2024-2025 Custodial Salary Authorization

2024-2025 Salaried Collaborative Aide Salary Authorization

2024-2025 Hourly Collaborative Aide Salary Authorization
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34-P-23
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2024-2025 - Employees Salary Authorizaticn - Non-Collective Bargaining Unit
Members

2024-2025 Hourly SAlary Guide Unclassified Non WEA Employees
2024-2025 Curricuium Writing

Appointment - 2024-2025 Fall/Winter/Spring Athletic Coaching Positions
Appoiniment - Volunteer Coaches

Appoiniment - 2024-2025 Advisor Positions

Appointment - Additionat Hours

Appoiniment - 2024-2025 ESY Program

Rescind Appointment - 2024-2025 ESY Program

Additional Work - Athletic Paperwark

Additional Wark - School Nurses

Additional Hours - Janine DeCicco - Clerk - J.A. Traphagen School
Additional Hours - Patricia McCauley - Clerk - Crescent School
Appeintment - Technology Student Interns

Authorization for Bus Drivers to Work Prior to the Start of the School Year
2024-2025 Bus Driver/Custedian Substitute List



Waldwick Board of Education
Reguiar Meeting
June 3, 2024

ADMINISTRATION

34-A-1 APPROVAL —- CONFERENCES/WORKSHOPS/TRAVEL

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves attendance at the following
conferences/workshops or necessary fravel costs that are deemed to be for
the benefit of the school district including conferences/workshop fees and
necessary travel expenses:

Carroll, Kevin United July 15-17, $770.00 fea
Conference on 2024 $630.00 lodging
*Supercedes School $276.50 M&|
2/12/2024 agenda | Leadership
(NASSP &
NAESP)
Pastore, Carla What's New in | July 16, 2024 | $295.00 fee
Young Adult
“Supercedes Literature
211212024
agenda
Elias, Susan Conquer Math | June 5, 2024 | $4,500 Using Title
Alcoser, Connie Curriculum June 13, I CO Funds
Oh, Grace Writing 2024
Schneider, Laura $33.84 mileage for
Vroegindewey, L.. Vroegindewey -
Linda
O'Brien, Michelle PFA/SBT August $425.00 fee
Workshop 14-16, 2024
34-A-2 APPROVAL - ADOPTION OF REVISED FINAL. 2024-2025 SCHOOL
BUDGET

WHEREAS, the final budget was adopted at a public meeting of the



Waldwick Board of Education
Regular Meeting
June 3, 2024

Board of Education on May 6, 2024, and

WHEREAS, a Public Hearing on the 2024-2025 budget has been held on this
date and all persons desiring to be heard were heard, and

WHEREAS subsequent to the adoption of the 2024-2025 final budget, the
State of New Jersey passed P.L 2024, ¢.13 which provided $86,157 in
Stabilized School Budget Aid to the Waldwick School District in 2024-2025 and
the district accepts this additional funding

BE IT RESOLVED that in accordance with N.J.S.A. 18A:7A-28, the budget in
total be as follows:

Budget Local Tax Levy
Total General Fund $45,315,360 $33,507,183
Total Special Revenue Fund $799,503 N/A
Total Debt Service Fund $1,583,588 $1,099,494
Totals $47.698.451 $34 606,677

WHEREAS, schooi district policy number 3540 and NJAC 6A:23B-1.2 (b)
provides that the board of education shall establish in the annual school
budget a maximum expenditure amount that may be allotted for travel
and expense reimbursement for the 2024-2025 school year.

BE IT RESOLVED, that the Waldwick Board of Education hereby establishes
the schoot district travel maximum for the 2024-2025 school year at the sum of
$90,000, the maximum travel expenditure amount for the 2023-2024 School
Year is $90,000, of which, $20,863.77 has been spent and $2,145.00 is
encumbered as of May 2, 2024, and

WHEREAS, NJAC 6A:23A-5.2 (a)1 provides that the board of education shall
establish in the annual school budget a maximum expenditure amount that
may be allotted for public relations and each type of professional service for
2024-2025 school year.

BE IT RESOLVED, that the Waldwick Board of Education hereby
establishes the school district maximum expenditure amounts for the
2024-2025 school year as follows: public relations at the sum of $35,000
and legal services at the sum of $125,000, audit services at the sum of
$75,000, architectural and engineering services at the sum of $400,000,
and

BE IT FURTHER RESOLVED to accept the $2,233,597 in State Aid less
the $30,028 assessment for Debt Service on SDA Funding for a net total
aid of $2,203,569, and State funding for Extraordinary Special Education



Waldwick Board of Education
Regular Meeting
June 3, 2024

Aid estimated at $251,938 for the 2024-2025 budget, and the $86,157 in
Stabilized School Budget Aid, and

BE IT FURTHER RESOLVED that the 2024-2025 school year budget

includes automatic adjustments in accordance with N.J.S.A. 18A:7F-38 for
an automatic adjustment to the base tax levy cap adjustment for increase

in enrollment of $39,548, and

BE IT FURTHER RESOLVED that the 2024-2025 school year budget

includes automatic adjustments in accordance with N.J.S.A. 18A:7F-38 for
an automatic adjustment to the base tax levy cap adjustment for increase

in healthcare costs of $229,221, and

BE IT FURTHER RESOLVED that the 2024-2025 schooi year budget
includes the use of Banked Cap generated in 2022-23 in the amount of
$17,950 to offset the net reduction from P.L. 2020, ¢.44 adjustments and
the increase in the automatic enroliment adjustment, and

BE IT FURTHER RESOLVED that the 2024-2025 school year budget

includes a $50,000 deposit to the Capital Reserve Account as the seventh
yearly depaosit for partial funding for the eventual replacement of the

HS/MS Turf Field and a $60,000 deposit to the Capital Reserve Account

as the second yearly deposit for partial funding for the eventual

replacement of the Hopper Turf Field and $6,000,000 in withdrawal from
Capital Reserve - Transfer to Capital Projects for upgrades to District

facilities.

34-A-3 APPROVAL - SUBMISSION OF AMENDMENT TO THE NEW JERSEY
LEARNING ACCELERATION PROGRAM - HIGH IMPACT TUTORING
COMPETITIVE GRANT

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the submission of an amendment to
the New Jersey Acceleration Program - High Impact Tutoring Competitive
Grant.

34-A-4 APPROVAL - SUBMISSION OF AMENDMENT TO THE ARP/ESSER 1li
GRANT

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the submission of an amendment to
the ARP/ESSER Il Grant.
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Waldwick Board of Education
Regular Meeting
June 3, 2024

APPROVAL - 2024-2025 SAFE RETURN TO SCHOOL PLAN UPDATES

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the updates to the 2024-2025 Safe
Return to School Plan on file in the Superintendent’s Office and on the District
Website.

APPROVAL - ACCEPT PROPOSAL OF ARCHITECTURAL FEES - LOWER
PARKING LOT RECONFIGURATION - WALDWICK HIGH SCHOOL - LAN
ASSOCIATES - USING REFERENDUM FUNDS

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the attached proposal from LAN
Architects for the Waldwick High School Lower Parking Lot Reconfiguration
using Referendum Funds.

APPROVAL - ACCEPT PROPOSAL OF ARCHITECTURAL FEES -
ARTIFICIAL TURF - WALDWICK HIGH SCHOOL BASEBALL FIELD - LAN
ASSOCIATES

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the attached proposal from LAN
Architects for the Waldwick High School Baseball Field Artificial Turf Concept
Design.

APPROVAL ~ CONTRACT BETWEEN WALDWICK BOARD OF
EDUCATION AND BERGEN COUNTY SPECIAL SERVICES SCHOOL
DISTRICT FOR 192/193 NONPUBLIC SCHOOL SERVICE AGREEMENT ~
2024-2025 SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached contract between the Waldwick Public School District and the
Bergen County Special Services School District for 192/193 nonpublic school
services during the 2024-2025 school year be approved effective immediately,
and

BE IT FURTHER RESOLVED that the Superintendent is authorized to execute
this agreement.

APPROVAL — ACCEPTANCE OF RECOMMENDATION - HIB CASES

BE IT RESOLVED that the Waldwick Board of Education hereby accepts the
recommendation of the Superintendent regarding HiB Case Numbers 23-25.

10
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34-A-14

Waldwick Board of Education
Regular Meeting
June 3, 2024

APPROVAL - AUTHORIZATION FOR THE SUPERINTENDENT TO HIRE
OVER THE SUMMER

BE [T RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education authorizes the Superintendent to emergent hire
personnel between the June 3, 2024 and September 9, 2024 Board meetings.
All hires will be presented to the Board for retroactive approval at the next
scheduled meetling.

APPROVAL — STUDENT ACCIDENT INSURANCE FOR 2024-2025
SCHOOL YEAR - BOLLINGER/ZURICH

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waidwick Board of Education approves the Student and Athletic Accident
Insurance for the 2024-2025 school year with Bollinger/Zurich, for a premium
of $44,140.00. (no increase from the previous school year)

APPROVAL — CAPS APPLICATION FOR THE 2024-2025 SCHOOL. YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the New
Jersey Child Assault Prevention application on file in the Superintendent’s
Office for the 2024-2025 school year are approved for submission.

APPROVAL - RESIDENT PRESCHOOL TUITION RATE FOR 2024-2025
SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves $3,000 as the Preschool tuition rate for
the 2024-2025 school year.

APPROVAL - USE OF TITLE FUNDS - VARIOUS VENDORS

BE IT RESOLVED that upon recommendation of the Superintendent and as
per 18A:18A-5(5), the Waldwick Board of Education approves the use of Title
funds from various vendors as follows:

FUND: VENDOR AMOUNT

Title 1 CO William Kane $1,000.00

11
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Waldwick Board of Education
Regular Meeting
June 3, 2024

APPROVAL - TRANSFER TO CAPITAL RESERVE ACCOUNT - 2023-2024

WHEREAS, N.J.S.A. 18A:21-2, N.J.S.A. 18A:7G-31, and N.J.S.A. 18A.7F-41
permits a Board of Education to establish and/or deposit into certain reserve
accounts at year end, and

WHEREAS, the aforementioned statutes authorize procedures, under the
authority of the Commissioner of Education, which permits a Board of
Education to transfer unanticipated excess current revenue or unexpended
appropriations into reserve accounts during the month of June by board
resolution, and

WHEREAS, the Waldwick Board of Education wishes to transfer unanticipated
excess current year revenue or unexpended appropriations from the general
fund into a Capital Reserve account at year end, and

WHEREAS, the Waldwick Board of Education has determined that an amount
not to exceed available surplus is available for such purpose of transfer;
therefore

BE IT RESOLVED by the Waldwick Board of Education that it hereby
authorizes the Business Administrator/Board Secretary to make this transfer
consistent with all applicable laws and regulations.

APPROVAL - SUMMER ATHLETIC PRACTICES

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves all summer recess practices as per
N.J.S.LAA. Rules and Regulations. All athletic programs sanctioned by the
NJSIAA are permitted to practice during summer recess. The summer recess
period begins from June 10, 2024 to August 31, 2024 all restrictions are
rescinded for practice for all sports. Schools may issue any and all equipment
for practice use during the summer recess and the local school district may
determine to what extent the school, the coaches, and the students are to be
involved in the "summer recess” period.

APPROVAL - ELEVATE TEAM TRAINING - STRENGTH AND
CONDITIONING - HIGH SCHOOL FOOTBALL TEAM

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves Elevate Team Training to work
with the High School Football Team on their strength and conditioning for
insurance purposes only.

12
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34-A-19

Waldwick Board of Education
Regular Meeting
June 3, 2024

APPROVAL ~YEARBOOK CONTRACT - JOSTENS- 2024-2025 SCHOOIL.
YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the attached contract with Jostens
for the purchase of High School yearbooks.

APPROVAL - SPECIAL EDUCATION PROFESSIONAL SERVICES — PER
N.J.S.A. 18A:18A-5(1)

For the 2023-2024 School Year:

PSYCH CARE CONSULTANTS { DR RAGHEB)

Approve Psychiatric Extended Evaluation for student

ID#7787381523 $900.00
Supersedes May 5, 2024 Agenda

KID CLAN
Rescind approval for up to 10 Monolingual Psychological Evaluations and
Up To 10 Monolingual and 1 Bilingual Social Assessments $7,400.00

To correct April 8, 2024 listing on agenda

Rescind approval for 1 monolingual psychological evaluation for student
ID#1502442599
Supersedes April 8, 2024 Agenda $350.00

ROW EDUCATIONAL EVALUATIONS. LLC

Rescind approval for Row Educational Evaluations to provide up to

15 educational evaluations for students $6,000.00
To correct April 8, 2024 listing on Agenda

DC FAGAN PSYCHOLOGICAL SERVICES
Approve Neuropsychological Evaluation for student
ID#3623093523 $3,500.00

For the 2024-2025 School Year:

INNOVATIVE THERAPY GROUP

Approve Physical Therapy service for 2024 ESY up to

13
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Regular Meeting
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1.75 days per week up to 7 days 8:00 - 12:30 @ $87.00/hour
June 24, 2024 - July 18, 2024 $2,740.50
Supersedes May 6, 2024 Agenda

INNOVATIVE THERAPY GROUP
Approve up to 3 Physical Therapy Evaluations @ $348.00/each
June 24, 2024 - September 3, 2024 $1,044.00

KID CLAN
Approve 2 Monolingual Social Evaluations for incoming PK students
ID#'s TBD $700.00

ENABLING DEVICES

Approve purchase of communication Board Eye Talk Bundle for student
ID#5070766042 _ $175.95
Supersedes April 8, 2024 agenda

BAYADA

Approve Bayada to provide nursing services for student ID#7297284110
Up to 9 hours per day @ $68.00/hours up to 83 days

July 1, 2024 - june 30, 2025

Supersedes May 6, 2024 Agenda $50,796.00

APPROVAL - LiST OF SPECIAL EDUCATION SERVICE PROVIDERS FOR
THE 2024-2025 SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the attached list of Special Education
Service providers for the 2024-2025 School Year.

Note: All professional appointments were/will be published in the
newspaper of record pursuant to the statutory requirements for same.

APPROVAL - NEW OUT OF DISTRICT PLACEMENT - 2023-2024 SCHOOL
YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Walwick Board of Education approves the placement of student

14
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Waldwick Board of ducation

Regular Meeting

June 3, 2024

ID#8519169685 at BCSS Washington South for the period May 21, 2024 -

June 30, 2024.

APPROVAL - OUT OF DISTRICT PLACEMENTS - 2024-2025 SCHOOL

YEAR

BE IT RESOLVED that upon the recommendation of the Superintendent, the
Waldwick Board of Education approves the attached out of district placements

for the 2024-2025 school year.

APPROVAL ~ AWARD OF SCHOLARSHIPS FOR THE 2023-2024 SCHOOL

YEAR

BE T RESOLVED that upon recommendation of the Superintendent the
following scholarship awards for the 2023-2024 school year be approved:

SCHOLARSHIP AMOUNT
Bergen County Director of Guidance $500
Joanne Chiari Krueger Memorial $500

RECIPIENT

J.H.

R.D.

APPROVAL - PASSWORD SYNC SOFTWARE - CLASSLINK - 2024-2025

SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase including annual
subscription, dedicated hosted server, one time set-up fee and training for a
password sync software from ClassLink for the District in the amount of
$5,620.00 for the 2024-2025 School Year.

APPROVAL - SUBSCRIPTION/ACCESS/DIGITAL RENEWALS - 2024-2025
SCHOOL YEAR - VARIOUS VENDORS

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the subscription/access/digital

renewals for the following vendors for the 2024-2025 school year:

Smart Pass

$3,114.60

App access/support

High
School

7/1112024-
6/30/2025
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Parent Square | $4,100 App access/support | High 7/1/2024-
School 6/30/2025
Turnitin $3,655 License Renawal High 10/20/202
School 4-10/19/20
25
Newsela $1,940 Subscription High 71112024-
$3,450 Renewal for Math School 6/30/2025
(formerly Formative) | Middle
School
Newsela $2,970 Subscription for Middle 71172024~
Social Studies Schoal 6/30/2025
Cengage $551.25 MindTap Century High 7/1/2024-
21 Online Access School 6/30/2025
Delta $920 INTEGRAL License | High 7/112024-
Renewal School 6/30/2025
Business U $2,000 Core Suite License High 7/112024-
Renewal School 6/30/2025
Savvas $312 Miller & Levine High 7/112024-
Biology Digital School 6/30/2025
Access
IXL $1,400 Site licenses High 9/21/2024-
School 9/21/2025
Summit K-12 $1,995 WIDA Mastery ELD | HS/MS 71112024~
Course renewal 6/30/2025
CDW-G 3416 SMART Software High 7/112024-
Maintenance School 6/30/2025
CDW-G $328.96 Adobe Photoshop High 7/1/2024-
for Art Program School 6/30/2025
CDW-G $1,885.64 | Adobe Premiere Pro, | High 71112024-
After Effects, School 6/30/2025

PhotoShop
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subscription/renewal

Generation $125 License Renewal Middle 71112024-
Genius School 6/30/2025
Explore $2,195 Gizmos License Middle 7/172024-
Learning School 6/30/2025
Musicfirst $1.212.25 | Musicfirst classroom, | Middle 71112024-
Noteflight,Focus on School 6/30/2025
Sound subscriptions
McGraw Hill $207.72 Science Middle 71112024
subscriptions School 6/30/2025
\oces $300.00 Digital access Middie 7/1/2024-
Teacher's School 6/30/2025
Discovery
BrainPop $1,963.50 | Subscription/Access | Middle 8/31/2024-
School 8/30/2025
Follett (Media |$1663.03 | Digital/Books High 71112024~
Center) School 6/30/2025
Witcox (Media | $553.62 Magazines High 7/1/2024-
Center) School 6/30/2025
Gale (Media $50 eBook Annual High 8/7/2024-
Center) Hosting Fee School 8/6/2025
Renewal
fthaka (Media | $1,560 Digital Subscription | High 8/1/2024-
Center) School 7/30/2025
Infobase $1,703.67 | Subscription High 71112024-
(Media Center) Renewal School 6/30/2025
World Book $444 Online access HS/MS 7/1/2024-
6/30/2025
CDW-G $3,240 Syscloud - Google District 7/1/2024-
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Workspace 6/30/2025
CDW-G $7.,425 Google Workspace | District 7/1/2024-
EDU-Plus 6/30/2025
CDW-G $12,924 Barracuda renewal District 71112024~
6/30/2025
CDW-G $3,480.50 | Cisco Duo license District 711/2024-
6/30/2025
CDW-G $19,720 GoGuardian District 71172024~
subscription license 6/30/2025
CDW-G $6,915 ZOOM renewal District 9/24/2024-
9/24/2025
CM3 $420 each | Monitoring renewal District 7/1/2024-
location 6/30/2025
Total:
$1,260
Incident IQ $5,911.12 | Asset Platform District 7/1/2024-
renewal 6/30/2025
Follett $2,934.09 | Destiny renewal District 7/112024-
6/30/2025
BrainPop 3,794.84 Subscription renewal | Traphagen | 7/26/2024-
7/25/2025
BrainPop 3,794.84 Subscription renewal | Crescent | 7/1/2024-
6/30/2025
Generation $795 Science subscription | Traphagen | 7/1/2024-
Genius renewal 6/30/2025
Generation $795 Science subscription | Crescent | 7/1/2024-
Genius renewal 6/30/2025
Bergen $125 Annual fee Middle 71112024~
Brainbusters School 6/30/2025
Bergen County | $100 Annual Dues Middle 711712024~
Consortium for Schoaol 6/30/2025
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Teachers of
Gifted
Students
Genesis $17,842 Student information | District 71112024-
system annual 6/30/2025
maintenance,
interface and data
backup services
Finalsite $11,164 Website, content District 7/112024-
(Active Internet Management 6/30/2025
Technologies) System and hosting
Millennium $39,307.47 | SMARTnet Renewal | District 71112024-
6/30/2025
Millennium $9,120 Service Block Hours | District 71112024-
6/30/2025
Automatic $3,400 Fire Alarm Traphagen | 7/1/2024-
Suppression Monitoring & 6/30/2025
Inspection
Fire Security $4,547 Fire Alarm HS/MS 71172024-
Technologies Monitoring & 6/30/2025
Inspection
Bergen $1,924.68 | Fire Alarm Crescent | 7/1/2024-
Protective Monitoring & 6/30/2025
Inspection

APPROVAL - ROBOTICS SUPPLIES - PITSCO EDUCATION - 2024-2025

SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase of Arduino Starter Kit
Classroom Pack in the amount of $1,240.80 for the High School Robotics
Class.
34-A-27 APPROVAL - ROBOTICS SUPPLIES - VEX ROBOTICS - 2024-2025
SCHOOL YEAR
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BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase of EXP Classroom
Bundle in the amount of $7,998.00 for the High School Robotics Class.

APPROVAL - PURCHASE OF HARDWARE/SOFTWARE THROUGH
EDUCATIONAL. SERVICES COMMISSION OF NEW JERSEY
COOPERATIVE BID PRICING SYSTEM -CDW-G - 2024-2025 SCHOOL.
YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase of Adobe Sign for
Business in the amount of $1,445.00 and an Otterbox case for Student ID
#1478261884 in the amount of $42.26 through the Educational Services
Commission of New Jersey Cooperative Bid ESCNJ/AEPA -22G.

APPROVAL - CORRECT FIRE ALARM DEFICIENCIES - HIGH SCHOOL -
FIRE SECURITY TECHNOLOGIES USING REFERENDUM FUNDS

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waidwick Board of Education approves Fire Security Technologies to correct
fire alarm deficiencies discovered in an inspection in the amount of $8,550.00
using referendum funds.

APPROVAL - REPAIRS TO FIRE ALARM DUE TO CONSTRUCTION - HIGH
SCHQOL - FIRE SECURITY TECHNOLOGIES USING REFERENDUM
FUNDS

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the services to repair the fire alarm in
the High School due to construction by Fire Security Technologies in the
amount of $2,086.25 using referendum funds.

APPROVAL - INSTALLATION OF FENCE REPLACEMENT - ANCHOR
FENCE CONTRACTORS, INC.

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the labor to replace the maintenance
garage area fence in the amount of $7,950.00, the lowest quote obtained.

APPROVAL -~ FACILITY AUTOMATION SYSTEM & HVAC MAINTENANCE

SERVICE AGREEMENT — JERSEY STATE CONTROLS - ED-DATA BID
#11645 FOR THE 2024-2025 SCHOOL YEAR
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BE 1T RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the Facility Automation System &
HVAC maintenance service agreement for Traphagen and Waldwick Middle
School by Jersey State Controls in the amount of $35,060 for the 2024-2025
school year through Ed-Data Bid #11645.

APPROVAL ~ PURCHASE OF CUSTODIAL SUPPLIES THROUGH ATRA
JANITORIAL SUPPLY COMPANY, INC. —~ ED-DATA BID #12286

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase of forty (40) cases of roli
towel, ten (10) cases of liners and fifteen (15) mops in the amount of
$3,139.85 from ATRA Janitorial Supply Company, Inc. through Ed-Data Bid
#12286.

APPROVAL —~ PURCHASE OF CUSTODIAL SUPPLIES THROUGH ATRA
JANITORIAL SUPPLY COMPANY, INC. - ESCNJ BID #22/23-15

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the purchase of a wet/dry vacuum and
a floor machine in the amount of $1,958.24 through ESCNJ Bid #22/23-15.

APPROVAL - REMOVE AIREDALE UNITS - JERSEY STATE CONTROLS -
TRAPHAGEN BUILDING #2 - 2024-2025 SCHOOL YEAR

BE IT RESOLVED that upon recammendation of the Superintendent, the
Waldwick Board of Education approves the removal of two (2) Airedale units in
Traphagen Building #2 in the amount of $5,712.00 by Jersey State Controls,
the lowest quote obtained.

APPROVAL - INSTALLATION OF NEW HVAC - AIR GROUP LLC -
TRAPHAGEN BUILDING #2 - 2024-2025 SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves installation of new HVAC units in
Traphagen Building #2 in the amount of $43,850.00 from Airgroup LLC, the
fowest quote obtained.

APPROVAL —~ PLUMBING SUPPLIES/SERVICE — INSTALL GAS LINE -
TRAPHAGEN BUILDING #2 - PUBLIC SEWER/BOGUSH
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BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves Pubiic Sewer/Bogush to install a gas
line in Traphagen Building #2 in the amount of $8,185.00 the lowest quote
obtained.

APPROVAL - PLUMBING SUPPLIES/SERVICE — MAINTENANCE
AGREEMENT TO CLLEAN GREASE TRAPS - HIGH SCHOOL/MIDDLE
SCHOOL - PUBLIC SEWER/BOGUSH - ED-DATA BID #11647 - 2024-2025
SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves Public Sewer/Bogush to perform

three (3) cleanings of the grease fraps in the High School/Middle School in
the amount of $1,170.00 through Ed-Data Bid #11647.

APPROVAL - HIGH SCHOOL/MIDDLE SCHOOL KITCHEN EXHAUST
CLEANING - VENT TECH - 2024-2025 SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the cleaning of the kitchen exhausts in
the High School/Middle School kitchens in the amount of $2,450.00 through
Vent Tech.

APPROVAL —~ LANDSCAPE MAINTENANCE/LAWN CARE SERVICES ~ TRI
COUNTY PROPERTY MAINTENANCE - 2024-2025 SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves landscape maintenance with
Tri-County Property Maintenance for maintenance of the High School hasebali
field, softball field and turf field complex for the period July 1, 2024 through
December 1, 2024 in the amount of $13,400, the lowest quote obtained.

APPROVAL - TURF FIELD MAINTENANCE - FOOTBALL AND HOPPER
FIELD — THE LANDTEK GROUP, INC. - 2024-2025 SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves turf field maintenance for the Stadium
Turf Field and the Hopper Turf Field which includes two (2) grooming visits and
one {1) G-Max test in the amount of $4,500.00 each from The Landtek Group,
Inc.

APPROVAL —~ EXTERMINATING SERVICES - PARAMOUNT
EXTERMINATING - 2024-2025 SCHOOL YEAR
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BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education approves the exterminating services of
Paramount Exterminating for the High School/Middle School kitchens and
home economics room at a cost of $154.00 per month for 12 months,
Traphagen School at a cost of $80.00 per month for 12 months and Crescent
School lower level at a cost of $102.00 per month for 12 months.

APPROVAL - ANNUAL SERVICE CONTRACT FOR HVAC EQUIPMENT IN
THE HIGH SCHOOL/MIDDLE SCHOOL - TRANE - 2024-2025 SCHOOL
YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, and as
per 18A:18A-2(cc) and 18A:18A-5a(19) the Waldwick Board of Education
approves the annual service agreement with Trane for the new HVAC
equipment in the High Schooi/Middle School in the amount of $82,796.00,

APPROVAL - ELECTRICAL WORK - HIGH SCHOOL/MIDDLE SCHOOL. -
J&J ELECTRIC

BE IT RESOLVED that upon recommendation of the Superintendent, the
Waldwick Board of Education authorizes J&J Electric to supply and install
fixtures, and exit lights and install new 120 Volt receptacle in the High
School/Middle School in the amount of $6,000.00 the lowest quote obtained.

APPROVAL — ONLINE AUCTION WITH GOVDEAILS

WHEREAS, the Waldwick Board of Education occasionally has property which
is no fonger needed for public use; therefore

BE [T RESOLVED that upon recommendation of the Superintendent the
Waldwick Board of Education approves the selling of said surplus property in
an "as ig" condition without express or implied warranties the attached
Schedule A through the online auction govdeals.com.
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FINANCE
APPROVAL - CERTIFICATION

BE IT RESOLVED that pursuant to N.J.A.C. 6A:34A-16.70(c) 3, |, John
Griffin, certify that as of May 31, 2024, no budgetary line item account has
obligations or payments (contractual orders) which in total exceeds the
amount approptiated by the District Board of Education, and

BE IT RESOLVED that pursuant to N.J.A.C. 6A:34A-16.10(c} 4, we certify
that as of May 31, 2024, after review of the Secretary's monthly financial
report (appropriations section) and upon consultation with the appropriate
District officials, to the best of our knowledge no major account or fund has
been overexpended and that sufficient funds are available to meet the
District's financial obligations for the remainder of the fiscal year.

APPROVAL —~ ACCEPT FINANCIAL REPORTS

BE IT RESOLVED that the Waldwick Board of Education acknowledges
that it receives and accepts the reports of the secretary for May 2024, and
certifies that the reports indicate that no major account or fund is over
expended in violation of N.J.A.C. 6:20-2.13 and that sufficient funds are
available to meet the district’s financial obligations for the remainder of the
school year.

APPROVAL - BILL SCHEDULES

Schedule #61-23.24 dated 5/6/2024 $1,198.49
Schedule #62-23.24 dated 5/9/2024 226,934.76
Schedule #63-23.24 dated 5/14/2024 513,400.17
Schedule #64-23.24 dated 5/17/2024 219,406.35
Schedule #65-23.24 dated 5/22/2024 86,038.41
Schedule #66-23.24 dated 5/23/2024 20.00
Schedule #67-23.24 dated 5/23/2024 27,361.18
C-20 dated 5/23/2024 25,350.00
P-12 dated 5/23/2024 54,378.15

APPROVAL - TRANSFER SCHEDULE
BE IT RESOLVED that the Business Administrator is authorized to make

intra-account transfers for June 2024 which shall become part of this
resolution.
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APPROVAL — SCHEDULE OF BORQUGH TAX PAYMENTS

BE IT RESOLVED that the Waldwick Board of Education approves the
following Schedule of Borough Tax Payments for the 2024-2025 school

year:
DATE GENERAL DEBT TOTAL
711612024 500,000 896,891 1,396,891
8/15/2024 1,000,000 1,000,000
9/3/2024 2,000,000 2,000,000
9/13/2024 4,876,797 4,876,797
10/15/2024 2,792,265 2,792,265
11/15/2024 2,792,265 2,792,265
12/13/2024 2,792,265 2,792,265
1/15/2025 2,792,265 202,603 2,994,868
211412025 2,792,265 2,792,265
3/14/2025 2,792,265 2,792,265
4/15/2025 2,792,265 2,792,265
5/15/2025 5,584,531 5,584,531
6/13/2025 0 0
TOTAL: 33,507,183 1,099,494 34,606,677
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PERSONNEL

All personnel appointments are conditioned upon New Jersey State Department
approval criminal background check.

34-p-1

34-P-2

34-P-3

34-P-4

APPROVAL - RESIGNATION - ELIZABETH BECK - SOCIAL WORKER
- HIGH SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent, the
resignation of Elizabeth Beck, Social Worker, be accepted, effective July
1,2024.

APPROVAL - UNPAID LEAVE OF ABSENCE - JULIANNE HEINSIMER -
SPECIAL EDUCATION TEACHER - J.A. TRAPHAGEN SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Julianne Heinsimer, Special Education Teacher at J.A. Traphagen School,
be granted an Unpaid/with no benefits, Leave of Absence from September
1, 2024, to June 30, 2025.

APPROVAL - APPOINTMENT - ALICYN SABOL - SPANISH TEACHER
- HIGH SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Alicyn Sabol, who holds a Spanish Certificate be appointed as a Spanish
Teacher at a salary of $70,215 per annum (MA Step 6 of the 2024-2025
salary guide) for the period September 1, 2024 to June 30, 2025.

(Replacement for Kuemmer)

APPROVAL - APPOINTMENT - JACLYN BRENNECKE - COMPUTER
SCIENCE/MATH TEACHER - HIGH SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Jaclyn Brennecke, who holds a Math Certificate be appointed as a
Computer Science/Math Teacher at a salary of $80,315 per annum (MA
Step 11 of the 2024-2025 salary guide) for the period September 1, 2024
to June 30, 2025.

(New position)
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APPROVAL - APPOINTMENT - SANDY VAN DYKE - ELEMENTARY
TEACHER - CRESCENT SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Sandy Van Dyke, who holds a Elementary Certificate be appointed as a
Elementary Teacher at a salary of $74,715 per annum (MA Step 9 of the
2024-2025 salary guide) for the period September 1, 2024 to June 30,
2025.

(Replacement for D’Orazio)

APPROVAL - APPOINTMENT - BRITTANY MARVIN -
COLLABORATIVE AIDE - J.A. TRAPHAGEN SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Brittany Marvin, be appointed as a Collaboration Aide at Crescent School
for the period September 11, 2024 through June 30, 2025,

29.36 hours per week @ $20.25 per hour with no health benefits.

(Replacement for Corea)

APPROVAL - APPOINTMENT - BRITTANY KANGAS -
COLLABORATIVE AIDE - MiDDLE SCHQOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Brittany Kangas, be appointed as a Collaboration Aide at the Middle
School for the period September 1, 2024 through June 30, 2025.
29.36 hours per week @ $20.25 per hour with no health benefits.

(Replacement for Ferrara)

APPROVAL - APPOINTMENT - GIANNI MANGINELL] -
COLLABORATIVE AIDE - MIDDLE SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Gianni Manginelli, be appointed as a Collaboration Aide at the Middle
School for the period September 1, 2024 through June 30, 2025.
29.36 hours per week @ $20.25 per hour with no health benefits.

(Replacement for Hockenbeck)
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APPROVAL - APPOINTMENT - SONNY LEE - CUSTODIAN -
MIDDLE/HIGH SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Sonny Lee, be appointed as a custodian/groundsman at a salary of
$59,086 per annum (C/G Step 0 of the 2023-2024 salary guide) plus $820
for Night Shift effective for the period July 1, 2024 to June 30, 2025.

{Replacement for Gonzalez)

APPROVAL - APPOINTMENT - STEPHANIE MCKEON - LEAVE
REPLACEMENT FOR STEFANEE KIVLEHAN - CRESCENT SCHOOGL

BE IT RESOLVED that upon recommendation of the Superintendent,
Stephanie McKeon, who holds a NJ Elementary K - 5 Certificate be
appointed as a Special Education Teacher at a salary of $63,490 per
annum (BA + 15 Step 2 of the 2024-2025 salary guide) for the period
September 1, 2024 to October 14, 2024.

BE iT FURTHER RESOLVED that Stephanie McKeon be designated as a
replacement for Stefanee Kiviehan and the 2024-2025 school year shall
not accrue for purposes of tenure.

APPROVAL - APPOINTMENT - BRAYDEN HASCUP - LEAVE
REPLACEMENT FOR KERRI DELORENZO - MIiDDLE SCHOCOL

BE IT RESOLVED that upon recommendation of the Superintendent,
Brayden Hascup, who holds a NJ Math Certificate be appointed as a Math
Teacher at a salary of $60,490 per annum (BA Step 2 of the 2024-2025
salary guide) for the period September 1, 2024 to June 30, 2025..

BE IT FURTHER RESOLVED that Brayden Hascup be designated as a
replacement for Kerri Delorenzo and the 2024-2025 schoo! year shali not
accrue for purposes of tenure.

APPROVAL - 2024-2025 - DISTRICT ADMINISTRATORS SALARY
AUTHORIZATION

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached District Administrator's Salary Authorization be approved for the
2024-2025 school year.
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APPROVAL - RENEWAL OF EMPLOYMENT CONTRACT FOR THE
2024-2025 SCHOCL YEAR - NON-TENURED DIRECTOR OF
CURRICULUM, SUPERVISION AND INSTRUCTION

BE IT RESOLVED that upon recommendation of the Superintendent,
pursuant to the provisions of N.J.S.A. 18A- 27-10, written notice be given
to the following that a contract for employment for the period July 1, 2024,
to June 30, 2025, will be offered to:

BE IT FURTHER RESOLVED that the employment contract that is on file
in the Board Office shall be made a part of this resolution for the
aforementioned employment period be approved, and

BE IT FURTHER RESOLVED that the Board President is authorized to
execute this employment contract.

Dr. Susan Elias, Director of Curriculum, Supervision & Instruction

APPROVAL - EMPLOYMENT CONTRACT - JOHN GRIFFIN, SCHOOL
BUSINESS ADMINISTRATOR/BOARD SECRETARY

WHEREAS in accordance with NJAC the employment contract for John
Griffin, School Business Administrator/Board Secretary was submitted to
and approved for the period July 1, 2024 - June 30, 2025, by the
Executive County Superintendent of Schools and the provisions have
been found in compliance with the aforementioned regulation, therefore

BE IT RESOLVED that the attached employment contract and salary
schedule which shall be made a part of this resolution be approved, and

BE IT FURTHER RESOLVED that the Board President is authorized to
execute this employment contract.

APPROVAL - REAPPOINTMENT - ANDREW GAMPER - DIRECTOR OF
FACILITIES, SECURITY AND TRANSPORTATION

BE IT RESOLVED that upon recommendation of the Superintendent,
Andrew Gamper, be reappointed as Director of Facilities, Security and
Transportation, for the period July 1, 2024 - June 30, 2025, and

BE IT RESOLVED that the attached employment contract and salary
schedule which shall be made a part of this resolution be approved, and
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BE IT FURTHER RESOLVED that the Board President is authorized to
execute this employment contract,

APPROVAL - REAPPOINTMENT - DAVID MERCHAN - DISTRICT
TECHNOLOGY COORDINATOR

BE IT RESOLVED that upon recommendation of the Superintendent,
David Merchan be appointed as District Technology Coordinator for the
period July 1, 2024 — June 30, 2025. '

BE IT RESOLVED that the attached employment contract and salary
schedule which shall be made a part of this resolution be approved, and

BE iT FURTHER RESOLVED that the Board President is authorized to
execute this employment contract.

APPROVAL - REAPPOINTMENT - JONATHAN ALVAREZ - DISTRICT
NETWORK TECHNICIAN

BE IT RESOLVED that upon recommendation of the Superintendent,
Jonathan Alverez be appointed as District Network Technician for the
period July 1, 2024 — June 30, 2025.

BE IT RESOLVED that the attached employment confract and salary
schedule which shali be made a part of this resolution be approved, and

BE IT FURTHER RESOLVED that the Board President is authorized to
execute this employment contract.

APPROVAL - 2024-2025 - SECRETARIAL SALARY AUTHORIZATION

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached Secretarial Salary Authorization be approved for the 2024-2025
school year.

APPROVAL - 2024-2025 - CUSTODIAL SALARY AUTHORIZATION

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached Custodial Salary Authorization be approved for the 2024-2025
school year.

APPROVAL - 2024-2025 - SALARIED COLLABORATIVE AIDE SALARY
AUTHORIZATION
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BE IT RESOLVED that upon recommendation of the Superintendent, the
attached Salaried Collaborative Aides Salary Authorization be approved
for the 2024-2025 school year.

APPROVAL ~ 2024-2025 - HOURLY COLLABORATIVE AIDE SALARY
AUTHORIZATION

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached Hourly Collaborative Aides Salary Authorization be approved for
the 2024-2025 school year.

APPROVAL - 2024-2025 - EMPLOYEE SALARY AUTHORIZATION -
NON-COLLECTIVE BARGAINING UNIT MEMBERS

BE IT RESOLVED that upon recommendation of the Superintendent, the
Administrative Personnel, Lunch Aides, and Bus Driver's Salary
Authorization that is on file in the Board Office be approved for the
2024-2025 school year,

APPROVAL - 2024-2025 - HOURLY SALARY GUIDE UNCLASSIFIED
NON WEA EMPLOYEES

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached 2024-2025 Hourly Salary Guide for Unclassified Non-WEA
Employees be approved.

APPROVAL - 2024-2025 CURRICULUM WRITING

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached staff members be approved for 2024-2025 Curricutum Writing at
a rate of $130 per day.

APPROVAL - APPOINTMENT - 2024-2025 FALL/WINTER/SPRING
ATHLETIC COACHING POSITIONS

BE IT RESOLVED that upon recommendation of the Superintendent, the
following list of Fall/Winter/Spring Coaching appointments be approved
for the 2024-2025 school year.

APPROVAL - APPOINTMENT - VOLUNTEER COACHES
BE IT RESOLVED that upon recommendation of the Superintendent, the

following volunteer coaching positions be approved for the 2024-2025
school year:
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Andrew Fucarino Cross Country
Jared Delpome Football

APPROVAL ~ APPOINTMENT - 2024-2025 ADVISOR POSITIONS

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached appointments be approved for the 2024-2025 school year.

APPROVAL ~ APPOINTMENT - ADDITIONAL HOURS

BE IT RESOLVED that upon recommendation of the Superintendent, the
following assignments be approved, up fo and if needed, in accord with
the foilowing from June 24, 2024 - September 3, 2024,

IEP/Eligibility Meetings:
Up to 20 hours/shared @ $45.00/hour

General Education Teacher
Theresa Clapp

Nancy Compton

Yolanda Eccleston

Caitlin Gallagher

Suzanne Korpics

Christina McCann
Jacquelyn O'Brien
Stephanie Scheck

Special Education Teacher
Theresa Clapp

Caitlin Gallagher

Michelle O'Brien

Tammy Serabian

APPROVAL - APPOINTMENT - 2024-2025 ESY PROGRAM
BE IT RESOLVED that upon the recommendation of the Superintendent,

the foliowing appointment be approved for the ESY Program June 20
{Teachers Only) - July 18, 2024, Partially using ESSER 3 ARP funds
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Teacher
(8:00-12:45) up to 4.75 hours @ $47.50/hour up to 15 days
Melissa Vesper

APPROVAL - RESCIND APPOINTMENT - 2024-2025 ESY
PROGRAM

BE IT RESOLVED that upon recommendation of the Superintendent,
rescind the following appointments approved for the ESY Program

Angelina Maggio
Astrid Corcoran

APPROVAL - ADDITIONAL WORK - ATHLETIC PAPERWORK

BE IT RESOLVED that upon recommendation of the Superintendent, the
following be approved for summer work at a per diem rate of his annual
salary as per the WEA Contract as indicated:

Jeff Basilicato 2 days
APPROVAL - ADDITIONAL WORK - SCHOOL. NURSES

BE IT RESOLVED that upon recommendation of the Superintendent, the
following be approved for summer work at a per diem rate of their annual
salary as per the WEA Contract as indicated:

Amy Biswurm 2 days
Lois Gray 2 days

APPROVAL - ADDITIONAL HOURS - JANINE DECICCO - CLERK -
J.A. TRAPHAGEN SCHOOL

BE IT RESOLVED that upon recommendation of the Superintendent, that
Janine DeCicco be approved for an additional 80 hours at a rate of $32.47
per hour for clerical work from June 19, 2024 through August 30, 2024.

APPROVAL - ADDITIONAL HOURS - PATRICIA MCCAULEY - CLERK
- CRESCENT SCHOOL
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BE IT RESOLVED that upon recommendation of the Superintendent, that
Patricia McCauley be approved for an additional 60 hours at a rate of
$33.17 per hour for clerical work from June 19, 2024 through August 30,
2024,

APPROVAL - APPOINTMENT - TECHNOLOGY STUDENT INTERNS

BE IT RESOLVED that upon recommendation of the Superintendent, the
following summer employment appointments be approved for the period
July 1, 2024 - August 30, 2024, at a rate of $15.13 per hour:

Ryan Bagdas
Nicholas Cuomo

Maximum number of summer hours: 180 hours/per person

APPROVAL - AUTHORIZATION FOR BUS DRIVERS TO WORK PRIOR
TO THE START OF THE SCHOOL YEAR

BE IT RESOLVED that upon recommendation of the Superintendent, bus
drivers are authorized to work prior to the start of the 2024-2025 school
year, at their appropriate hourly rate.

APPROVAL - 2024-2025 BUS DRIVER/CUSTODIAN SUBSTITUTE
LIST

BE IT RESOLVED that upon recommendation of the Superintendent, the
attached listing of Bus Driver/Custodian substitutes be approved for the
2024-2025 school year.
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Applicant: 03 5413 Waldwick - Bergen

Applicatien: M2 High Impact Tutoring Competitive - 84-
Cycle: Amendment 2

Application Due Date: 942073023

Grant Application

Project Period; 18/11/2023 - 8/31/2024

N] High Impact Tuloring Competitive v |

Printer-Friendly
Click £6 Return to GMS Access/Select Page

Click to Return to Menu List / Siga Out

. : . . ) Special Appiication [
Overview I E Allacations E l Admin l Narrative | ! Budget ! | Upioad I I Comment Submit Conditions l i History
Budget 5 .
Sumn%ary ) Salaries [ | Suppites | Equipment Other ! }

The application has been submitted. Mo more updates wil be saved for the application.

Budget (Read Only)

Instruckions

0. Expentiture Category %;j‘;zt‘t{‘:%%g F. Program Costs G. Admin Costs H, Total (£ + G}
igfstg:.;:lh;er:vlces - Salaries ) 106-£00 3 34560 9 54560 m
Purchased Prof, & Tech, Services 100-300 0 0 __..G
Purchased Prof, Ed Services 100-320 a G 0 B
Purchased Property Services 100-400 1] G G
Other Purchased Services 100-500 0 ¢ 0 B
ifravel 100-580 Q Q 0
Suppties and Materials 100-600 22525 0 22525 |
10thar Objects 100-800 0 0 N o
|SubTotal Instruction 57085 0 57085
;’j:rtg:?;itsseerﬁézssv Salaries 200-100 o 15120 0 1?1?0__
Personal Services - Employee Benefits 200-200 o 3795 0 3785
Purchased Prof. & Tech. Services 200-300 0 0 0
Purchased Prof. Ed Services 200-320 0 Q 0
Purchased Property Services 200-400 0 0 0
Other Purchased Services 200-500 0 0 0
Trave! 200-580 ] o &
{Supplies and Materiais 200-600 0 0 G
10ther Objects 206-800 ] 0 g
indirect Costs Approved Rate 0% Derived Rate 0% 200-860 0 0 o
SubTotal Support Services 185945 0 18915
g.:ltlld::;SQ & CONSTRUCTION SERV 400-720 o a 5
{instructions! Equipment 4060-731 o 0 O
Nen-instructional Equipment A400-732 0 0 0
SubTotai FAC ACQ & CONSTRUCTION SERV ¢ 2 0
TOTAL PROJECT EXPENDITURES 76000 ] 76000

hitps:./fnjdoe. miwgms.org/NJDOEGmsWeb/Budget/ReadingFirsiBudgetSummary. aspx?DisplayName=Budget+ Summary
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Click to Return to Menu List / Sign Gut
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i LIy
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400-732 Non Instructional Equipment e $0 %0
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Engineering,
Planning,
Architecture,

SSOCIATE Surveying Inc,

May 13, 2024

Waldwick Board of Education
155 Summit Ave
Watldwick, NJ 07463

Afttention:  Mr. John Griffin,
Business Administrator

T #201-852-9000
Email: griffinj@waldwickschools.org

Subject: Waldwick BOE/Proposal for A&E Services ~
Waldwick High School Lower Parking Lot Expansion
LAN Ref. #2.20502.0 - #24-433

Dear Mr. Griffin:

Pursuant to your request, LAN Associates, Engineering, Planning, Architecture, Surveying, Inc. (LAN) is
pleased to present you with this proposal to provide professional design services as they relate to
rehabilitating and expanding the lower parking lot at the Waldwick High School, and milling and repaving
the existing site after recent utility trenching. OQur understanding of need and offering of services are further
outlined herein.

1.0 PROJECT UNDERSTANDING

Based on recent discussions, LAN's understanding of need for this particular project is summarized as
follows:

1. The Schoot District is locking to expand the current lower parking iot. This lot is currently
used for students and staff. The School District would like to examine the area near the
existing shop areas, towards the front entrance, and if possible, near the grass area
between the Greenberg Center and cafeteria. It was noted that transformers and
equipment were recently installed near the parking lot, away from the buildings. These
items will need to be designed around. It was also noted that there should be a bus lane
for after-school activities and trips. This area is not the primary drop off in the morning, but
it is populated after school.

2. LAN has proposed a full site survey in a separate proposal. LAN will utilize this survey to
create (2) concept plans and respective cost estimate for expansion of the parking ot into
adiacent areas of the existing high schoal lower parking lot,

3. LAN understands that in recent work, the existing parking lot has been trenched to run new
utility lines and housed some construction vehicles during recent projects. As part of our
services, LAN will prepare engineering plans for milling and repaving of the entirety of the
existing parking lot and exist drive to West Prospect Street. Additionally selective sub-base
repair where necessary and restriping and numbering of the parking lot upon completion
of paving will be included.

4, Following approval of one of the concept plans, LAN shali prepare engineering plans for
the project, will assist the School District with permitting necessary, will assist with the

445 Godwin Ave Ste 9, Midland Park, NJ 07432 | . 201-447-6400 | f. 201-447-1233 | www.lanassociates.com



ASSOCIATES

oublic bidding process, and will perform construction administration deemed necessary o
advance the project.

2.0 PROPOSED IMPROVEMENTS

Based on LAN's current understanding of the Schooi District’s needs pertaining to this project, we anticipate
that the projects will likely include the following scope of work:

Site Preparation & Demcolition

. Installation of temporary soil erosion and sediment control features.,
e Removal of existing impervious surfaces, including bituminous asphalt pavement,

Milling & Repaving

. Partial depth pavement milling, assumed 2" depth for the entirety the Waldwick High School
lower parking tot. Milling and repaving of the lower parking lot shall begin at the intersection
of Wyckoff Avenue and end at start of West Prospect Street.

. Core the existing pavement to determine current pavement depth.

. Selective sub-base repair where necessary.

e Surface preparation and application of tack ¢coat.

. Installation of bituminous asphalt surface or top course pavement, 2° depth.
. Re-striping of parking lot and numbering of spaces.

Parking Lot Expansion

. Clearing and removal of grass and vegetation.

e Preparation and compaction of subgrade.

. Surface preparation, installation of sub-base stone, and application of tack coat.
. Installation of bituminous asphalt surface or top course pavement, 2" depth.

. Striping of parking lot, aisles and numbering of spaces.

Stormwater Management

. Soit testing to ensure proposed stormwater management area meets NJDEP groundwaler
and bedrock separation requirements for Green Infrastructure.

. Removal of grass, vegetation and subsoil.

. Installation of Green Infrastructure Best Management Practices {pervious paving, above or
below ground small-scale infiltration basin, above ground small-scale bioretention system).

. Connection of proposed Green infrastructure BMP with existing stormwater system on site.

Construction Closeout

. Finish grading.
. Site restoration and permanent site stabilization.
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LAN

ASSOCIATES
3.0 SCOPE OF SERVICES

in order {0 address the School District’s current needs and advance this project, LAN proposes the following
comprehensive scope of services;

Task #1 — Concept and Planning Phase:

Site Investigation:

LAN will visit the project site to obtain a betier understanding of areas that may require subbase
repair and notate these respective areas on the construction documents. This will enable the
contractors to provide more accurate bids and reduce the possibility of change orders during the
construction period. During LAN’s field visit, our staff will locate pavement areas containing large
cracks and setlement.

Concept Design Development:

Utilizing the survey proposed separately, LAN wili prepare a design containing pre-development
conditions and planimetric, as well as all functional components of the proposed parking daesign
including, but not limited to, layout of site improvements associated with primary use, drive aisles
and entrances, curbing, sidewalks, grading, stormwater management features, utilities, eic.

Once developed, the concept site plans will be shared with you prior to advancing development of
a more comprehensive plan set. Please note that this strategically requested review will provide
the School District and the project team with an opportunity to share feedback ensuring that the
School District's needs as they pertain to this project are adequately refiected within the planned
design.

Upon obtaining feedback and direction on one of the concepts, LAN will begin to break the design
into plan sheets representative of the varicus aspects of site design including an existing condition
plan and demolition plan, site plan, grading plan, soil erosion and sediment control plan,
construction detail plan, etc., as deemed necessary. The site/civil plan set shall be prepared in
accordance with applicable presentation requirements and suitable for submission to the local land
use boards.

For the purpose of establishing a fee for this task, it is assumed that the deliverabie for this task is
limited to two (2) concepts. Should modifications to the plans be required due to School District
requested changes or other outside factors, all revisions shali be billed hourly under Task #8 herein.

Task #2 — Construction Document Preparation:

Upan obtaining the necessary approvals, LAN will further develop the approved plan set into a set
of construction drawings. This shall include detailed items such as guantities, final material
selections, construction detail refinements...etc. Technical specifications for the proposed work
shall be finalized, coordinated with the construction detail presented within the plan set and
compiled into a complete bid specification package using a front end as provided by District's
attorney.

LAN assumes the parking ot expansion will be over 10,890 sguare feet (1/4 acre) thus requiring
stormwater features to meet state stormwater regulations. This will include stormwater quaiity and
quantity design. LAN will prepare stormwater design plans, construction details, and a stormwater
report demonstrating compliance with state stormwater regulations. LAN will coordinate with an
excavator 1o perform scil testing and percolation testing for the purpose of stormwater management
design. Once the requisite number of soil exploration pits are dug, LAN will review the soil strata,
log the soil types & depths, and ascertain the level of seasonally high groundwater. The percolation

P 200600-AE 20500 rl LIS ‘Proposal'205020Lp24-433_ParkingleiExpanskon_WHE 2050201 p24-433_ParkinplatExpanslon WHS docy SM32024 T 52 Ak 3



ASSOCIAIES

testing will be a two-day process whereby LAN’s field staff will intreduce water into the excavated
holes and monitor the rate at the water percolates into the soil. It is assumed that the school can
provide a source of water for our staff. The cost of the excavator is not included in this proposal.
An excavator weuid need to be contracted directly with the School District for this service.

Asphalt Cores shall include the obtaining of core samples of the existing asphalt areas to determine
the thickness of the existing asphalt and nature of the existing subbase material. The cores will
allow determination of the appropriate and most cost-effective method of appropriate pavement
restoration methods. This task includes core samples to ascertain roadway thickness throughout
the project limits along with a summary report of the core results.

LAN understands there is an existing stormwater conveyance system within the above referenced
project. Cur services include surface evaluation of this current system. If required, minor
televisicning can be provided as an additional service, This is not a fuil investigation and will not be
recorded. This will allow for determination of the current conditions and to identify any areas of
concern that would be incorporated into the project. This evaluation may identify areas that will
require additional investigation through a third party, which LAN will coordinate with and submit a
separate proposal for same.

Task #3 — NJDOE Application:

LAN shall prepare appropriate documents for submission to the State of New Jersey, Department
of Education (DCE). Requirements for the DOE application will include a schematic drawing of the
work, preparation of the new DOE application, obtaining a Board of Education Board Resolution, a
writtan description of the project, cost estimates of the proposed work, and time schedule for the
implementation of the project and approvai for iocal code review of the construction documents.

Task #4 — Public Bidding:

LAN shall assist the School District with pubiic bidding of the parking lot expansion and milling and
repaving aspect of this project.

During the bid period, LAN shali be available to atiend a pre-bid meeting with prospective
contractors. Should it become necessary, LAN shall prepare addendum fo the bid documents fo
address bidder questions and requests for information.

Upon opening of the Bids, LAN shall assist in ciosely reviewing and analyzing the compiled bid
results for adequacy and completeness. LAN shall tabulate and prepare a bid summary for the
Schocel District's review with the apparent low-bid, responsive contractor identified. LAN may aiso
check references and experience in a timely fashion in order to make a recommendation to the
School District prior to the award of the contract. Once evaiuated and the selection of a contractor
is evident, LAN shall prepare a formal recommendation of award letter. If requested, LAN shali
coordinate post-bid mestings with contractors to ensure bid comfort prier to awarding the
contract. Please note that while LAN will review the hid packages for completeness, we
recommend that the School District's atiorney conduct a final review of the bid.

Upon awarding the cantract and issuing nctice-to-proceed, LAN will provide signed and sealed
drawings as necessary to apply for local building permits.

Task #5 — Construction Administration & Project Closeout:

Construction Administration:

Upon issuing a notice to proceed to the successful contractor, LAN shall schedule and attend a
pre-construction meeting with the project team and contracior. LAN will prepare minutes of the
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meeting and distribute them to all the relevant parties. LAN will review all shop drawings,
submittals, and RFI's submitted by the contractor and return them in a timely manher. in addition,
LAN shaill assist the project team to ensure that all necessary pre-construction documentation is
received and distributed to the appropriate parties.

LAN personnel will conduct periodic meetings to observe and document active construction {o
ensure compliance with the contract drawings and specifications. Field memos are circulated to
all parties for iheir information and/or comment, Aftendance by team members at construction
meetings is based upon the work being perfermed.

LAN will host bi-weekly construction meetings with represenfatives of the School District and the
Contractor present to review weekly milestones and coordinate planned construction activities.
Meeting minutes shall be prepared for each meeting and distributed amongs{ the projeci team.

As submitted LAN will review and process payment applications and make recommendations to
the project team regarding the contractor's request for change orders, if any.

Project Closeout:

As the project approaches completion and LAN has issued a certificate of substantial completion,
LAN’s construction administrator shall visit the site to perform a punch list for the completed site
wark, the punch list shall be prepared with input from our design team, as necessary. Once
issued and the contractor has indicated that all punch list work has been addressed, LAN shall
return to the site in an effort to verify its completion.

LAN will be available to assist the project team with review of the final contract closecut
documentation including but not limited to affidavit of release of liens, affidavit of payment of debts
and claims, maintenance bond, any product warranties and/or guarantees, consent of surety to
final payment.. .efc. Should issues or disputes arise regarding the established warrantees or
guarantees, LAN shali assist in preparing the necessary resolution of the contractor's obligations.

Task #6A — Soil Erosion & Sediment Control Plan Certification:

Bergen County Soil Conservation District {(BCSCD) requires a Soil Erosion & Sediment Control
Plan to be certified prior to initiation of construction if the disturbed area exceeds 5,000 square feet.
BCSCD considars sub-hase repair, movement of soil, curb removal. etc. as disturbance. Currently,
LAN believes that this project will exceed 5,000 square feet of disturbance thus requiring a
submission to the BCSCD. This proiect will require a Soil Erosion & Sediment Control plan certified
by the local soil conservation district prior to initiation of construction. Our office shali coordinate
the initial stibmission to the Bergen County Soit Conservation District (BCSCD) and prepare written
responses and plan revisions as necessary in accordance with Task #6B below. BCSCD
application fees are not part of this proposal and would be paid by the school district,

Task #6B — Local Land Use Board Testimony (Cptional):

If necessary, one of LAN’s qualified professional engineers will be available to provide professicnal
testimony in suppert of the project before the appropriate locai land use board {Planning Board or
Zoning Board of Adiustmenis). Please note that this fask is limited to attendance of one meeting
and if necessary, additicnal meetings will be billed on an hourly basis.

Task #7 — Meetings & Revisions:

The LAN team will be readily availabie to atiend in-person or virtual meetings with project
representatives, project consuliants and design professionals or any other third-party agents for
purposes of coordination throughout the design process.
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Should revisions become necessary as part of the aforementioned tasks, due to client-driven
changes, third-party review comments, etc., the LAN team will assist in addressing these items by
incorporating any modifications into any necassary plans, reports, or other relevant documents. All
efforts associated with said meetings and revisions shall be billed on an hourly basis in accordance
with the agreed upon rate schedule.

4.0 EXCLUSIONS

The scope of work fer this project is limited to the lasks outlined within Section 3.0 herein. Furthermore,
specifically excluded tasks are as follows:

. Surveying, Land Use Regufatory, Gectechnical, etc. services.

. Environmental impact Statement or Assessments.

. NJDEP permitting.

® Site lighting and landscape design.

* Traffic study/analysis.

® Full time construction observation or management.

. Permitting or application fees and materials testing.

. Independent 3" party quality control testing or inspections,

» The supplemental site/civil services not specifically identified within the scope of services
herein.

» The services not specifically outlined within the scope of work.

Sheuld any of these additional services or any other services not listed above become necessary, LAN will
provide a separate proposal or service amendment upon reguest,

5.0 PROJECT MANAGEMENT

The work for this project will be pedformed under the overall supervision of Mr. Matthew Fink, AlA with
assistance of Mr. Justin Provencher, PE and Mr. Elio Qorri, PE, for civil engineering services. Additional
staff members consisting of engineers, designers, CAD operators and/or secretarial staff will be assigned
on an as-needed basis. LAN will perform the work in accordance with the care and skill ordinarily exercised
by members of the profession practicing under similar conditions.

8.0 FEE SCHEDULE

For the aforementioned scope of services, LAN recommends the following fee schedule:

1 Concept and Planning Phase $9,300

2 Construction Document Preparation $17,500

3 NJDOE Application $1,500

4 Puplic Bidding $1,500

5 Construction Administration & Project Closeout $8,400

BA Soil Erosion & Sediment Control Plan Certification $3,500
6B Local Land Use Board Testimony (Optional) $1,500
. - Hourly

7 Meetings & Revisions (Not to Exceed $5,000)
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7.0 SUMMARY

Should you find this proposal to be acceptable, please sign where indicated in the terms and conditions
and return the executed copy to our office along with associated purchase order. An executed copy of this
proposai returned to our office will serve as both a contract and authorization to proceed. This propesal is
valid for (30} days and after this duration has passed, LAN reserves the right to reevaluate staffing and
scheduling commitments required to complete the project. Based on our current backlog of work and
staffing allocation, LAN can begin working on this project within 1-2 weeks following receipt of a signed
proposal and the completed site survey.

LAN greatly appreciates the opportunity to present a proposal for this exciting project and looks forward to
further developing our working relationship with the School District. If any questions or concerns regarding
this proposal shouid arise upon review, please do not hesitate 1o contact me at (201) 835-3588 or directly
via email at matt.fink@lanassociates.com

Respectfully submitted,

LAN Associates, Engineering, Planning,
Architecture, Surveying, Inc.

%z

Matthew A. Fink, AlA, NCIDQ, LEED AP BD+C
Senior Associate

MAF tp PA20000-AENZO500- 502 MA 00LPId.433_Parkingl PPA-433_Barkingt otExpankion_WHE docx SHA72024 7 52 AM

Attachment: #1 - Standard Terms and Conditions

cc: File #2.20502.0 - #24-433, wiait.
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Engineering,
Planning,
Architecture,
Surveying Inc.

ASSOCIATES

STANDARD TERMS AND CONDITIONS FOR
ARCHITECTURAL/ENGINEERING SERVICES

1. Entire_ Agreement: This Agreement is the
offer of LAN Associates, Engingering, Planning,
Architecture, Surveying, Inc. {hereinafter referred
to as "LAN"), to perform the consuiting services
descriped in the attached Scope of Services.
Acceptance by the Client is stricily limited to these
Terms and Conditions which when acknowledged
in writing, is authorization to proceed. Client is
defined as the perscn or business entity signing
the Agreement authorizing LAN to proceed.

This Agreement supersedes ali prior written
proposals and/er negotiations not referenced
herein between the parties and is expressly
conditioned upon the Client's agreement of the
Terms and Conditions hereof. This Agreement
may only be modified in writing executed by both
parties.

2. Services to be Performed; The services {o
be performed are described in the preceding
Scope of Services. Uniess otherwise specified in
the Scope of Serves or in the Terms and
Conditions, LAN shall furnish all technical and
professional services, including labor, materials,
supplies, equipment, fransportation and
supervisicn to perform all task listed in the Scope
of services and in accordance with the target
schedules.

3. Compensation: The Scope of Services
describes the tasks, phases and compensation
terms.

Terms of Payment: Invcices shall be submitted
upon compietion of a phase or monihly based on
percentage complete at that time. Payment is due
thirty {30) days from the date of invoice. Amounts
unpaid thirty {30) days after the invoice date shall
bear interest at the rate of 1 %% per month.
Invoices over ninety (90) days old are subject to
attorney review for coliection. The client wili be
responsible for all legal fees necessary to collect
the account.

Payment Withheld: No deductiens shall be made
from LAN’s compensation on account of penaity,
iguidated damages or other sums withheld from
payments to the contractor{s), or on account of the
cost of changes in the contracter's services other
that those which LAN is adjudged to be liable.

Suspension: If any payment is more than thirty
(30) days past due, LAN may, after giving seven
(7) days written notice to the owner, suspend
services under this Agreement until full payment is
made for all amounts due for services, expenses,
and other related charges.

Additionally, in the event of suspensicn, the Client
shali waive all rights, claims, etc. which it might
otherwise have against LAN as a direct or indirect
result of such suspensicn.

Additional _Services; Any verbal or written
direction by Client shall entitle LAN to an equitabie
adjustment i contract price and scheduie for any
changed work or other work affected by the
changed work, The following are additional
services, unless specified in the scope of services
that are considered beyond the basic scope of

Services.

Public Hearings/Municipal Filings: In the event a
Public Hearing s required for a municipal agency
(Zoning Board of Appeals, Planning Board,
Architectural Review Board, etc.), LAN shall
invoice the Client on an hourly hasis for both the
preparation and time spent at the meeting. LAN
shall not be required to file drawings with the
Building Department or pay any municipal fees.

Cost Estimates: LAN and its consultants do not
warrant, guarantee or certify the construction cost
for the project or any part of the project.

Redesign to meet Project Budget Costs: LAN
shall not be liable to redesign to meet the project
budget costs unless this is a pre-condition to the
Agreement and LAN has agreed fo the Project
Budget Costs.

4. Additional Services: LAN can provide
additional services beycend those listed in the
Scope of Services by a negotiated sum or on an
hourly basis. Our hourly rate schedule is
attached.

LAN's hourly rates are valid for one (1) year from
the date listed on the Scope of Services and shali
be increased five percent (56%) on the first day of
each subsequent year to reflect market conditions,
employee benefits and salary compensation.
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Reimbursables: LAN's hourly rates include direct
labor, computer costs, overhead, general and
administrative costs, local travel, telephone calls,
routine postage and profits. Reimbursable tems
shall include printing and reproductions beyond
that specified in the scope of services, express
mail, messenger or courier services, or other
project related oui-of-pocket expenses. These
reimbursable items will be billed at actual cost pius
18%.

5, Client's Responsibilities: The Client shall
provide full information regarding the project and
shall be responsible for its accuracy and
completeness. LAN shall not be respansibie for
the work or services of others.

Right of Enfry: Client will provide for right of entry
for LAN personnel, its subcontractors and
equipment necessary to complete the work. While
LAN wili take all reasonable precautions to
minimize any damage to the property, it is
understood by the Client that in the normal course
of work some damage may occur, the correction of
which is not part of this Agreement.

Base Building Drawings or Surveys: Unless
otherwise specified, Base Building Drawings or
Surveys are not included in the Scope of Services.
LAN shall assume that the Base Building
Drawings and Surveys, if required, shall be readily
available. LAN assumes all information on these
documents are accurate and is not responsibie for
any information completed by others. LAN does
have the capability to provide these services if
required.

Project Representative: The Client shall designate
and authorize a project Representative to answer
field questions and make timely decisions {within
five (5) business days). if the Client replaces or
selects a new Project Representative, any time
spent by LAN to bring the new Project
Representative current shall represent Additional
Services.

Client's Consultants: If the Client engages an
outside consultant{s) tc interact with LAN, the time
spent coordinating issues or concerns with the
Ciient's Consultant{s} shall he considered an
Additicnal Service.

6. Schedule: Professional fees deveioped for
this project shail be based on this schedule.
Modifications such as accelerated schedules,
project delays or extensions which are not under
cantrof of LAN are subject to an increase to our
compensation.

ASSOCIAL

7. Ownership of Documents: All documents
prepared or furnished by LAN pursuant to this
Agreement are instruments of LAN's professicnal
services, and LAN shall retain an ownership and
property interest iherein. LAN grants Clent a
license to use instruments of LAN's professicnal
service for the purpose of construing, cccupying
and maintaining the Project Reuse or
modification of any stch documents by Client,
without LAN's written permission, shall be at
Client's sole risk, and Client agrees to indemnify
and hoid LAN harmiess from ali claims, damages
and expenses, including attorneys’ fees, arising
out of such reuse by Client or by others acting
through Client.

8. Publicity: LAN and its consultants shall have
the right to photograph the project and to use the
photographs in the promotion of its professicnal
practices through advertising, public relations,
brochures, or other marketing material,

9. Insurance, Indemnity & Limitations:

Insurance: LAN shall maintain Workman's
Compensation, General Liability, and Professicnal
Liability Insurance throughout the period of this
agreermnent. Certificates of insurance are available
on request.

The Client shall require the contractor to name
LAN, as an Additichal Insured on the contractor
insurance policy.

Limitation of Liability: For any damage on account
of error, omission of other professional negligence,
LAN's liability shall be limited to LAN's fee
received under this Agreement.

The expense of additional insurance coverage or
increased policy limits of liability beyond, including
professional liability insurance, requested by the
Client in excess of the standard coverage of LAN
and its consultants shall be borne by the Client.

Indemnification: LAN shall be responsible for all
damage to life and property due to negligent
activities of LAN, its subcontractors, agents or
employees, in connection with its services under
this AGREEMENT. LAN specifically agrees that
its subcontractors, agents or employees shall
possess the experience, and knowledge
necessary to qualify them individually for the
particular duties they perform. Moreover, LAN
shall indemnify and save claims, demands,
paymenrts, suits, actions, recoveries and
judgments of every nature and description brought
or recovered against it by reason of any negligent
omission or negligent act of LAN, its agents,



employees, or subcontractors in the execution of
this Agreement.

The Client will indemnify and hold harmless LAN
from and against any and all loss, claim or suit,
including expenses and reasonable attorney fees
which result from any negligent act or omission of
the client, its agents, servants and employees; or
any claim for liability against LAN for professional
services, assistance or advice rendered to the
Client where the existence or possible existence of
hazardous substances may create a danger to the
public or to the environment unless it is
subsequently proven that LAN was solely
negligent.

Job Site: Client shali furnish or cause to be
furnished to LAN all documents and informaticn
known to the Client that relate to the identity,
location, quantity, nature or characteristics of any
hazardous or toxic substances at, on, or under the
site. In addition, the Client will furnish or cause to
be furnished such other information on surface
and subsurface site condilions required by LAN for
proper performance of its services. LAN shall be
entitled to rely on Client provided documents and
information in performing the services required
under this Agreement; however, LAN assumes no
responsibility or liabilty for their accuracy or
completeness.

LAN will not direct, supervise, or control the work
of Client's contractors or their subconiractors.
LAN's services will not include a review or
evaluation of the contractoers {or subcontractor's)
safety measures.

LAN shall be responsible only for its activities and
that of its employees on any site. Neither the
professional activities nor the presence of LAN or
its employees or subcontractors on a site shall
imply that LAN controls the operations of others,
nor shall this be construed {o be an acceptance by
LAN of any responsibility for jobsite safety.

Waiver of Conseguential Damage: LAN and the
Client waive consequentiai damage for claims,

disputes and other matters in questions arising out
of or relating to this Agreement. This mutual
waiver is applicable, without limitation, to all
consequential damages due to either party's
termination in accordance with the provisions
defining termination.

Hazardous Substances: LAN shall not be
responsible for the identification, removal, testing,
and/or certification of removal relative to any
hazardous substance including, but not limited to,
PCB, petroleum, mold infastation, radon, mercury,

N
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hazardous waste, asbestos, lead

piping, and similar substances.

lead paint,

The Client shall further assume any and all
responsibility and expenses that may be incurred
with regard to the remeval, remediation or disposal
of any wastes or other hazardous substances as
may be disciosed as a result of any sile
investigation or site work.,

LAN and the Client acknowledge that the Scope of
Services does not include any items related to a
Hazardous Environmental Condition.

Utilities: In the execution of any subsurface work,
LAN will take all reasonable precautions to avoid
damage or injury {o subterransan siructures or
utilites. The Client agrees to hold LAN harmiess
and indemnify for any claims or damages to
subterranean structures or utilities, which have not
been marked-out under the One-Call system and
or not shown or correctly shown on the plans
furnished.

Unforeseen, Latent or Hidden Conditions; Certain
assumptions will be made of existing conditions
and materials when verification would require
investigations beyond reasonable visual
observation. Unforeseen, latent or hidden
conditions may not be readily ascertainable
regardless of the extent of the investigation. Such
conditions may impact the design and necessitate
extensive revisions to the design. When
architectural or engineering services are required
to address these conditions, those services shall
be deemed Additional Services.

10. Standard of Practice; Services performed by
LAN under this Agreement shall be conducted in a
manner consistent with the level of care and skill
ordinarily exercised by members of their
respective professions practicing in the same
locality under similar conditions.

No other representation expressed or implied, and
no warranty or guarantee is included or intended
in this Agreement, or any report, opinion,
document, or otherwise.

11. Dispute Resolution

Mediation and Arbitration: [t is mutually agreed
that the terms of this Agreement shall be binding
upon both parties and their successors, executor,
administrators and assigns.

Any dispute or claim arising in connection with this
Agreement shall be submitted to Mediation for
resolution in accordance with the Construction



Industry Mediation Rules of the American
Arbitration Association currently in effect. The
Mediation and Arbitration shall take place in
Bergen County, New Jersey.

12. Miscelianeous Provisions:

Termination; Either party may elect to terminate
this Agreement with not less than seven (7) days
notice should the other party fail substantially to
perform in accordance with the f{erms of this
Agreement through no fault of the party initiating
the termination.

The Client shall hold LAN harmless for delays,
clarifications or non-conformance with the
Contract Documents if LAN has been terminated
prior to the Construction Administration portion or
phase of the wark.

Proposal Validity: This proposal shall remain in
effect for four (4) menths from the date listed on
the Scope of Services. After this date, LAN shall
be afforded the opportunity to reevaluate the fee to
determine if the fee at a later day of executicn is
appropriate.

Method and Means of Construction: If this
Agreement provides for any construction phase
services by LAN, it is understood that the
contractor, not LAN, is responsible for the
construction of the project, and that LAN is not
responsible for the acts or omissions of any
contractor, subcontracior or material supplier; for
safely precautions, programs or enforcement; or
for construction means, methods, techniques,
sequences and procedures employed by the
contractor.

Storage of Materials; The contractor is
responsible for the storage and protection of

Proposal #

ACCEPTED BY:

LA
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materials brought to the site. Materials shall be
stored in an area that is adequately ventilated and
free from excessive moisture and condensation
that may be conductive to mold contamination.

13. Services Provided to Contractors: LAN
and the contractor agree that if the contracter
authorizes or constructs deviations, recorded or
unrecarded, from the documents prepared by
LLAN, the contractor shall not bring any ciaim
against LAN and shall indemnify and hoid LAN, its
agents and employees harmless from and against
claims, losses, damages and expenses, including
but not limited to defense costs and the time of
LAN, to the extent such claim, loss, damage or
expense arises out of or results in whole or in part
from such deviations, regardless of whether or not
such ciaim, loss, damage or expense is caused in
part by a party indemnified under this provision.

14. Document Preduction and Testimony: I
LAN or any of its employees are requesied or
authorized by you, or if LAN or any of ils
employees are required by government regulation,
subpoena or other legal process, to produce any
documents or files, or to make our employses
available as witnesses with respect to any
engagement, the Client will (so long as LAN or any
of its employees are not a party to the proceeding
in which the information is sought} pay LAN for its
time and expenses, as well as the reasonable fees
and expenses of LAN's counsel, incurred in
responding to such requests.

16. Statute of Limitations: It is agreed by the
parties that any claims shall be governed by a
Statute of Limitations of one (1) year from the date
of Substantiai Completion.

Name/Title {Print)

Signature

DATE:
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May 13, 2024

Waldwick Board of Education
155 Summit Ave
Waidwick, NJ 07463

Attention:  Mr. John Griffin,
Business Administrator

T #201-652-8000
Email: grifinj@waldwickschools.org

Subject: Waidwick BOE/Proposal for A&E Services —
Waldwick High Schooi Artificial Turf Concept Design
LAN Ref. #2.20502.0 - #24-392

Dear Mr. Griffin:

LAN Associates, Engineering, Planning, Architecture, Surveying, inc. (LAN) is pleased to provide this
proposal for architectural and engineering services related to concept designs for a new artificial turf at the
back of the Waldwick High School property.

1.0 PROJECT UNDERSTANDING

From our discussions, LAN understands that the main field at Waldwick High School and the auxitiary field
on Wyckoff Avenue both have arificial turf surfaces. The field at the back of the high school property is the
only remaining sports area in need of artificial turf. Currently the site hosts the high school baseball ieam.
It formerly included other baseball areas and soccer fields but those are no longer on the site. This field
becomes a practice field for the sports teams when the other artificial fields are in use. The new artificial
field is to include a new turf baseball field. This may include new bleachers, dugouts, site fighting, netting,
backstops, and other features. It is to be determined if the pitching mound is to be turf, earth, or portable.

The new artificial turf is also to include practice fields for other sports. The School District has stated that
no field lines are to be inciuded within the infield of the baseball field. They would also like an area for shot
put ard javelin included in the concept design.

The Schooi District has been in contact with Field Turf regarding a new artificial turf on the site. The School
District would like the design professional of LAN {o provide a concept design for the site and provide a
better understanding of all required compenents for an artificial turf and a comprehensive cost estimate,

New Jersey is a regulated state in terms of iand use and as such, LAN has performed a desktop review to
evaluate if areas regulated by the New Jersey Department of Environmental Protection (NSDEP) Division
of Land ResoLrce Protection {DLRP) couid be present at the site and could impact the project. The NJDEP
DLRP regulates activities within streams, riparian zones (buffers), and flocd hazard areas pursuant to the
Flood Hazard Area Control Act Rules {FHACAR) at N.JJAC. 7:13. The DLRP also regulates activities
within wetlands, transition areas (buffers), and State open waters under the Freshwater Wetlands
Protection Act Rules (FWPAR) at N.JA.C. 7.7A.

445 Godwin Ave Ste 9, Midland Park, NJ 07432 | t. 201-447-6400 | f. 201-447-1233 | www.lanassociates.com
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The NJDEP has mapped wetlands throughout the state though not every wetland has been mapped.
Gaining an understanding of ali aspects of the site and regulated areas aids the project and identifies
necessary approvals while reducing client risk. Based on our review, there is a known watercourse present
near the western property boundary. This watercourse is referred to as Ho-Ho-Kus Brook tributary {shown
in red) of the Ho-He-Kus Brook (a studied #HA in blue} on the enclosed FEMA Firmetie Map. Based on
LAN’s research this watercourse would be considered a regulated water as per the FHACAR. LAN has
reviewed available flood maps for the site including those prepared by the NJDEP and Federat Emergency
Management Agency (FEMA). There is FEMA mapping showing a flood hazard area of the Ho-Ho-Kus
Brook but not the Ho-Ho-Kis Brook Tributary that bisects the subject site.
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NJDEP has not mapped wetlands along this watercourse, but considering there is a iributary watercourse
on or near the site, it is possible that wetland areas aiso exist on or near the site. Furthermore, the NJDEP
maps wetlands that are identified as "Managed Wetland in Built-up Maintained Rec Area” that are present
within the existing field area to be studied for future artificial turf. Based on prior experience managed
wetiands within the recreational areas, NJDEP may relinguish jurisdiction though this can only come from
determination by the NJDEP.
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Based on the above, LAN recommends applying {o the NJDEP DLRP to obtain a Wetland Letter of
Interpretation (LOI) and Fiocd Hazard Area (FHA) Verification. The following scope details the services
necessary to prepare and submit these applications along with the concept design.

2.0 SCOPE OF SERVICES

Task #1 — Boundary & Partial Topographic Survey with Property Corner Placement

LAN understands there are no record documents or surveys for the current site. Knowing there are other
priority projects and per NJDEP requirements, LAN will survey the Waldwick High School property. LAN
will provide a boundary survey of the overall site and a topographic survey along with underground utility
mark outs of these priority areas of the two parking lots and incoming field turf.

LAN shall perferm a boundary survey of the lot set forth above, containing approximately 23.2 acres of land,
to reconcile the deed to the ground in accordance with the standards set forth in the Laws of the State of
New Jersey Statutory Reference NJSA 45:8-28 (e) and, more specifically, the administrative rules and
regulations promulgated by the State Board of Professional Engineers and Land Surveyors as contained
in NJAC 13:40-5.1,

LAN will begin the survey process by engaging in research that will be performed through a variety of
sources, including the County Clerk's office and other agencies, to gather information affecting the
boundaries of the property, as well as adjacent properties. Also at this time, any existing subdivision maps
pertaining to the area of the survey will also be obtained.

P 1200804 F120500- 205 9% 12050 D5020L 024 39, CE_FieldTustl: _WHESAINSU201 p24d-39; _Field Tuitc | WWHS daer 573302024 755 AM 3



ASSOCIATES

After researching and obtaining the available records for your property and adjoining propearties, the initial
site visit will take place. While on-site, LAN's field crew will locate substantial, visible improvements on the
property and in close proximity to the property lines, in addition to the buildings and visible above-ground
utilities, Additionally, the field crew will search for physical evidence that may affect the property
boundaries.

LAN shail perform a topographic survey of the lot set forth above in support cf the upcoming projects and
to satisfy the requirements of the Land Use Services. LAN shall locate the existing physical features and
structures thereon, which will include the location of on-site drainage structures, ighting and above-ground
utilities found on the property and within the adjoining Right-of-Way. The edges of wooded areas, if present,
will be located and shown on the final survey, but individual trees will not be located. The signage, water,
gas lines, storm and sanitary sewer will be located based on visible evidence, The location of the
underground utilities, as evidenced by the above ground features or existing markouts, will aiso be shown.
Accessible invert information for sanitary and sterm sewer structures focated within the limits of the property
will also be collecied.

While on site, LAN shali also locate any wetiands flags placed on the property during the wstland delineation
task. As required for the Flood Hazard Area Verification, the top of the bank and centeriing of waterway
measurements will be taken along Ho-Ho-Kus Brook Tributary, adjacent to the subject property limits.

LAN will coordinate a private utility markout, to be performed within the lot limits. This task will be performed
by a subconsultant, as LAN does not offer these services in-house. The private utility markout will be
performed prior to the survey field visit and any ground markings will be located at the time of the survey,

The topographic information wilf be included on the boundary survey of the property, signed and sealed by
a licensed New Jersey Professional Land Surveyor and will serve as the base mapping for the proiect,

Foliowing the analysis of the property boundary and the preparation of the survey, LAN will furnish and set
a corner marker on each of the property corners not otherwise found during the boundary survey. For the
purposes of this proposal, the set corner markers will be 1/2 inch steel rebar, 24 inch in length, driven to
ground ievel {or even below ground level to protect the marker) with a plastic cap bearing our company’s
name on top.

LAN recommends having a title search performed by a titie abstract company as part of the survey process.
Please note, that uniess LAN is provided with an accurate title report, we will not be able to show completely
any easements, restrictions, exceptions, or conveyances which may encumber the site. The fee for
performing a title search is not included in LAN's fees,

Please note that if a title search is not performed, the vesting deed for the property will need to be supplied
by the client.

NOTE: The survey map provided will show contours at 2' intervals and the elevations will reference the
Narth American Vertical Datum of 1988 (NAVD '88 datum). As required, a conversion factor to National
Geodetic Vertical Datum of 1929 (NGVD '29 datum) will also be provided on the survey.

The survey fees are based upon the assumption that the deed mathematically closes, that there are no title
problems, that there are no overlaps or gores with adjoining properties, and that no extraordinary research
is required. lf copies of the property deeds are not provided, it may be determined that a title search would
be neacessary. Specifically excluded from this proposal is any individuzl tree location. If an item listed
herein, or otherwise not specifically mentioned within this agreement, is deemed necessary LAN may
prepare an addendum to this agreement for your review, outlining the scope of additional services and
associated professional fees with regard to the extra services.
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Task #2 — Land Use Services

The necessary land use services at this time to accomplish the project are cutlined herein.

Task 2A — Wellands Delineation; The NJDEP regulates activities within State open waters, wetiands, and
transition areas (buffers), including, but not limited to, filling, grading, and removal of vegetation pursuant
to the Freshwater Wetlands Protection Act Rules (FWPAR) at N.JA.C. 7.7A. Pursuant to the FWPAR at
N.JAC 7:7A-3.1, the presence or absence of wetlands is determined utilizing a "three parameter
approach.” This methodology generally requires a coincidence of hydric soits, positive hydrological
indicators, and a prevalence of hydrophytic vegetation for a determination that an area is a wetland. This
methodology is further described in the Federal Manual for Identifying and Delineating Jurisdictional
Wetlands (Federal Interagency Committee for Wetland Delineation, 1589).

LAN shall have a wetland specialist visit the site and delineate wetland areas utilizing the "three parameler
approach.” The wetland fiags must remain visible for LAN’s survey crew to locate them and for the NJDEP
to verify the wetiand line.

Task 2B — NJDEP Wetland LO! Application: An LOI is the NJDEP's official determination as to the
presence, absence, and boundaries of freshwater wetlands, transition areas, and/or State open waters that
are located on a site or on a portion of a site. An LO! also officially establishes the resource value
classification of a wetland which, in turn, is utilized to determine the width of a wetlands transition area (if

any).

As part of this task, LAN shall compile the information necessary and submit a complete application to the
NJDEP for a Wetland LO! line verification for a portion of the site within the forested area associated with
the above mentioned Ho-Ho-Kus Brook Tributary. This portion cannof exceed 10% of the entire site.
Otherwise, a verification of the entire site would be required.

Please note, public notice of the application wili be required to be sent to local and County officials, utility
companies, and neighboring landowners within 200 feet of the site. in addition, it will be necessary to
record the Wetland LOI with the County Clerk including a metes and bounds description of the wetland
location/s sheuld any exist of the property. If necessary, LAN shall provide a metes and bounds description
of the wetland areals; however, LAN assumes that the School District will be responsible for recording the
LO! with the County Clerk.

The Wetland LOI will include all wetlands, transition areas and State open waters located on the site and
can be relied upon for a period of five (5) years. The Wetland LO1 can be extended once for an additional
five (5) years if necessary.

Task 2C -~ NJDEP FHA Verification by Approximation Application: An FHA Verification is the NJDEP's
officiat determination as to the presence, absence, and boundaries of regulated waters, flood hazard areas,
and riparian zones that are located on a site or on a portion of a site. The FHACAR describes six (€)
methods for determining the flood hazard area along a regulated water. Methods one {1) through four (4}
allow an applicant to utilize either an NJDEP or FEMA flood map for verification purposes. Since neither
of these maps show a flood hazard area associated with the subject watercourse, it will be necessary to
determine the fiood hazard area by sither approximation (Method 5) or calculation {(Method 6). The
approximation method is intended to be a conservative estimate, whereas the calculation method requires
preparation of a hydrologic and hydrautic siream model and typically resuits in a more precise estimate of
flood hazard area limits. Consequently, approximation is typically a less costly and time-consuming option
to verify a flood hazard area rather than the calculation method.

LAN has reviewed available topography and watershed information for the site, and the approximate depth
of flooding per the FHACAR. Based on LAN's review and subject to a topographic survey, it appears the
approximation method would yield a flood hazard area that encompasses a portion of the property, but not
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the project site itself. As such, establishing the flood hazard area by approximation may be an appropriate
method to verify areas regulaied by the FHACAR for the subject project.

As part of this task, LAN shall compile the information necessary, including the preparation of an FHA
Verification map, to submit a complete application to the NJDEP for an FHA Verification by Approximation
{Method 5). If during this process it appears that the flood hazard area will extend into the project ares,
LAN will notify and discuss an alternative verification method with the Schoal District, Costs asscciated
with determining the flood hazard area by calculation (Method 8} are specifically excluded from this scope
of services. Should the need for these services arise, LAN shall issue a cost estimate under a separate
cover,

Please note, public notice of the application will be required ic be sent to local and County officials, utility
companies, and neighboring landowners within 200 feet of the site. In addition, it will be necessary to
record the FHA Verification with the County Clerk including a metes and bounds description of the flood
nazard area/s that exist on the property. If necessary, LAN shall provide a metes and bounds description
of the flood hazard area/s; however, LAN assumes that the School District will be responsible for recording
the FHA Verification with the County cierk.

The FHA Verification will include all regulated waters, flood hazard areas, and riparian zones that are
located on the site and can be relied upon for a pericd of five (B} years. The FHA Verification can be
extended conce for an additional five (5) years if necessary.

Task 2D — Meetings/Revisions/Permilting Options Research: LAN is available to attend meetings as
necessary. Revisions to the wetland delineation, Wetland LO! and/or FHA Verification submission may be
required as part of NIDEP's review., LAN has provided an allowance for meeting attendance and/or
revisions if additional time is required, it will be invoiced on an hourly basis per our rate schedule.

Task #3 — Artificial Turf Concept Design

LAN will conduct a concept design exercise in an effort to configure the proposed athletic facility
improvements in the most feasible manner to accommodate the existing site constraints. This task will
require careful and close coordination with the School District as these initial planning-based decisions will
be cructal to the success of the project and furthermore the School District athletic program.

LAN wiii kick off the concept design phase by visiting the project site and photographing existing conditicns.
LAN will meet with key stakeholders including the athletic director and necessary coaches to understand
their visicn and needs in the future design.

As part of the master planning exercise, our design team will prepare three {3) conceptual design plans in
consideration with the requested program for proposed athietic facility improvements at Waldwick High
School, The conceptual site plans will generally depict existing conditions and planimetrics as well as all
functicnal components of the proposed design including but not limited the proposed areas of work,
preliminary site and field configurations, anticipated positioning of site lighting, bleachers and scoreboards
and any other associated site improvements.

Once developed, the conceptual designs will be shared with the Facilities Commiitee for initial review.
Please note that this strategically requested review will provide the project team with an opportunity to share
feedback ensuring that the School District’'s and Community's needs as they pertain to this proiect are
adequately reflected within the planned design.

Based on the feedback and input provided, LAN shall revise the initial three (3) conceptual design plans
into one (1} final concept design to reflect the discussed design modifications. To accompany the final
concepiual design, LAN shall assist in budgeting for this project by conducting a construction takeoff
exercise and subsequently prepare a budgetary construction cost estimate for the proposed projects. The

P 20000-AF 20590 D502 i p 05028 p24.38, ickBOE _Field TurfC tDEsign_ Y p24.38 OF_FielaTurflonceptOesign_WHS docy 511312024 7 55 AM 6




AN

ASSOCIATES

estimate will generally be based on the quantities extrapolated from the final conceptual plan. The estimate
shall include cost alternates to reflect various design options and compenents, as necessary.

Following completion of the necessary revisions and estimation, LAN shail coordinate a project scoping
meeting to specifically review the designs and budgets in detail with the appropriate School District
representatives. With a more comprehensive understanding of the anticipated overall project costs, the
Board of Education, the Facilities Committee and other project stakeholders will be enabled to make
educated decisions to assist in meeting budgeting goals.

After the School District has had ample time to digest the concept and compare project funding allocations
versus the budgetary costs provided. LAN will facilitate a follow-up discussion to assist the project in
identifying strategies to reduce the budget as necessary and/or tailor the scope of work to align with the
available budget.

Foliowing the concept phase and direction from the School District, LAN can provide a proposal and
schedute for a complete design and construction.

3.0 PROJECT SCHEDULE

LAN understands that this is a high priority project. In previous discussions, it was stated that the School
District would like a new turf in the Fall of 2024. Unfortunately, this schedule is not feasible as the existing
documentation, design, coordination, bidding, contract award, and construction timelines exceed Fall 2024
timeframe. LAN notes that this project will need to take place at the earliest in 2025. Additional discussions
invoiving the Schoo! District will be required to examine displacement sports teams and other school events
that may impact the construction schedule.

for the site survey, LAN will require approximately 6-8 weeks for the necessary field work, utility markouts,
flagging, and subsequent drafting. This drawing will serve as a base pian for the concept design and future
construction documents and accurate concepts cannot proceed without if. While the survey is being
prepared, LAN can visit the site with the civil engineering staff as well as meet with the key stakeholders to
gain a better understanding of School District requirements. For the concept design phase, LAN will require
6-8 weeks to visit the site, meet with the School District, provide initial concepts, and one final concept for
the Scheool District's review and input.

4.0 FEE SCHEDULE

for the aferementioned scope of services, LAN recommends the following fee schedule:

4 Boundary & Topographic Survey with Property Corner Placement $33.650
(Includes Private Utility Markout Fee) '
2 Land Use Services -
2A | Wetland Delineation $6,500
2B NJDEP Wetland LOI Application $5,000 + Application &
Mailing Fees
2C NJDEP FHA Verification by Approximation Application (Optional} $4,500 + Application &
Mailing Fees
2D | Meetings/Revisions/Permitting Options Research $3,000 (Allowance)
3 | Arificial Turf Concept Design $16,350

Please note that any hourly fees are to be billed in accordance with LAN’s current hourly rate schedule.
Application and mailing fees are not included as part of LAN's fees and will be invoiced as a reimbursable.
Since the property is approximately 23.1 acres in size, LAN estimates the NJDEP application fee for the
Wetland L.O1 for a portion of the site will be approximately $1,300; for an LO! for the entire site will be
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$3,400; the application fee for the FHA Verification Method 5 will be $1,000. Mailing fees are dependent
on the number of certified maiiings that will need to be sent. Mailing fees could range between $250 and
$500.

5.0 EXCLUSIONS

This proposal includes fees and scope of services for concept design only. Once complete, LAN will provide
a separate proposal for design development, construction documenis, NJDOE submission, bidding/award,
and construction administration services. Any additiona! conceptual plans or revisions requested will be
performed on an hourly basis in accordance with our hourly rate schedule in addition to the base fee
provided for each task. Furthermore, specifically excluded tasks are as follows:

. The supplemental environmental, land use regulatory, site/civit and surveying services not
specifically identified within the scope of services herein;

. The Architectural, Geotechnical, Mechanical, Electrical, Plumbing or Structural design
services;

. The Hydrologic and hydraulic calculations and/or stream modeling;

. The threatened and endangered species habitat assessments or surveys;

. The cultural, historic, and/or archaeological investigations;

» Other NJDEP Division of Land Resource Protection applications not specifically identified
within the scope of services herein;

. The NJDEP Contaminated Site Remediation & Redevelopment Program permitting;

s The Environmental Assessment (EA) or Environmental Impact Statement (EIS);

. The visual, Air Quality or Noise Analysis;

. The Municipal, County, or State level permiiting unless specifically identified above,

. The permit or application fees;

° The Traffic Impact Study or Assessment;

. The Utitity and/or road opening permits;

s The service beyond conceptual planning phase (Schematic Design, Design
Development...etc.);

. The public or private bidding assistance;

. The fuli-time construction observation or management services;

. The independent third-party quality control/quality assurance testing or inspections;

. The services not specifically outlined within the scope of work.

Should any of these additional services or any other services not listed above become necessary, LAN will
provide a separate proposal or service amendment upon request.

8.0 PROJECT MANAGEMENT

The work for this project will be performed under the overall supervision of Mr. Matthew Fink, AlA with
assistance of Mr. Matthew M. Webb, P.L.S. for surveying services, Ms. Karen L. Young, P.W.S. for land
use regulatory services and Mr. Justin Provencher, PE and Mr. Elio Qorri, PE, for civil engineering services.
Additional staff members consisting of engineers, designers, CAD operators and/or secretarial staff will be
assigned on an as-needed basis. LAN will perform the work in accordance with the care and skili erdinarily
exercised by members of the profession practicing under similar conditions.

7.0 SUMMARY

Should you find this proposal to be acceptable, please sign where indicated below and return the executed
copy to our office along with associated purchase crder. An executed copy of this proposal returned to our
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office will serve as both a contract and authorization to proceed under the terms and conditions included
as Attachment #1. This proposal is valid for (30} days and after this duration has passed, LAN reserves
the right to reevaluate staffing and scheduting commitments required to complete the project.

AN greatly appreciates the opportunity to present a proposal for this exciting project and looks forward to
further developing cur working relationship with the School District. If any questions or concerns regarding
this proposal should arise upon review, please do not hesitate to contact me at (201) 835-3588 or directly
via email at matt.fink@lanassociates.com.

Thank you for the opportunity to submit this proposal. If this proposal is acceptable, please issue a

purchase order referencing same.

Respectfully submitied,

LAN Associates, Engineering, Planning,
Architacture, Surveying, Inc,

Matthew A. Fink, AlA, NCIDQ, LEED AP BD+C
Senior Associate

MAF: tp P A20000-AE 120500 20568
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STANDARD TERMS AND CONDITIONS FOR
ARCHITECTURAL/ENGINEERING SERVICES

1. Entire Agreement: This Agreement is the
offer of LAN Asscciates, Engineering, Planning,
Architecture, Surveying, Inc. (hereinafter referred
tc as "LAN"), to perform the consulting services
described in the attached Scope of Services.
Acceptance by the Client is strictly limited o these
Terms and Conditions which when acknowledged
in writing, is authorization to proceed. Client is
defined as the person or business entiy signing
the Agreement authorizing LAN to proceed.

This Agreement supersedes all prior  written
proposals andfor negotiations not referenced
herein between the parties and is expressly
conditioned upon the Client's agreement of the
Terms and Conditions hereof. This Agreement
may only be modified in writing executed by both
parties,

2. Services to be Performed: The services to
be performed are described in the preceding
Scope of Services. Unless otherwise specified in
the Scope of Serves or in the Terms and
Conditions, LAN shall furnish all technical and
professional services, including labor, materials,
supplies, equipment, transportation and
supervision to perform all task listed in the Scope
of services and in accordance with the target
schedules.

3. Compensation. The Scope of Services
describes the tasks, phases and compensation
terms.

Terms of Payment: Invoices shall be submitted
upon completion of a phase or monthly based on
percentage complete at that time. Payment is due
thirty (30) days from the date of invcice. Amounis
unpaid thirty (30) days after the invoice date shall
bear interest at the rate of 1 %% per month.
Invoices over ninety (90) days old are subject to
attorney review for collection. The client wili be
responsible for all legal fees necessary fo collect
the account.

Payment Withheld: No deductions shall be made
from LAN’s compensation on account of penalty,
liquidated damages or cther sums withheld from
payments to the contractor(s), or on account of the
cost of changes in the contractor's services other
that those which LAN is adjudged to be liable.

Suspension: |If any payment is more than thirty
(30) days past due, LAN may, after giving seven
(7} days written nctice to the owner, suspend
services under this Agreement until full payment is
made for all amounts due for services, expenses,
and other related charges.

Additionatly, in the event of suspension, the Client
shali waive all rights, claims, etc. which it might
otherwise have against LAN as a direct or indirect
result of such suspension.

Additionat Services: Any wverbal or written
direction by Client shall entitle LAN to an equitable
adjustment in contract price and schedule for any
changed work or other work affected by the
changed work.  The following are additional
services, uniess specified in the scope of services
that are considered beyond the basic scope of
services.

Public Hearings/Municipat Filings: in the event a
Public Hearing is required for a municipal agency
(Zoning Board of Appeals, Planning Board,
Architecturai Review Board, etc.), LAN shall
invoice the Client on an hourly hasis for hoth the
preparation and time spent at the meeting. LAN
shall nof be required to file drawings with the
Building Department or pay any municipal fees.

Cost Estimates. LAN and its consultants do not
warrant, guarantee or certify the construction cost
for the project or any part cf the project.

Redesign to meet Project Budget Cosis: LAN
shall not be liabie to redesign {o meet the project
budget costs uniess this is a pre-condition to the
Agreement and LAN has agreed to the Project
Budget Costs.

4, Additional Services: LAN can provide
additional services beyond those listed in the
Scope of Services by a negotiated sum or on an
hourly basis.  Our hourly rate schedule is
attached.

LAN's hourly rates are valid for one (1) year from
the date listed on the Scope of Services and shali
be increased five percent (5%) on the first day of
each subsequent year to refiect market conditions,
employee hensfits and salary compensation.
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Reimbursables: LAN's hourly rates include direct
labor, computer costs, overhead, general and
administrative costs, local travel, telephone calls,
routine postage and profits. Reimbursable items
shalt include printing and repreductions beyond
that specified in the scope of services, express
mail, messenger or courier services, or other
project relaied out-of-pocket expenses. These
reimbursable items will be billed at actual cost plus
18%.

5. Client’'s Responsibilities: The Client shall
provide full information regarding the project and
shall be responsible for its accuracy and
completeness. LAN shall not be responsible for
the work or services of others.

Right of Entry: Client will provide for right of entry
for LAN personnel, its subcontractors and
equipment necessary to complete the work. While
LAN wiii take all reasonable precautions fo
minimize any damage o the property, it is
understood by the Client that in the normatl course
of work some damage may occur, the correction of
which is not part of this Agreement.

Base Building Drawings or Surveys: Unless
otherwise specified, Base Building Drawings or
Surveys are not included in the Scope of Services.
LAN shall assume that the Base Building
Drawings and Survays, if required, shall be readily
available. LAN assumes all information on these
documents are accurate and is not responsible for
any information completed by others. LAN does
have the capability to provide these services if
reguired,

Project Representative; The Client shall designate
and authorize a project Representative to answer
field questions and make timely decisions {(within
five (5) business days). If the Client replaces or
selects a new Project Representative, any time
spent by LAN to bring the new Project
Representative current shall represent Additional
Services.

Ciient's Consultants: if the Client engages an
outside consultant(s) to interact with LAN, the time
spent coordinating issues or concerns with the
Client's Consultant(s) shall be considered an
Additional Service.

8. Schedule: Professional fees developed for
this project shall be based on this schedule.
Modifications such as accelerated schedules,
project delays or extensions which are not under
control of LAN are subject o an increase to our
compensation.

ASSQCIATES

7. Ownership of Documents: Ali documenis
prepared or furnished by LAN pursuant to this
Agreement are instruments of LAN's professional
services, and LAN shall retain an ownership and
property interest therein. LAN grants Client a
license to use instruments of LAN's professionat
service for the purpose of construing, occupying
and maintaining the Project. Reuse or
modification of any such documents by Ciient,
without LAN's written permission, shall be at
Cilient's sole risk, and Client agrees to indemnify
and hold LAN harmless from all claims, damages
and expenses, including attorneys’ fees, arising
out of such reuse by Client or by others acting
through Client.

8. Publicity: 1AN and its consultants shall have
the right to photograph the project and to use the
photographs in the promotion of its professional
practices through advertising, public retations,
brochures, or other marketing material.

9. Insurance, Indemnity & Limitations:

insurance: LAN shall maintain Workman’'s
Compensation, General Liability, and Professional
Liability Insurance throughout the period of this
agreement, Certificates of insurance are available
on request.

The Client shall require the ceniractor to name
LAN, as an Additional Insured on the contractor
insurance policy.

Limitation of Liability: For any damage on account
of error, omission of other professional negligence,
LAN's liabilty shall be limited to LAN's fee
received under this Agreement.

The expense of additiona! insurance coverage or
increased policy limits of liability beyend, including
professional liability insurance, requested by the
Client in excess of the standard coverage of LAN
and its consultants shall be borne by the Client.

Indemnification: LAN shaii be responsible for all
damage io life and property due to negligent
activities of LAN, its subcontractors, agents or
employees, in connection with its services under
this AGREEMENT. LAN specifically agrees that
its subcontracters, agents or empiloyees shall
possess the experience, and knowledge
necessary to qualify them individually for the
particular duties they perform. Moreover, LAN
shall indemnify and save claims, demands,
payments, suits, actions, recoveries and
judgments of every nature and description brought
or recovered against it by reason of any negligent
omission or negligent act of LAN, its agenis,



employees, or subcontractors in the execution of
this Agreement.

The Client will indemnify and hold harmless LAN
from and against any and all less, claim or suf,
including expenses and reasonable attorney fees
which result from any negligent act or omission of
the client, s agents, servants and employees; or
any claim for liability against LAN for professional
services, assistance or advice rendered to the
Client where the existence or possible existence of
hazardous substances may create a danger to the
public or tc the environment unless it is
subsequently proven that LAN was solely
negligent.

Job Site: Client shall furnish or cause to be
furnished fo LAN all documents and information
known to the Client that relate to the identity,
location, quantity, nature or characteristics of any
hazardous or toxic substances at, on, or under the
site. In addiiion, the Client will furnish or cause to
be furnished such other information on surface
and subsurface site conditions required by LAN for
proper performance of its services. LAN shall be
entitled to rely on Client provided documents and
information in performing the services required
under this Agreement; however, LAN assumes no
responsibility or liability for their accuracy or
completeness.

LAN will not direct, supervise, or control the work
of Client's contractors or their subcontractors.
LAN's services will not include a review or
avaluation of the contractors {or subcontractor's)
safety measures.

LAN shall be responsible only for its activities and
that of its employees on any site. Neither the
profassional activities nor the presence of LAN or
its employees or subcontractors on a site shall
imply that LAN controls the operations of others,
nor shall this be construed to be an acceptance by
LAN of any responsibility for jobsite safety.

Waiver of Consequential Damage: LAN and the
Client waive consequential damage for claims,
disputes and other matters in questions arising out
of or relating to this Agreement. This mutual
waiver is applicable, without limitation, te ali
consequential damages due to either party's
termination in accordance with the provisions
defining termination.

Hazardous Substances: LAN shall not be
responsibie for the identification, removal, testing,
andfor certification of removal relative to any
hazardous substance including, but not fimited to,
PCB, petroleum, mold infestation, radon, mercury,

LAN
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hazardous waste, asbestos, lead

piping, and similar substances.

lead paint,

The Client shall further assume any and all
responsibility and expenses that may be incurred
with regard to the removal, remediation or disposal
of any wastes or other hazardous substances as
may be disclosed as a result of any sile
investigation or site work.

LAN and the Client acknowtedge that the Scope of
Services does not include any items related to a
Hazardeus Environmental Condition.

Utilities: In the execution of any subsurface work,
[LAN will take ail reascnable precautions to avoid
damage or injury fo subterranean structures or
utilities. The Client agrees to hold LAN harmless
and indemnify for any claims or damages to
subterranean structures or ufilities, which have not
been marked-cut under the One-Call system and
or not shown or correctly shown on the plans
furnished.

Unforeseen, Latent or Hidden Conditions: Certain
assumptions will be made of existing conditions

and materials when verification” would require
investigations beyond reasonable  visual
cbservation. Unforeseen, latent or hidden

conditions may not be readily ascertainable
regardless of the extent of the investigation. Such
conditions may impact the design and necessitate
extensive revisions to the design. When
architectural or engineering services are required
to address these conditions, those services shall
be deemed Additional Services.

10. Standard of Practice: Services performed by
LAN under this Agreement shall be conducted in a
manner consistent with the level of care and skill
ordinarily exercised by members of their
respective professions practicing in the same
locality under similar conditions,

No other representation expressed or implied, and
no warranty or guarantee is included or intended
in this Agreement, or any report, opinion,
document, or otherwise.

11. Dispute Resolution

Mediation and Arbitration: If is mutually agreed
that the terms of this Agreement shall be binding
upon both parties and their successors, executor,
administrators and assigns.

Any dispute or claim arising in connection with this
Agreement shall be submitted to Mediation for
resolution in accordance with the Construction



Industry Mediation Rules of the American
Arbitration Association currently in effect.  The
Mediation and Arbitration shall take place in
Bergen County, New Jersey.

12. Miscellaneous Provisions:

Termination: Either party may elect to terminate
this Agreement with not less than seven (7) days
notice should the other party fail substantially to
perform in accordance with the terms of this
Agreement through nc fault of the party initiating
the termination.

The Client shall hold LAN harmless for delays,
clarifications  or non-conformance with  the
Contract Documents if LAN has been terminated
prior to the Construction Administration portion or
phase of the work.

Proposal Validity: This proposal shall remain in
effect for four (4) months from the date listed on
the Scope of Services. After this date, LAN shall
be afforded the opportunity to reevaluate the fee to
determine if the fee at a later day of execution is
appropriate.

Method and Means_of Construction; If this
Agreement provides for any consfruction phase
services by LAN, it is understiood that the
contractor, not LAN, is responsible for the
construction of the project, and that LAN is not
responsible for the acts or omissions of any
contractor, subcontractor or material supplier; for
safety precautions, programs or enforcement; or
for construction means, methods, techniques,
sequences and procedures employed by the
contractor.

Storage  of Materials; The contractor s
responsible for the storage and protection of

Proposal #
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materizls brought to the site. Materials shall be
stored in an area that is adequately ventilated and
free from excessive moisture and condensation
that may be conductive to mold contamination.

13. Services Provided to Contractors: LAN
and the contractor agree that if the contractor
authorizes or constructs deviations, recorded or
unrecorded, from the documenis prepared by
LAN, the contraclor shail not bring any claim
against LAN and shall indemnify and hold LAN, its
agenis and employees harmiess from and against
claims, losses, damages and expenses, including
but not limited to defense costs and the time of
LAN, to the extent such claim, loss, damage or
expense arises out of or resuits in whole or in part
from such deviations, regardless of whether or not
such claim, loss, damage or expense is caused in
part by a party indemnified under this provision.

14. Document Production and Testimony: |If
LAN or any of ils employees are requested or
authorized by you, or if LAN or any of its
employees are reguired by government regulation,
subpoena or other legal process, to produce any
documents or files, or to make our employees
available as witnesses with respact to any
engagement, the Client will (so long as LAN or any
of its employees are not a party to the proceeding
in which the information is sought) pay LAN for its
time and expenses, as well as the reasonable fees
and expenses of LAN's counsel, incurred in
responding to such requests.

15. Statute of Limitations: It is agreed by the
parties that any claims shall be governed by a
Statute of Limitations of one (1) year from the date
of Substantial Completion.

Name/Title (Print)

Signature

DATE:
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Special Services School District

NONPUBLIC
PUBLIC LAW 1977 CHAPTERS 192-193 AGREEMENT
2024-2025
This AGREEMENT made the day of 2024, by and between the BOARD OF

EDUCATION OF WALDWICK in the County of Bergen, New Jersey (hereinafter the "Local Education Agency" or
“LEA"); and the BERGEN COUNTY SPECIAL SERVICES SCHOOL DISTRICT (hereinafter "BCSSSD"), located at
327 East Ridgewood Avenue, Paramus, NJ 07652.

WITNESSETH:

In the consideration of the mutual covenants contained herein, the parties agree as follows:

7

Education Program. The LEA agrees to purchase the auxiliary and remedial services described herein
pursuant to P.L. 1977, Chapters 192-193 from the BCSSSD.

The BCSSSD agrees to provide the auxiliary and remedial services described herein to those eligible
students identified in accordance with applicable New Jersey statutes, the rules and regulations of the State
Board of Education, and the policies of the Board of Education of the BCSSSD.

The auxiliary and remedial services to be provided are limited to P.L. 192 Compensatory Education, English
as a Second Language, and Home Instruction, P.L.193 Supplementary Instruction, Speech Correction, and
Evaluation and Determination for eligible pupils.

Services shall be scheduled as follows to the extent that State fiscal allocations make these services
practical. Please check off all requested services (LEA):

A minimum of thirty (30) minutes per week of compensatory education.

[ A minimum of thirty (30) minutes per week of E.S.L. instruction.

A minimum of thirty (30) minutes per week of speech correction.

A minimum of thirty (30) minutes per week of supplemental instruction.

_Evaluation and Determination of eligibility as deemed necessary by the Child Study Team.
[V Annual Review services deemed necessary by the Child Study Team.

[ Maintenance/Mobile Vans

[ktHome Instruction

The BCSSSD shall complete all State required reports including the nonpublic auxiliary and remedial report
and provide data for project completion reports for the review of the LEA.

The LEA shall require that schools forward all State mandated reports, forms and pupil applications directly
to the BCSSSD offices.




Termi{Termination. This Agreement shall be in effect from the date of adoption by the LEA until June 30,
2025, unless terminated sooner as provided herein. This Adreement may be terminated by either party
upon 80 days written notice to the other party.

Payment of State Aid.

a. The LEA agrees to make a monthly payment to the BCSSSD of 10% of the fee by the 15" of the
month, September 2024 through June 2025, of the amount, which is equal to the full funding that, is
allocated by the State Department of Education, under the provisions of Chapters 192 and 193. The
BCSSSD will submit a monthly invoice for payments to the LEA, and it shall be processed as an
annual purchase order payabie in ten {10) instaliments. In the event a funding allocation is changed
at any time during the Agreement term, the LEA shall forward the funding amount until such time as
the BCSSSD forwards an updated billing statement. The LEA also agrees to accept any changes in
hilling and collection procedures that are provided in any revisions of statutes, regulations or
Department of Education procedures. The maximum amount permiited to be charged shall be setin
accordance with appropriate State Guidelines.

. . The forwarding of the allocated funds to the BCSSSD by the LLEA is of utmost importance in order for
the BCSSSD to meet its obligations in a timely manner. in the event that the LEA fails to forward the
necessary funds within 30 days of billing, the BCSSS5D shall have the right to discontinue services
without further notice.

A report of services will be forwarded to the LEA during the month of October for the period of
September-October 15", In addition, the final project completion report(s) will be completed by the
LEA and verified by the BCSS5D.

The annua! billing charge for each eligible pupil provided services in compensatory education,
supplemental instruction, speech correction, English as a Second Language, and evaluation and
determination of eligibility shall be based on approved State Aid figures and listed on Schedule A of
this Agreement when provided by the Department of Education.

School Year. The BC338D, in its sole discretion, shall fix the school calendar for the school year, and it is
understood by the LEA that the BCSSSD's school year and schooi calendar may not coincide with the school
year calendar of the LEA. A capy of the BCSSSD's schoal calendar shall be furnished to the LEA by the
BCSSSD on or before September 18 af the school year. The BCSSSD reserves the right, in its sole discretion,
to cancel or otherwise alter the scheduling of any ciasses due to inclement weather or other reasons. The
BCS8SD staff will begin work under this agreement the week of September 11, 2024.

District Authorizations

The LEA authorizes parents or nonpublic schools to submit student applications directly to the BCSSSD. The
LEA authorizes the BCSSSD to verify eligibility and complete the disposition section of the student
application

The 1.EA authorizes the BCSSSD to sign the Superintendent section of the 407-1 student application.

The LEA authorizes the BCSSSD to maintain electronic files and to make those files available as needed.
The LEA authorizes the BCSSSD to list the Supervisor of Instruction as the contact person on services plan
instead of the District's Director of Special Services,

The LEA authorizes the BCSSSD to hold student assessment results and/or other educational documentation
{(standardized test results, portfolio, etc.) and will make this information available to the LEA's, the non-public

schools, or NJDOE when requesied.




6. Staff. The BCSSSD shall employ all staff required to provide the educational programs and services
identified in this Agreement. The BCSSSD shail ensure that all staff have the appropriate certifications and
are employed in accordance with all rules and regulations of the New Jersey Department of Education.

7. Facilities. The BCSS3D shall maintain existing instructional trailers or mobile classrooms as needed.
Whenever possible, instruction will take place in the nonpubiic school.

8. Records. The BCSSSD shall maintain all student records and shall provide the names of students and
new student applications to the LEA. The BCSSSD shall also make said recerds available to the LEA in
electronic media whenever possible.

"(The contract partner) shall maintain all documentation related to products, transactions or services under
this contract for a period of five years from the date of final payment. Such records shall be made available
to the New Jersey Office of the State Comptroller upon request.”

9. Administration. The BCS8SD shall provide all administrative staff required fo manage and evaiuate the
staff and services provided. The BCSSSD shall ensure that all administrative staff are properly cerified and
employed in accordance with ali rules and regulations of the New Jersey Department of Education.

10. Application Documents and Procedure. Enroliment in the education programs is based upon State
eligibility requirements.

11, independent Contractor. The LEA is not an agent of the BCSSSD. The LEA shall have no authority to bind
the BCSSSD by any representation, warranty ar agreement, unless specifically authorized in writing by the
BCSSSD. The BCSSSD is an independent contractor under this Agreement, and no employee, officer or
director of the LEA shall have the authority tc bind the BCSSSD by any representation, warranty or agreement
unless specifically authorized in writing, The BC383D and LEA employees shall not be deemed or treated
as employees or agents of the BCSSSD.

12. Defauit. The failure of the LEA {o cure or remedy a default, within ten (10) days after written notice of the
defauit has been given, shall be deemed an uncured default. This Agreement may, at the option of the
BCSS8S8D, be terminated upen the occurrence of any uncured default or in the event the LEA becomes
insolvent or bankrupt, makes as assignment for the benefit of creditors, a trustee or receiver is appointed for
the LEA, or if bankruptcy, reorganization, arrangement, insolvency or liquidation proceedings are instituted
by or against the LEA.

13. Compliance with Governmental Laws. Each party hereto, in the performance of this Agreement, shall
comply with ail applicable governmental laws, rules and regulations. I
14, Execution of Documents. The parties agree to execute this and any other documents that may be

necessary to affect the intent and purpose of this Agreement.

15, New Jersey Law. This Agreement shall be governed by the laws of the State of New Jersey and shall be
construed in accordance therewith.

This contract is further subject to the rules and regulations of the State of New Jersey as to programming
and services provided. The BCSSSD shall not be liable for detays ar termination of services by reasen of
actions by the State of New Jersey or the State Department of Education, which results from the withdrawal
of funding, facility approval, or jack thereof,

16. No Waiver. No provision hereof may be waived in any instance except by an agreement in writing signed
by the both parties. The waiver of any term or provision shall not be construed or deemed ta be an estoppel
or waiver in the future of any such term or provision, but the same shall continue in full force and effect.

Benefit. This Agreemeni shall bind the parties herefo, their successors and assigns.



Notices. Any notice required or permitted to be given under this Agreement shail be sufficient if in writing,
and if served personally or sent by registered or certified mail, return receipt requested, to a parly al the
addressed set forth below. Notice by mail shall be deemed given when deposited at a United States
Post Office with postage prepaid thereon, addressed as follows:

Bergen County Special Services Schoot District
327 East Ridgewood Avenue
Paramus, NJ 07652
Atin: Danielle Russo,Supervisar of Instruction

Entire Agreement. This document represents the entire Agreement between the parties and supersedes all
prior negotiations, representations or agreements, either written or oral.

Amendments. No amendments or additions to this Agreement shall be binding unless in writing and signed
by the parties hereto.

Severability. The provisions of the Agreement shall be deemed to be severable. If any provision herein is
adjudged to be invalid or unenforceable, by a court of competent jurisdiction or by operation of any applicable
law, such provision shall be deemed amended to conform to law, and it shail not affect the validity of any
other provisions herein, but such other provisicns shall remain in full force and effect.

The Board of Education of WALDWICK and the Board of Education of the Bergen County
Special Services School District have, by resolution, authorized their respective Superintendents/
Business Administrators to sef their signatures and affix their seais upon the within document to
memorialize the Agreement of the parties.

BOARD OF EDUCATION OF THE DISTRICT OF WALDWICK

Approved

Superintendent/Business Administrator

BOARD OF EDUCATION OF BERGEN COUNTY SPECIAL SERVICES SCHOOL DISTRICT

Approved

Superintendent

Approved

County Superintendent




BERGEN COUNTY SPECIAL SERVICES
SCHOOL DISTRICT |

SCHEDULE A

PUBLIC LAW 1977 CHAPTERS 192-193
2024-2025

Per Pupi Costs:

Comnensalory Education

ESL

Evaluation/Determination

Annual Review

Speech Correction

Supplemental instruction

Home Instruction
Maintenance/\Vehicular Classroom

©F R ER |3 |2 R eR |7

*Allocations will be sent when information is released by New Jersey Department of Education in July.




2025'Waldwick High School Yearbook Specifications

Trim size: 8.5x 11

Pages: estimated 136 - count due with final submission of pages in the spring

Co'pi'es:: estimated 180 - exact count due Feb 28, 2025

*H¥WHS is NOT locked into either the page count nor the copy count until the timeframes listed below

Cover: School choice of a sitk-screened or full color lithographic cover selected from dozens of vibrant
company designs, or a custom cover. Schooi has the option of a custom lithographic or leather-touch
material cover with warrior seal, sitkscreens, and foils included.

Endsheats: 2025 Name/Date Endsheets Included
Binding: Smyth sewn
Paper: 100# Gloss Double Enamel Stock

__Deadiinés: Deadiine schedule will be sent by the plant and posted on yearbookavenue.com. All
" deadlines may be aitered to suit the needs of the Waldwick HS calendar — INCLUDING later page
submission in tha spring to accommodate spring sports. Copies & personalization due 2/28/25

Page Prep'aration: Jostens Yearbook Avenue
World Beat: 16 Page current event tip in
Shipping: Included

Training: Our office will train all members of the staff on the above software. (Consider this our
responsibifity. This is for both software and graphic designing.}

Parent Ads: Ad revenue shall be returned to you in a check to use for the junior/senior ¢class.

Tim McGovern, Jostens Authorized WHS Representative



APPROVE THE FOLLOWING AS PROVIDERS FOR:

Dr. Asma Jamil Sadig

Developmentai Pediatric Evaluations

Dr, Hugh Bases

Developmental Pediatric Evaluations

Vatley Medical {Dr. Santiago)

Developmental Pediatric Evaluations

ROW EDUCATIONAL LLC

Educational Evaluations/LDTC Services

BCSS

Psychofogical Evaluations

Dr. Lori Hanes

Psychological/Educational/Social Evaluations/Bifingual Avaitable

DC Fagan Pychological Services

Psychological Evaluations/Neuropsychological

Dr. Steven Hertler

Psychological Evajuations

Balaban & Associates [Dr. Joseph Plasner)

Psychological Evaluations

BCSS

Assistive Tech/Augmentative Communication Evals/AAC Training

Speech & Hearing Asscciates

Assistive Tech/Augmentative Communication Evaluations

Psych Care Consults (Sameh Ragheb}

Psychiatric Evaluations

Dr, Sonia Oguendo

Psychiatric Evaluations

Dr. Richard Hahn

Psychiatric Evaluations

St. Joseph's Reg Child Development Center

Neurodevelopmentai/Pediatric Neurotogy Evaluations

Bergen Passaic Pediatric Neurology

Neurclogical Evaluations

5t. Joseph's Reginnal Medical Ctr (Dr. Judy Woo}

Neurologieal Evaluations

Beth Baumeister PHD, LLC

Neuropsychological Evaluations

DU Fagan Psychological Services

Neuropsychological/Psychoeducationat Evaluations

Marris Psychological Group

Neuropsychologica/Neuropsych {including Educational) Evaluations

Neuropsychology Services of 81 and NY, LLC (Dr J Healy}

Neuropsychological Evaluations

BCSS

Speech Evaluations/Audielogical

Dr, Lorf Hanes

Speech Evaluations/Soclal Evaluations/BHingual Avaitable

{auren Conrad

Speech Evaluations

Speech and Hearing Associates {English/Spanish)

Speech Evaluations/Central Auditory Processing

Valley Medical Group/Kireker Center for Child Develop

Speech Evaluations/Audiological/Central Auditory Processing

Hillmar {Bilingual}

Speech Evaluations

BCSS

Speech/Language Therapy

PRO CARE

Speech Therapists

West Bergen Mental Health

Psychiatric School Clearance

Care Plus

Psychiatric Schoof Clearance

Bayada Home Health Care

Nursing Services

BCSS Home Instruction
BCSS Hospital Tutoring
Learn Well Hospital Tutoring

Professional Education Services

Hospital Tutoring

St. Clare's Hospital Behavioral Health

Hospital Tutoring

Silvergate Preparatory

Hospital Tutoting

Innovative Therapy Group

Physical Therapy/Physical Therapy Evaluations

BCSS Qccupationalf Physical Therapy Evaluations

pr. Lari Hanes Occupational Therapy Evaluations

BCSS Behavioral -FBA

BehavorAnalysls & Support Services BCBA Staffing

Kid Clan Social Worker, Speech Therapist, LOTC, Paraprofessional, Special Ed Teachers Staffing
Kid Clan £valuations to include Speech, Occupational Therapy, Physical Therapy, and Social

Northern Region Educational Services Commission

Retated Service Staffing

Nerthern Region Educational Services Commission

Speech, Educational, Psychological, Sockal, Physical Therapy & Occupational Therapy Evaluations

ABA Toolhox

ABA Software

N2Y, LiC Online Curricelum for ABA programs
1XE Learning Classroom Licenses for Language Arts
Everyday Speech Bundied Curricada {Annual) of Social Skills/8ehavior Management Software

New lersey Coalition for Inclusive Education (NJCIE

Consultants/Coaching Sessions




ID Placement ESY Classification
4972321625 Chapel Hill Academy Y ED
5241606896 Fusion Academy Y OHI
5291307118 SHIP Highland Y H
8343605447 BCSS Springboard N AUT
1071647528 BC Applied Tech High School N SLD
3237716893 EPIC Paramus Y AUT
9561602769 BC Vo Tech Paramus N OHI
8968280932 BCSS NOVA Emerson N MD
6512622839 Valley Access, Demarest Y AUT
8519169685 BCSS Washington Elementary Y AUT
8462622022 Lakeland HS Y AUT
8970157469 Forum School Y AUT
7297284110 CTC Academy Oakland Y MD
2376673753 Chapel Hill Academy Y AUT
4279266309 Holmstead School N ED
1482942452 BC Vo Tech Paramus N OHI
2905275575 Milestone Pascack Hills HS Y AUT
2032205887 BCSS Bleshman Y PKD
2461821548 Holmstead Schoel N ED
9434745787 BCSS New Bridges Y AUT
2752740976 CTC Academy Fair Lawn Y PKD
2352607599 Forum School Y AUT
6388090573 Community School Teaneck N MD
1478261884 CTC Academy Fair Lawn Y MD
5362266989 Maplebrook School, Armenia, NY Y ED
1860573532 Shepard School Y MD
5070766042 CTC Academy Fair Lawn Y PKD
9817478796 BCSS HIP Midland Park Y MD
1739049858 CTC Academy Oakland Y MD
5671085844 BCSS New Bridges Y AUT
5505007096 BCSS New Bridges Y AUT




Schedule A
June 2024

1 — Beltone Hearing Tester
1 - Good-Lite Eye Screener
7- Window Air Conditioners



FINANCE

RESOLUTIONS

BACK-UP

JUNE 3, 2024
REGULAR MEETING



6/3 9:03am REPORT OF THE SECRETARY

%0 THE BOARD OF EDUCATION

Waldwick Board of Educaticen
General Fund « Fund 0

Interim Balance Sheet

For 11 Month Perjod Ending 05/31/2024

ASSETS AND RESOURCES

-~~~ ASSETS —-

141 Cash in bank
102-107 Cash and cash squivalents

Accounts receivable:

14 Intergovernmental - State
142 Intergovernmental - Faederal
153,154 Other (net of est uncollectible of § }

-——RESQURCES ===
ELixE Estimated Revenues

302 Lasg Revenues

Total assets and resources

$422,441 .00
§7,042,72
53,9800,00

$36,048,320.00
{$36,841,542.27)

Page

$23,046,848.31
$650.00

$432,483.72

{5793,222.27)

$22,686,759.786



LIABILITIES —--

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Education
General Fund - Fund 10
Interim Balance Sheet
For 11 Month Period Ending $5/31/2024

LIABILITIES AND FUND EQUITY

Payreol) Peductions and Withholdings

Other current liabilities including Net Assets

TOTAL LIABILITIES

Reserve for Encumbrances - Current Year $3,334,712.

Less : Expenditures

Encumbrances

421 Accounts Payable
471
FUND BALANCE
-~~~ Appropriated-—
753

Reserved fund balance:
Tei Capital reserve account -
764 Reserve for Maintenance
801  Appropriations
602
603

Total Appropriated
“uv«Unappropriated- -
770 Unreserved ¥und Balance -
303

Budgeted Fund Balance

TOTAL FUND BALANCE
TOTAL LIABILITIES AND FUND EQUDITY

$10,889,613.00

- $10,B889,613.
$1,359,261.00
- 51,359,261,
$38,328,836.05
$31,163,407.20
$3,334,712.70
{$34,498,119,90)
53,830,716.
$19,414,302,
§5,084, 450,
(62,208,893,

G0

o0

a5

46
00}

Page 2

§7.270.41
$374,646.98
$14,682.00

$396,599.45

$22,290,160.31
$22,686,759.76



Waldwick Board of Education

General Fund - Fund 10

Interim Balance Sheet

For 11 Month Period Ending 05/31/2024

RECAPITULATICN OF FUND BALANCE:

Appropriations

Revenues

Less: Adjust for prior year encumb,

Budgeted Fund Balance

Recapitulation of Budgeted Fund Balance by Subfund

Fund 10 (includes 1¢, 11, 12, and 13)

TOTAL Budgeted Fund Balance

Budgeted Actual Variance
$38,328,836.05 $34,498,119.90 $3,830,716.15
($36,048,320.00) ($36,841,542.27) £793,222 .27

52,280,516.05 (§2,343,422.37} $4,623,938.42

($71,923.05) ($71,923, 05)

$2,208,593.00 ($2,415,345.42) $4,623,938 .42
52,208,593.00 ($2,415,345.42) $4,623,938.42
§2,208,593,00 ($2,415,345.42) $4,623,938.42

Page

3



REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Waldwick Board of Education

GENERAL FUND - FUND 10

INTERIM STATEMENTS COMPARING

BUDGET REVENUE WITH ACTUAL TO DATE AND

APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TC DATE

For 11 Month Period Ending 05/31/2024

k%% REVENUES/SQURCES OF FUNDS #%%

1XXX
JARX
AXxx

From Local Sources
From State Sources

From Federal Sources

TOTAL REVENUE/SOURCES Of FUNDS

*** EXPENDITURES ***

www CURKENT EXPENSE ---

11~1XX-100-%X%
11-2XX-100~XXX
11-230-100~-XXX
11-240-100~-XXX
11-401-100-XXX
11-402-100-XXX
11-4XX-100-XXX
11-4¥X-200-XXX

Regular Programs - Instruction
Special Education - Instruction
Bagic Skills - Remedial Instruction
Bilingual Education -~ Instruction
School-Spon. Cocurr. Acti-Instr
School«Spons. Athletics - Instruction
Other Inatre. Programs - Instruction

Other Supplemental/At Risk Ptograms

=== UNDISTRIBUTED EXPENDITURES ---

11-000~1D0~XXX
11-000-211~XXX
11-000-213~XXX
11-000-216-XHX
11-000-218-XX%
11-000-219-XXX
11-000-2231-XXX
11-000-222-X8X
11-000~223-XXX
11~000~230-XXX
11-000-240-XXX
11-000-25X-XXX
11-000-261~XXX
11-000-262-XXX
11-000~263~AKX
11-000-266-XKX
11~-000-270-XXX
1I-XXX-RXX-2XX
11-000-3310-XXX

Instruction

Attendance and Social Work Services
Hezlth Services

Speach, OT,PT & Related Sves

Guidance

Child Study Teams

Improv of Inst. - Instruc Staff
Educational Media Serv/School Library
Instructional Staff Training Services
Supp. Serv.-General Administration
Supp. Serv.-School Administration
Central Serv & Admin. Inform. Tech.
Require Maint. for Schoal Facilities
Custodial Services

Care and Upkeep of Grounds

Security

Student Transportation Services
Allocated and Unallocated Benefits

¥ood Services

TOTAL GEMERAL CURRENT EXPENSE
EXPENDITURES/USES OF FUNDS

Page

AUDGETED ACTURL TO NOZE: OVER UNREALIZED
ESTIMATED DATE OR {UNDER) BALANCE
$33,340,403.00 $34,142,425,27 {$802,022.27)
$2,676,995.00 $2,668,195,00 $8,800.00
$30,922.00 $30,922.00 .00
$36,048,320.00 $36,841,542.27 ($793,222.27})
AVRILABLE
APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALRNCE
510,402,454,04 5$9,180,346.57 §970,118.95 $251,988.52
$4,055,362.39 $3,351,2589.73 §376,571.40 $327,931.286
$501,837.57 $445,725.37 $50,528.30 §5,583.90
$269,584.20 $238,938.31 $26,493 .42 54,152.47
$204,024.04 $190,062.53 50,00 $13,981.51
$552,850.84 $509,468.45 $10,374.35 $33,008.04
$104,045.39% $75,916.40 50.00 £28,128.99
$§17,228.88 $13,215.06 .00 $4,013.82
$3,691,105.5¢9 §2,504,511.15 $202,789.48 $983,804.96
$103,453.00 $90,541.26 §10,059.56 $2,852.18
$333,993.02 $236,063.95 $24,993.37 §$72,935.70
$1,018,596.00 $699,417.34 5187,769.79 $131,408.87
$764,534. 44 $668,168.17 $64,241.62 $32,124,65
§730,367.87 $664,128.09 $63,091.51 £$3,148.,27
$272,150.00 $245,447. 60 $24,286.40 52,456,00
5103,281.80 $94,000.17 $7,484.22 $1,797.51
$24,500.00 $11,259,51 50.00 513,240.49
$1,602,729.36 $569,188.76 $109,727.18 $923,813.42
§1,831,186.70 $§1,629,883.13 $150,051.88 $51,251.69
$161,794.61 $697,032.29 $52,135.10 $1%,627.22
$404,787.08 $312,624.44 $61,976.56 $30,186.08
$1,905,061.52 $1,608,605.01 $213,028.00 $83,428,91
587,265.00 579,299, 46 $7,958.33 57.21
$15,000.00 $13,207.95 §722.70 $1,069.335
§1,172,331.00 $1,086,285.57 570,96%.56 $15,075.87
§6,828,039 .46 $5,632,320.46 $615,806,02 $57%,912.98
517,136,800 §17,136.80 .00 .00

$37,774,741.10

$30,864,083.53

$3,300,777.70

$3,609,900 .87

4
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REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Waldwick Beard of Education
GENERAL FUND - FUND 10

INYERIM STATEMENTS COMPARING

BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATICRE WITH EXPENDITURES AND ENCUMBRANCES TC DATE
For 11 Month Period Ending 05/31/2024 -

AVAILABLE
**k EXPENDITURES - cont'd ww# APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
**% CAPITAL QUTLAY Wi
12-XXX-XXX-73X Equipment $406,231.95 $269,325.67 $26,100.00 $110,806.28
12-000-4XX-¥XX Facilities acquisition & comnstr. serv, $147,863.00 $30,028.00 $7,835.00 $110,000,00
TOTAL CAP QUTLAY EXPEND./USES OF FUNDS $554,094.95 $299,353,67 $33,935.00 §220,806.28

TOTAL GENERAL FUND EXPENDITURES $38,328,836.05 $31,163,407.20 $3,334,712.70 $3,830,716.15




REFORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

GENERAL FUND - FUND 10
SCHEDULE OF REVENUES

Waldwick Beard of Education

ACTUAL COMPARED WITH ESTIMATED
For 11 Month Period Ending 05/31/2024

~== LOCAL SOURCES ===

1210
1310
19810
1820
1xXxx

Local Tax Levy

Tuition f£rom Individuals
Rents and Royalties
Private Contributions

Miscellaneous

TOTAL LOCAL

-—- STATE SOURCES ---

3121
3131
3132
3176
3171

Categorigal Trangpertation Aid
gxtraordinary Aid

Categorical Special Education Aid
Equalization

Categorical Security

TOTAL

—-=- FEDERAL SCURCES ---

4200

Federal Grants inciuding Medicaid Reimbursement

TOTAL

-—— CTHER FINANCING SQURCES --—

TOTAL REVENUES/SOURCES CF FUNDS

ESTIMATED

$32,625,453.00
$30,000.00
$49,000.00

644, 950,00

ACTUAL

$32,625,453,00
$63,000.00
$54,149.79
$14,223.00
$1,385,599.48

URREALIZED

.00
{$33,000.00)
{514,149,79)
{$14,223.00)

($740,649.48)

$33,340,403.00

534,142,425,27

($802,022.21)

$199,527.00 §$198,823.00 $704.00
§251,938.00 $251,938.00 .00
$1,350,999.00 $1,346,511.00 $4,488.00
5§748,622.00 §745,454.00 $3,168.00
$125,909.00 §125,469.00 5440.00
$2,876,995.00 $2,668,195.00 $8,800.00
$30,922.00 $30,922.00 .08
$30,922,00 §30,922.00 $0.00

$36,048,320.00

$36,841,542.27

(§793,222,27)

Page
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GENERAL FUND

REPORT OF THE SECRETARY
10 THE BOARD OF EDUCATION

Waldwick Board of Education
- FUND 10
STATEMENT OF APPROPRIATIONS

COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 11 Month Period Ending 0%/31/2024

*%* GENERAL CURRENT
=~~~ Regular Programa - Instruction ---
11~110-100-101 Kindergarten - Salaries of ‘'eachers
11-120-140-101 Grades 1-5 - Salaries of Teachers
11-130~100-101 Grades 6-8 - Salaries of Teachers
11-140-i00~101 Grades 9-12 -~ Salaries of Teachers
wws Regular Programs - Home Instxuction =---
11~150-100-101 Salariea of Teachers

11~3150~100-320 Purchased Prof.-Ed. Serviges

==~ Regulay Programs - Undistr. Instruction ---
11-3190~100~106 Other Salaries for Instruction
11-190-100-320 Purchased Prof.-Ed. Services
11-:190-100-500 Other Purch. Serv. [400-500 series)
11-i8%0~100-610 General Supplies

11-190-100-640 Textbooks

11«1%0-100-800 Other Objects

TOTAL
—--~ SPECIAL EDUCATION - INSTRUCTION -~-

Learning and/or Danguage Disabilities Mild or Moderate:

11~204-100-18% Salaries of Teachers
11-204-100-106 Qther Salaries for Instruction
11-204~-100-320 Purchased Prof.-Ed. Services
11-204~100-610 Genaral Supplies
11~204-100-800 Other Objacts

TOTAL
Resource Reom/Rescurce Center:
11~-213-100-101 Salaries of Teachers
11-213-104-106 Other Salaries foxr Instruction
11+213-100-320 Purchased Prof,-Ed. Services
11~213~100~610 General supplies
11-213-100-800 Qther Objects

TOTAL
Autism:
1i-214~100-101 Salaries of Teachers
13-214-100-106 Other Salaries for Instruction
11-214-100-3248 Purchased Prof.-Ed. Services
11-214-100-610 General Supplies
11+214-100-800 Other Cbjects

TOTAL
Preschool Disabilities - Part-Time;
11-215-100-3101 Salarias of Teachers
E1-215-100-106 Other Salaries for Instruction
11-215-100-600 General Supplies

Page 7

EXPEXNSE ¥%%*

Available

Appropriations Expenditures Encumbrances Balance
§514,368.00 $461,475.25 $51,289.80 $1,602.95
$3,228,037.12 52,889,590.40 $313,146.14 $25,300.62
$2,384,404.87 $2,105,646,07 $224,500.76 $54,259.04
$3,332,341.13 5$2,948,897.36 $324,352.14 $5%,091.63
$16,000.00 $1,958.27 $1,004.23 5$7,037.50
$20,008.00 $582.00 .00 $19,418.00
$490,729.55 §427,819.385 $44,754.90 $18,154.70
$88,585.00 $64,996.66 $1,242.00 $22,346.34
$66,986.98 $41,226.93 $200.00 $25,560.05
$252,956.01 $231,307.13 $6,783.02 $14,865.86
$3,476.38 $3,469.30 .00 §7.08
$10,569.00 $3,377.25 $2,846.00 $4,345.75
$10,402,454.04 $9,180,346.57 $970,118.95 $251,988.52
$563,625.10 $498,942. 44 $60,477.56 54,209.10
$459,485.63 §294,980.62 $29,933.64 $134,571.37
$3,000.00 $1,400,00 G0 $1,600.00
$6,500.00 $1,736,.19 31,8%8.32 $2,905.49
$100.00 .00 .00 $100.00
$1,032,714.73 $797,059.25 $92,2€69.52 $143,385.96
51,641,684,61 51,470,275.79% $163,342.32 $8,066.50
5191,175.00 $87,329.44 510,919, 62 £92,925.94
5450.00 .00 $450.00 .00
$3,950.00 52,304.03 $1,200.00 544597
§$750.00 $543.82 .00 $206.18
$1,838,009,61 $1,560,453.08 $175,911.94 $101,644.59
5287,249%.00 5258,076.50 $24,188.50 §4,984.00
$204,836.08 $138,483.13 $13,721.28 $52,631.69
$318.540 $318.50 il .00
$21,9%71.23 $14,704.32 $3,276.91 $3,996.00
$420.00 $420.00 .00 .00
§514,800.81 $412,002.45 $41,186.67 $61,611.69
$183,640.00 $165,276.00 $18,364.00 50.00
§107,914.20 $97,122.78 510,791 .42 .00
5750.00 $173.94 B0 $576.06



Waldwick Board cof Bducation

GENERAL FUND

« FURD 10

STATEMENT OF APPROPRIATIONS

COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 11 Month Period Ending 05/3%/2024

TOTAL
Preschosl]l Disabilities - Full-Time:
11-216-100-101 Salaries of Teachers
11-216-100-106 Other Salaries for Instruction
11-216-100-320 Purchased Prof,.-Ed. Services
131-216~100~600 General Supplies

TOTAL
Home Instruction:

11-219-100-101 sSalaries of Teachers

TOTAL
TOTAL SPECIAL ED - INSTRUCTION
--- Basic Skills/Remedial-Ynstruction ---
11-230-300-101 Salaries of Teachers
11-230-300-610 General Supplies

FOTAL
~-~ Bilingual Education-Instrustion ---
11-240-180-1i01 Salaries of Teachers
11-240-100-610 Genaral Supplies

TQTAL

=~~~ School spons.cocurricular activities-Instruction ---
11-401-100-100 Salaries

11-401-100~500 Purchased Services {300-500 series)
11-401-100-600 Supplies and Materials

11~401-100-800 Other Objects

TOTAL
--- School sponscored athleties-Instruct. -—-
11-402-100-100 Salaries
1i-402~-100-500 Purchased Services ({(300~500 series)
13i-402-100-600 Supplies and Materials
11-402-100-800 Other Objects

TOTAL
--- Summaer school - Instruction wwe
11-422-~100-101 Salaries of Teachers
11~422~100-106 Other Salaries for Ingtruction

TOTAL
-~~ Bummer school - gupport services ---

11-422-200-100 salaries

TOTAL
TOTAL SUMMER SCHCOL

Page

$4,055,362.39

$3,351,259.73

$376,171.40

Available

Appropriations Expenditures Encumbrances Balance
§292,304.20 5262,572.72 $29,155.42 $576.06
5148, 64%. 00 $133,776.00 §14,864.00 $0.00
$208,609.00 $173,096.18 $16,879.02 $18,633.80
$364.00 $364.00 .00 .00
59,920.04 $4,015.21 $5,904.83 .00
$367,533.04 $311,251.39 $37,647.85 $18,633.80
$10,000.00 §7,920.84 $06.00 $2,079.16
$10,000.00 57,920.84 §0.00 $2,079.16

$327,931.2¢

$501,637.57 $445,620. 47 $50,528.30 55,488, 80
$200.00 $104.90 .00 $55.10
§501,837.57 $445,725.37 $50,528.30 $5,583.90
$269,384.20 $238,839.49 $26,493.42 $4,051.29
$200,00 $98.82 .00 $101.18
$269,584.20 $238,938.31 $26,493.42 $4,152.47
$177,100.00 $170,350.00 .00 $6,750.00
$10,500.00 $7,010.00 .00 $3,890.00
$6,200.00 54,468, 49 .00 $1,731.51
$9,824.04 58,234,04 .00 $1,590.00
$204,024.04 $190,062.53 50,00 §13,961.51
5411,395.00 §370,017.46 $8,369.50 $33,008.04
§74,078.20 §72,523.20 $1,555.00 .00
$59,177.64 $58,727.79 $449.85 .00
$8,200.00 $8,200.00 .00 .00
$552,850,84 3509,468.45 $10,374.35 $33,008.04
$49,982.87 $35,316.92 $0.00 $14,665.95
$54,062.52 $40,599. 48 .00 $13,463.04
$104,045.39 $75,916. 40 $0.00 $28,128.99
$17,228.88 $13,215.06 .00 $4,013.82
$17,228,88 $13,215.06 $0.00 $4,033.82
$121,274.27 $89,131.46 $0.00 $32,142.81



wwe UNDYSTRIBUTED EXPENDITURES www

~=~ Instruction ~-=-

11-060~100~561
131-000~100-562
11-000-300-563
11-000-100-564
11-000-100-565
11-000=150-566
13-000-100-567
11-000-100-569
13-000-100-56X

—-- Attendance
11-000-231-100

Tuition to Other LEAS within State Regular
Tuition to Other LEAs within State Special
Tuition to Co.Voc.School Dist,-req,
Tuition to Co.Voc. School bist.-spec,
Tuition t¢ Co.Spec.Serv. & Reg. PDay schls
Tuition %o Priv Sch for Disbl w/i State
Tuition Priv Sch Disbl & Otr LEA o/s State

Tuition -~ Other

Contribution (Transfer} of Funds te Charter Schools

Page
Waldwick Board of Education
GENERAL FUND « FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 11 Month Peried Ending 05/31/2024
Available
Appropriations Expenditures Fnoumbrances Balance
518,558, 00 §18,550.00 .00 $B.00
$662,253.79 $242,731.92 §19,26%.30 $420,252.57
$238,606.00 $134,603,00 §25,174.00 $78,829.00
$101,772.80 §79,745.20 $22,026,80 .00
§1712,235.00 $725,399.50 546,835 50 .00
$1,673,755.81 §1,241,131.74 $63,678.88 $368,945,19
$115,770.20 .00 .00 $115,770.20
$62,349.79 $62,349.79 .00 .00
$25,805.00 il $25,BG65.00 .00

TOTAL
and social work services ---

Salaries

TOTRL

==« Health services ---

11~000-213-~100
11-000-213-300
11-000-213-€00
11-000-213-800

Salaries

Purchased Prof. & Tech, Sve,
Supplies and Materials
Dther Objects

TOTAL

-— Speech, OT,PT & Related Sves ---

11-000~216-100
11-000-216-320
11-000-216~580
11-000-216-600
11-000-216-800

Salaries

Purchased Prof. BEd. Services
Travel

Supplies and Materials

Cther Objects

TOTAL

—--- Guidance --~=-

11-000-2318-104
11-000-218-105
11-000-2:1B-350
11-000-218-500
11-000-218-600
11-000~-218-800

Salaries Other Prof. Staff
Ba} Secr. & Clerical Asst.
Other Purch, Prof. & Tech Svc.
Other Purchased Sexvices {400-500 series)
Supplies and Materials

Other Objects

TOTAL

wws Child Study Teams ---

11~000~219-104
11-000-2319-105
11-000-219-320
11-000-219-390
11~0006-219-592
13-0006~219~600

Salaries Other Prof. Staff

Sal Secr. & Clerical Asst.

Purchased Prof. - Ed. Services

Other Purch. Prof. & Tech Svc.

Misc Purch Ser{400-500 O/than Resid costs)
Supplies and Materials

$3,691,105.59

$2,504,511.15

§202,789 .48

$983,804.96

$103,453.00 $80,541.26 516,059,56 $2,852.18
$103,453,00 $90,541.26 $10,059.5¢6 $2,852. 18
$311,686.00 $220,130.45 $24,368.50 $67,187.04
§16,645.00 §12,365.13 $624.87 $3,655.00
53,662.02 $3,568.36 .G0 $93.66
$2,000._00 .00 .00 $2,000.00
$333,993.02 $236,063.95 $24,993.37 §72,835.70
$611,276.00 $485,917.71 $57,693.04 $67,665,25
$400,000.60 $208,320.:8 $129,956.75 $61,723.07
§120.00 .00 $120.00 .00
47,000.00 54,979.45 .00 §2,020.55
$200.00 5200.00 .00 .00

$1,018,596.00

$699,417.34

$187,769.79

$131,408.87

$581,442.94 5508,031.36 $52,570.30 $20,841.28
§139,630.00 5127,912.30 $11,671.32 546.38
$35,407.50 $25,239.45 .00 $10,168.05
250,00 $250.00 .00 .80
$6,470.00 $5,545.06 .00 $924.94
$1,334.00 $1,180.00 .60 §144.,00
§764,534.44 5668,168.17 $64,241.62 $32,124.65
$567,273.00 $511,116.85 $%53,583.40 $2,572.75
$i10,1486.0¢0 $100,965.92 59,178,72 $1.36
$21,000.00 $20,806.00 .00 §194.00
$18,135.85 §17.876.74 .00 $259.11
$3,250.00 §2,840.64 $329.39 $79.97
§9,311.94 59,311,954 .00 .00

9



11-500-219-~800

——— Improv. of
11-000-221-102
1i-000-221-500
11-060-221-800

Other Objects

TOTAL
insgtr. Serw., | wu-
Salaries Superv. of Instr,
Other Purchased Services (400-500 serias)

Other Objects

POTAL

~-~ Educaticnal media serv./sch.library ---

11-000~-222-100
11-000-222-177
11-000-222-600

Salaries
Salaries of Technology Coordinators

Supplies and Materials

TOTAL

-== Ingtructional Staff Training Services -—-

11-006-223~320
11-000-223-500

- Bd. Services

{400-500 series}

Purchased Prof.

QOther Purchased Services

TOTAL

--- Support services—general administration -—-

11-000-236-100
11-009-230-331
11-000~230-332
11-000-230-334
11-000-230-339%
11-000-230-348
11-000-230~534
131-000-230-580
11-000-230-585
11-000-230-580
11-000-230-610
11-000-230-820

11-040-230-B90
11-000-230-895

Salaries

Legal Services

Audit Fees
Architectural/Engineering Services
Other Purchased Prof. Svc.
Purchased Tech. Services
Communications/Telephone

Travel - A}l Cther

BOE Other Purchased Prof. Svc.
Misc Purchased Services (400-500)
General Supplies

Judgments Against. School District.

Misc. Expenditures

BOE Membership Duea and Fees

TOTAL

--- Suppert serviceg-school administration —--

11-000-240-103
11-006~240~105
11-000-240~300
11-000~240~500
11-000-240-600
131-000-240-80C

Salaries Princ./Asst. Princ.
Sal Secr, & Clerical Asst.
Purchased Prof. & Tech. Svea.

Other Purchased Services (400-~500 series)
Supplies and Materiails

Other Objects

TOTAL

w== Central Services ---

11-000-251-100

Page
Waldwick Board of Education
GENERAL ¥UND -~ FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 11 Month Period Ending 05/31/2024
Available
Appropriations Expenditures Encumbrances Balance

$1,251.08 51,210.00 .00 $41.08
§730,367,87 $664,12B.09 $63,091,51 $3,148.27
$270,980.00 $244,337.60 $24,286.40 §2,356.00

$100.00 .90 .00 $1060.00

$1,110.00 §1,110.00 .00 .00
§272,190.00 $245,447.60 $24,286.40 $2,456.00
$15,719.00 $14,147.10 $1,571.50 .00
$76,247.84 $70,135.52 $5,912.32 $200,00
§11,31%.06 $9,717.55 .60 %1,597.51
$103,281.90 594,000,117 $57,484.22 $1,797.51
£3,000.00 5119.00 00 $2,881.00
§21,580.00 §11,140.51 .00 §10,3559.49
$24,500.00 $11,259.51 50,00 §13,240.49
$364,766,08 $334,369.64 $30,387.24 §0.00
$120,000,00 $76,925.14 $39,712 .36 53,362.50
$§79,000.00 $38,473.00 $37,527.00 $3,000.00
$43,949.63 .00 .00 §43,94%.63
$35,540.00 $29,9840.00 .00 $5,600.60
$13,855.52 $13,849.39 .00 $6.13
$93,200.84 $25,770.95 52,028,938 565,400,981
$3,2312.00 $2,962.00 .00 §250,00

$3,788.00 $3,480.44 .00 $307.586
$50,796.44 $50,057.50 561.60 $677.34
$5,319.68 $85.07 .00 $5,234.61

§770,000.00 ($25,000.00)

.00 4795, 000, 00

58,000.00 $3,975.26 .80 $1,024.74
$14,300.37 $14,300.37 .Q0 il
$1,602,729.36 5569 ,188,76 §109,727.18 $923,813.42
$1,425,018.74 $1,270,713.84 $115,519.44 $38,785. 46
$356,1533.91 $325,596.27 $29,456.98 $1,080.68
$1,500.00 .00 $1,300.00 $200.00

$12,282 55 $8,847.92 .0d $3,434.63
$20,958.00 §15,199.10 $3,775.48 $1,983,42
$15,293.50 59,526.00 .00 $5,767.50
$1,831,186.70 §1,629,883.13 $150,051.88 $51,251.69
$449,191_68 $411,759.04 §37,4632,64 .00

Salaries

10
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Waldwick Board of Education
GENERAL FUND - FUND 10

STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 11 Month Pexriod Ending 05/31/2824

Available
Appropriations Expenditures Encumbrances Balance
11-000-251~330 Purchased Prof. Services £106.96 .00 .00 $3106.96
11-000-251-340 Purchased Technical Services $45,074.00 545,037.65 .00 §36.35
11-000-251-592 Misc Pur Serv (400-500 seriess ) 57,851.36 $7,496.88 .30 5354, 48
11-000-251-600 Supplies and Materials $6,987.87 $6,375.83 5612.04 .00
11-000-251-89X Other Objects $2,121.10 $1,500.00 .00 $6231.10
TOTAL $511,332.97 $472,169.40 $38,044.68 %1,118.89
-—— Admin, Info. Technology =--
11-000-252-100 Salaries $§112,784.16 $103,356.52 $41.66 $9,385,938
11-000-252-500 Other Pur Serv. (400-500 seriess } $116,405.01 $111,789.29 $2,940.00 $1,675,72
11-000-252-600 Supplies and Materiale $20,103.437 $8,832.08 511,108.76 §162 .83
11-000-252-800 Cther Objects $1,169.00 $885.00 .00 $284.00
TOTAL $250,461,64 $224,862.89 $14,090.42 §11,508.33
TOTAL Cent. Sves, & Admin IT $761,794.61 £697,032.29 $52,135.10 $12,627.22
--- Requiraed Maint.for School Facilities --—-
11-0006-261-100 Salaries $165,905.08 §151,048.20 $13,618.08 §1,238.80
11-00£-261-420 Cleaning, Repair & Maint. Sve $217,882.00 $149,930.89 $48,100.00 §19,851.11
11-000-261-610 General Supplies $21,00¢.00 $11,645.35 $258.48 $9,096.17
TOTAL $404,787.08 $312,624.44 $61,976.56 $30,186.08
--— Custodial Services ---
11-000-262-1XX Salaries $953,324.35 $835,195. 60 $73,043.78 $45,084.97
11-000-262~199 Unused Vac Payment to Term/Ret Staff §5,854.57 §215.31 $5,639. 26 .00
11-000-262-300 Purchased Prof. & Tech. Svea. $31,431.80 $29,708.80 51,723.80 .00
11-000-262-420 Cleaning, Repair § Maint. Sve. $41,000.60 $28,852.46 $11,791.14 356,40
11-000-262-490 Other Purchased Property Svc. $24,685,00 48,181.,73 §$11,818.27 $4,685,00
11-0G0-262~520 Insurance $351,350.00 $324,7231.00 .00 §26,629.00
11-000-262-580 Travel §3,100.00 $2,291,64 .00 $808.36
11-000-262-610 General Supplies $55,068.20 549,372,886 $108.98 $5,586.36
11-000-262-62]1 Energy (Natural Gas) $150,000.00 §86,710.54 $63,289.46 .00
11-000-262-622 Energy (Electricity) $286,000.00 $240,449.89 $45,850.11 .00
11-000-262-626 Energy {Gascline} $2,000,.00 $1,936.00 564.00 .00
11-000-262-8XX Other Objects $1,248,00 $969.18 $0.00 §278.82
TOTAL $1,905,061.92 §1,608,605.01 $213,028.00 %$83,428,91
—-- Care and Upkeep of Grounds --—-
11-000-263-420 Cleaning, Repair, & Maintenance Serv. $77,675.00 $69,723.51 $7,948.33 53.16
1i-000-263~610 General Supplies $9,5890.00 $9,575.95 $1¢.00 $4.05
TOTAL §87,265.00 §19,299.46 $7,958.33 §t.2
-=-- Security ---
11-000-266-610 General Supplies $15,000.80 $13,207.95% §722.70 $1,0£9.35
TOTAL $15,000.00 $13,207.95 §722.70 $1,069.35

TOTAL Oper & Maint of Plant Services

$2,412,114.00

$%,013,736.86

$283,685.59

$114,691.55



Waldwick Board of Education

GENERAL FUND -~ FUND 10

STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 11 Month Period Ending 94%/31/2024

--- Student trangportation services ---

il«000-270-160
11-000-270-1861
£31-000~270~162
11-000-270-420
11-009-270-503
11-000~-270-512
11-000-270-514
11-000-270-517
11-000-270~-518
11-300-270-615
11~000-270-800

Sal Pupil Trans(Bet Howme & Sch)-reg
Sal Pupil Trang(Bet Home & Sch)«5p Ed

Sal Pupil Trans,Other than Ret Home & Sch

Cleaning, Repair & Maint. 3vc.

Contr Sve-Aid in Lieu Paymnts-Non Pub Sch

Contraat Sve (other btw home & sch)-vndrs

Contract Sve (Sp Ed.)-vendors
Contract Sve {reg std} - ESCs
Contract Svc {Sp Ed) - ESCs
Transportation Supplies

Misc, Expenditures

TOTAL

-=-=- Personal Services-Employee Benefits---

11-XAX-XXX~220
11-XER-XXX-241
11-XEX-XXX-249
11-XEX-XXX-260
11-XXX-AXX-270
11-XXA=-AKX-2B80
11-¥XN-RXX-290
11-XXN-NXX-299

Social Security Contributions

Other Retirement Contrb. - PERS

Other Retirement Contrb. ~ Regular
HWorkman's Compensation

Health Benafits

Tuition Reimbursement

Other Employee Benefits

Unused Sick Payment to Term/Ret Staff

TOTAL

--= ¥ood services ---

11-000-310-600

Supplies & Materials

TOTAL

Total Undistributed Expenditures

%%+ POTAL CURRENT EXPENSE EXPENDITURES **%
*#%% TOPAL CURRENT EXPENSE EXPENDITURES & TRANSFERS %4+

Page

Available
RAppropriations Expenditures Encumbrances Balance

$13,697.00 $12,326.94 $1,369.66 50.40
$30,275.34 $25,426.94 $1,369.66 $3,478.74
$52,404 .41 $44,702,61 $2,739.30 §4,962.50
$23,449.00 $22,463,39 §985.00 $0.61
$84,552.00 $83,095.87 $1,165,00 $291.13
$27,400.00 $19,055.37 $2,405,89 §5,938.74
$15,000.00 $15,000.00 .00 .00
$100,238.00 §77,992.63 $22,245.37 .00
$81i2,650.25 $778,484.21 $34,166.04 .00
$8,815,00 $3,887.61 $4,523.64 $403.75
$3,850,00 $3,850.00 .00 G0
$1,172,331.00 §1,086,285.57 470,969.56 $15,075.87
$387,25%.08 §340,137.02 $47,121 .98 .00
§494,751 .00 $412,243.00 .00 $82,508.00
$42,176.00 $36,991.48 $5,186.52 .00
$120,08%.00 $120,085%.00 .00 .00
$5,532,030.00 $4,599,518,09 $536,095.52 $396,416, 35
$B4,408.46 $19,373.45 $11,532.00 $53,503.00
$125,324.00 $103,968.41 .00 $21,355.59
§42,000.00 .00 §15,870. 00 $26,130.00

$6,828,039.46

$17,136.80

$5,632,320.46

$17,136.80

$615,806.02

.00

$579,912.98

.00

$17,136,.80

$21,667,353.75
$37,774,741.10
$37,774,741.10

$17,136.80

$16,859,121 .11
$30,864,053.53
$30,864,053.53

$0.00

$1,867,091.28
$3,300,777.70
$3,300,777.70

$0.00

§2,941,141.36
53,609,909.87
$3,609,%09.87
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Waldwick Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 1] Month Period Ending 05/31/2024

Available
Appropriations Expenditures Encumbrances Balance
*** CAPITAL OCUTLAY #**
~we EQUIPMENT -—
Regular programs-instruction
12-120-100=-730 Grades 1-5 $11,704.00 ($14,396.08)
526,100.00 .00
12-130-100-730 Grade= 6-B §29,151.66 $29,151.66 .00 .00
12-140-100-730 Grades 9«12 $37,853.286 $37,853.26 .00 .00
Spacial education - instruction
12-4XX-100-730 School-sponsg, & oth instr prog 5163,000.00 563,362 .2% $0.00 599,637.75
12-000-219-730 Support servicesa-students-spec. §12,093.00 $12,093.00 .00 GO
12-000-251~730 Central Services $2,553.03 $2,548.10 .00 §4.%3
12-000-262-734 Undist. Exp.-Custodial Services $§14,223.00 $14,223.00 .06 . G0
12-000-263-73¢ Undist. Exp.-Care and Upkeep of Grnds §7,950.00 .00 .00 §7,950.00
12-000-266-730 Undist. Exp.~Security $127,704.00 $124,490.40 .08 §3,213.60
Undist. Exp. - Non-instructional Services
TOTAL $406,231.95 5269,325.67 $26,100.00 $110,806.28
=== Facilities acquisition and construction services -—-
12-~000~400-450 Construction Services $7,835.00 .00 $7,835.00 .00
12-000-400-B96 Assmi for Debt Service on SDA Funding $30,028.00 $30,028.00 .00 .00
12-000-400-932 Capital Outlay tfr to Captl. Projects $110,000.00 .00 .30 §330,000.00
Sub fotal $147,863.00 $30,028.00 57,835.00 5110, 000,00
TOTAL $147,863.00 $30,028.00 $7,835.00 $110,000.00
TOTAL CAPITAL CUTLAY EXPENDITURES 5554,094.95 $299,353,67 $33,935.00 $220,806.28



Page 14
Waldwick Board of Bducation
GENERAL ¥UND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 11 Month Period Ending 05/31/2024
Available

Appropriations Expenditures Encumbrances Balance

TOTAL GENHERAL FUND EXPENDITURES $38,328,836.05 $31,163,407.20 $3,334,712.70 $3,830,716.15



REPORT OF THE SECRETARY CERTIFICATION PAGE
o THE BOARD OF EDUCATION
Waldwick Beard of Education
General fund - Fund 1¢

For 11 Month Pericd Ending 05/31/2024

I, , Board Secretary/Business Administrater

certify that no line item account has eancumbrances and expenditures,

which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10{a}3.

Board Secretary/Business Administrator Date



Accounte that are not included in Details of the REPORT OF THE SECRETARY

ACCOUNT NUMBER DESCRIPTION APPROPRIATION EXPENDITURE ENCUMBERANCES AVAILARLE BALANCE

11-999-999-999-99-39- P/R KICK OUT-PUIT RE § ¢.00 § ¢.00 $ 0.00 $ ¢.00
11-999-999-999- =~ = SUMMER PAY ABJ hACCT $ 0.00 § .00 § 0.00 & 5.00




£/3 9:03am

-——ASSETS --—
161 Cash in bank
Accounts receivable:

142 Intergovernmental - State

142 Intergovernmental - Federal

~——~-RESOURCES -

ap1 Estimated Revenues

302 Lass Revenues

Total agaets and rescurces

REFORT OF THE SECRETARY
TC THE BCARD OF EDUCATION
Waldwick Board of Education
Special Revenue Fund - Fund 20
Interim Baiance Shest
For 11 Month Period Ending 05/31/24

ASSETS AND RESCURCES

{549,686.00)
$1,357,749.00

$1,813,804 .01
{$1,890,359_00}

Page

$108,505.59

$1,308,063.00

($76,464.09)

$1,340,104.50



Page
REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Edusation
Special Revenue Fund - Fund 20
Interim Balance Sheet
For 11 Month Pericd Ending 05/31/24

LIABILITIES AND FUND EQUITY

-~~ LIABILITIES -—-—-

411 Intergovernmental ascccunts payable - State 50.63
412 Intergovernmental accounts payable - Federal $50,816.76
481 Deferred revenues §755,304.43

POTAL LIABILITIES $806,121.82

FUND BALANCE

-~~~ Appropriated wes

753 Reserve for encumbrances - Current Year 5178,339.04
801 Appropriations $1,813,894.91
602 Less: Expenditures $1,279,912.23
€03 Encumbrances $178,339.04
{$1,458,251.27)
$355,643.64
TOTAL FUND BALRNCE $533,982.68

TOTAL LIABILITIES AND FUND EQUITY 5§1,340,104.50




APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE

**% REVENUES/SOURCES OF FUNDS *#**
XXX From State Sources

4X3X From Federal Sources

TOTAL REVENUE/SQURCES OF FUNDS

*%% EXPENDITURES *%*

STATE PROJECTS:
Nonpublic textbooks (501)
MNonpublic auxiliary services (502)
Nonpublic handicapped services (508)
Nonpublic nursing services (509)
Nonpublic Technology Aid (510}
Nonpublic School Programs (511}

TOTAL STATE PROJECTS

FEDERAL PROJECTS:
ARP ~ IDEA Basic Grant Program (223)
ESSA Mitle I ~ Part A/D (231-238)
ESSA Title IXY - fnglish Lang Enhancement {241-245)
I.D.E.A. Part B (Handicapped) (250-259)
ESSA Title II -~ Part R/D (270-279}
ESSA Title IV (280-289)
ARRA/Other {450-469)
CRESA-ESSER IE Grant Program {483)
CRRESA Act-learning Rceeleration Grant Program (484)
CRRSA Act-Mental Health Grant Program {485)
ACERS Program {486)
ARP -~ ESSER Grant Program (487)
RRP - ESSER Accelerated Learning Coaching (488)
ARP - ESSER Evidence-Based Summer Learning (489)
ARP - ESSER Evidence-Based Comprehensive (490)
ARP - ESSER NJ Tiered System of Supports (451}

Page
REPCRT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Education
Spacial Revenue Fund - Fund 20
INTERIM STATEMENTS CCMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
For 11 Month Period Ending 05/31/24
BUDGETED ACTUAL TQ NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE
$331,352.400 $333,067.00 {$1,715.00}
$1,482,542,91 $1,557,292.00 ($74,749.089)
$1,813,894.01 51,890,35%,00 ($76,464.09)
AVAILABLE
APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
513,643.00 $13,583,01 .00 $59.99
$130,663.00 $81,032.88 $47,066.12 $2,564.00
$92,932.00 545,578, 44 $12,994.56 $34,359.00
$30,480,00 $23,549.30 $6,928.15 §2.55
§11,564.0C §$7,612, 66 i) $3,951.34
$§52,070.00 513,7€4.68 $37,743.40 §561.92
$331,352.00 $185,120.97 $104,732.23 541,438, 80
$5, 466,80 $5,466.80 .00 .00
586,702.74 $4€,209,38 $3,660.46 $36,832.90
$17,092.00 $10,368.,63 .00 $6,723.37
4$545,536.00 $479,365.85 $46,820.10 §1%,350.05
$51,041.98 $28,101.27 $1,9857.50 $20,983.21
$10,03%.00 $8,211.00 .00 5$1,828.00
$76,000,00 $10,900.00 .00 $65,100.00
5276.00 .00 .00 $276.00
4459.56 .08 .00 $459.56
$13,850.49 .00 .00 $13,956.49
$72,684.00 §72,684.00 .00 .Q0
$372,079.71 §372,079.71 ] .00
$126,611.00 $20,080.00 .06 $106,531.00
$24,603.63 $17,493.37 .00 $7,110.26
$35,800.00 .00 .00 $35,000,00
545,000.00 $23,831.25 $21,168.75 .00
$1,482,542.51 $1,0984,791.26 $73,606.81 $314,3144.84

TOTAL FEDERAL PROJECTS

&% TOTAL EXPENDITURES ***

$1,813,8%94.9)

$1,279,912.23

$178,339.04

$355,643. 64

3



REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Waldwick Beoard of BEducaticn

SPECIAL REVENUE - FUND 20
SCHEDULE OF REVENUES

ACTUAL COMPARED WITH ESTIMATED
For 11 Month Period Ending 05/31/24

=== STATE SQURCES =~~~

3257
32XX

SpA Emergent Needs & Capital Maintenance

Other Restricted Entitlements

Total Revenue from State Sources

== FEDERAL SOURCES ---

44il-14
4451-55
4491-94
447174
4419
4420-29
4534
4535
4536
4537
4549
4XXX

Title I

Title II

Title III

Fitle IV

ARP - IDEA Basic

I.D.E.A, Part B (Bandicapped)

CRRSA Act ~ ESSER II

CRRSA Act - Learning Acceleration Grant
CRRSA Act - Mental Health Grant
ACSERS Special Ed and Related Services
ARP-ESSER Grant Program

Other Federal Aids

Total Revenues from Federal Sources

TOTAL REVENUES/SOURCES OF FUNDS

ESTIMATED ACTURL UNREALIZED
$37,308.00 ($37,308.00)

$331,352.00 $285,759, 00 $35,593.00
$331,352.00 $333,067.00 {$1,715.00)
586,702, 74 $45,098.00 541,604.74
$51,041, 98 320,806.00 530,235,98
$17,092.00 $9,379.00 $7,713.00
310,039.00 $6,926.00 $3,113.00
4$5,466.80 $5,467.00 (50,20}
$545,536.00 $444,269.00 $101,267,00
$276.00 $2,626.00 ($2,350.00)
§459.56 $1,196.00 {5736.44)
$13,950.49 $1.00 $13,949.49
$72,684.00 $72,684.00 .08
$603,204,34 $948,840.00 ($345,545, 66)
$76,000, 00 $6.00 §76,000.00
$1,482,542.91 $1,557,292.00 {($74,749,09)
$1,813,894.91 $1,890,359.00 ($76,464.09)

Page
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REPCRT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Beard of Education
Special Revenue Fund - Fund 20
STATEMENT OF APPROPRIATIONS — RESTRICTED STATE ENTITLEMENTS
COMPARED WITH EXPENDITURES AND ENCUMBRRNCES
For 11 Month Period Ending 05/31/24
Available
Appropriations Expenditures Encumbrances Balance
Local Projects;
State Projects:
-= Other State Programs -—-
20-501-XXX~XAX to 20-511-XXX-XXX Nonpublic Programs $331,352.00 $185,120.97 $104,732.23 $41,498.80
-= TOTAL Other State Programs -- $331,352.00 $1B5,120,97 $104,732.23 $41,498.80
TOTAL S%ATE PROJECTS $331,352.00 $185,120.97 £104,732,23 $41 , 498,80
Federal Projects:
~=-= CARES Act Educational Stabilization Fund ~-~
~-~ Bridging the Digital Divide Program
~-= Coronavirus Relief Grant Program ---
~~-- Other Federal Programs ---
20-223-XXX-X¥X ARP-IDEA Basic Grant Program $5,466.80 55,466.80 .09 .00
20-231 to 20-239-X¥X~XXX ESSA Title I - Part aA/D 5$86,702.74 $46,209.38 $3,660.46 $36,832.90
20-241 to 20-245-XXX~XXX ESSA Title III - Part A/D §17,092.00 510,368.63 .00 $6,723.37
20-25X-XXX-XXX I.D.E.A. Part B $545,536.00 $479,365.85 $46,820.10 $18%,350.05
20=-27X-XHX-XXX ESSA Title II - Part A/D $51,041.98 §28,101.27 $1,957.50 §20,983.21
20-28X~-XXX-HX¥ ESSA Title IV 510,435,900 $8,211.00 ] 51,828,00
20-450 to 20-469-XXX-XXX ARRA/Other $76,000.00 $10,9800.00 .00 §65,100,00
20-4B3-XXX~XXX CRRSR-ESSER I Grant Program $276.00 .00 ) 5276.00
20-484-XXX-XXX CRRSA Act-Learning Acceleration &rankt Program
$459.56 .00 .00 $459.56
20-485-XXX-XXX CRRSA Act-Mental Health Grant Program $13,950.49 .00 .00 $13,950.49
20-4856-XKX-XAX ACSERS Special Ed and Related Services Program
$72,684.00 §72,684.00 .00 .00
20-487-XXX~XXX ARP-ESSER Grant Program $372,079.71 $372,079.71 .ao .00
20-488-XXX-XXX ARP-ESSER Accelerated Learning Ceoaching $126,611.00 $20,080.00 .00 $106,531.00
20-489-XXX~X¥X ARP-ESSER Evidence-Based Summer Learning $24,603.63 417,493,337 .00 $7,1310.26
20-490-HXX-XKX ARP-ESSER Evidence-Based Comprehensive $35,000.00 .00 .00 $35,000.00
20491 ~XKX-XXX ARP-ESSER NJ Tiered System of Supports $45,000.00 $23,831.25 $21,168.75 .00
TOTAL Other Federal Programs $1,482,542.91 $1,094,791.26 $73,606.81 $314,144.84
'TOTAL FEDERAL PROJECTS $1,482,542.91 §1,094,791.26 $73,606.681 $314,144.84
TOoYAL EXPENDITURGES $1,813,894.91 $1,279,912.23 §178,339.04 $355,643.64
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REPORT OF ''HE SECRETARY CERTIFICATION PAGE
TS THE BOARD OF EDUCATION
Waldwick Board of Education

Special Revenue Fund - Fund 20
For 11 Month Period Ending 05/31/24

I, . Board Secretary/Business Administrator

certify that no line item aceount has.ancumbrances and expenditures,

which in total exceed the line item appropriation in violation of W.J.A.C. 6A:23A=16.10{a}3.

Board Secretary/Business Administrator Date



All Accounts in the Expense Account File appear to be included in the details of THE REPORT OF THE SECRETARY



6/3 9:03am

“ew ASSETS -—

101 Cash in bank

~~~-RESOURCES ——

301 Estimated Revenues

Total asgets and

regources

REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION

Waldwick Board of Educa

tion

Capital Projects Fund - Fund 30

Interim Balance Sheet

For il Month Period Ending

05/31/24

ASSETS AND RESCURCES

$9,743,085.01

$4,166,724.18

$9,743,085.91

§13,9059,810.09

Page



FUND

REPORT OF THE SECRETARY
TC THE BOARD OF EDUCATION

- Waldwick Board of Educatien

Capital Projects Fund = Fund 30

Interim Balance Sheet
For 11 Month Period Ending 05/31/24

LIABILITYIES ARD FUND EQUITY

BALANCE

~== ARppropriated ~wu

753
754
601
602
603

Reserve for encumbrances — Current Year
Reserve for encumbrances - Prior Year
Appropriations

Less : Expenditures $5,326,026.69

Encumbrances $1,082,538.92

$9,492,750.87

{$6,408,565.61)

Total Appropriated

-——Unapproeopriated-—

770
303

Fund balance
Budgeted Funhd Balance

TOTAL FUND BALANCE

TOTAL LIABRILITIES AND FUNB EQUITY

$468,424 .
$614,114.

$3,084,185.

54,166,724,

$3,8%0,829.
$5,852,256.

14
78

26

ik

og
91

§13,969,810.08

$13,509,810.09

Page
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REPCRT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Board of Education

Capital Projects Fund -~ Fund 30
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 11 Month Period Ending 05/31/24

Page

BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR {UNDER]} BALANCE
#%* REVENUES/SOURCES OF FUNDS ***
51xX% Bonds (Pringipal & Premium} $8,614,5358.03 .C0 $8,614,539.03
52%¥ Yransfers from other funds $1,128,546.88 ] 5%,128,546.88
TOTAL REVENUE/SOURCES OF FUNDS $9,743,085.81 $0.00 $9,743,085.91
AVAILABLE
*ak EXPENDITURES *+¥ APPRCPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
~=- Facilities acquisition and constr. serv., ---
30-000~4XX-331 Legal services 5213,643.59 .00 .00 $213,643.59
30-000-4XX~334 Architectural/Engineering Services $938,306.04 3106,267.67 $153,835.91 $678,202.46
30-000-4XX-390 Other purchased prof. & tech. serv. $491,623.58 $250,128.00 $241,495.59 .00
30-000-4XX-450 Construction services $7,582,352.,69 $4,824,946.09 §504,657.42 $2,162,749.18
30-000-4XX-610 Supplies & Materials $80,224.96 $80,634.93 .00 $29,590.03
30-000~-4xx-B0Q0 Other sbjects $186,600.80 $94,050,00 $92,550.00 .00
Total fac.acq.and gonstr., serv. $9,492,750.87 $5,326,026.869 41,082,538 ,82 $3,084,185, 26
TOTAL EXPENDITURES $9,492,950.87 $5,326,026.69 $1,082,538.92 $3,084,185.26

*%% TOTAL EXPENDITURES AND TRANSFERS $9,492,750.87 $5,326,026,69 $1,082,538.92

$3,084,185.26
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REPORT OF THE SECRETARY CERTIFICATION PAGE
TQ THE BOARD OF EDUCATION
Waldwick Board of Education

Capital Projects Fund - Fund 30
For 11 Month Period Ending 05/31/24

E, : , Board Sacretary/Business Administrator

certify that no line item acoount has encumbrances and expenditures,

which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23h~16.10{c}3.

Board Secretary/Business Administrator Pate



All Accounts in the Expense Account File appear to be included in the details of THE REFORT OF THE SECRETARY




6/3 9:03am

-~~ASSETS ——

~-~-RESOURCES —-

301 Estimated Revenues

302 Leas Revenues

REPORT QF THE SECRETARY
TO THE BOARD OF EDUCATION
Waldwick Beard of Education

Debt Service Fund - Fund 40
Interim Balance Sheet

For 11 Month Period Ending 05/31/24

ASSETS AND RESCURCES

$1,568,413,00
($1,568,413,00)

Page

1



REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Waldwick Board of Education

Debt Sexvice Fund - Fund 40
Interim Balance Sheet
For 11 Month Period Ending 05/31/24

LIABILITIES AND FUND EQUITY

FUND BALANCE

==~ Appropriated---

Reserved fund balance:

601  Appropriations $1,568,413.00
%02 Less : Expenditures $1,568,413,.00
($1,568,413,00)

-~~-Unappropriated -~

RECAPITULATION OF FUND BALANCE: Budgeted Actual
Appropriations §1,568,413.00 §1,568,413.00
Revenues {51,568,413,00) ($1,568,413.00)

Variance

$0.00
$0.00

~--~ Change in Maint. / Capital reserve ascount ---

Less: Adjust for prior year encumb. $0.00 $0.00

Page
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REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION

Waldwick Board of Education

Debt Service Fund - Fund 40

INTERIM STATEMERTS COMPARING

BUDGET REVENUE WITH ACTUAL TO DATE AND

APPFROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TQ DATE
For 11 Month Period Ending 03/31/24

Page

BUDGETED ACTUAL TO NOTE; COVER UNREALIZED
ESTIMATED DATE OR (UNDER} BALANCE
*4% REVENUES/SCURCES OF FUNDS ***
~~= Logal Sources ~--
1210 Local tax lewvy $1,088,959.00 $1,088,5959,00 .00
Total Local Sources $1,088,959.00 $1,088,959.00 $0.00
=== State Sources ---
31s0 Debt service aid Type II $479,454.00 5479, 454,00 .00
Total State Socurces $479,454.00 $479,454.00 $0.00
TOTAL REVENUE/SOURCES OF FURDS $1,568,413.00 $1,568,413.00 $0.00




Page
REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Waldwick Board of Education

Debt Service Fund - Fund 4¢
INTERIM STATEMENRTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXFENDITURES AND ENCUMBRANCES TO DATE
For 11 Month Peried Ending 05/31/24

AVAILABLE
#*% EXPENDITURES **% APPROPRIATIONS EXPENDITURES/Ene.  BALANCE
-—— Debt Service - Regular ===
40-7¢41-510-834 Interest on Bonds 4$598,413.00 $598,413.00 .00
40-701-510-310 Redemption of Principal 8570 ,000.060 £$970,000.00 .00
TOTAL $1,568,413.00 $1,568,413.00 50.00
TOTAL USES OF FUNDS BEFORE TRANSFERS $1,568,413.00 51,568,413.00 $0.00

%&% TOTAL USES OF FUNDS #*%* 51,5648,413.00 $1,568,413.00 50.00




REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION
Waldwick Board of Educaticn

Debt Service Fund - Fund 40

For 11 Month Period Ending 05/31/24

I, , Board Secretary/Business Administrator

cartify that ne line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16,10(c)3.

Board Secretary/Administrator Date



All Accounts in the Expense Account File appear to be included in the detzils of THE REPORT OF THE SECRETARY



Report of the Treasurer
To the Board of Education
District of Waldwick
For the Month Ending May, 2024

Superintendent of Schools

Cash Report

Funds Beginning Cash Receipts Cash Disbursements Ending

Cash Balance This Month This Month Balance
Governmental Funds
10 General Fund 20,330,482.51 6,120,567.00 3,404,201.20 23,046,848.31
20 Special Revenue 18.20 150,358.00 41,870.61 108,505.59
30 Capital Projects 4,192,074.18 - 25,350.00 4,166,724.18
40 Debt Service 0.00 - - 0.00
Total Gov't. Funds 24,522 574.89 6,270,925.00 3,471,421.81 27,322,078.08
60 Enterprise Fund 118,004.74 49,418.57 54,378.15 113,045.16
Other Accounts:
Payroll 0.00 1,303,624.68 1,303,624.68 0.00
Payroll Agency 596.08 1,000,694.82 1,000,689.22 601.68
UCl 585,752.00 10,107.07 - 595,859.07
Total Other Accounts 586,348.08 2,314,426.57 2,304,313.90 596,460.75
Grand Total 25,226,927.71 8,634,770.14 5,830,113.86 28,031,583.99

D~ 6/3/2024



Treasurer's Report Continued

Cash Baiances

Valley Operating
Valley Capital Projects

Totat Governmental Funds

22,780,706.92

4,166,724.18

26,947.431.10

Valley Cafeteria (Enterprise Fund) 113,045.16
Other Valley Accounts from Page 1 596,460.75
Valley Summer Payment Plan 374,646.98

Grand Total

28,031,583.99




WALDWICK BOARD OF EDUCATION
INVESTMENT REPORT OF
SCHOOL BUSINESS ADMINISTRATOR / BOARD SECRETARY
May 31, 2024

CHECKING ACCOUNT INTEREST: $113,557.02
TOTAL CHECKING ACCOUNT INTEREST TO DATE: $1,298,527.12



| ebed WY EL:QL-LL 18 $20E/90/50 Uo uny

[BIlRd H90YD PUBH - dH iN- %99YD PUBH - 4H [BIUE JoInduwioD - 4D N4 s8induwioD - 49

6%'86L°L$ $HI3YD PeIS0d 404 |BjOL
an3aid

6¥'861'L 89%5¢ ‘S17.d131d - ALIOIKMLO33 40 202 lddv 'S11.a13ld - ALIDIKLDO3TS /-éé-Le-229-292-000-L L Yero-ve
920€ /SYD ANV 21812373 IDIAY3S 2Inand
SHIYD) pajsod

unouwny 2ayo # josyn aweN 3238y o] Jway BN, adA) # AU| uonduoasaq [ # Juno2oy # 0d
Jo uonduosaqg 3¥28yd Hoeyo awepN | #Jopuap
¥202¢/90/S0 Sl 93eQ ®o3YyD pue 0§ Yylieg 10} ¥202/90/50

b ‘GIIg e

, nﬂ dWIBN I0PUI A A 110day swire)) puvy S[ig SRR

uonEeINpY Jo pieog YIIMP[EA




2a)IWIWO0Y) d2UBUlH JOQLIBA 29piWwon ouwm\ uueyn

67'86L'LS 00°08 00°0% 00°0$ 67'861'LS IY10L ANYHO
67°861'LS 67°861'LS bl 0L
s}28YD dY/UoON s3o8yD VeETITe) dY/UON S399UD syoayD pund KioBaen
el pueH pueH Jeindwo) Jaindwon qns pun4 \CMEEDW pun4

WY EL-9L L I8 $202/90/50 UO Uny

Pajif sv papdadon 2q spaodod pprouvulf s,421nspa4] pup S,Li0j2.1225 243 il sayanf puv uaudnd sof paaosddn aq
doppusiunupy ssauisng aii Aq 1024402 2q 0} PaYi14ad pun paapuad S2413S pUp Paaadad Spoos 10 Suyo fo 151 2y i UoNJOS3Y

¥20¢/90/50 Sl 81eQ }28YyJ pue g yoajeq 104 P20E/90/50

duwiBN JOpUd A Aq 1x0day swre[) puy S|y £26260°GIIG @A
uoneonpy jo pieod MIMPIBAA




| abed Wd PO:ESLO 18 Z02/60/50 UO Uny
[BILES ¥08YD PUBH - ofH{ {IN<] ¥08YD PUBH - 4H |BILEL JSINdWOD - 42 [In< Jendwod — 42 ,

13nd
02¢'e8c 18¥Se SITDIHIA "LNIVIN HOd SY9O 40 202 ddY STTDIHIA "LINIVIN HO4 SYO /-00-L€-929-292-000-L L civ0-ve
LELE MOIMATVM 40 HONOHOS
ve/iee
9NdNON-2
05°'28S 68¥S¢E TY-S3DINYIS AILOVHLINOD 40 W3s TY-S3DINHIS A LOVHLINOD /-00-¢€-€05-0L2-000-L L 9420-v€
9€99 /ZNYD YONVIg
05°956'2% £621 /SIDIAYEIS TVIOIdS ALD NIDH3F 104 [EjoL
05°€0¥'L 8.LPSE YI03dS ALNNOD OL NOLLINL 42 CEOENY VI03dS ALNNOD OL NOILLINL /-00-90-695-001-000-L L 661 L-¥E
00°2eS 81¥GE AY3S TVYIINHOEL d3asSvHOdNd 40 06LENY AY3S TYIINHO3L d3SYHOHNd /0€0-5L-+0-02E-001-061-1 L chvl-ve
€621 /SIADINYIS TVIOIdS ALD NIDH3F
L1621
0¥'526'%2$ MMOOHIS TVIINHO3L ALNNOD N39Y3g 104 |BjoL
00°696 LLPSE ILYDONA ALNNOD OL NOLLINL 40 4-81L90AY ILVYOOA ALNNOD OL NOILINL /-00-90-+95-001-000-L L G¥60-¥E
05°2LE'L LLPSE ILYOONA ALNNOD OL NOLLINL 40 D-8L90NAY IL¥O0A ALNNOD OL NOILLINL /-00-90-%95-001-000-} } vLL0vE
06'€¥9'L LLYSGE ILYDOA ALNNOD OL NOILINL 40 a-8L90AY ILYOOA ALNNOD OL NOLLINL /-00-90-7¥95-001-000-L | SLLO0-¥vE
05229 LLVSE ILYOOA ALNNOD OL NOILINL 4D g-8L90AY ILYOOA ALNNOD OL NOILLINL /-00-90-%95-001-000- 1 L €L0°¥E
05°2.9'2 LL¥SE ILYO0OA ALNNOD OL NOILINL 40 3-8LO0AY ILYDOA ALNNOD OL NOLLINL /-00-90-%95-001-000- | 9980-¥€
00°0¥9'5l LLYSGE ILYOOA ALNNOD OL NOLLINL 4D Y-8L90NAY ILVYOOA ALNNOD OL NOILINL /-00-¥0-€95-001-000-1 L €CLi-vE
1621 MOOHOS TYIINHO3IL ALNNOD N3DY3g
ve/ee and
06285 98¥5E TV-S3VINGES A3 LOVHLNOD 40 NON-Z N3S TY-S3JINHIS A3 LOVHLINOD /-00-2€-€05-042-000- 1 L Z2860-¥€
8599 /3702 ATTHSY
00°569°Z$ 28%% 'ONI ‘SH3LNdINOD J1ddY 404 [ejoL
00'96€'Z 0L¥GE S3ANddNS IvY3aANID 40 €9180¥Z9vIN S3IddNS TYH3INIO /-00-90-009-001-052-02 89¢1L-vE
00'66¢ 0LvSE S3ANddNS TvH3aANID 40 0968¥69.VIN S3INddNS 1Vd3IN3IO /050-00-¢0-019-00L-9Le-L L 69G1-¥€
L8Y¥ I'ONI ‘SHALNAINOD TddV
ve/ee and
05285 8165€ Y-S3DINGTS A3 LOVHINOD 40 NON-¢ W3S TVY-S3DINYIS 3 LOVHLNOD /-00-2€-€05-0£2-000-1 L €2L0¥E
02595 /ISM3IHLLYIN YVISVLSVYNY
ve/ee and
05°28S9 6.15E NY-S3DINGAS A3LOVHLINOD 4O NON-¢ N3S TY-S3DINYIS AILOVHLINOD /-00-2€-€05-042-000-L L 02L0-vE
YEE9 MINVIG ANY
S}IaY D) paisod
unowy %29yd # ¥994d aweN %29y o1 Hway BINN , adA L # Au| uonduasaq / # Junoday #0d
Jo uonduosag ¥29ys yasyo aweN | # JOpuap
. ¥Z0Z/60/S0 S! @38Q %22y pue Lg yodjeg 1o} $202/60/50
£c6ce0GINg e
;@,0 \.m JmWIBN I0PUd A A¢ 310ddy swire)) puy S[ig

uonEeINP Jo preog NIIMP[EAL




Z abed

Wd P0-EG-10 I8 FE0Z/60/50 Lo UnY

[BILEd YOBUD) PUBL - g JiN=f HIBUD PUBH - o [BINBL JBINGLWOD - 4O jindf JINdWos — 47 .

S¥E9 /SONVT VYSSIT3
09'8€0's 96¥SE QOHOS 3LVAIMd OL NOLLINL 32 22686 OCHOS ILYAIRMd OL NOLLINL /~00-90-295-001-000-11 LyPOpe
ZPLE RMF1INTD ONINYVZT GOOHATIHD ATuv3
¥e/ee and
05288 P0OGSE AY-SIDNGES JLOVHINOD 4D NON-Z IN3S WY-SADALIS I LIVHINOD ~00-ZE-€05-0L2-000-1 L £0El-re
1699 /SANAVH ASINIA
0008l 47445 LNIVIAL ANY “HIVdEY "Ny 40 2320200012 INIVIN ONY "HIVd3Y ‘Nva10 ~00-1£-02t-292-000-1 L L6Z1-PE
B¥SS FONI ‘AISHIM HLYON 4N0Y9 1-¥113a
¥e/ee ang
05°e8s §G56¢ AV-SAIAYES J310VIINOD 40 NON-Z W3S TIV-SADIALIS GRLOVHINOD F00-ZE-€05-042-000-1 1 080~
6€99 /LHORM TVLSAHD
00'e6T 28rsE Q2 HOYNd HLIO VIl 3Ll 4D HLGL086 00 HO¥Nd HLO Vil 3144 -005-06-085-002-042-02 0svi-ve
9515 'ONI ‘S$34d NIMNOD
yereT dng
oOG9L'L eLvse NY-SADNAYZS GILOVHINGD 4D NON-Z N3S UY-82DINLTS GFLIVHINOD 00-2E-E05-0.2-000-1 1 6ZL0vE
S$¥eS INOLYVE NITTT00
689°G9 S8yse MIQOLSND ~ S3AMNddNsS 4D 9GvLLLLELY WIGOLSND - SAMNALNS /-00-1€-018-292-000-L 1 89.0-tE
219 MNOILVAOSHCD SYINID
ye/ee and
05°285 | Fasiei Y-SADIAGES GZLOVHINGD 4D NON-Z N34S TV-SZOINGES A4 LOVHINOD /06-2E-£05-0.2-000-E1 0540-¥E
€S9 FEHYEIN INITID
¥eIeET
HNdNON-Z
06¢8g 06¥SE HY-830IAES QIALDVHLINGD 4D NS MY-SFVINGES A4 LOVHINOD /~00-2e-e05-0.2-000~1 L LeL0-¥e
0659 /000N YNIMALYD
6L vPSLE LELE PADIMATIVM 20 HONOXHOT 104 |EJ0L
a2nd
12'56% 18¥5E STVIHALYIW ONV S31NddNS 40 ¥20Z HOUYIN SAVIYZLYIN ONV S31TddNS /-00-1€-G19-02-000-1 ¢
e
LE'E99 L8¥ge SIVIHALYIN NV S3NddnNS 40 F20e ddv STVI™3LYIN ONY S3ITddNS ~00-1€-519-0L2-000-1 ¢
REiR:
LEPOL 18¥5E SATOHAA INIVW HOL SVD 40 +Z0Z HOHYIN SATOHIAA "INIVIA JOd SYD /-00-1£-929-292-000-1 ¢
SHIIY ) PIisod
JUNOWY HIDYD # 40D aWeN ¥I3UD oL PWSY NN, adA)] # AU uonRduosaq | # Junoddy #Od

1o uonduosag Mosyy yosyn

SWeN | # JOpUsSA

¥Z02/60/50 SI 81k H29YD pue |G yneg 1o}
duwe N I0pud A Ag 110day suwne)) puv S[ig
uoneINpy jo pIeoy HIMPIEAA

PE0Z/60/50
£262£0°GMq ©A




¢ abeg

W $0'E5:10 18 $Z02/60/50 1O Uy
[B1B HOBUD PUBH - i [Nl HOOUD PUBKH ~ JH [BIled JOINGWIOD - O (Ind JOpNdwo -~ 42 ,

yziez and
05°285 GLFSEE NY-SIIAMTS G LOVEHLNOD 40 NON- ¢ W3S TV-SAINANIS AILIOVHINOD /-00-2€-€05-0L2-000-L 1 9ECI-¥E
£699 /YHODAVE WIHYHGI
00'002 pIvGE IIYNOISSIH0Nd A3ISYHORNd 40 piL 3 TYNOISSIH0N AISYHOUNG /-00-90-02€-9L2-000-HL  §SPh-+E
0zt I'aW ‘'s3SVE HONH
MONS
862iZ'Y 208G¢E OCHOS F1LYAIEd OL NOLLINL A0 LM PE0Z INNC QCHOS d1LVYAIMd OL NOLLINL /~00~90-996-001-000-L | LBEG-PE
£41Z MOOHIS OVILSWIOH
00'068' 9065¢ SINANS VHANTD 49 0Z8£02 S3NAdNS TYHIANID /080-00-20-049-001-06}-LL  2251+E
9607 FJHOD "SINZLSAS SUNLINYNG ZLH3H
oV
71652 o8vse JEAVEL 4D W B 3OVEIN TIAVYL /0S0-66-40-085-004-061-L L £L54-bE
8429 1019 IWINYH
00°0v8'ZE$ 89V% /ML “TOOHIS WNHOH 404 1210,
oo08L's [=24%1444 QOHJS 3LVAIHd OL NOLLINL 40 JFZ0E AVIN QCOHDS ALYAI-Ed O NOLLINL /-00-90-985-001-000-41 8¥P0-vE
00°08L'6 GpeGe OOHOS 31VYAIKYd OL NOLLINL 40 g-+Z0C AYIN QOOHJS ALYARId C1 NOILINL /-00-90-995-00L-000-4 1 Sec0-vE
00°08¥'¥1 spgse OOHOS JLVAINA OLNOILINL 40 V-5Z0Z AVW OOHDS ALVAR OL NOILINL 00-90-995-001-000-L1  8E80-bE
89%5 /AHL “TOOHDS WNHOA
SLErR'y 86Y6E 138 NYHL HLOAYIS HINOD 42 26169611 138 NYHL HLOAHES HLINOD /0S0-€1-v0-Z16-0.2-000-E 1 96.0-v¢
€981 /'ONI ‘LNIANLS LS¥id
pe/SE 8Nd
ooser's BZGGE THY-SIVUNETS GILOVEINOD 40 NON-Z W3S YY-STDIAYTS QI LOVHINOD /00-2E-£06-0L2-000-L L LELO-FE
SZ19 /WNML-YISO JNT
02'969'G LBYPGE QOHOS JLYAI"Hd OL NOLLINL 40 PR6SL OOHOS ALVYAR-d OL NOLLINAL ~06-90-995-001-000-LE YEE0-¥E
6081 /0143
dSNVYL#20Z
00°000'G FA 44 S (3 dS) 'AY3ES "LIVHINOD 40 ANNr-934 S 03 48} "AHIS 1OVHINOD /-00-28-7L6-042-000-L 1 GLSL-PE
2599 /iHOSIAAL AW
¥2IET 8Nd
05285 8e55e Y-SIDAMTS QILOVHINOD 40  NON-Z W3S NY-SIDIAYIS QILOVHINGD /-00-26-€05-0/2-000-1  9ZL0-E
9£69 INVHIZHS HL38VYZIN3
ye/ec and
00°59L°L 916%¢ “HY-SRANFS I LOVHINOD 42 NON-Z W3S A-SADAYIS AALIVHINOD 00-2E-€05-0L2-000-1 L 9G.0-¥E
SR parsod
JunowY %29Yd # ¥98UD BWEN 02YD O] HWaY MW , edAL # AU uonduosaq / # JUNOIJY # 0d

Jo uopduosad ¥o9YD  HosyD

QWeN / #JOPUBA

Y202/60/50 1 91 }0aYD pue LG yojey 104

duweN J0puUd A Ag 110day swre)) puvy s[rg

¥Z02/60/50
£Z6ZE0°GING BA

uoneImpy Jo preog YOIMplesn




¥ abed

Ad ¥O-E5°L0 18 FEOT/60/50 Lo Uy

1BILES HOBYD PUBH - cfH i HOOYD PUBH - AH (BB JINAUIOD - g2 [iNd JOINdWoD — 40 .

YEIET BNd
05285 Paase TY-SIDIAYES AILOVHINOD 40 NON-Z WES TY-SIFIAYTS QILOVHINOD f00-2€-€05-042-000-1 1 0680-tt
LS99 /WTAHTIM N33THLVYY
¥Z/cZ and
00'g9L°L LLGGE THY-SIVIAYTS JILIVHINGD 40 NON-Z W3S N-S3VIAYTS QALOVHINOD /-00-ZE-€05-0L2-000-k L LE40-%E
Y219 JANNIM INIHIAHLYA
00'9LL'y 0166¢E HEaLE 42 91621 1 3L /-00-00-009-001-192-02 A e
P899 HIQYIY 1HOIH LSNP
ye/eg and
05285 Z8¥6¢E TMY-SIJNGIS dILOVHINOGD 4D NON-Z INFS TMY-SADIAYIS AILOVHINOD /-00-2£-£05-0L2-000-1 1 Z5L0-vE
2185 JOHLSYD 'd NV
yZieg and
06'289 £566¢E Y-S3DIAHES AFLIVHINOD 40 MNON-¢Z NS TY-S30INGES QA LOYHINOD /-00-2€-£05-0.2-000L | 2280+
$P99 M3IE3IM NYHLVYNCKE
ve/ed and
06284 L1G5¢ NY-S3DIANES QILOVHLINOD 49 NON-Z W3S -SE0INGES QILOVHINOD /0072205022000 L L 1840-PE
ZF99 MHAHYIN NHOM
¥eoe
08'L¥1 9.L¥SE TFAVHEL 42 ¥234 OV- IRIN "I3AVYL /080-66-10-085-001-061-L 1 [A25] o 4™
0049 /AT4IX 39 NYITIr
¥2/ee dind
00'soL'L 9eGGe MY-SIDAHAS GILOVHINOD 40 NON-Z N3S TV-SADIAGES GFLIVHINOD F00-2E-206-042-000-1 L 8G.0-vE
PESY AIHOLIY HAJINNZF
05°6EL° 1% €285 JONIN "d H34INNASf 40} (2701
06°08F §Z5%¢ QL-ONISHAN OGN dD 0T 1Hdv QL ONISHNN d-N /-00-02-0€E-€12-805-0Z
00'689 §Z65¢ GQL-ONISHNN d°N 40 V202 HOYYW QAL DNISHNN d-N /-00-02-0E€-€12-605-02 ¥680-vC
£.£5 JONIN “¥ Y34INNI
¥Z/IEZ 8Nnd
0672845 6065E MY-SATIAEES AILOVHINOD 40 NON-¢ W3S T-S3DIAYIS QA LOVHINOD /-00-28-€05-0.2-000-L L S¥L0-vC
LPEY INTOVHNYUIASI ¥ISINNIP
Jeeg gand
0G5 LrL'L 95G6¢ TAY-SIADNIAGFS GILOVHINOD 43 NON-Z W3S NY-SADAYIS QA LOVHINCD /-00-2£-€05-0.2-000-L 8PeL-vE
£899 N1DDYA WiHVYE]
S99 passod
JUNOLY 323470 # JI04D SWEN ¥oBy) o Hwey N, adAy # AU uopduoasagg J # UNoooy # 0Od

10 uonndudsag ¥osYD ooy

OWEN [ # JOPUIA

¥C02/60/50 S! 938 ¥I9YD pUE Lg ydieg 1o}

QWIBN I0pUI A Aq 110ddy swre]) puy S[ig
uonesnpy Jo preoy JOIMpresA

¥Z02/60/50
£26ZEOSING BA




G abeg

Nd POES:L0 18 ZOZ/60/50 UO Uny
1B1MBd HOBYD PUBH - cdH 1N §O9YD PUBH - HH [BIHE] JOINCWOD - gD Jind 4aindwog — 40,

4299 /YNNIWICQ Mavin

yeiee gnd
057285 PR 4°1 T-S30IAYIS A31LIVHINOD 40 NON-Z N33 AWv-53OIAYES AALIVHINGD /-00-2€-€05-042-0007L 1 OvLi0-¥E
€815 /OV-Ova AUV
¥aice dnd
057285 0255¢e AY-SITNNGIAS GALOVHINOD 4D NON-Z W3S THY-S30INIES A2 LIVHINOD /-00-28-£05-042-000-L 1 64L0FE
B8L99 /YN VIV
ye/ed
GNdNON-Z
00°58L'L 2o4se WY-SADIAYIS I LIOVHINGD 49 w3as M-SADIAGIS QALIOVHINOD /-60-2E-€05-0.2-000L 1 LvL0FE
€565 INOSNVH VIdVIN
/e 9nd
04°28¢% 3ese TY-S30IAYES G310VHINCD 40 NON-Z W3S TIV-SIBIANGTS Gd LOVHINOD /00ZE-E05-042-000-L L ErL0-PE
SE€P9 JOSOONOL FIDUVIN
ve/eg and
06289 Lerse TY-SH0IAGES GZLOVHINOD 4D NON-Z N3S MSADAYAS JILIVHLINOD /-00-Z28-€05-042-000-1 | §2L0-FE
9509 MI01HAU DUV
ye/ee dnd .
0G°Z85 69¥SE AY-S30MAY3IS J3LIVHINOD 4D NON-Z W3S NY-SADIAEIS QLOVHINOD /00-2E-£05-022-000-L1 Pri0-vE
€259 fONVAY VINISSI
yeies dnd
06'Z85 8255¢ NY-SAOIAGITS J3LOVHINOD 4D NON-Z W3S WY-53DINHLS 3 LOVHINOD /-00-2£-€05-0L2-000-L L 0Zrl-re
9859 /3HYH.0 VSI1
) vZ/ez 9nd
006911 G6yse NY-SEOAGES JdLIOVHINGD 4D NON-Z INZS WY-S30IAGTS AZLOVHINOD /-00-28-€05-0.2-0001 L £540-¥E
9rE9 JAVONZQ 1dNM
¥Z/eg and
8LGYE LG55€ NY-SFIAHIS QALIVHINGD 40 NON-C W3S HY-SI0IAYES QI LOVHENOD F00-2E-€05-042-00071 L £egl-be
FLLO (33N VI
véree and
05°Z85 LLVSE TY-S3IAHAS A31LIVHINCD 40 NON-Z N3S -SIDINGES GILIVHINOD /00-2€-€05-0.2-000-L L $5L0-¥€
8659 /HSY I3y
SHPIY)) PaIsog
JUNOWY Yo3aLD £ ¥oa3YD BtUBN ¥99Us o HWaN BN |, edA) # AU uonduosaq J # JUnooay #0d
Jo uonduasag 3oays yoayo SWiEN [ # JOpPUdA
$202/60/50 St 230 YO9YD pue Lg yoleg Joy b202/60/50
JWEN JOPUdA Aq 110ddYy swire[) puy S[jig EeozE0 g B

HOREINP JO PIBOG YIIMPIEAL




g ebey

W v0-€5.L0 18 $20Z/60/50 UO Uy

18142 HOBYD PUBH - ofH 11N YORYD PUBH - JH [ellied Jeinduio) - 40 -4 Jandwion -~ 47 .

5192 /DIGS3N
00°006% €469 ZZLINHDS ADNYN 10] [EJOL
00081 LBYSE TJIAVHL 40 S0-62¥0PE TAAVHL /-66-60-086-£22-0001 | L680-rE
00081 18¥GE ¥WES HOWNd WHLC VI 3LUL 40 ¥0-62¥0FE H3S HOHNG ¥HLO VIl 31LIL /~66-00-085-002-042-0¢2 G¥80-¥E
00081 18%5E 38 HOHNd HHAO VI 3100 40 yO-0EP0¥E HES HOWNd HHLO vl 21L1L /-66-00-085-002-0.L2-02 £180~F€
Q0081 18¥GE H3S HOWNd JHLC Y 31100 40 £0~0EPOYE HES HOUNe YHLO i 3111 F66-00-085-002-0.2-02 080t
Q0081 18¥6¢ HIS HOWUNG HHLO Y 31LIL 42 £0-62vOve HES HOYNd HHLO v 3L -66-00-085-002-042-02 LPRO-FE
€268 Z1LTNHDS ADNYN
¥e/eZ aNd
057289 £BYGE THY-SZINGTS T3 LOVHINOD 40 NON-Z IN3S TNY-SIDNAYITS TILOVHINQD /-00-28-€05-0L2-000-L | QEL0-PE
991G JAIHLVD 'SHW NV "8I
¥e/Ee dnd
{58289 G1G8¢ THY-SIDNNGTS G LOVHINOD 40 NON-Z N3S Y-SIFDIAYAS CIALOVEHLNOD /~00-ZE-£06-0.2-000-1 | 8CL0-PE
Y29 JOHINVYIT ATIZIHDIIA
¥Z/EC aNd
06°285 00sSe -SIOIAYIES GALOVHINGD 4D NONZ WIS IV-SIDIAYTS GILOVHINOD /-00-ZE-E05-0/2000°L L  LELObE
519 (VITOVJNVIO 3TTIHOIN
¥Z/ET aNd
057284 ZLe56¢e THY-STDIAYLAS GILOVHLINOD 40 NON-Z IN3S TM-SAIAYIS QALIVHINOD /-06-28-205-0.2-000-F 8¥.L0-¥E
SS9 /SANIAVY ITIHOIN
v2ISZ 8Nd
06289 FAAS N TY-SA0NAEES G LOVHINOD 40 NON-Z N3S T-SIOIAGETS QI LOVHINOD /F00-2E-205-0L2-000-L ¢ 82.L0-%E
1219 /GTOHSYN TAVHOIN
P2/2Z and
05285 BLGGE NY-SFADUAHTS AZLOVHINOD =42 NON-Z N3Ss FY-SADIANIFS JZLOVHINOD /00-2e-205-0.2-000-L | B6EL0PE
1E58 /2TVHOW T3VHOIW
PZIEE
GNdNON-Z
05'606' £055e V-SIOIAYIS QILOVHINDGD 4D Was UY-STDIAHIS G3LOVHINOD /00-ZE-€06-0/2-000°L L Z2L0bE
990 [LNVH YHVIN
¥Z/EC dnd
06286 £6vsE IV-SIDIANTS GILOVHINGD 42 NON-Z W3S MY-SIDIAYIS QILOVHINOD -00-2€-€05-022-000-L)  PEL0PE
PG passod
JUnoWY %9342 #3403Yd alWeN }oayd o1 Hway BN, adA) # AU| uondiasaq / # JUN02dY #0d

Jo uonduosaq ¥oeyn oays

SIWEBN | # JOPUDA

¥202/60/50 S1 9380 JoayD pue Lg yxeg 10§
dwieN Iopuw A Aq 1rodoy swre[) puy S[ig
uonesnpy Jo preoyq JOIapres

y20e/60/50
EZETEOGING BA




£/ abeg

Wd #0:£5:10 18 $202/60/50 U0 Uny
JBIMES $OBYD PUBH - dH 14 ¥O9YD PUBH - JH (BB JOINCWIOD - 4D [N JOINdIOD = 40 ,

SIVa3anN
0002 EEGGE STYIHILYIN ANY S3IddNS 40 avdo 207 STYIHALYIW ONY S3ddNS /0£0-00-#0-009-0¥2-000-L L 6L0L-bE
696Z /T "AMFTAMAr 2 LI v2Zv1d
16°8Z1L% B66E /SSNOILLYOOT 11V - HSYD ALL3d 40§ iEJO ]
HSVD
ALLTd A0
09ZH zegse SONVYNILNIVA - $3MddAS 4D sng IONVNILNIVI - STGdNS /-00-1£-019-192-000- 41
HSVD
ALLZd 440
LE°9) zZeuse SAMNdNS TVHINID 4D sna SAMNAANS TYHINIO -00-60-019-062-000-1k  2E9b+E
866€ /SNOLLYDO™ 11V - HSVD ALL3d
0268
00018') 0855¢ SAVIAYIS QISYHOUN ¥BHLO 40 I ONBIOOS SIDIAMIS QASYHOUNA ¥IHLO /080-00-70-005-001-100-LL  €HOL-+E
8¥8Z I'ONI ‘VIWVHONYd
0L'226'2 z86¢ IMSYITHIHLO OLNOILINL 49 +Z0Z annr IM SV ¥IHLO OL NOILINL /-00-90-296-004-000-4h  #890-E
890%
FOOHIS HOIH TYNOISTY AITIVA NHIHLNON
el
00081 QEGEE "AS HOHNG WHLO VI F31LIL 40 OPZANOULS HAS HOHNd JH1O0 Y 31141 /-66-06-085-G02-0.2°02 Svri-¥e
LLZTG NTUATIHD TYNOILLIDOXT #0-4 DNNOD PN
v2/87 9Nd
05°Z85 gesge V-SI0IAMIS OILOVHINOD 40  NON-T W3S TV-SIDIAHIS OBLOVHINOD /00-26-€06-042-000-hL  ZSL0-E
0¥6S /TR DANIN
vZIEZ BNd
09285 1G55¢ IV-S30IAYIS O3LOVHINOD 40  NON-ZW3S WV-SADIAYITS ARLOVHINGD -00-ZE-€06-0L2-000-LL  ZEL0VE
9519 /ANIA SIAIIN
673908
00'0S ¥esse VI ONY HIYd3d 'ONINY31D 40 XMEINZLMZINGL IVIN ONY HIVATYH '“ONINYITD /F00-L£-02F-0£2-000-1 L 241 %2>
186¢
INCISSININOD ST1JIHIA YOLOW AFSHIr MaN
S35V
TI0dAYd
00°8IE'T £265¢ NOILYSNIJWOD SHIHHOM 40 J.00v NOILYSNSJINOD SHIMHOM /-00-00-002-162-000-4h  $E9I-¥E
SHPYD) passog
JUNOWY Y9249 # NI3UD SWEN 09YD OL HWIY BINW , adAL # AU uonduossq f # JUNOSOY # Od
1o uonduosag No9yD osyn SHIBN | # JOPUBA
vZ02/60/50 S 2)8Q ¥22YD pue L§ Yajeg 104 $Z02/60/50

JUIBN JOPWIA A 110day surel) puvy S[ig

EZBZEO G A

uonEINPY Jo preog YOIMPIEAL




g abey W FOEG:L0 18 Z0Z/60/S0 U0 Uny
[B1LIBd %8O PUBH - dH [l YO8YD PUBH - JH [Bfled JOINAWOD - 4D find Jendwon ~ 49 ,

MONS
SEHYE'T P¥55E OOHOS 31VAIRNA OLNOILINL 42 LM v-08./8 OOHOS FLYAR OL NOILINL /-00-80-995-004-000-+ L PEE0-PE
2925 I'ONI ‘AW3AYOV 010 3HL
69'806'€ £r55E OOHOS 31VAINA OLNOILINL 42 #20Z 3Nnr OCHOS FLYAIMd OL NOILINL /-00-80-995-004-000-1 69L0-¥E
8165 I'ONI “TOOHOS ALINNWINOD THL
00°ZLL'0LS $OZS /dNOXUD YVAONYHMI L JO) [EJOY
00°95'S ¥8YSE OOHOS JLVAIMd OLNOILINL 32 V-150-+290 OOHOS JLYAING OL NOILINL /00-90-995-001-000+1 S6E0-PE
00'958'S ¥8Y5E OOHOS J1VAIMd OLNOILNL 40 8-150-7290 QOHOS FLVAIND Ol NOILINL 00-90-995-004-000-E L $801-p€
5925 /dNOYD YAONYNNIL
Ye/Ee 8Nd
05285 8055¢ NY-SHOIAYTS QFLOVHINOD 40 NON-Z W3S TV-STIDIAYIS QILOVHLNOD /-00-28-€06-022-000-L L §5207FE
6259 MIOHIJSNIAdOH VHVL
v2/gz 9nd
05285 yigse V-SIDIANIES QILOVHINGD 40 NON-Z W3S WY-SIDIAYIS QALOVHINOD /-00-2€-S05-022-000-1 | BBEL-PE
LE6S /33" NHHJALS
LBELY LPGGE SIVIHALVYIN ONY S311ddNS 42 SLE00BCA%E STVIHALYIN ANY S31TddNS /0£0-00-+0-009-0¥2-000-1 | LPGE-FE
Z6SL /ONI STdVLS
85P6Z 1EGGE SIVIHI LYW ONY S311ddNs 42 L¥BZLPGER SIVIHILYIW ONY S31NddNS /5E0-€L-¥0-009-00L-20%-L L PreL-be
. OL6S /ON) ‘dNOYD A1ddNS SL¥OdS
vz/ez and
05°¢Rs 6LG6E MWY-SFIINEIS AILIOVHINCD 42 NON-Z WAS HY-SIDIAYITS AFLIVHINOD /F00-26-208-0.2-000-L ¢ YeLl0-PE
1S9 NVINVINHSIHS INVVHS
9158 1£55¢€ OOHOS FLYAIMd OL NOILINL 4D €26 AN OOHOS TLYAIYD OL NOILINL /-00-90-995-001-000-4 | GZ90FE
Z0ZE FONI ‘S3SIYYILNG TYNOILYONAS 39VS
YZieZ 8Nd
00591} 66¥5% M-STOINNIES GILOVHEINGD 40  NON-Z W3S TY-SIDIANIS AFLOVHINOD /-00-26-€05-042-0001 OPLO¥E
81€9 fAHOSZLINA NVAY
AT
05285 PBYSE TY-SIDIAYIS AILOVHEINOD 49  NON-Z W3S NUV-SIOIAYIS G3LOVHLINOD /-00-2E-€05-022-000"L 4 LPL0-bE
£229 INYWYQOQ IAVY
00°558°} PEGGE a3 YUY IOy - NOLLINL 1o LELONAY A3 YvInNo3y - NOILINL /F00-#0-195-001-000-L L LEQL-bE
2126 INOILYINA 40 Q¥YOE $3WV1 NOLJWOd
S}PaYD) pajsog
JUNOWY 3324J # ¥99YD SWeN o8y OL JWoy BN, odAy # AU uonduosa( / # JuUNoddy # Od
10 uonduassq ¥oayd 93U BWEN [ # JOPUAA
¥Z0Z/60/G0 SI 9JeQ Y9°UD pue LG ydjed Jo} #202/60/50
duieN] J0pud A Ag y10dayf swre]) puy S[ig R

uoneoInpy Jo pieoy YOIMPIBAA




& abed

Wid P0'£5°L0 18 $208/60/50 UO Uny

1BILEL HOBUD PURH - ol [N HOBYD PUBH - JH [BIUBH JOINCWIOD - 42 [ind Jeinduwiod — 40 ,

BESY 'ONI “O2 NOSYW "I'M

0004 0855¢ ¥ TYNOISSZJOHd A3SYHOHNG 40  ZZ9SDE5er0s V¥ TYNOISSTIONd QISYHOUN /-00-60-008-€,2-000-LF  £950-¥E
PLEY MONI 'SADIAYIAS NVIDISAHL AT TIVA
vZIez and
00°591° LoSSE TUY-SIDIAYIS AILOVEINGD 40  NON-Z WIS TIY-SIDIAYIS I LIVHINOD /-00-ZE-€0§-02-00071 LLI0YE
0798 INOPS V1IMrIVA
0005 6Y55E 3TYNOISSTH0Hd A3SYHOMNd 40 $Z-620Z/L00 I TYNOISSIH0Hd AISYHOUN /-00-90-028-91.2-000-1 1 ¥Z9Lbe
0129
/NOILYINAS 40 QUVOg ¥IA 310aYS H3ddn
0619 /9T
19°916°€$ ‘TONVNILNIVIN ALYTdONd ALNNOD-RAL 403 [e30L
00°059' 1¥G5E INIVIN ONY HIVdTd ‘NY310 49 01065 INIVIN ONY SivdTY ‘NY31D /-00-L£-026-£92-000-1 1
1999¢'L 1¥SGE INIVIN ONY HIvdad ‘NY3T0 40 85885 INIYIW ONY ¥Ivd3Y ‘NYE10 00 L€-0Z5-€9Z-0001 1
00005 I¥SGE INIVIN ONY HIvdTd ‘Nva10 49 10065 INIVIN ONY HIVATY ‘NYI1D /-00-1$-02p-€92-000-k L Z9¥h-be
0619
1971 'FONVYNALNIVIN ALHIJOYS ALNNOD-TL
¥Z/EZ 8nd
05286 505G€ TV-SIOIAHIS AILOVEINGD 40  NON-T W3S TY-SADIAHITS TILOVHLNOD -00-2€-£08-022-000"1 SEL0VE
285 INIGSNVINEDH AHLOWIL
00 bhL orSSEe S3MdNS YHENIO 40 £0v2L6Z) STddNS IVY3NIO /0S0-00-40-019-001-061+1 1 89PL-bE
BSEQ /DT ‘dOHS DISNIN IHL
00'062'2 £igee LNIVIN ONV HIVd3d ‘NYI10 42 65G1¢€ LNIVIN ONY "Ivd3ad 'Nva1D /007 LE-02F-£92-000-L L PLECPE
601$ /"ONI ‘dMO¥D MILANY FHL
£0°89Z°9Z$ Z9ZS I'ONEANIAYIY OLD JHL J0) 12301
MONSH/M
BL9E6'G #hSSE OOHOS FLVAING OLNOILINE 49 v-95/8 OOHOS JLYAING OL NOILINL F00-00-096-004-000-1h  ObbO-bE
MONS LM
61986 PrGGE OOHOS ALYAMA OLNOILINL 4D 99628 OOHOS FLVAI OL NOILINL 00-90-096-004-000-4+  8090-bE
MONSL/M -
61986° Prese GOHOS 31VAIMd OLNOILINL 4D g-9c.8 OOHOS ALYAINd OL NOILINL /-00-90-895-004-000-1 L LSYO-vE
MONSL/M
196019 PPEGE OOHOS 3LVAINd OLNOILINL 4D 9-98.8 OOHOS ILVAIYD OL NOILINL /-00-96-995-00L-000-4 ¢ BLZLHE
SHIIYD) Pajsog
unoly %92y # ¥98Yd dweN %93yD O HWaY BINW , adA] # AU uondudsaq / # Junosoy #Od

40 vopduosad MosUd yooyn

SWIBN | # JOPUA

¥202/60/50 St 8300 22D pue LG ydxeq 10}
JuweN J0pud A A 310day swre)) puy s[ig
uoneosnpy jo preoq MIIMpIEAN

¥Z0S/60/50
EZB6ZEQGING BA




0L abed

Nid v0:€5°L0 1B $E202/60/60 U0 uny

1BILEL H0BYD PUBH = diH [N YOBYD PUBH - 4K [BIUB JOINGWOD - 4O o JIndwon ~ 47 ,

9.'¥E6'972% Y9840 PalSod 103 Jej0L
y2/eg and
00°59L° o¥SSE TV-SIVAYAS QILOVHINOD 40 NON-Z W3S Mv-SIOIAYIS GILOVHLINOD 00-ZE-€0G-022-000k L ZbI0bE
ZG95 /44VMS TJLLIAA
00°656°G$ 8E5% 'ONI “02 NOSYIN "8'M 104 [£10]
09°809 £556E SIVIHZLVIN ANV S31Nddns 40 PREBOLGYT SIVIHILYIN ONY S$31NddNS /-00-04-009-152-000-1 L 985 1-PE
08'Z10'y Z545¢ SANAdNS "TYHINID 40 206€9C4¥eE SAMddNS TYYIANID /0£0-00-L 1-0E8-001-061-L L GZil-¥e
09°26€'} zegse SANdNS TWHINID 40 SOvEesHe SANAdNS TYHINTO /0¥0-00-€0-0L9-00L-06L-L} 16EL-vE
SYI3YD) pajsog
JUNOLWY 234D # ¥29YD SWEN %98y o1 Hwey NN , adA} # AU uondussaq / # JUNOIOY #0d

Jo uonduoseq ¥y yoayn

SWEN [ % JOPUdA

¥T02/60/50 S! 918Q H09YD puUe ig Yydjeg 10}

dwmeN J0pud A Aq 110day swie[) puy S[g
uonesnpy Jo preog YOrMpresn

PZ02/60/50
£Z6ZEOSHG BA




29)1WWOY SOUBULL JBQIBIN

L7
\\
/

2a)1wwo) asueul4 ielureys

9.°¥£6'922% 00°0% 00°0% 000% 9.'vE6'922$ vioL ANYHO
05°057'9$ 05°05¥'9% V14 02
9z ¥8Y'02e$ 9z'ver'ozes Ll 0l
iH8YD dY/UON sy23yD syo8YD dV/UON S309UD SHo9YD pund Kiobejen
|BJ01 pueH pueH J@indwo) Jeindwo) qns pun4 EGEESW UC 3“—

Wd #0-€5:L0 I8 #20&/60/50 U0 uny

pa1f sv pardaoov 2q suodas [prouvulfs,s2ansvad ] puv s,1012.1228 243 oy s211anf puv puzwidnd 10f paaosddp 2q
“Uoppysiunupy ssauisng ayy Aq 1024109 2q 01 Pay114ad puv paIapusl SIS PUD PIdI2daL Spoos 1of swinio o 11 241 Iy UOHN]OSIY

¥202/60/50 S! 91eQ }23YyD pue LG ydjeg 10}

dweN I0puwdA Aq 310day swire[) puy S[g
UONEINPY JO PIEOg YOIMP[EA)

»Z0Z/60/50
£262£0°GING A




| ebed

WY LEGGLL I8 $202/90/50 U0 uny

(BB ¥08YD) PUBH - diH IN<l ¥08UD PUBH - JH [eled JeINduwiog - 42 [in< 18NdwoD — 42 ,

LL'00v'ELsS S}238UD pajsod 10} |ejOL
L1'00%'cLS$ 6112 IdGHSIN 404 [EJOL
69'S6Y POY 95909.2} SLI43NIE HLTVIH  2H S1143N38 HLTV3H /-00-00-0/2-162-000-LL  99E0-bE
8% ¥06'8y 96909.¢1 S1I43aNIg HLTVAH dH S1143N3g HLV3H /-00-00-0.2-162-000-} 1 629L-vE
6L.2 IdGHSIN
YYD paysod
unowy %93y # ¥924d BWEN >23yd 0L JWwoy BN, adAL # AU uopdiosaq / # Junoddy #0d

Jo uonduoasag y28yy yoayo

awieN / # JOpuap

&

$202/7LIS0 S 938 1394 pue g ydjeg 104

JwieN I0pud A A 310day swre[) puy s[g
uoneonpy jo plreog MOoIMPIEA

¥202/90/50
£26ZE07GIIG A




77

29)31WIWOY) 2oUkBUl JOqWal 29pIwwo) adueul —ammt_v:o
L1°00%'€15$ 00°0% L1°00v'€15$ 00°0$ 00°0% IV1OL ANVHD
L1°00%'€15S L1°00v'€L5S Ll ol
k=1 dY/UON S¥23yD syoaYn dV//UON S¥23yD syo8yD pung Kiobajen
jejol pueH pueH Jepndwion Jepndwod ans PUNd Ajewiwing pun4

WY LEGS LI 1B $202/90/50 UO uny

‘pajif sv pardasov aq spodas pprouvuf s, 4241s02.4§ pup S, o228 217 iy 12yLanf pup jswdod s0f paaosddp aqg
0IDLSIUIUPY SSauIsng 211 Aq 1224100 2q 0] PaLfiliad pun paiapuad $22jadas pup pada1adad Spoos 10f suina fo 151 21 iyl Honnjosay

¥Z0Z/Y1IS0 S1 23eq ¥92YD pue O ysjeg 1oy $202/90/50

JuIBN I0PUd A Ag 110doy swre[) puy S[ig £26260°5119™2A
aonedonpy jJo preoq MdIMpreA




| abeq

W LZEEIE0 1B $202/L1/50 UO Uny
[BIRd #08YD PUBH - i [IN-f ¥984D PUBH - 4H (BIMES J8IndWoD - 42 [In< 18pndwog - 49 ,

‘0ZZNddv2 8 NOTIVIN OT13HVdINY 1 NYSYHD

8L0L6'L 5965¢ SANAdNS TVHIANTD 40 1829992815 SANddNS TVHINIO /0£0-00-70-0L9-001-064-4L  L994-bE
LSPL 0D ATddNS T¥DID0T0IE YNITONYD
£4'926'L $955€ ANOHJITI L/ LINYILNI 40 G9L69Z10} ANOHdATIL/LINGILNI /-00-81L-0£6-0€2-000-L L cee0-ve
0L¥S 'O "HLVJLHDIT NOISIAZ1aYD
00°0£%°1$ 990% /SIDIAYIS VIDIdS ALD NIOYI 0} [e30L
00°55¥ £955¢ 3-IYNOISSI40dd AISYHOMNd 49 O-€8ZENP 3-IYNOISSIH0¥d ISYHOUN /-00-90-02E-912-000-1 1 L160-PE
00°08Z £955¢ 3IYNOISSIH0¥d AISYHOUNd 49 8-€8ZEAY 3-IYNOISSIH0¥d AISYHOUN /-00-90-026-912-000-Lk  0LEO-YE
00'561 £955¢ 3-IYNOISSIH0dd QISYHOUNd 49 a-€82Enp 3-IYNOISSIH0¥d AISYHOMUN /-00-90-0Z6-94Z-000-kk  €LLL-E
990% /STDIAYIS TVIDIdS ALO NIDH3E
25°1v8'66$ €621 /STDIAYIS TVIDTS ALD NIDNIE 10} [ej0L
SZ'GI8'Y Z955€ VIO3dS ALNNOD OLNOILINL 49 3-€8ZEAY VIO3dS ALNNOD OL NOLLINL /00-90-695-004-000-kL  0SZL-¥E
ST6I8Y z9gse VIO3dS ALNNOD OLNOILINL 49 V-E8ZEAY VIO3dS ALNNOD OL NOLLINL /00-90-695-00L-000-LL  6060-YE
TGI8 z9ss€e VIO3dS ALNNOD OLNOILINL 49 4-€8ZENY VI93dS ALNNOD OL NOLLINL /00-90-695-00L-000-LL  08bL+E
00°08L' z9gse oisva-vaal 49 ZYeEny OISV - VAAI /-00-90-006-002-062-02  09Z1-E
0Z'062'Z 2955€ HISNI 1ddNS-€6L dVHO 49 D-6908AF MLSNI 1ddNS-€6} dYHO /-00-90-00€-004-905-0Z 1060-v€
00'926' zogse HO3dS YH0O-€6L dVHO 49 3-690ENY HOTIdS HHOD-€6} dVHD /-00-90-006-001-806-0Z  £060-4E
g8L'LL8'8 2985¢ a3 dN0J-26L dVHD 40 Y-690EAY | a3 dIN0O-26 1 dVYHO /-00-90-00€-00L-205-02 6680-€
88'60L'Z z9gse T§3-26LdVHO 40 8-690EAY “1'$'3 - 261 dVHO /-00-90-00€-001-€05-0Z  0060-FE
L5'861'S zosse SSV10 B INVXI-€6L dVHO 49 a-690EAY SSV10 8 WVX3-€61 dVHO /-00-90-00€-004-205-0Z  Z060-bE
€621 /SADINYIS TVIOIdS ALD NIDH3E
52'926 19gse 3-IYNOISSIJONd GISYHOMN 4D 0vEL8L6L 3-IYNOISSI40Ud AISYHOMNd /-00-90-026-912-000-LL  1G90-vE
€9%S 'ONI ‘I¥VD HLIV3H 3WOH YavAvd
00°L¥L 0955€ STVIMILYIN ONY S3ddNS 49 G81E STVIMILYIN ONY S3I1ddNS /0£0-GL-40-009-812-000-LL  £LpL-bE
029 /071 ‘LNIWSSISSY LNVAY
15°v82'9% 9611 /ONI“02 ATddNS TVIMOLINYI Vi1V 10} [ejoL
9L GL¥'S 655G6E IVIAOLSND - S3AINddNsS 40 LE0801 IVIAOLSND - S3AINddNS /-00-1L€-019-29¢-000-1 | £8G1-¥E
9v'€9 6G55E IVIQOLSNO - S3TddNS 49 8£0801 IVIQOLSNOD - SAMddNS /-00-16-019-292-000-LL  96G4-HE
5£°508 6GSSE IVIQOLSND - S3ANddNS 49 6£0801 VIQOLSND - SANAdNS /-00-L6-0L9-Z9Z-000-LL  S6GL-E
96LL /JONI“0D ATddNS TVIHOLINYI VLY
00°0v¥ 89486¢ SANddNS TVEINID 40 L28€0€EID SAINddNS TTvEINID /060-00-20-0L9-001-9LE-L L 0L9L-¥E
60¥S /ONI ‘LINITEY
Y29y parsog
unowy 29y # %2340 aWeN 308y oL Jway BN, adA) # AU uondiosa( / # Junoddy #0d

10 uonduoasag yoeyn yooyon

awepN / #JOPUaA

94

¥202/L1L/S0 S 3180 328y pue gg ydjeg 104

oweN J0pud A A 110doy swre]) puy Sig

Pe0e/LL/50
£262£0°GIIIq A

U0 EBINPY JO PABOG NIIMP[EAL




Z ebey

Wd 225860 18 PZOZ/LI/S0 YO uny
[BIBS 408U PUBL] - i [N ¥O8YD) PUBH ~ 41 [BIHEL JEINAWIOT - 4D in JOINAWIOD ~ 47 .

P6'£9L$ £§1Z /910N00Ud 40T LO3ISNI 10} {2101
£0°LE L4558 S3MNddNS TWHINID 4D 9-C09PSLTANI SAddNS TYHINID /050-00-20-0L9-00L-061-1 1 8L90-¥¢
LBZEL 1/88¢ S3ANddNS TVHIANTD 40 V-C08PSLZANI S3ddNS 1IvHINDD /050-00-20-018-00L-061-1 | E£5¥0-¥E
£51Z /SLONA0Ud IHOT LI3SNI
00'08C 8/85¢ S3AMNddNS TvHaNgGD 40 LGPTLS SANddNS TYHINO /~00-90-009-001-052-02 Z19i-¥¢
9802
FONI ‘SADIANES TYNOLLYDONA INHOHLMVYH
0148 GLG5¢E JONVYNILNIVIN - SAITddNS 40 9Z1¥18L016 JONVYNILINIVIN - S3MddNS /~00-1E-019-192-000-11 Oroi-ve
LEEL I"ONI "HIDONITHD
05°1L08$ §5Z9 /'ONI ‘ATddNS DNIGNNTd TYEINID 103 0L
b
6962 ¥L85E JONYNIINIVIN - S3ddNS 4D 007125¥994LOS FONYNILNIVIA - S3MddNS ~00-L€-019-192-000-L L 08SGL-¥E
3
[B: W A4 vL55¢ JONVYNAINIYIA - STNddNS 40 00°£226591108 JONYNIINIVIN - SAMddNS /-00-1E-019-192-000-L1 0LG1-%E
S529 /'ONI “A1ddNS ONISWNTd TYHINTD
80°6¥LS €422 'ONI "0 ‘LLIINNVD 10} jej0]
80'vel 1865¢ SaV 43dVdSMIN 40 8-9650/£9000 SV H3dvYdSMIAN /-00-60-265-082-000-L L LIGL-¥E
6052 1855¢ SAV HAdYdSMIN 40 Y-9650.29000 SAV JAJdVASMIAN /-00-60-269-082-000- |} 8551L-vE
€LLZ /'ONI “0O3 ‘LIANNVD
G6'EGL £4565¢ S3ddNS TYYINID 4D NI-LZ88050 SATIdNS vHINDD /050-00-20-019-001-912-L L LIGE-PE
L08F /STDIAZA DONITAVYNID
o0 08r'L Z.L8GE ANIYIN GNY ‘divd3d ‘NYETD 40 20¥0£000LE ANIVIN ONY "Hivddd ‘NvdT1D /-00-1€-0Z-292-000-1 L 16TL-¥E
L¥SS [ONI ‘AFSHIAr HIYMON dNO¥o L-vi13d
eill
08°59e'6¢ }LGSE SL1I43NI8 HLv3H 40 £010000000Wd S1143N38 H1TY3H /-00-00-042-162-000-1 1 Goe0-¥e
6991 JASSHIr MaN J0 TVY.LINIA Y1134
000268 2066¢E IVIN NV MIVdId 'ONINYITD 40 ¥ococt IVIN ANY HiVdTY "ONINYIT0 /-00-1€-0Z1-192-000-1 085L-¥E
L8Z¥ I'ONI ‘NOS 8 MOIGHIAANYA D
69°69 £855¢E WIAOLSND - S3NddNS 4D POSS8YZELY VIAOLSND - S3NJdNS /-00-1£-019-292-0060-1 1 89/0-¥E
L1€9 INOILYHOJHOD SYLNID
00°ZSS' 9955¢E SIDIAYIAS TvDA1 4D £GG1€Z SIDIAHAS TvDAT /-00-60-LEE-0ET-000-L L £1891-¥E
8019 /0d
S pAisod
WUNOUNY YI9YD # 434D aWeN Yoy o YWY NN, adA) # AUl uonduossq / # JUNosdy #Od
Jo uopduasad HoYD  woayn SWEN [ # JOPUIA
YZ02/L1i50 S| 9)eq JIdYD pue ZG Yyojey 10j pe0e/Li/s0

duwIeN J0puUd A Aq 310day swire]) puy s[g

EZEZE0SING BA

uonEINpY Jo pieog YIIMP[EAL




¢ ebeg Wd 22:EEE0 18 pZ0Z/LL/S0 O Uny
1BILRd HOOUD PUBH - cfH 1114 $OBYD) PUBH - JiH [BINEL JOINAWIOD - 42 i< JeINdwog — 49 .

0109 /NOILYDONASE 0 QY08 AOOMONIN

rAdiad 98558 TVIACLSND - S3NddNns 40 210102 IVIAOLSND - 83NddNS /-00-1€-019-292-000-1 | 0e9l-¥e
6019 /D77 "‘SDONIGTIOH NVSENNd
80L9
9z'09t' 1S 18834 d TYNOLLVYONAZ AFTIVA HIATNOI 10} 1201
L0889 G865E SAMNddNS TYHANID 4D ¥Z1692Z1 S3AMddNS TvHANSS -00-80-008-001-062-02 OrGi-vE
£1'089 G8G5ee SAMddAS TYHINGD 4D SZ1592Z1 S3TddNS WHANIO /-00-90-009-001-052-07 Z¥sL-ye
8019 /SSTud TYNOLLYOINAA AT TIVA ¥33NOId
00°0ve ¥85SE SADAMIS TWVOIT1 4D L9EYE SADIALLES 1vOd /-00-60-1EC-0£2-000-L 1 GZcl-ve
2899 /DSA ‘“ONM T ¥313d
9065
ov'29t'8% FLORLLSIA SH IVYNOIOEY AFTIVA MOVISVd 404 {Bjo]
oF'ez0'r £855¢ IM SYIT HIHLO OLNOILINL 40 LBSOAY I SY3T HIHLO OF NOLLINL /~-00-90-295-001-000-1 1 LLLOPE
00'vre'y £86se IMSVYITHIHLO OL NCILINL  d0 950N IM SVIT d3HLO OF NOLLINL /-00-90-¢95-00L-000-L L LE0L-PE
9065 [LORILSIQ SH TYNOIOZY AITIVA MOvosvd
000le Z855¢ FIVNOISSAA0UHd QISYHOUNd 40 AT\ 4 I-TYNOISSE40Hd 3s5vHIUNd /-00-00-02E-912-000-L 1 Zi60-rE
e90r
MOQOHOS HOH TYNCIO3Y AFTIVA NHIHLHON
00°000'€ 0855t 0O/D 3ISvd v3dl 42 B86E-PZ0EAL 0/2 0isvg Y34l ~00-90-00€-002-052-02 G9GL-FE
8699 /NO1LVINA3
FAISNTIINI 0O NOILITYOD AZSHAr MaN
00'09£$ £.65 ZLHHOS ADNYN 10} [BJOL
0g'os 0485€ S HOWUNd WHLO WH FLIL dD 81-2050¥2 4S8 HOWNd HHLO Vi 31LLL /-66-00-085-002-042-02 §580-¥E
00081 0455¢ d3S HOMNd WHIO VI 3Ll 40 £1~2050¥2 d3S HOWNd YH1O ¥ 31141 /-66-00-085-002-042-08 PrRO-1vE
£26S [ZLTINHIS ADNVYN
000kL'L 61668 IVIAl GNY YV 'ONINYEND 40 ZEM YW ANV HiYdad "ONINYE1D /-00-1.€-027-022-000- 41 £291-vE
§8599 /07T MN 40 S3IDIAUIS FINVNILNIVA
98°g62' 188 06.LZ /I NOID3Y - 3089 HYMHVIN 10} jejo
PG BLG'LL 8.86¢ "dd dSYAYAS LIVHINOGD 4D 98EYZ ‘g3 “1dS) AYIS "LOVHLINOD -00-Z€-815-0.2-000-1 1 P50L-¥E
£2'86¢'} 8.65¢ NLS 9AUVAYIS LIVEINGD 4D Z9eve NLS DALY AYIS "LOVHLINOD /-00-28-L16-0L2-0007 1 0E0L-¥E
60'55¢'8 8LGGE NLS OFyAYIS LOVHINGD 42 85¢Fe NLS "Iy AYIS "LOVHLINOD 1-00-2E-216-0LZ-000-L L 6cob-¥E
0612 /I NOIDZY - JOH HYMHYIN
SHPIYD Pa3sod
JuUnoWY %9343 # XoSUD SwEN 329YyD o] Jway BINW |, odA) # AU uondrLosag f # JUnoddy #0d
4o uonduosag ooy yIey) SWeN / # Jopuap
FCOZ/LLISO St 918 )IaYD pue g5 yaleg 10} $e0e/L4/50
duwie N I0puUd A A¢ 110day swirey) puy sy £e6eE0 g 1

UonEINPY JO pIeog YIIMPIEAL




¥ ebey

Ald L2ECE0 JB F208// L/G0 Uo uny

JRINE] HOBYD PUBH - dH [iN=f HOBYD PUBH - JH [BILEH JOINCLLOD - 2 INf JSINAWOD — 42

SE'90P'6LTS SHIBYD PS04 104 j2j0]
213
‘STYDI440

18°855'9 Z658¢ SIFDNGIAS QISYHIHINd W3HLO Ele} veee SIVIALZS A3SYHIHN HIHLO /0£0-€ L-+0-005-001-20%L i Z991-vE
€Z.€ /3 40 QUVOG MOIMATYM

00'EG¥' L 6955¢ SIVIHILYIN ANY S37ddNS 40 1964161 1F2d STVIHEALYIN ANV S3MddNS /0E0-G1-F0-009-812-000-L 1 1580-+€
6951 /QYVO08 3037100 JHL

o0 ove'zs 6899 /"ON! ‘F¥VD HLTVIH 3WOH LIWINNS 10§ (810,
¢o08L LBSSE FIYNOISSAL0Hd AASYHIUN 40 1 1€G59 A IVNOISSIHOHA JASYHIUNG /-00-90-02E-912-000-1 1
00’084 L65SE FIVYNOCISSId0Hd AISVYHIHNA 40 206559 D IYNOISSIA0Hd A3SVYHOHNG /~00-80-02E-912-000-L L

00084 LBESE FIVNOISSAIOHd QASYHOHNG 40 282959 ATYNOISSIAOHd QISYHIUNG /-00-80-02¢-912-000-1 L BECL-PE
6899 /'ONI ‘I¥VD HLTVIH IWOH LINKNS

¥2'9g 0BSSE S3MddNS TWVHINID 4D EGEETL009 S3AMddNS TVHIANIS /0L0-00-80-019-001-FL2-1L PigL-vE
2651 'ONI STTdVYL1S

FATNAR 6865 QOHIS ALVAIYd OL NOLLINL 40 681911 OCHOS ILVYAIEA OL NOLLINL /F00-90-995-001-000-1 1 #G¥0-+E
GLL9 FONI TIOOHIS QYYYIAHS

8T LEE 88GSE S3MNddNS TvHIANID 40 L99Z00FE180E SANddNS TVHINZD /0v0-00-€0-019-001-061-L | PLGL-PE
el F'O7F1 AL IVIOSIS TOOHDSE

52 /52'6 L855E M SYIT H3IHLO 0L NOILLINL 40 vZ02 dNOF IM SV3T HAHLO OL NOLLINL /-00-90-Z96-00L-000-L L Sor0-ve
SH9Y) pasod

Junoury %oaUd # 3024 BUWeN 3oBYD O] HWY BN, adA) # AU| uonduosaq / # JUNoddy #0d

40 uonduossaq ¥oeYD W8y

AWEBN / # JOPUBA

¥20e/L11G0 St a1eq vy pue 2§ Yyajey 104

duWEN I0puUd A A 110ddy swe]) puv S[ig
uoneInpy jo preoq oImMpiesn

BZOZ/LL/R0
SZTEZEOGIG BA




S9)IWILWIOY 2IUBUI Joqay

==y
29)}1WWOY 2oULLTY UBULIEYD

Ge'oor'eles 00°0% 000$ 00°0$ GE'90¥'6LES IvLOL aNVHD
£0°20¥'0ES €0°20F'0E$ 0z 074
ZEY00'681LS ZEY00'681S L ot
syoay9 dW/UON S¥98YD syoaYD d¥/UON S)0aYD s)oay9 pung Kiobajen
|ejol puen pueH Jeindwod Jandwo) qns pung ENEEDW pun4

Wd L2°€E°€0 I8 $202/LL/S0 UO Uny

pajif sv pardaso 2q spuodaa pprouvulf s, 12amsv24] puv s,4ip121338 211 iy s2ipanf pup puzwidvd sof paaosddp 2q
MomuSIUNUPY ssauisng a1 dq 1024100 2q 0} Palfijaad pun pauapuad SINAIS pun pad1dad Spoos 1of suinpd fo 1Si] 2y J0i) UOINIOSIY

#202/L1/50 S1 @3eQ }23YD pue gg yajeg 10}

sweN J0pud A Aq j10day swre[) puy S[g
uoneonpy jo preog NIIMpresy

¥e0c/LL/50
£262E0 GG BA




| abed

WY LF:80°01 18 ¥Z0Z/22/50 UO uny
[BILEd #98UD) PUBH - o (I ¥08YD PUBH - JH [BINEL J8INAWOD - 49 [ind J8jndwwog —~ 42 .

S2'08 1095¢€ Vv IYNOISS340dd d3svyHOdNd 40 L0€2512008 Y IYNOISS340dd d3SYHOHNd /-00-60-00€-€1€-000-} L LIrO-vE
8Z¥E I'ONI ‘ITOADIMILS
8
9.'69 6665€ S3ANddNS TvdaNIO 40 LL9LND/LYLLEL S3AINTddNS TYHINIO /0€0-00-¥0-01S-00L-06L-L L £091-v€
92Z€ INOILYHOdHOD NOYLNYIS
LLS6L'ES Z0S9 /'ONI VSN HOOIY 104 [ejoL
GE'¥08 8655€E S3DINGTS AISVYHIHN ¥3IHLO 49 £62rol S3VINYIS A3SYHOHUNd 43HLO /020-00-L L-0¥1-001-06 L1 L
[ANA 4] 86G5€E S30INY3S A3ISVYHIHNd ¥3HLO 40 £5¢ol SADINYIS 3SVYHOHNd Y3HLO /0¥0-00-£0-0¥¥-001-061-1 L
98'2E6 8655¢E JSYHOHNd 3SVY3T H3IdOD 40 £6eral SIDINYIS A3SVYHIUN ¥IH.LO /0€0-00-¥0-0¥¥-001-06 -} |
82°¢8.L 8655€ JASYHOHNd 3SY314H3IdOD 40 £62rol IASVYHOHNd ISV3T ¥3Id0D /050-00-20-0¥#-001-061-L 1
66'GGE 8665E ASVYHOHNd 3SY3T43I1d00 40 £62rol ASVHOHNd ISV ¥31d0D /-00-01-0¥1~152-000-1 1
c9'6L 8655€ JASYHOHNd ISV3T §3Id0D 40 £92¥9l ASYHOHNd 3SV31 d431d0D /-00-60-0¥+-0€2-000-1 L
61861 8665¢E ASVYHOHNd 3SV31 J3Id0OD 40 €529l ASVYHOHNd 3SVA1 431d0D /-00-90-0¥1-612-000-L | P¥90-#E
2059 "ONI ‘'¥SN HODIY
5£°122'12% SZ0E /SYD ANV D14123713 IIIAEAS D1T19Nd 104 [ejoL
SVO
€5°296'G 9655¢ SVO - IVdNLYN 4D ¥202 NddY SYO - IVHNLWYN /-12-00-129-292-000-L | 6L¥0-vE
v-0313
8£'819'C 96GS5€ ALIOIFHLO3T3 40 Y20z 1ddy ALIOMLD3N3 /-€2-00-€29-292-000-L | 81¥0-vE
8-03713-¥20¢
¥ 0r9'8l 9665€ ALIDIFLO3T3 40 THdY ALIDIMLO3TS /-2¢-00-¢€9-292-000-} | £091-vE
S20€ /SYD ANV O1¥.12373 IDIAY3S JIndnd
SZLI¥'E 0095¢ V¥ IVNOISS340dd d3aSvHOdNd 40 a-LoL-ceoe ¥ I¥NOISS340dd A3SvHOHNd /-00-00-00€-€12-000-} L GlyO-vE
L8¥Z f43TTANIIN J3IHJOLSIHHD T
00°08%'L G6G5E ANIVIN ONY ‘HIVdIY ‘NY3T10 40 91G0€0001Le ANIVIN ONY “HIVd3d 'NY3TO /-00-1€-02#-292-000-} L L6ZL-tE
L¥SS /"ONI ‘A3SHIr HLYON dNOoyo 1-v113d
08'0L9'9€ ¥B6GSE INININD3 ALIKND3S 4D €00LYEEN 1NINJINDI ALIMNDIS /-00-00-2€.-992-000-C ) 02€0-vE
€119 /'ONI ‘SNOILNTOS ONIaTINg WD
69'G9 £655¢€ vIQoLsNd - S3ANddnNs 40 N A TAAN] A4 vIA01sSNO - S3NddNS /-00-1€-019-292-000-1 1 89.0-vE
LLE9 /NOILYHOJHOD SYLNID
00°098 LBGSE IVIN ONY HIVd3d "ONINYITO 40 OPOEPE IVIN ANV ¥IVd3d "ONINVITO /-00-L€-0ZF-192-000-} | LESL-PE
€229 'ONI Hsn9Ood
SYIIYD) paIsod
JuNoOWY }23yo # o9y aweN 3oayD o] pway BN, odAy # AU| uopduosaq [ # JUN0JDY # Od
Jo uonduosaqg ¥o8yn yoayo aweN | # Jopuap
@ ¥Z02/22/S0 S! 21eq %92YD pue ¢s ydjeg 10} b202/22/50
£26cE0GIIg Bn
0 uﬂ” swig N JI0pud A Aq 310ddy swire[) puv S[ig

uoneInpy Jo preog YOIMpP[EA




Z 9be

WY L8004 T8 $EOZ/ZE/S0 UO LNy
[BIME 3OBYD PUBH - o [INd YOBYD PUBH - JH [BIHE JOINAWIOY - O i JeIdwoD — 40,

Wes0‘9ss S}22yD pelsod 104 B3O
00'6E8'2LS PPLS 'ONE "HILNTD ONINYYIT HOSANIM 10} 1B301
009892 £005¢ OOHOS F1VYAIMd OL NOILINL 49 ovzie OOHIS JLVAIYd OL NOLLINL ~00-80-895-001-000-1 1
00°50Z's £095E OOHOS ALVAIEd OL NOILINL 40 28L&/ Lbele OOHDS 31VAIMd O1 NOILLINL ~00-90-896-001-000-1 1 96E0-vE
PFLS FONI ‘HILINID ONINHYET HOSANIM
09°809 Z09s5g SIVINILYIN ANV S31NddnNs 49 086¥.ore SIVIEILVIN ONY S31TddINS /00-90-009-61.2-000-1 } GRS LbE
825% 'ONI “0D NOSVIN "M
SRR palsog
junowy Y5340 # 495U SuleN ¥oauy) o) JLY Ny |, adAy # AU uoiduasa(q f # JUNOoY # Od
10 uonduoseq ¥o9YyD Mooy SWEN [ # JOPUBA
YeoZIzEIq0 sl e Hoaus pue ¢£6 yajeg oy PeOzT/ee/s0
% Q £ZBZEOSHG BA
oureN J0pud A Ag 3roday swrey) puy sqig

uoneINp Jo preog YIIMP[EA




VPO 2JueUl JaquBy

sapIWwWo) aosueul neys

L¥'8€£0'08% 00°0% 0008 00°0$ L#'8€0'08% W1OL ANVEO
L¥'8€0'08% L#'2€0°'98% VL10L 0l pund
08'019'05% 08'0L9'9e$ cl 0l
L9°L2Y'6¥S (ReWhadsi 2 LL oL
$¥o8YD dV/UON S¥o8yD s¥8YD dV/UON s¥284D S3Ho=3YD pun4 fiobeien
EJOL pueH pueH Jandwon Jaindwon ang pun4 BNEEJW pun4

WY L8001 18 +202/28/50 U0 uny

‘papif sv pardacon aq sprodad prouvuif s, 12anspa4 [ pun s,dip1a4228 2y wiyp s2y1anf pup juadod 10f pacosddp aq
YoppySIUnNUPY SS2uisSng 217 Aq 1024100 2q 01 Pa1fiiiad PUD PaLIPUIL SIIIALIS PUD PIAT2I24 SPOOS 10 Suinyd fo 181 211 IDYI HOIN]OSIY

Y202Z/22/S0 St 93eq ¥o9yD pue £g yojeg 1oy

e\ J0pud A Aq 31oday] suire]) puy S[ig
uoneINpy Jo pIeog YIIMPIBAA

¥202/22/50
£26Z€0°GIIG A




| ebeq WY 90:20:LL I8 $20Z/E2/S0 U0 Uny
[l 4o8YD PUBH - JH [INd %98YD pueH - JH [BlUBd 18IndwWwoD - 40 (14 18indwo) — 40 ,

00°0Z$ $408UD Paysod 1o} [ejoL
0002 09S¢ ¥20Z IONVA SH-ONN43Y 40 -L0L-0LHO  -LOL-0LEA  H03YD dVN
0229 /1110 YNVAVQ
$}99Y D) Paisoq
unowy 328y # 3284y SWEN Yo9yD o] Jway BNy, adA) # AU|

uonduoseq [ # Junoosay # 0d
1o uopduasaqg Yo8ys yoeyo

aweN / # JOpusp
Q@ \%.T ¥Z0Z/£Z/S0 S! 932 %99YD PUE 55 ydjeg 10} $202/62/50

dwieN I0puwd A Aq 110ddy swre[) puy S[g £26260'5119eA
uonesnpy jo preod MIIMprepA




29]IWWOoY 99UBUl{ JSqIB

29O wo:m:_"_.wtmE,__w_._o

00°02$ 00°0% 00°0% 00°0Z% 00°0% W1OL AONVHO
00°0Z% 00°02% 0L 0}
H08YD dVY/UON S¥y29uD syosYD dY/uoN $x3994Q syo8Y9 pung  KoBsjed
|elo) pueH pueH J23ndwon Jndwo) qns puny Emc._r:zw pun4

WY 90-¢0-L L I8 ¥202/EC/S0 UO uny

‘papif sv paydadon 2q spodas jpioupulf s, 12nspa4f pup 8,{1012.4228 211 101} 421 puv jusiidod 10f panosddp ag
UopaISTUnUpY SS2UISHG 21} Aq 1094400 2G 0] Pa1i1i20 puUp PaIaPU.L S2I1NIIS PUD PaA12I2L SPOOS 10f SWD]? f0 151] 211) IDYY UOIN]OSIYY

$Z02/€2/S0 SI 9380 }99YD pue g ysieg 4o}

dwIBN J0pud A Ag 310ddy swre[) puy S|

uonEINPH Jo pALog YIIMPIEAL

¥Z02/€2/50
£26ZE0°GlIG eA




L ebed

Wd +5-LG°L0 1B ¥202/E2/50 U0 uny

[BIEL 3OBYD PUBH - dH [IN<] YO9YD PUBH - 4H [BIUEH J8IndWoD - 49 [in< JaIndwoD — 49 ,

06°081 6095¢€ S3ANddNS TVHANID 40 2¥.9810.L010 S3INddNS TYH3NID /050-00-20-01L9-00L-9LE-L L 9.EL-vE
Zv'68 6095€ S3ANddNS TVHIANIO 40 PL6ZIY00VLO S3MddNS TYY3NIO /020-00-90-019-00k-41Z-LL  LLELPE
9c'18 6095E S3ANddNS TVHANTD 4D V-6085E10L040 $311ddNS TYY3NIO /0£0-00-11-019-004-06L-LL  G280-YE
P0'9F 609G€E S3INddNS TVHIANID 40  L8¥P2c0.L0L0 S3ANddNS TYH3INID /0E0-00-#0-019-001L-061-L L
67 LPT 6095€ SANAdNS TVHANID 40 22852104040 $317ddNS TYH3NIO /0£0-00-70-019-004-061-L 1
geole 609S€ S3ANddNS Tvd3INID 40  6S¥#0¥1L0L0L0 S3ANddNS TvE3N3O /0E0-00-#0-019-001L-06 L-L |
9c'18 6095€ S3ddNS TYHINID 4D -6085€10040 $311ddNS TYH3NIO /0£0-00-70-019-004-061-L 1
12'6C 6095€ S3AINddNS TvHINID 40 0-6085€1L0L0L0 S3ANddNS TYH3N3ID /0€0-00-#0-018-001L-06L-L 1 PPS0-FE
€S "ONI ‘SLaMEVINYIANS VHHISNI
ST LPP'YS 8065 /D71 dNOYO AdVHIHL JAILYAONNI 103 [€J0L
05°262 8095€ 3-TYNOISSIH0Yd AISYHOMNd 40 010428 3-IYNOISSII0Nd OISYHOMNd /-00-90-0Z6-912-000-L L €21-+E
05212 8095¢ 3TYNOISSIH0Hd QISYHOUNd 40 g-1042¢ 3-IYNOISSIHONd AISYHOMNd /-00-90-0Z6-942-000-L L Z2El-bE
56'95 8095¢€ 3TYNOISSIH08d Q3SYHOMNd 49 a-L0Lze 3-IYNOISSIH0dd AISYHONNd /-00-90-026-942-000-L)  9L9L-+E
0E'¥.8'E 8096¢ I-TVYNOISSIJ0Hd AaSYHIHNd 40 -1L042¢E F-TIVYNOISSIA0Hd A3SVYHIHNd /-00-90-02€-912-000-L L 68.0-FE€
8065 /2771 dNOYUD AdVEIHL IAILVAONNI
00°000°¢ 2095¢ IVIN ANY HIVd3H "ONINYI1O 42 889¥9 d IVIA NV HIVd3d "ONINVITO /-00-1€-02F-192-000-L | Svol-FE
6€£0% JONI SIID0TTONHOAL ALIKMNDIS JHI4
¥Z, L4ONOD
00°002 9195¢€ SIDINGIS AIASYHOEN HIHLO 40 ONIEdS-SH SIDINGIS A3aSVYHOHENG U3HLO /0€0-00-+0-005-00L-06L-L 1 8991-F€
L1429 INJAOH NVA 'd 2143
zo'Log'es 68ZF /INOILYONA3 I¥3 410} [Bj0L
$6°285'1L 9095¢e S3ANddNS TvHaINIO 40 LPO9EELANI S3AINddNS 1VE3INID /-00-90-009-001-052-02
¢8'G6 909sE S3IddNS TvH3INIO 42 0EBZSELANI S3AINddNS TvEaINTO /-00-90-009-001L-052-02 08¥L-¥E
28'66 9095¢ S3INddNS TvHaANIO 40 6E0CSELNNI S3ANddNS TVE3INID /~00-90-009-001-052-02
¥'926'L 9095¢ S3IddNS TYHINID 40 9299EELANI S3AINddNS TvH3INTD ~00-90-009-004-052-02 65¥L-PE
682% INOLLYONA3 IV3
05°LE$ 9195 /ODINVSYD NV "¥a 10} |30
¥202 "ANQOD
0S°L¥L G09sE 00 HOYNd H1O VIl I1LIL 40 YSYIN IBIN 00 HOYNd HLO VIl 31LIL /-00-00-085-002-0£2-02 9¥SL-PE
¥ZANOD VS
00002 G09sE SIHNLIANIIX3 OSIN 40 VYIN-9NI9AO1 SIUNLIANIIX3 DSIN /-00-60-068-0€2-000-1 L 0S9L-¥E
9195 /02IYVSYD INVd "Ha
SHIIYD Paisod
unowy %09y # %9949 aweN ¥oay) oL Hway BN, adA) # AUl uonduosaq / # JUN0Y #0d

Jo uonduosag }o3ys yoayo

aweN / #JOpUap

L

$202/£2/50 Sl 9jeq HI9YD pue LS Yydleg 10}

e N I0pud A Aq 310doy swre[) puy S[g
uonednpy jo preog MOIMplem

LAAXA)
£262E0°SIIG A




Z abey

Wd 58 L0 18 FZ0Z/EE/50 U0 uny

[BILBd ¥29YD PUBH - JH 1IN H38YD PUBH - A [BIUed tSindiuog - 40 find Jindwo) —~ 40 .

81'198°22% SYoaYD paIsod 404 B0 L
8955 /SHIVidY
0z'502% ALINNINWOD 40 1430-TN 40 21VLS 10} 12101
0Z'86 GEOGE ¥ TIYNOISS3I0Hd J3SYHIHNd A0 £LL8PEE Y IYNOISSIA0Hd A3aSVYHIUN /~00-1€-00E-292-000-1 1
007201 §i9se YV IYNOISSHAONd A3SVHIHN 40 EOGPESS ¥ TYNOISS3d0Hd AISYHIHNd /~-00-1£-00€-C92-000-11 L291-¥E
895G
ISEIV44Y ALINNWINOD A0 Ld5d-FN 40 3LVLS
00'6.4'9 #195¢ F-IYNQOISSIIOEd QISYHOHN 40 £Z058¢E FIYNOISSIAZOH QISYHIHN /-00-80-02€-812-000-1 L [R5 Ry -5
£299 FONI 'AINTOV 3V NOH 1HOITUVYLS
00'005°L$ £9¢9 /EEHOVY HIINVS 104 |10,
000G ZLe5E FAIYNOISSIA0Hd G4SvHOdNd 49 PEOLP-IYAT FIYNOISSIH0Hd JASYHIHN /F00-20-G2E-9E2-000-L 1 6851+t
000G ZL9se FIVNOISS3A0Hd G3SVHIUNG 40 ¥E/ELE TYAd FTIYNOISSALA0H AaSYHOHNd F00-56-02€-912-000- 11 GEGLE
£929 /9IHOVY HIWVS
00°009°L £lLoge F-TYNOISSI40dd CISYHIENG 40 PZ-L00-AVIN F-TYNOISSIF0Hd dISYHIMN /F00-90-02€-942-000-L L €a9L-¥¢
6059 /NOSTIM-TTIEN.O VLI
¥6086'C 119GE I'YIN ONY HIVd3d ‘ONINYI1D 40 LG2EB001LEE IYIN NV HiYd3d "ONINY3D /001 £-02F-0.2-000-L L 459L-vE
182 'ONI SDIAY3S 13374 31IS NO
veoe
69°666'L 0L9g¢E SIVIMDLYW ONY S3MNddNS 42 WIS SH SIVIHILVIN AONY S3ddNS /0E0-00-#0-009-00L-1L0F-L L G6S0-PE
2009 Al STTUW T SFHNVYT
85°010°1L$ £hPS FONE'S1IMEVINEI NS VHUISNI 404 |30
6%°0S 6095 SHIMILYIN ONY SHITddNS 40 L¥80FL0L0L0 SWIHILVYIN ANV S31NddNS /0L0-00-1 E-008-001-10¥-1 1 0880-¥¢
S$oay) pajso
JunowWY Y9843 # Yo9UD awWeN YoayD oL NWdY NN, adK) # AU UoNd1Iosaq | # JUNooY #0d

10 uondLI9saq M99Ys ¥oay)

SWEN | #JOPUIA

FZOZIELIS0 St |38Q HI9YD pue [§ Yyajey 10}
dWEN I0pPUI A Aq 110day sune)) puv s|ig
uonesnpy jo preoy YIIMpie

¥EOC/Ee/S0
£ZEZEO S BA




29T SOUBULY JOQUIBN

mmﬁ_EEoo(%E.__mco

8L'19g'22% 00°0$ 00°0% 00°0$ 81°19¢',2% V101 ANYHD
Z5'8PP'eS 25°8vP'es 0Z 0z

99'Z16'cZ$ 99'Z16'cZ$ Ll (o]

s3o84D dV/UON 32840 syo9yD dV/UON S¥}o8YD S eEl ) pun foberen

[eloL pueH pueH Jendwod lgindwod ang pung \CNEEDW pun4

Wd ¥5-45:L0 I8 ¥20&/ES/50 U0 Uny

‘papf sv paydaaap aq spodad proupulf S, 124m502.4 ] pup S,dipp2.1355 211 iy 1211anf pup wawidnd 10f paaosddp aq
Sopwysiunupy ssauisng a1 Aq 1924402 2q 03 parfildad pup paiapual $a214438 pUp paaiadal Spoos 10 suiv)o fo 1511 21} 1yl HORN]OSIY

¥202/cZ/S0 St 83eQ 29y pue g ydleq 10}

dwiEN I0PUd A A 310ddy swre)) puvy S[g
uonedINpPy Jo preoy YIIMPIBAA

¥202/82/50
£262£0°GINIG BA




| ebeq WY EL0LLL I8 ¥202/E2/50 Uo uny

[BIMEd] 408YD PUBH - dH [N %O8YD PUBH - JH [BINEd J8INdWoD - 42 [in4 Jeindwo) —~ 49 ,

00°05¢£'s2$ s}29YQ paisod 10} |ejo)

00°055'8 ¥G01 IVAINIY Y3 T7IvHL 49 L98ELIY IVLINIY "371vdL /-98-00-008-00%-000-0€ 625102l
L2¥9 ONI "V INAOIN ASYITIG0ON

0000891 €501 40dd-434 ANOg 1202 40 geece H40Yd-434 ANOS 1202 /-98-00-06€-00%-000-0¢  VYELGL0-ZL
viv9
/"ONI *LNIWIDVNVYIN NOILONYLSNOD ADVD3]
S22y pajsoq

junouwny §a3y9D # 323Yd SWEN Y23yD o Jway BNy, adAy # AU| uonduosaq [ # JUN02dYy #0d
Jo uopduasaqg ¥29yd yoeyo SwepN / #Jopuap
. ¥20z/€2/90 St 31eQ I8y pue g5 yojed ol ¥c0e/ee/s0
% Q £262E£0°5IIG e

dWBN 10pmwIA Ag Ja10ddy swre)) puy sqig

uonEINPY Jo preog YOIMP[EAL




29110 2oUBUI I3qUBN

aapiwwo) mu:émso

00'0G€'GZ$ 00°0% 00°0% 00°0% 00'05€'52$ ANYHED
00°0S€'6Z$ 00'05€'GZ$ oe
$4084D dV/UON S}28Y9 s$yo8YD d¥//UON SY934D S3¥284D Kiobajen
|elo. pueH Jaindwon Jzndwon pun4 \CmEEDw pun4

WY 2L0L LE I8 P2OE/EE/S0 WO uny

paif sv pardason aq spiodas pprouvuif s,s2.nsva4 ] pup s,4an124228 2141 10y1 212anf puv uzudvd tof paaosddp 2q
Mo usiunupy ssauisng ayy Aq 1224409 2q 03 paifidad pup paiapual $a2AIIS PUD Pad12d24 SPoos 10f sunvp Jo Isi] Y1 0yl UONOSIY

P202/€2/S0 Si 83eQ }23YD pue 9g ydjeg 10}

JuwIeN J0pud A Aq 310day swie]) puy S[ig
uonedINpP Jo pIeog YIIMPIBAA

¥202/£2/50
£262E07GIIg eA




| abeq

[BIUEd ¥08YD) PUBH - dH [IN< ¥O8YD PUBH - JH [BllEd J5]

WY LEFP0L 1B $Z0Z/SZ/S0 UO UNY
ndwog - 49 [ind Jeinduiod ~ 49 .

SL'8LEVS$ S323YD pajsod 10} |ejo |
S1L'8LE'vS$ 996Z I"ONI ‘NVINOLJINOJ 104 [B30L
9z 1EL'}Z z08 Q3SVYHOUNd ¥IHLO 40  #292r0-826 Q3SYHOUNd ¥IHLO /-00-+0-005-0LE-016-09
81°186'0} 208 Q3SVYHOUNd ¥3HIO 40  $Z0LS0-8Z6 Q3SYHOUNd ¥IHLO /-00-#0-005-0LE-016-09
1£'699'LZ zZ08 Q3SVHOHNd ¥IHLO 40 $2/150826 Q3SVYHOHNd ¥IHLO /-00-#0-00S-0LE-0L6-09  ZLYO-PE
9962 /"ONI ‘NVYINOLdWOd
SHPYD) paIsod
UNOWY %93y # ¥93Y2 SWEN >23yD 0L oy MN , adAL # AU| uonduosaq / # JUNodJY # Od
1o uonduosag yo9yd yosys SWweN | # JOpuap
+20e/£2/S0

ki

¥202/c2/s0 st 91e( ¥29UD pue ¢g Yyojeg 104

duwIB )\ I0PUA A Ag 310ddy swire)) puvy S[g
uoneonpy jo preoy NoIMplepA

£26ZE0GING A




2991IWIWIO) BIUBULY JaqIB 2ap1WwWoY soueulfueliieyy

G1'8LE'¥SS 00°0% 00°0% 00'0% GL'8.E'¥SS IvLOL ANVHED
S1'8LE'v5$ GL'8LE'VGS 09 09
sH08YD dW/UON $¥924D s¥8YD dV/UON 32840 sye8Y9 pung KioBslen
1e1o pueH pueH Jaindwon Jandwon gng pun4 amEE:w pun4

pajyf sv pardason aq spodas ppounuif s, 124ns0a.4f pup §,41012.4228 217 il saypanf pun puawdnd 10f paaosddy 2q

WY LEFF.0L 1B $Z0Z/EE/G0 UO UNy “omustunupy ssauisng aifp Aq 1024402 2q 01 parfiliad puy paiapual SaJIAIIS PUn paaladad spoos sof sutingd fo isij 21 Iyl HOINOSIY

ve0e/ee/so

¥202/£2/S0 S1 @1e(Q }Iayd pue §§ yoieg 10}
£262E0°G/IG BA

JuIBN] J0PUd A Ag 110day swre)) puvy s[ig
uonesnpy jo plreoq MIIMPIBAA




| obeg

WV LS5L-0L 18 $202/6€/50 U0 uny

LOPZO'EL1S (00°006%) LOFEL rLLE HYMAYO  #202/90/50  SHOINGIAS QISVYHONND Y3HLO -00-81-005-252-000-L Kiges Janoo of

9L ¥BLELLE 00°009% oL¥RZ'ZLLS HYMAMD  ¥20Z/90/50 SINUVIVS -00-8L-001-242-000-1 1 Aeles JaAos 0 £81000
00°0$ Z8L000  #Iusunsnipy 4oy 230L

LPE0L'0es (00'000'61$) L¥'e01'6eS HYMAMO  ¥Z0Z/90/50 STVIHILYIN ONY S31ddNS -00-84-009-252-000-L } papasu (ppe jeued Asy

LOPZL'PLLS (00°000'L11L3) RoR AR T HYMASO  ¥20Z/90/50  S3DIAYZES JISYHOUN ¥IHLO -00-81-006-252-000-1 L papasu [ppe jelped Asy

00°000°02 L% (00'000'0%) 00°000'081L$ HYMANG  ¥20Z/90/50 SINAMES WO -00-60-L£€~0£Z-000-1 1 papeau |ppe jepied AsY

8.€92'289% 00°000°041$ BLEGT'ZLG8 HYMAMO  ¥202/90/50 A SYITHIHLO OL NOILINL -00-80-295-00 L-000-1 ¢ pepesu |ppe (eled ASY 221000
00°0$ 181000 #jusunsalpy Joy [BjOL

1B L0G'YS (e0zevs) 00'000'6$ HYMAYA  ¥202/90/50 STVINALYI ONY S3ddNS 020°€L-1 1-009-001-20%- L1 $99} [BIDYJO 18A0D

28612 ¥ES (£199Z'c$) 66'68F L6 HYMAYG  #202/90/50 SIVIMILYW ONY S311ddNS 0E0-€L-¥0-009-004-20% 11 §39) [BIOYC JSA0D

00°051' 8 (CO085'1$) 00°000'0% HYMAYA  v20Z/0/40  S3DIAYIES QISVHIYUNG ¥IHLO 0L0-€L-11-00G-004-Z0% 1 1 S39] [BI3YJ0 13A0D

0Z'829'69% 0Z'20¢'9% 00'02E'¥9% HYMAYA  #20Z/90/50  SIDIAMIS QISVYHIEN ¥3HLO 0£0-€L-70-006-001-20F-L L S8} [EI0YO JBA0D 131000
00°0% 08L000  #)jusunsnipy Joy [ejo)

Ze 05y 68'L6S £F'85E' 7S HYMAYA  ¥202/90/50 S3MNANS TWHINID 050-00-20-019-004-912-1 1 WSpNIS OMd 0} ey

$8'¥85'81s (68°L6%) vL0/9'8L% HYMAHG  +20Z/90/50 NV H0ud g3SVHOHNd ¥3HL10 -00-8L-08£-6L2-000-t 1 wepnis Oxd Joj W=l 08L0CO
0008 6.L000 #jusunsnipy ioj |ejo)

89'vL'8cs GO2L16S L0'299'ce$ QINVTHA  PZOZ/E0/S0 L1NOAY NOILYDOWA -L8-00-€0L-0¥Z-000-L1  TIES AVE OVA HIAOD OL

200268 (69°211'58) BY'918'26% QINVTHA  $Z0Z/£0/50 ANCHATIZL/LANGILNI -00-§L-0£G-0£Z-000-L1  TTHS AVA DVAHIAOD 0L 641000
0008 84L000 #jusunsnipy oy ejo)

§6'2Z1'e$ (Loize'Lg) 95'6P'FS QINVTUA  $ZCZ/ECSO WYL IE0IS 4O SV IVS 18- 00-50L-0F2-000°LL T3S AVG OVA HIAQD GL

L0°299'ce$ L0228 LS 00'0bE'ZES QINVTIA  $Z0Z/S0/50 LNOAY NGILYIVA -LB-0C-E0L-0F2-000-L L T13S AV OVAHAADD OL 821000
0008 L1000  #uaunsnipy oy jejof

00°098'6$ (CO0PE'ZS) 0000288 QINVTIA - FZ0Z/E0/50 REL-EH -66-00-085-0vZ-C00-LL T3S AVA OVA ¥3IA0D Ol

00°0¥E'2ES 0°0¥E'TS 00°000'CE$ AINYTIIA  $20E/E0/50 LNOAY NCILYDYA -L8-0GE0L-0vZ-C00-LL TIIS AVASVAEIACD 0L 241000
00°0% 921000 # usunsnipy Joy 1230),

005,928 {CO000'5%) 00'949'.8 QINVTIA  ¥20Z/E0/50 S31N1ILS8NS B8-00-50L-0VZ-000-LL 1188 AVQ DWA HIACD 0L

00°060°05% 00°000'6$ 00'000°628 AINVTIA  PE0Z/EDISE LNOAYd NOILYOVA -8 00E0L-0PZ-000-LL TISS AVA OVAYIAOD OL 91000
00°0% SLL000  #3usunsnipy 1oy je3o)

00'8L1'ZvS 00°000°L L% 00'824°1E8 QINVTIA  7Z0Z/E0/S0 NOILNEMINOD ¥ d9Da -00-CG-672-L62-000-L 1 40 IPviS QuvOa ¥3A00 OL

00 V5L vEYS (00°000"LLE) 00'L52'506% QINYTIA  pZ0Z/ENSE  FIMANOD ANIWIYILIY ¥IHLO -00-00-L¥E-162-000-1 1 40 FUVHS CvOa ¥3A0D 0L 6210060
00°0% vL1000  #3uswisnipy soj 1ejol

00°059'6% (0c°002%) 00'058'6% HYMAHQ  7202/20/50 SIVINELYIN ANY $311ddNS -00-1£-5£9-042-000-} uciensiBel sng

00°008'6L% 00°0028 00'009'6L8 HYMAYO  +20Z/20/50 IVIA ONY HIVd3Y ONINYITO -00-1£-02¢-042-000-1 uoiessifel sNg  $4L000

sjusuwsnipy uoneudoiddy uairing
N - o

aoue|eg jusuysnipy unowy 198 ajeq uondLosag WnNosdy #UNOIDY uonduiosaq) # [py

M3BN PIO

. B IR

s3j2AD 1Y pZ02/C2/50

#ruwaunsnipy Aq sisAjeuy jusunsnipy junoddy assuadxy
uoneonpy jo pareog MOIMPIBAA

ZIELLL ZRBXS BA




Z abey

WY LG'GL0L 18 ¥C0e/B2/50 Uo Uy

05°600'5069$ {0L-865's%) 09°€09'L LGS QINYTHA  $202/21/S0 SHIHOVAL JO STVTIVS 040-00-1 1-LOL-00L-ELZL ) SIUVIVS HIAOD OL
05'¥89'22Z% 01°965'0% 0¥'980'0LZS GINVTHA  $Z0Z/2L/S0 SHIHOVYIAL 40 SAMYIVS 020-00-L L-LOL-00L-¥02-L L SAYIVS HIANOD 0L S6L000
00°0% 61000 #)juaunsnipy Joj |ej0)
0g'ecZ'Ls (PO'SLLS) PSS GINVTHA  PZOT/LLS0 FNILHIAO -Z8-1€-001-19Z-000-L 1 SANYIVS H3IA0D OL
§2'999'¥91% POGLLE #2°155'%91% QINVTHA  P20Z/LL/S0 HVIVS-SIDIAYES TANNOSHIA -00-1€-004-192-000-L SAMYIVS HIAOD 0L ¥6LO0D
00°0% £64000 #3jusunsnipy Joj B30
02'890'66% {o8'L81%) 00°052'65% AINYTHA  PZOZ/SL/SO WIGOLSND - $3NddNs -00-1£-019-€92-000"1 QUVZYH 3411 504
09'LEV'LES 081818 00°08Z'1LES GINVTHA  $202/5L/50 ¥ IWNOISSIHONd 03SYHONNA -00-1£-008-292-000-1 | QUVYZYH 34117 ¥04 £6L000
00'0% Z6L000 #jusunsnipy 1o) |2j0)
19699759 59°6vrS Z2'612'P5% CGINYTHA  P2OZ/PLISO SIVIHALYIN ANV $A11ddNS 0£0-£1-#0-009-00L20FL | SIYALLYE 03V HOS
8¢ $95'99% (sg°6rrs) £2¥1E'29% QINVTHA  ¥Z0Z/PL/S0 S3MddNS HINID 050-00-20-015-00L-061-L L ST LYY A3V HO4 261000
00'0% 163000  #uswnsnlpy 10 |Bj0)
G/ ¥eZ'¥ZS 00°00¢'9% S/¥S6 LS QINYTHA  FZ0Z/FLIS0 AWILEINO ~Z8-2€-291-0£2-000-L L STHVIVS HIAOD OL
00'£65'0LS (00°008'9%) 00°E68'0LS GINVTHA  bZOZ/PLE0 S31NLILSENS -68-1£-001-292-000-L | SAYIVS HIAOD OL 161000
00°0% 061000 #3jusunsnipy Joj |ejoL
$£°8/5'0L8 00°005'c$ $£°8/0'cL$ AINYTHA  FZOZ/7LIS0 aa'ds Lid s -18-2€-193-0/Z-000-L | SIVIVS HIAA0D OL
00'€68°01% (00°005'c$) 00°€65'02% GINYTHA  ¥Z0TPLISO SALNLILSENS ~68-1£~001~292-000-1 | SV IVS H3IA00 OL 061000
00 0% 68L000 #aunsnipy 10} |20}
00SLE'8S {coGes) 00°059'6% QINYTIA  $Z0ZHPL/S0 STIVIEILYIN ONY §311ddNS -00-LE-619-0/2-000-4 L SHIVAEH SN9 HOd
00 BYP'eZS 00°6C8% 00'PLe'ZZS QINYTIIA  B2OTVLSO IV GNY Hivd3d "ONINYI IO Q0L E-0ZF0L2-000-1 1 SHIVAIY SNE WO 681000
00°0% 881000 #jusunsnipy Jojjejog
Ly vL6S 00'6YYS LPGers HYMAEG  $Z0Z/60/50 $3NddNS WHSNID 0£0-00-90-019-001-v12-1 L il ped| 9seydid
GEGEL'RLS (00°6¥¥S) 58785'81% HyMA®d  P202/60/S0 NV =0dd QIASYHOHND HAHLO ~00-8L-08C 6120001 L i ped| sseyaid 881000
00°0% 981000 #usunsnipy Joj |2joL
00°000'LZS {(00'000'CES) 00°000°'1L5% HYMAYG  PZ0Z/80/50 JONYNILNIW - SAMNddNS -00-18-019-192-000-1 L @duBleq isnfpe o},
002661128 00°000'08% 007661818 HYMAHO  pZ0Z/80/50 YA ONY WIvd3Y ONINYITO Q0" LE-0Z7-1 92-000~1 L souelRg ISNPE O 981000
00°0% §8L000  #jusunsnipy Jojjeiol
OO'REZ'00LE {(00'pop'zs) 00'Z02'2018 MYMANO  $Z0Z/20/50 LS DI AHES LOYHINGD -00-7E-£15-042-000-L L Yedal sng
0O 265'79% (00°058%) 00205753 HYAMAED  $202/20i50 HE-SIDIAEIS J3LOVHLINGD -00-ZE-E08-042-000-L L fedal sng
00r1L9'ZES 00vL8'ZS 00'008'6L% HYMAYMO  PEOZILOAG0 Pl ONY HIYdSy ONINVITO -00- 1 £-02¥-0£2-000-L } sedal sng 681000
00°0% PRLOCO  # Juaunsnipy 204 2101
00°056'/$ 00086’ L$ 00 0% HYMAYO  $Z0Z/20/50 IN3WGIND3 SANNOHD -00-L€-254-€82-000-21 LOje|[g}sul Boue
00°266'181% {00°0%6'2%) 00 Zr6'681L% HYMAYA  F20Z/20/6C Y1 ONY HIYdId "ONINYTTO -00-L€-0Z¥-1L92-000-L 1 uofie|BIsul aouay 81000
00°0% £8L006  #usuisnipy Joy |ejo)
aouejeg juaunsnipy unowy 188N ajeq uopduosaq unoodoy H#UNOIDY uonduossag # pv
MaN pPIO
IR L
$8[9AD IV $207/52/50

puounsnipy Ag sisAjeuy judwnsnipy 1unody ssuadxry

uonEINPY Jo pIeog YOIMPIEAL

ZLELLL ZEBXS BA




¢ abeyd WV L5501 1B £202/62/G0 U0 Uny

00°0% sjusushipy uojedoiddy Jusning j830)
0003 §61000 #3juswisnipy Joj jejol
aosuejeq lu:mEum:_ve. unowy iasn aeq uondiIsag JUNOSOY #Unoa9y uofduosagy # Ipy
MIN PIO
S3I94D HY $202/£2/50
pusunsnlpy Aq sisAjeuy jusunsnlpy 1unodoy ssuadxy LbgLLL ZeRNE e

HONEINPH JO pleog YIIMP[EAL




1 afied

00'266°'18:5 {00°086°4$) 00'2Zv6'68L% HYMAHD ¥e0e/L0/50 IVIN ONY HYd3Y "ONINYTTD
00°0% £81000  # Juswiysnipy sog |ejo)

LO'PZO'EL LS {00"0058) LOFEL'FLLS MYMASHA $202/90/50  S3TIAYIAS GASVYHIHNA HIHLO

gL veL'ZLLs 0O'00ss 9L PEZ'TLLS HYMAHQ YE0E/90/50 SAHUYIVS
00°0% Z8i000 #3jusunsnipy Joj e1o)

L¥'E0L'0ZS {oo000'61 %) Iv'e0L'6eS HYMAHQ YE0Z/90/S0 SIVRERLYIN ONV S3ddNS

LOPEL'PLLS {00°000°LLLY) NV AT A HYMAXA PEOZ/90/S0 - SHATIAYES GA8YHIUNd HIHLO

00'000'0Z4 % {00°000°0¥$) 000000918 HYMAYO  ¥Z0Z/90/50 SHOIAYIS WHIT

64'€52'289% 00°000'041% BLEST'TISS HYMAEQ ¥20Z/90/50 1M SY3THEHLO O1 NOLLINE
o008 181000  #yusunsnipy o) e3o)

26°205'v$ {£0°Z6v3) 00°000'53 HYAMAHG ¥E0E/90/50 SIVIHALYN ONY S31d4NS

8612454 {£1992'¢c$) 66'58¥' .54 HYMAYO FE0E/D0/S0 SIVIHALYW GNY S31NddNS

00°05¥'+$ {00055°1L$) 00°000'9% HYMAMQ VEZOE/R0/SC STVIAGIAS JIASVYHIUNC HIHLO

0Z°829°69% 02'80g's$ 00'0ZE'v9% HYMAYQ ¥E02/80/50 SIVINYAS QISVHIHNG Y3HLO
0004 081000 #juswisnlpy Joj [ejo)

ZE05FPS 62°16% P 8SE' S HYAMAHG FZ0Z/80/50 S3MddNS TvH3INTD

S8'P85'8LY (6gL6%) v2'9.9'81% HYMAHT YZOZT/80/50 NV "40dd J4SVHOENd H3H10
00°0% 621000 #)judsuysnipy aoj (210l

99'¥8. 8% S9°LLL'GS L0°L99'CES AINVTHA  YEDZ/E0/S0 1NOAVYd NOILYOVA

¥2°00.4'26% (so'21L's8) 67°'818'16% GINYTHA ¥202/£0/50 ANOHAI B/ IINGTLN]
00°0% 211000  #jueunsnipy 1o jo]

geZeL'es (Lo'zzg'13) 96°'6¥¥' ¥4 QINYTTA ¥20g/e0/s0 WRIVYLIHO3AS 40 SHHVIvs

LO'299'EES LOL2E LS 00°0vEZES QINVTIA  P2OZ/E0/S0 1NOAYd NOILYOYA
c0'0$ LI1000 #usunsnipy 1o} j=j0)

00°098'6% (00 ore'zs) oo'ooz'eg QINVTHA  $202/E0/50 T3AAVHL

00°0vE'ZES 00ore'zs 00'000°0ES QINVTIIA - $202/E0/50 LNOAYd NOLLVYIVA
00°0% 841000 #juawigsnipy 1o; |ejo)

00'G/9'C8 (00 000'5$) 009/ % QiNVTTIIA - P202/20/50 S3LNLLsans

00°000'08$ oo'ooL'ss 00'000'52% QINYTIIA - P202/E0/50 LNOAVd NOILYOVYA
00°0% SL1060 #juswisnipy o) Bj0)

C0'8LL'ZYS GO'000' LS 00'8LL'LES GINVTHA PEQZ/IC0/S0 NOILNEGR-ENOD Y43 4404

00 LS4 'PBYS {00°000°118) 00" }52'G0SS QINYTA P20C/E0/S0 HIMINOD INSWNIHI LT H3H10
0008 PLLO00  #usunsnipy tof jejop

00°059'6% (000023} 00°058'6% HYMAHCQ ¥20e/c0/50 STVIHA LYW ONY ST 1ddNS

00°008°61% 00°002% 0009515 HYMAYO FE0Z/Z0/50 IV ONY HIvdZd "ONINYITO

spusuwysnipy uonerdorddy yuaiing

L

aouejeyg jusunsnipy junowyy Jasn ajed uoijduosag junosay

M3N PIO

-00-1£-02¥-19Z-000-1 1

“00-81-005-252-000-1 1
~00-8L-001-252-000-L |

~00-8E-009-¢52-000-L 1
-06-81-005-¢52-000~L L
-06-60-1£2-0€2-000- 14
-00-90-Z95-001-000-4 4

0L0-€1-1 1-008-001-20%- i L
0E0-E1-¥0-009-001-20¥-L L
0L0-E1-1 L-005-001-2C#-L L
0EC-£4-+0-005-001-20F-L L

040-00-20-019-00L-912-L 1
~00-81-06£-612-000-L |

“18-00-€QL-0¥2-000-L 1
-00-81-0€5-0€2-000-1 1

~L8-00-504-0¥2-000-1 1
-18-00-€0L-0t2-000-1 1

-66-00-08%-0v2-000-1 1
-L8-00-£0L-0vZ-000-} 1

-68-00-01-0$2-000- |1
-18-00-£01-0¥Z-000-1 |

AV 8E'BS'B0 I8 $20Z/E0/90 U0 uny

-00-00-6¥2-162-000-1 | 4O THVYHS QHv0d ¥3A00 04

-00-00-1¥¢-1.62-000-1 | 40 JHVHS QuvO8 H3IA0D O

-00-4£-G19-0£2-000- 4
-00-££-02t0.2-000-1 1

#unoaoy

s9j0AD IV

Apudunsnfpy Ag sisdjeuy juaunsnlpy 1unoddy asuadxy

uonyeanpy Jo pieog Jom

PIEM

uolje|fersul ssuay 81000

fefes 18n02 0
Alejes Janoo o) £83000

papasu |ppe jelped Aoy

pepaau |ppe jepled ey

papasu jppe [ered Asy
papasu jppe [eged Aoy 281000

S99} |BIOIYO IBADD

$99} |BIOIO JOAOD

S99 [2IDIY0 JBAOD
S88} [BI0O 18A0T L8L000

juspnis (Md Jo} way
WIBpnIS O3d 10} way 081000

1798 AVQ VA H3A0D OL
T3S AVG OVA H3A00 0L 641000

T3S AVA IVA H3A0D O1
T35 AVA OVA HIAOD OL 81L000

138 AVQ OVA U3A0D OL
T3S AVA YA HIA0D OL 271000

7138 AV VA H3IAOD OL
T138 AVQ DVA H3IACD OL 91000
GLLO0D

votensibas sngl
voneqsibaisng 21000

-

uopdioseq # Iy
— M——
¥Z0Z/LE/G0

1Ll gEEXs B




Z 9bed

WY BE:85-80 18 pE08/E0/90 VO Uy

0003 S6L000 #Juaunsnipy oy [Bjo L
05'S00°505% (01'865'98) 09'€09°115$ QINVTUA  P20ZILLIGO SYIHOVIAL 4O SIRIVIVS 0£0-00-11-3DL-00L-ELZ- 1L SIRVIVS HIAOD OL
05'+89°222% 04°865'08 0r'980'012$ AINVTIA  ¥20212L/50 SYIHOYAL 4O SAMVIVS 020-00-1L-10L-00L-F0Z-4 § SNV IVS ¥ANOD 0L G6LO00
00°0$ $6L000  #Iuaunsnipy Joj 3ol
08'95Z°L$ (bO'GLLS) PEEse LS QINVTIIA  ¥202/L1/50 INILEFNO -Z8-LE-001-192-000-1 1 SIEVIVS H3A0D OL
87°099°+9L% vO'SLLS vE1G5'FOLS QINYTIA  VZ0Z/2L/50 MYTVS-SIDIAYIS TANNOSHI -00-1£-001-392-000-L SAYVIVS HIAOD OL  ¥6LO0D
00'0$ £61000 #3usunsnipy 10} [Ej0)
0Z°890'55% (08'181$) 0005Z°5% QINYTUA 2025150 WIAOLSND - ST1HdNS “00-LE-0L9-Z92-000- |+ OMYZYH 3417 HO4
08°LE¥' LES 08°181% 00°052°1£% QINVTIA  $202/5L/80 ¥ TYNQISSTI0Nd Q38YHIHENd -00- L £-008-292-000-1 1 OYYZYH 3411804 £6L000
00'0% Z6L000  #Iusunsnipy aoy |30l
19°699vS3 5863 28'612°+5% QINVTIA  ¥20Z/1/50 SIVRHILYIN ONV S3TddNS 0S0-EL-P0-D08-00L-204L | S3NFLLYE g3V HO
9¢°799°09% (65 6vv8) £2Le 2998 QINVTIIA  $202/7LIS0 S3ddNS THINID 0S0-00-20-GL9-00L-06E-1 | SAAHALIYE 0TIV HO4  2ZBLODD
00708 L6LD0D  #Jusunsnipy 10} (0L
52°ST VS 00°00£'9% SLF56'LLS QINVTIA  ¥202/7LI50 ENAREETNe) -28-2£-Z91-022-000-} S3RVIVS ¥IA0D OL
00°866'0LS {00°008'98) 00'E68'9L% QINVTIA  $Z0Z/1/S0 SALNLILSANS -68-E£-004-292-000-| | SAVIVS HAAOD 0L LELOOD
00°0$ 061000  #Iusunsnipy 1o} jEj01
¥E846'01L8 00°005'c$ ¥E8L0°ELS QINYTIA  ¥20Z/rLiS0 "a3'dS Lid WS -L8-Z8-194-042-000- 11 SIAYIVES HIA0D OL
00°268'04S {00°00G'e$) 00°E6£'02% QAINVTIA  ¥202/PL/S0 SALNLLSANS -68-1£-00L-292-000-11 SAPVIVS HIAOI 0L 061000
00'0$ 6BLO00  #3Iusunsnipy 10} fBj0L
00'sLe'ss (00'sE8%) 00°059'6% QINVTHA  ¥20ZIP1/50 SIVIMALYW ONV STHIddNS 007 L £-519-0.2-000-1 1 SHlvday sNg Y04
00'BYY'EZS 00'5585 00'bE92Z2s QINYTHA  FZ0ZIPL/S0 IVIN ONY HIVA3H ‘ONINYETD -00-LE-0ZY-042-000-L L SHIVAIH SNE YOS 621000
00°0% 881000  #jusunsnipy Joj jejo]
P PLES 00°6v¥S LpGors HYMANO  +202/60/50 $37ddNS TYHANTD 0£0-00-90-019-00 412~ L1 Iuw ped} sseysd
SE'SEL'BLS (00618 $8'rRS'LS HYMAYO  bZ0Z/60/S0 NV "J0Yd G3SYHIMNG H3HLO -00-84-06£-612-000- | s pedi eselpld 881000
0008 981000 #judunsnipy Joj [ejo)
00°000'L2$ (00°000'0£$) 00°000' L% HYMABO  +#202/80/50 JONVNILNIVIN - $31TddNS -00-1£-019-192-000} 1 soueleq jsnipe o)
00°Z66'L LTS 00°000'08$ 00'Z66'181L8$ HYMANO  $20Z/80/50 YW ONY YIYdTY ‘DNINVITD -00-1£-0Z¥ L 9Z-000"L b soueleqisnipe o) 981000
00°0% S8L000  #usunsnlpy o} [ejo)
00°8ET'GOLS (00 v9r'28) 00'Z0L'EZ0LS HYMAHA  +Z0Z/L0/50 NLS "DFHFAYIS "LOVHINGD -00-2€-£15-042-0001 L dtedas sng
00'255'83 (00°05E%) 00'Z06'v8% HYMAYMO  #20Z/L0/50 WY-SIADIAYIAS QILIVHINGD -00-ZE-E05-042-000L | Jiedas sng
00'v19'7Z8 00'+L8'ZS 00'008'6L% HYMANO  #20Z/20/50 IVIN NV HIVd3Y "ONINVED -00-1 £-027-04¢-000-) fedsisng  S8L000
00°0% ¥8i000 #3jusunsnipy toj jejof
06'056'4$ 00°058'4$ 00°0% HYMABO  ¥202/20/50 ININGINDI SANNOHD ~00+1£-ZEL-E9Z-000-Z4 UOHE||BISUI BIURY  $BLOCO
spuaunsnipy uonendosddy jusring
L I
ajuejeqy jusunsnipy unowy Jasn aeq uondiiosagg Junoaoy #unoosoy uopdiiosaq # Ipy
MON BIO
A ]
$919AD Y $Z02/1E/50

muadunsnipy Aq sisdruy judunsnipy junoddy asuadxy

uoneINPY Jo paeog YOIMpPIEA

ZLELLL ZBRXE A




WY BE'BG'80 18 $Z02/E0/90 UC uny

¢ affied
o008 spuawysnipy uoneudosddy Jusiny jejog
sauejeg lEmEums_.B\ unoly 38N ajeq uojjdiasacy Junoady Hunocooy uonduasag # oy
MaN PIO ——
$3194A0 v $202/16/50
puowsnipy Ag sisAeuy judunsnipy junosdy asuadxy 24E1 44 gRER e
uoneinpy Jo pieoq YOIMPIeAA




PERSONNEL

RESOLUTIONS

BACK-UP

JUNE 3, 2024
REGULAR MEETING



2024-2025

DISTRICT ADMINISTRATORS

SALARY AUTHORIZATION

NAME SALARY LONGEVITY
Alocoser, Connie $130,042

Cannici, Brian $164,316

Carroll, Kevin $207,543 $3.750
Clancy, Michael $164.788 $3,750
Mayer, Michael $145,490 $2.750
Meyers, Michael $219,672 $4,300
Porter, Ashya $145,809

Sileo, Robert $222,555 $4,300

6/3/24



2024-2025

CERTIFICATED INSTRUCTIONAL AND EDUCATIONAL SERVICES STAFF

LAST NAME

ABASHKIN
ADRAGNA

ALFARO-MEZA

ALJOVIC
ANDRE
AREVALO

BARRIOS-RODRIGUEZ

BASILE
BASILICATO
BECKERLE

BEDNAR-THUMM

BEDNARZ
BICI
BISWURM
BLATT
BOVERY
BOYD
BURMASTER
CAREY
CARLSON
CARROLL
CASATELLL
CASSIDY
CHURUTI
CIESZKO
CLAFPP
CLARK
COHEN
COLATANNI
COMPTON
COSGROVE
COX
D'AMICO
D'AURIA
DELORENZO
DEL PIANO
DE L.UCA
DELVECCHIO
DENIKE
DITTAMO
DIVNEY
DMITRIEFF

SALARY AUTHORIZTION
FIRST NAME DEGREE STEP
CINDY MA + 45 16
PAMELA MA 16
JENNY BA+15 10
ALBINA MA+ 15 16
JESSICA MA 7
MARGARET MA + 30 16
YISELL MA+ 15 14
DANIEL BA 8
JEFFREY MA 14
HLLIAN MA 4
ANDREA MA + 45 16
SAMANTHA BA 8
HALIME MA+ 15 14
AMY BA +30 i2
DAN BA 16
JACQUELINE MA 11
JENNY MA 2
CYNTHIA MA + 45 4
DENISE BA +30 16
SARA MA + 15 16
ELIZABETH BA +30 16
JENNA MA 4
TARA J. MA + 30 16
KARLEY BA 8
BRIANA MA 6
THERESA MA 15
FRANK MA + 15 16
BRIANNA MA + 15 9
SARAH MA 11
NANCY BA+15 16
SEAN MA + 30 10
ALISON MA +15 16
MARY MA 14
SAMANTHA MA +45 11
K¥RRI MA + 15 1
HEATHER MA + 15 12
LOREN BA 10
KIMBERLY MA + 15 12
BROOKE BA+15 8
MICHAEL MA + 30 16
DAMIAN MA + 45 16
KRIS ANN BA 12

SALARY

LONGEVITY

$105,145
$96,645
$71,915
$99,145
$71,315
$102,645
$92,015
$64,115
$89,515
$69,515
$105,145
$64,115
$92,015
$80,815
$88,145
$80,315
$83,315
$78,015
$94,145
$99,145
$94,145
$69,515
$102,645
$64,115
$70,215
$92,665
$99,145
$77,215
$80,315
$91,145
$83,415
$99,145
$89,515
$88,815
$82,815
$85,815
$68,915
$85,815
$67,115
$102,645
$105,145
$74,815

$1,750

$1,750

$750

$1,750

$2,000
$1,750
$1,750

$1,750

$750

$2,000

$1,750

$750
$1,750



DODD
DOJER
DUNN
ECCLESTON
EDREQGS
ERNEST
FORSTE
FORTINI
FREEMAN
FREIDMAN
FURANDOQO
GALLAGHER
GALLI
GAMPER
GASTMAN
GIACALONE

GILMAN-ROSENBERG

GORDON
GRAY
GREEN
GUERRA
GUTIERREZ
GUY
HAGEN
HAUSCH
HELLER
HERNANDEZ
HIDALGO
HOFFMAN
HUSED
IMMITT
KABOBJIAN
KANE
KELLAR
KELLY
KELLY (.9)
KISH
KIVITT
KIVLEHAN
KLEINBERG
KORPICS
KRYSA
LACCITIELLO
LAFFERY
LARSON
LEFT
LEIGH (2)
LOFARO

JEFIFREY
SARAH
JENNIFER
YOLANDA
JENNIFER
CAITLIN
JAIME
KRISTINA
DANIEL
ADRIANE
CHRISTINE
CAITLIN
JENNA
THERESE
PENNY
JACQUELINE
PATRICIA
JESSICA
LOIS
AMANDA
JANICE
DANIELLE
RENEE
MICHAEL
ERICA
KIMBERLY
SOFIA
ERIN
JENNIFER
ANDREA
RANDALL
MAGGIE
LISA
ALLISON
JOSEPH
MICHELE
DANIELLE
MICHAEL
STEFANEE
ALEXA
SUZANNE
KATHERINE
FRANK
DONALD
PEGGY
PETER
DONIELLE
CRISTINA

MA+15
MA
BA
MA +45
MA + 15
BA
MA +45
MA + 45
MA + 15
MA
MA
MA +45
BA
MA + 45

MA +45

MA
MA +45
MA +45
MA
BA+ 15
MA
MA
BA
MA + 30
MA
MA
MA + 30
MA + 15
MA + 45
MA + 45
BA
MA
MA +30
MA + 15
MA +30
MA
MA
MA
BA
MA
MA + 45
MA +30
BA + 15
MA
MA
BA
MA
MA + 45

12
13

16
1

16
13
12

16
12

16
16

16
12
15

14
H

16

16

12
16
16
16
i3
16
13
16
12
16
14

16
16
16
16
16
14
13
16

$85,815
$86,415
$61,715
$105,145
$82,815
$61,015
$105,145
$94,915
$85,815
$74,715
$96,645
$91,815
$61,315
$105,145
$105,145
$69,515
$105,145
$91,815
$92.665
$65,815
$89,515
$80,315
$66,215
$102,645
$72,615
$96,645
$77,315
$85,815
$105,145
$105,145
$88,145

586,415

$102,645
$88,915
$102,645
$74,984
$96,645
$89,515
$62,815
$72,615
$105,145
$102,645
$91,145
$96,645
$96,645
$81,015
$17,283
$105,145

$750

$1,750

$1,750

$2,000
$2,000
$2,000

$1,750

$750

$750
$1,750
$750
$2,000
$1,750
$1,750

$2,000

$750

$2,000
$750
$1,750

$2,000
$750

$1,750



LOVERDE
MAGNER
MAGNUSON
MAH-11
MANNING

MARSICOVETE (.8)

MARZULLO
MAUL

MC CANN
MCINTYRE
MELTZER
MIRANDI
MOORE

MORDKOVICH

MORGAN
MORTON
MULLER
MULLIKEN
MURGIA
MYLES
NATHANSON
NELSON
NOBLE
NOSCHESE
O'BRIEN
O'BRIEN

OH
O'HAGAN
OPDERBECK
ORLAK
OSTERLOF
PANYKO
PARSONS
PASTORE
PETROSI
POLIDORO
PRAGER
PRESINZANO
QUINN
RALSTON
RAMICCIO
RAMICCIO
REITHMAYR
RIF
ROYSTON
RUNZ

SABO
SCHECK

LAUREN
NICOLE
SHERYL
JOELLE
JOHN
JEAN
LOUIS
LARA
CHRISTINA
MARGARET
NEAL
ALISON
MELANIE
ELLA
ERICA
BRIELLE
MARGARET
HAYLEY
JOHN
STAN
MEGHAN
DANIELLE
LINDSAY
JONATHAN
JACQUELYN
MICHELLE
GRACE
PATRICK
TED
DAYNA
JEANINE
DANIA
AMANDA
CARLA
JOSEPH
KATHRYN
ELIZABETH
NICOLE
KATHLEEN
LAUREN
DANIELLE
RYAN
JAMES
KIMBERLY
MELISSA
KAELI
ALLISON
STEPHANIE

BA+15
MA +30
MA +45
MA
MA
BA
MA
MA +45
MA + 45
MA
MA
MA +45
MA
MA +45
MA
BA
MA + 45
BA
MA +45
MA +45
MA + 15
MA
BA
MA +45
MA
BA
MA + 15
MA + 45
MA + 45
MA +45
MA
MA + 30
MA + 45
MA +45
MA
MA
BA + 15
MA + 30
MA + 45
MA +45
BA + 15
MA + 45
MA + 30
MA + 45
MA + 45
MA
MA + 45
MA

14

16

16
15
14
13
13
I3

16
15

16

16
16
10

12
16

15
16
16
16
16
16
16
5
i3
14
14

14
16
16

16
16
16
16

I3
10

$69,215
$83,415
$98,015
$71,315
$96,645
$51,292
$96,645
$101,165
$98,015
$86,415
$86,415
$94,915
$71,315
$105,145
$92,665
$66,215
$105,145
$61,315
$105,145
$105,145
$79,915
$72,615
$74,815
$105,145

$70,215

$84,165
$99,145
$105,145
$105,145
$105,145
$96,645
$102,645
$101,165
$94,915
$89,515
$89,515
$64,715
$95,515
$105,145
$105,145
$64,015
$104,359
$102,645
$105,145
$105,145
$69,240
$88,815
$77415

$750

$1,750

$1,750

$750
$750

$1,750
$750

$2,000

$2,000
$1,750

$2,000

$2,000
$2,000
$1,750

$750

$750

$2,000
$1,750

$1,750
$1,750

$750
$1,750



SCHNEIDER
SCHNEIDER
SERABIAN
SERWIN
SHERIDAN
SISCO
SMITH
SODER
STAMBUK
STOKES
STOLZ
STRAUSS
SUSSMAN
SUTTER
TAVAREZ
TEDESCHI
TURNBULL
VACCHIANO
VAN ATTER
VAN DOLAN
VANNI
VARCADIPANE
VESPER

VROEGINDEWEY

WALECK
WIBER
WIZEMANN
WOHLBERG

YOUMANS-PALAIA

HAYLEY
LAURA
TAMMY
ELIZABETH M.
CHRISTOPHER
NIKKI
MATTHEW
SHARON
ADRIANA
SONJA

BETH
KRISTEN
CHRISTINA
KATHRYN
CHRISTINE
NICOLE
KELLY
JOSEPHINE
MARYELLEN
SHANNON
KELLY
LAURA
MELISSA
LINDA
BRENDA
HOLLY

ERIC

JESSIE
JESSICA

MA
MA

MA + 15
MA +30
BA
MA
MA
BA +15
MA
MA
MA
MA
MA + 45
MA
BA
BA
BA
MA +45
MA
MA +45
BA + 15
BA +15
MA +45
BA + 15
MA
MA
MA + 15
MA + 15

12

[ N =]

16
16

10
16
16
16
16
10

N0 -~ =]

I3

16
i2
16

16
14
16

14
10

$83,315
$74,715
$70,215
$99,145
$102,645
$61,315
$77,415
$96,645
$91,145
$96,645
$96,645
$77.415
$77,415
$88,815
$71,315
$62,815
$62,815
$64,115
$77,490
$86,415
$91,815
$91,145
$77.815
$105,145
$91,145
$89,515
$96,645
$92,015
$79,915

$1,750
$750

$2,000
$1,750
$1,750

$750

$2,000

$750
$1,750



WALDWICK BOARD OF EDUCATION
WALDWICK, NJ
DIRECTOR OF CURRICULUM, SUPERVISION, AND INSTRUCTION
EMPLOYMENT CONTRACT

THIS AGREEMENT made this day, June 3, 2024 Dby and between the Board of
Education of the Waldwick Public School District (“Board” or “District”), with administrative
offices located at 155 Summit Avenue, Waldwick, New Jersey, and Dr. Susan Elias (hereinafter

referred to as “Employee” or “Director of Curriculum, Supervision and Instruction™).

WITNESSETH:

WHEREAS, the Board desires to retain the services of Dr. Susan Elias as a Director of
Curriculum, Supervision and Instruction for for the Waldwick Public School District and Dr.
Susan Elias has agreed to serve in this capacity; and

WHEREAS, the Board and Dr. Susan Elias wish to embody in this Contract the terms
and conditions of their Agreement;

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the

Board and Dr. Susan Elias hereby agree as follows:

1. EMPLOYMENT

The Board agrees to employ Dr. Susan Elias as the Director of Curriculum and
Instruction, with such duties and responsibilities in said position as are specified in Title 18A of
the New Jersey Revised Statutes and all other applicable laws and regulations, as well as in
accordance with all Board policies, administrative regulations and job descriptions pertaining to
the functions, responsibilitics, powers and authority of the Director of Curriculum, Supervision
and Instruction . The Employee shall also carry out any duties and responsibilities as may be

directed by the Superintendent of Schools.



Employee accepts said appointment as the Director of Curriculum, Supervision and Instruction
and represents that she will faithfully and fully perform and carry out the duties and
responsibilities of said office throughout the term of this Contract, including attendance at all

meetings and school affairs required by the Superintendent or the Board.

2. TERM
The term of this Contract shall be from July 1, 2024 through June 30, 2025.

3. COMPENSATION

The employee shall receive an annual base salary of $160,820. Said salary shall be paid
in equal installments according to the payment schedule for other district personnel.

In the event deductions must be made from the Employee’s pay as a result of the
over-utilization of time off or other unpaid days, the deduction for each day shall be calculated as

1/260™ of the annual salary.

4.  WORK HOURS

The workday for the Director of Curriculum, Supervision and Instruction shall be similar
to other administrative personnel except that the Director of Curriculum, Supervision and
Instruction is employed for specific tasks and is expected to work beyond the regular workday in
order to accomplish such tasks when necessary. Such employment shall be considered part of

the contract and no additional remuneration shall be provided.

5. VACATION

The employee shall receive the following vacation schedule:
s After one (1) year, four (4) weeks of vacation or twenty (20} vacation days; and
e After five (5) years, five (5) weeks of vacation or twenty-five (25) days
» Employee’s imitial employment year and last employment year’s vacation shall be

prorated.



o With the permission of the Superintendent, vacation days may be carried over until the
next year; provided, however, the maximum number of vacation days that can be taken in

any one (1) school year shall be thirty (30) days.

All vacation time is subject to the prior written approval of the Superintendent and all
requests for vacation time shall be submitted, in writing, at least two (2) weeks in advance.

Except in case of emergency, the Superintendent shall not cancel approved vacations.

Starting in the 2023-2024 school year, The Director of Curriculum, Supervision and
Instruction shall be entitled to sell back unused vacation days at their individual per diem rate.
Total not to exceed $5,000.00 per year. Members must notify the Superintendent and BOE by
April 30th of each school year if they are selling back days and the number of days.

6. HOLIDAYS
The Director of Curriculum, Supervision and Instruction shall be entitled to all holidays

granted to other administrators in the district.

7. TEMPORARY LEAVES OF ABSENCE - SICK DAYS

The employee shall receive 14 (fourteen) paid sick leave days per year and shall be
entitled to carryover any unused sick time from one calendar year to the next. In case of sick
leave claimed, the Board of Education may, in its sole discretion, require a physician’s certificate
to be filed with the Secretary of the Board of Education.

Upon retirement, if the employee has completed fifteen (15) years of service in the
Waldwick School District and retires in the district pursuant to the Rules of the New Jersey
Pension Funds, she shall be compensated for unused sick days accumulated at the rate of fifty
($50.00) dollars per accumulated day. The maximum amount payable shall be ten thousand

dollars ($10,000.00). To be eligible for payment, the employee must submit a letter of



resignation by February 1 in the year of the effective retirement date. Failure to comply with the

notice provisions shall result in the delay of all payments required by this section by one (1) year.

8. PERSONAL LEAVE AND OTHER TIME OFF

Personal Leave: An allowance of up to six (6) days leave with prior written approval by

the Superintendent or the school business administrator or his designee for any of the following

reasons:
L. Recognition of a religious holiday;

2 Court subpoena;

3 Marriage of employee or marriage in employee’s immediate family;
4. Personal business which cannot be handled outside of school hours;
5 Any other emergency or urgent reason.

No more than two (2) consecutive personal days may be used at any time. The
Superintendent or other appropriate supervisor may request supporling documentation where
there exists reasonable suspicion to believe that personal leave is being abused or where a
personal day is taken contiguous to a holiday, vacation or weekend.

Personal leave will not carry over to subsequent years, No payment will be made for

unused personal leave upon separation or retirement from the District.

Flex Leave: An allowance of six (6) flex work days per year, permitted to perform duties
remotely. I'lex days cannot be carried over to subsequent years. The Director of Curriculum will
not be paid for any accrued unused flex days upon separation or retirement from the District.

Bereavement Days: An allowance of up to five (5) days leave shall be granted for death

in the immediate family. Immediate family shall be considered: father, mother, father-in-law,
mother-in-law, spouse, child, brother, sister, grandparents, step-family members or any member
of the immediate household. Death of other relative or close friend shall be granted an allowance
of one (1) day leave. Proper notice to the Employee’s Supervisor is required prior to utilizing

this leave. Documentation must be provided upon request.



Jury Duty: Employees who are required to serve on jury duty will have deducted from
their salary the amount of money which they have been paid for this service. Appropriate
documentation of jury duty must be provided.

For All Days, Including Sick and Vacation: For the protection of the employee and for

proper payroll accounting and audit, every absence for a half day or more must be accounted for

in writing and reported to the Superintendent or the school business administrator.

9. INSURANCE

The Board shall provide the same health care insurance protection, including payment
percentages, to the Director of Curriculum and Instruction that is provided to the Waldwick
Education Association. In the event the WEA agree to any revision to insurance protection
provided in their collective negotiations agreement, the same revisions shall be made to the
msurance protection provided to the Director of Curriculum and Instruction, effective the same
year.

If employee has health benefit coverage through her spouse or other source, she may
waive her health benefit coverage through the district and shall in return receive the sum of 25%
of the net premium costs or $5000.00 whichever is less, payable in two instaliments on May 15th
and December 15th of the year in which the employee has opted out, subject to all appropriate
deductions and all subsequent years until the employee re-enters the benefit plan offered by the
Waldwick Board of Education. This payment is not to be considered a salary payment and as

such, is not pensionable,

10. PROFESSIONAL GROWTH

The Board expects the Director of Curriculum and Instruction to continue her
professional development. In order to accomplish this goal, the Director of Curriculum and
Instruction shall be reimbursed for memberships, course work, seminars and other such meetings
which would foster professional growth and are previously approved, in writing, by the
Superintendent at a cost not to exceed $2000 per year. The cost of mandated workshops and

courses by the Superintendent shall be excluded from the total cap.



11. MILEAGE REIMBURSEMENT

The Director of Curriculum and Instruction shall be paid a reasonable allowance of $55
per month as reimbursement for use of her vehicle in performance of her duties. There will be

no additional reimbursement of mileage allowance paid, except for travel outside of New Jersey.

12. RESIDENCY REQUIREMENT

In accordance with N.J.S.A. 52:14-7, otherwise referred to as the “New Jersey First Act,”
Employee must be a resident of the State of New Jersey unless she held an office, employment,
or position in this State on September 1, 2011 but did not have his principal residence in this
State on that effective date. In such circumstances, Employce shall not be subject to the
residency requirement while she continues to hold office, employment, or position without a
break in public service of greater than seven (7) days. In the event Employee is not a resident of
the State of New Jersey, she shall have one (1) year from the date she takes office, position or
employment to relocate his residence to New Jersey. If she does not do so or does not file for an

exemption, she is subject to removal from his office, position or employment.

13. TERMINATION OF EMPLOYMENT
This Contract may be terminated under the following conditions:
A. Upon sixty (60) days written notice by one party to the other;

B. By mutual agreement of the Parties.

C. For cause - the Board may terminate the Employee at any time, without notice,
where there exists good cause for the employee’s immediate dismissal. “Good cause”
shall constitute conduct which is seriously prejudicial to the school district, neglect of

duty, conduct unbecoming a public employee, inefficiency, and/or incompetency.

14. EVALUATION

The Director of Curriculum and Instruction shall be evaluated in accordance with Board

Policy. All evaluations shall be in writing, shall include areas of commendations and



recommendations for improvement, and shall provide direction as to any aspects of performance

in need of improvement.

15. ENTIRE AGREEMENT
This Agreement contains the entire understanding of the parties. It is subject to approval

by the Board of Education.

16. AMENDMENTS OR MODIFICATIONS
This Agreement may not be modified or amended in whole or in part except by mutual

agreement of the parties incorporated in writing, signed by both parties and ratified by the Board.

17. REVOCATION CLAUSE

The parties agree that in the event the Director of Curriculum and Instruction certification
is permanently revoked, all provisions of this Employment Agreement shall be null and void as
of the date of the revocation, and if the Director of Curriculum and Instruction is lawfully
precluded from performing her duties by any judgment, order or direction of any court of
competent jurisdiction or the Commissioner of Education, all provisions of this Employment
Agreement shall terminate and the Director of Curriculum and Instruction employment shall

cease.

18.  CONFLICTS

In the event of any conflict between the terms, conditions and provisions of this
Agreement and the provisions of the Board’s policies or any permissive federal or state law, the
terms of this Agreement shall take precedence over the contrary provisions of the Board’s

policies or any such permissive law, unless otherwise prohibited by law.

19. PROFESSIONAL LIABILITY

The Board agrees that it shall indemnify the Director of Curriculum and Instruction in

accordance with N.J.S.A. 18A:16-6 and N.J.§8.A. 18A:16-6.1.



206. SEPARABILITY

In the event that any provision of this Contract is deemed to be illegal by a court or
agency of competent jurisdiction then the remaining provisions shall remain in full force and

effect.

21.. ACKNOWLEDGEMENT

The parties acknowledge that each fully understands the terms and conditions of this
Agreement and that each has been fully informed as to his/its legal rights and obligations. The
Board shall approve this Agreement and shall authorize its President and Board Secretary to
execute same on behalf of the Board by a formal Resolution adopted at a duly convened public

meeting of the Board.

IN WITNESS WHEREOY, the parties hereto have hereunto set their hands and seals the day
and date first above written.

ATTEST:
WALDWICK PUBLIC
SCHOOL DISTRICT

BY: BY:

School Business Administrator/ Board of Education President
Board Secretary '

Dated; Dated:

BY:

Dr. Susan Elias

Dated;




EMPLOYMENT CONTRACT
BETWEEN

JOHN J. GRIFFIN
AND THE
BOARD OF EDUCATION o
OF THE BOROUGH OF WALDWICK .:;;

the BOARD OF EDUCATION OF THE BOROUGH O] WALDWJC @’" Waldwwk New

Jersey, 07463, (heremafter referred to as the “ﬁ%)”nand MOHN JLJGRIFFIN (hereinafter
fgfary” SBA/BS), to serve as

School Business Administrator/Board Se etary fort -“.:aldwxck Public School District.

’}x»}\ i

Secretary with a written eggp;lo MEHE0h
continuity within ﬂne&@’éé%k %J

hich thQ%Bogtd beheves generally improves the guality of its

NOW, THEREFORE, the Board and School Business Administrator/Board Secretary for the

consideration herein specified, agree as follows:

L TERM: The Board, in consideration of the promises of the School Business
Administrator/Board Secretary herein contained, hereby employs, and the School

Business Administrator/Board Secretary hereby accepts employment as School
I
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Business Administrator/Board Secretary, for a term commencing July 1, 2024 and
ending June 30, 20235.

PROFESSIONAY CERTIFICATION AND RESPONSIBILITIES: During the
term of this Employment Contract, in consideration -of the employment,
compensation, and other conditions and benefits set forth herein, the School Business
Administrator/Board Secretary shali furnish throughout the ter Ngsl eth €, ¢ Employment
Contract a valid certificate to act as a Business Administra] af this é\?‘fﬁa and shall

=k 'i!

tigs,and disé, mge the
ﬂqﬁ"%‘; "L

1; "Jh:

serve as the School Business Adnnmsua)t\cgllBoarciiSemetal e
and shall be respons1ble to pe1f0rm aIl the timGy \%?Qx

PROFESSIONAL GR
Administrator/Board g

avei room and/or meals, shall be paid by the district in accordance with the
OMB Travel Circulars, State Reguiaiions and Statutes. The School Business
Administrator/Board Secretary wilt be required to file a report on the conference. The
Board shall make payment for membership dues for the School Business
Administrator/Board Secretary in connection with New Jersey Association of School

Business Officials and Bergen County Association of School Business Officials.



IV, COMPENSATION:

a,

Salary: For the 2024-2025 fiscal year, John Griffin shall be paid an annual
s.alary of $219,446, (Two Hundred Nineteen Thousand, Four Hundred and
Forty-Six Dollars). This salary shall be paid to the School Business
Administrator/Board Secretary in 24 equal installments on the 15th and 30th

rendered.

Any adjustment in salary made during the hfe of th1s Emgloyment Contract

shall be in the form of an amendment and shall become part of this
AT REh M Rt
Employment Contract after review and agproval by the Executlve County

Superintendent; but it shall not be deemed that the Board and the Business

T, k=N \.\u:'

Administrator have entered into a new emp!oyment contract.

‘}33 143 § _Treasmel s function and $10,837 for

i

! : ; zgyom one year to the next with prior approval from
inte; 'ent of Scheol

. thsman g Certificate

In case of sick leave claimed, the Board may require a physician’s certificate
to be filed with the Superintendent.

3. BExcessive Absence: Day’s Salary Defined




When sick leave absence oxceeds the annual leave and the accumulated leave,
the Board may pay the SBA/BS each day’s salary for such length of time as
may be determined by the Board in each individual case. A days’ salary is
defined as one-two-hundred-sixtieth (1/260™) of the annual salary.

4, Leave of Absence for Temporary Illhess (A Catastrophe)

Bh,
P,

Faonditions

are met:
a. when a continuous iliness exceeds ’ ), SCROL, ay&‘ﬂ%%

T
b. when the accumulated sick leave has ex\ﬁ‘. ed.

‘H%cceed the total number of days of

e
Yy

Hodhéemployee at the beginning of the

; i_,gs%goi system if this aggregate number of days is greater

mlated sick leave as previously defined,

' ‘%%gtas %phe pay shall commence on the twenty-first (21) day of the illness

5. Salary in Cases of Absence Not Constituting Sick Leave

Nothing contained herein shall affect the right of the Board to fix either by

rule or by individual consideration, the payment of salaty in cases of absence



not constituting sick leave or granting sick leave beyond the minimum sick

leave.

6. Computation of Salary Deductions

Any deductions for leave of absence without pay shail be made on the basis of
one two-hundred-sixtieth (1/260%) of the annual salary.

7. Compensation for Unused Sick [eave

& Kﬁq;’z ”___'.‘
After complefing fifteen (15) years of Sew;X&dﬁﬁ@% d sub ':_, i
letter of resignation for purposes of re‘uri%

be compensated for all unused accumulat

\%1%{ iéé%\ tthe 'ly rate of sixty
d d

Y w1th #maximum amount of

N ing the school year, he shall receive

Tyear on a prorated basis.

Vet

= {’ the SBA/BS shall submit an application for

‘and repotted to the Superintendent.

9. Mileage Reimbursement — The School Business Administrator/Board

Secretary shall be paid a reasonable allowance of $105.00 per month as

retmbursement for use of his vehicle in performance of his duties. There wiil



be ro additional reimbursement of mileage allowance paid, except for travel
outside of New Jersey.

d. Work Schedule: A regularly scheduled work day for the School Business
Administrator/Board Secretary shall be eight hours inclusive of lunch, and all

scheduled Board meetings. The Schoo! Business Administrator/Board

NI,

Secretary shall report to work on days when all other £ _t"'r)}nmstra’i'.

%
o F ‘é_g‘: Y

An

in-law, mothe
F‘-"‘ 5

3. Ofher Emergencies of a Personal Nature

An allowance of six (6) days leave with the prior approval by the Superintendent for
any of the following reasons:

a. Recognition of a religious holiday.

b. Court subpoena.



c. Marriage of employee or marriage in his or her immediate family (as defined in
Sectioni. 1 above),

d. Personal business which cannot be handled outside school hours,

e. Any other emergency or urgent reason not included in a, to d, above if approved

by the Superintendent or the Board.

4. Professional Dayvs

Superintendent.

5. Flex Leave

2. TheA/BS shall be responsible for a $50.00 per person/$150 per family
deductible on the dental insurance plan, which is currently Delta Dental.

3, In the event there are any revisions to the insurance protection provided to
certificated staff, the same revisions shall be made to the SBA/BS insurance

protection.



ViL

4, In the event it is permitted by law, the SBA/BS who has health benefits coverage
through his spouse, may waive his family health benefits coverage through the district
and shall in return receive the same sum and payment schedule as other certificated
staff. This payment is not to be considered a salary payment and as such, is not

pensionable. In no event shall the payment by the school district exceed twenty-five

coverage, will be allowed to restore such coverage, éﬁ%

%%

litigan, pravided the procecdings are dismissed or result in a final disposition in
favor : the School Business Administrator/Board Secretary, Nothing contained
herein shall, however, be interpreted as imposing an obligation upon the Board to pay
the School Business Administrator/Board Secretary’s attorney’s fees and cost of
litigation if the Board and School Business Administrator/Board Secretary have
adverse interests in the litigation,

The School Business Administrator represents that he possesses the appropriate

certification as “School Business Administrator” issued by the New Jersey State
8



Board of Examiners, and that said certification is now and shall remain in full force
and effect throughout the term of this Agreement. The parties herefo agree ﬂmt in
the event the School Business Administrator’s certification is suspended or revoked
for any reason whatsoever, or otherwise not maintained in full force and effect, all
provisions of this Agreement shall immediately be rendered nuil and void and the

Schoo! Business Administrator’s employment with the Board shall cease, Fufther, if

Agreement shall immediately be rendered null a

Administrator’s employment with the Board shaﬂ‘-

'%;gfeement, it is found that a specific clanse of this

to federal or state law, the remainder of the Employment

by suc mling shall remain in full force and effect. The parties

eackﬁé- er that they fully understand the terms and conditions of this

fient, and agree to be bound by same pursuant to the rules aad
regulations of -e Department of Education and the laws of the State of New Jersey.

IX. MODIFICATION CLAUSE:

The terms and conditions of this Employment Agreement shall not be modified except by the
written consent of both Parties hereto and review and approval by the Executive County

Superintendent. Any amendments fo this Employment Agreement shall not create a new



agreement or agreement term but shall

Employment Agreement,

BOARD OF EDUCATION OF THE
BOROUGH OF WALDWICK

JOHN I. GRIFFIN

School Business Administrator/Board Secretary

only constitute an amendment to the existing

10



EMPLOYMENT AGREEMENT
BETWEEN
ANDREW GAMPER
AND THE
BOARD OF EDUCATION
OF THE
BOROUGH OF WALDWICK

This Employment Contract made and entered into this 1% Day of July 2024 by and
between the Board of Education of the Borough of Waldwick, New Jersey,
(hereinafter referred to as the "Board”) and Andrew Gamper (hereinafter referred
to as the “Director”) to serve as Director of Facilities, Security and Transportation
for the Waldwick Public School District.

WHEREAS the Board desired to provide the Director with a written employment
contract in order to enhance stability and continuity within the schools which the
Board believes generally improves the quality of its overall educational facilities,
and

WHEREAS the Board and the Director believe that a written employment contract
is necessary to describe specifically their refationship and to serve as the basis of
effective communication between them as they fulfiil their governance and
administrative functions in the operation of the educational facilities of the school
district,

NOW THEREFORE the Board and the Director for the consideration herein
specified agree as follows:

1. Term: The Board, in consideration of the promises of the Director
herein contained, hereby employs and the Director hereby accepts
employment as Director of Facilities, Security and Transportation for
a term commencing July 1, 2024 and ending June 30, 2025.

2. Professional Responsibilities: During the term of this Employment
Contract, in consideration of the employment, compensation, and
other conditions and benefits set forth herein, the Director shall give
his best professional services and faithfully perform the duties and
discharge the responsibilities assigned to him as Director by the
Board and the State law for the period July 1, 2024 to June 30, 2025.
The Director shall be responsibie to perform all the functions for said
position as found in the job description.

3. Professional Growth: The Board expects the Director to continue his
professional development. In order to accomplish this goal, the
Director shall be reimbursed for seminars, and such other meetings
which would foster professional growth and are approved by the
Business Administrator at a cost not to exceed $1,000 per year.




The Board shall make payment for membership dues for the Director
in connection with New Jersey School Buildings and Grounds

Association.

Compensation:

a.

Salary: For the 2024-2025 school year, the Board shall
pay the Director a salary of $123,403. This salary shall
be paid to the Director in installments of one twenty-
fourth (1/24") of the annual salary rate on the fifteenth
and thirtieth day of each month for his services
rendered during the month in accordance with the
schedule of salary payments in effect for all other
employees.

Overtime: Overtime shall be worked as needed with no
additional compensation.

In District Travel for the use of personai vehicle: $2,000
per annum pro rata as compensation for expenses
incurred for travel within the district in the performance
of his duties under this contract.

Cell phone allowance of $345 per annum pro rata, if
the Director chooses to use his personal cell phone.

On call allowance of $1,800 per annum pro rata for
addressing maintenance, custodial and transpartation
issues outside normal working hours.

$2,000 for Transportation Supervisors Certificate.
$4,000 for Project Management

Longevity:

After 5 years: $2,000
After 10 years: $2,500
After 15 years: $3,000
After 20 years: $3,500

Other Benefits:

All other benefits including but not iimited to vacation, holidays, sick
leave, temporary leaves, insurance, black seal stipend shall be in
accord with the terms of the current W.E A. contract for maintenance

staff.



IN WITNESS WHEREOQF the Board has caused this Employment Contract to be
approved on its behalf by a duly authorized office and the Director has approved
this Employment Contract effective on the day and year specified in paragraph 1,
above.

Date Andrew Gamper
Director of Facilities, Security and Transportation

BOARD OF EDUCATION OF THE
BOROUGH OF WALDWICK

Date Daniel Marro
Board President

Date John Griffin
School Business Administrator/Board Secretary



WALDWICK BOARD OF EDUCATION
WALDWICK, NJ

DIRECTOR OF TECHNOLOGY
EMPLOYMENT CONTRACT

THIS AGREEMENT made this day, June 4, 2024 by and between the Board of
Education of the Waldwick Public School District (“Board” or “District”), with administrative
offices located at 155 Summit Avenue, Waldwick, New Jersey, and Mr. David Merchan
(heremafter referred to as “Employee” or “Director of Technology™).

WITNESSETH:

WHEREAS, the Board desires to retain the services of David Merchan as a Director of
Technlogy for the Waldwick Public School District and David Merchan has agreed to serve in
this capacity; and

WHEREAS, the Board and David Merchan wish to embody in this Contract the terms
and conditions of their Agreement;

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the

Board and David Merchan hereby agree as follows:

1. EMPLOYMENT

The Board agrees to employ David Merchan as the Director of Technology, with such duties
and responsibilities in said position as are specified in Title 18A of the New Jersey Revised
Statutes and all other applicable laws and regulations, as well as in accordance with all Board
policies, administrative regulations and Jjob descriptions pertaining to the functions,

responsibilities, powers and authority of a technician. The Employee shall also carry out any



duties and responsibilities as may be directed by the Superintendent of Schools. Employee
accepts said appointment as the Director of Technology and represents that he will faithfully and
fully perform and carry out the duties and responsibilities of said office throughout the term of
this Contract, including attendance at all meetings and school affairs required by the
Superintendent or the Board. The parties hereby acknowledge and agree that no certification is
required for the position of Director of Technology and the position is not subject to tenure.

2. TERM

The term of this Contract shall be from July 1, 2024 through June 30, 2025.

3. COMPENSATION

The employee shall receive an annual base salary of $113,000. Said salary shall be paid
in equal installments according to the payment schedule for other district personnel. In case of
emergency, overtime shall be worked as needed with no additional compensation.

In the event deductions must be made from the Employee’s pay as a result of the
over-utilization of time off or other unpaid days, the deduction for each day shall be calculated as

1/260"™ of the annual salary.

The employee will receive $2500 to oversee the district webpage.

The employee shall receive $500 per annum pro rata as compensation for expenses
incurred for travel within the district in the performance of his duties under this contract. Said
payment shall be paid in equal installments according to the pay schedule for other district

personnel.



The employee shall receive a cell phone allowance of $500 per annum pro rata for use of
personal cell phone related to the performance of his duties. Said payment shall be paid in equal
installments according to the pay schedule for other district personnel.

The employee shall be paid $150 per board meeting that he attends to assist with
technical aspects of the meeting. Employee will fill out a voucher after each meeting attended

for payment.

4. WORK HOURS

Employee shall work five (5) days per week for a total of forty (40) hours per week. In

case of an emergency, overtime shall be worked as needed with no additional compensation.

s VACATION

The employee shall receive the following vacation schedule:;

e After one (1) years, fifteen (15) vacation days;

o After five (5) years, twenty (20) vacation days; and

e Employee’s initial employment year and last employment year’s vacation shall be
prorated.

o With the permission of the Superintendent, up to ten (10) vacation days may be carried
over until the next year; provided, however, the maximum number of vacation days that
can be taken in any one (1) school year shall be twenty-five (25) days.

The Director of Technology will receive two floating vacation days in lieu of the NJEA

Teachers Convention. All vacation time is subject to the prior written approval of the



Superintendent and all requests for vacation time shall be submitted, at least two (2) weeks in
advance. A maximum of two (2) vacation days can be taken during the holiday, winter and
spring recess periods, unless more days are approved by the Superintendent. Except in case of

emergency, the Superintendent shall not cancel approved vacations.

6. HOLIDAYS

The Director of Technology shall be entitled to time off with pay on the holidays
mdicated below, provided school is not in session on these days:

President’s Day (legal holiday)
Good Friday

Memorial Day
Independence Day

Labor Day

Thanksgiving Day

Friday after Thanksgiving
Christmas Eve

Christmas Day

New Years Eve

New Years Day

7.  SICK DAYS

The employee shall receive 13 (thirteen) paid sick leave days per year and shall be
entitled to carryover any unused sick time from one calendar year to the next. In case of sick
leave claimed, the Board of Education may, in its sole discretion, require a physician’s certificate
to be filed with the Secretary of the Board of Education.

In the case of extended illness, the Board of Education may pay to the Employee 50% of

his or her confracted day’s salary for a period of time not to exceed the total number of days of



accumulated sick leave accredited to said employee at the beginning of the continuous illness, or
the Board may pay the ill employee 50% of his or her day’s salary for a period of time equal to
ten (10) days for each year of service in the Waldwick School System, if this aggregate number
of days is greater than the accumulated sick leave as previously defined. Under no circumstance
shall said employee be paid an amount in excess of his or her day’s salary, less the actual or
estimated cost of a substitute for each day granted.

Upon retirement, if the employee has completed ten (10) years of service in the Waldwick
School District and retires in the district pursuant to the Rules of the New Jersey Pension Funds,
he shall be compensated for unused sick days accumulated at the rate of fifty ($50.00) dollars per
accumulated day. The maximum amount payable shall be five thousand dollars ($5,000.00). To
be eligible for payment, the employee must submit a letter of resignation by February | in the
year of the effective retirement date. Failure to comply with the notice provisions shall result in
the delay of all payments required by this section by one (1) year.

8. PERSONAL LEAVE AND OTHER TIME OFF

Personal Leave: An allowance of up to five (5) days leave with prior written approval by

the Superintendent or his designee for any of the following reasons:

Recognition of a religious holiday;
Court subpoena;

1
2
3. Marriage of employee or marriage in employee’s immediate family;
4 Personal business which cannot be handled outside of school hours;
5

Any other emergency or urgent reason.
No more than two (2) consecutive personal days may be used at any time without approval from

the Superintendent. The Superintendent or other appropriate supervisor may request supporting



documentation where there exists reasonable suspicion to believe that personal leave is being
abused or where a personal day is taken contiguous to a holiday, vacation or weekend.

Unused personal leave may be accumulated from year to year provided, however, that no
more than two (2) days shall be carried from one school year to the next. If the carried over
personal days are not used in the next succeeding year, they are forfeited. (No more than six
days will be available in any given year).

Bereavement Davs: An allowance of up to five (5) days leave shall be granted for death

in the immediate family. Immediate family shall be considered: father, mother, father-in-law,
mother-in-law, spouse, child, brother, sister, grandparents, step-family members or any member
of the immediate household. Death of other relative or close friend shall be granted an allowance
of one (1) day leave. Proper notice to the Employee’s Supervisor is required prior to utilizing
this leave. Documentation must be provided upon request.

Jury Duty: Employees who are required to serve on jury duty will have deducted from
their salary the amount of money which they have been paid for this service. Appropriate
documentation of jury duty must be provided.

For Ali Days, Including Sick and Vacation: For the protection of the employee and for

proper payroll accounting and audit, every absence for a half day or more must be accounted for
in writing and reported to the Superintendent or the school business administrator.
9. INSURANCE

Employee will receive the same medical and dental insurance benefits enjoyed by other

district non-supervisory staff. Employee will contribute to the costs of his health insurance



premiums in the same manner as other non-supervisory staff and in accordance with applicable
State law currently in effect, P.L. 2011, Ch.78.

If employee has health benefit coverage through his spouse or other source, he may
waive his health benefit coverage through the district and shall in return receive the sum of 25%
of the net premium costs or $5000.00 whichever is less, payable in two installments on May 15th
and December 15th of the year in which the employee has opted out, subject to all appropriate
deductions and all subsequent years until the employee re-enters the benefit plan offered by the
Waldwick Board of Education. This payment is not to be considered a salary payment and as
such, is not pensionable.
10. PROFESSIONAL GROWTH

The Board expects the Director of Technology to continue his professional development.
In order to accomplish this goal, the Director of Technology shall be reimbursed for
memberships, course work, seminars and other such meetings which would foster professional
growth and are previously approved, in writing, by the Superintendent at a cost not to exceed
$1500 per year. The cost of mandated workshops and courses by the Superintendent shall be
excluded from the total cap.
11. RESIDENCY REQUIREMENT

In accordance with N.J.S.A. 52:14-7, otherwise referred to as the “New Jersey First Act,”

Employee must be a resident of the State of New Jersey unless he held an office, employment, or
position in this State on September I, 2011 but did not have his principal residence in this State
on that effective date. In such circumstances, Employee shall not be subject to the residency

requirement while he continues to hold office, employment, or position without a break in public



service of greater than seven (7) days. In the event Employee is not a resident of the State of
New Jersey, he shall have one (1) year from the date he takes office, position or employment to
relocate his residence to New Jersey. If he does not do so or does not file for an exemption, he is
subject to removal from his office, position or employment.

12, TERMINATION OF EMPLOYMENT

This Contract may be terminated under the following conditions:

A. Upon sixty (60) days written notice by one party to the other;
B. By mutual agreement of the Parties.

C. For cause - the Board may terminate the Emiployee at any time, without notice, where there
exists good cause for the employee’s immediate dismissal. “Good cause” shall constitute
conduct which is seriously prejudicial to the school district, neglect of duty, conduct unbecoming
a public employee, inefficiency, and/or incompetency.

13. EVALUATION

The Director of Technology shall be evaluated in accordance with Board Policy. All
evaluations shall be in writing, shall include areas of commendation(s) and recommendation(s)
for improvement, and shall provide direction as to any aspects of performance in need of

improvement.

14,  ENTIRE AGREEMENT

This Agreement contains the entire understanding of the parties. It is subject to approval

by the Board of Education.



15. AMENDMENTS OR MODIFICATIONS
This Agreement may not be modified or amended in whole or in part except by mutual

agreement of the parties incorporated in writing, signed by both parties and ratified by the Board.

16. NEW JERSEY LAW

This Agreement shall be construed in accordance with the provisions of the laws of New
Jersey.

17.  CONFLICTS

In the event of any conflict between the terms, conditions and provisions of this
Agreement and the provisions of the Board’s policies or any permissive federal or state law, the
terms of this Agreement shall take precedence over the contrary provisions of the Board’s

policies or any such permissive law, unless otherwise prohibited by law,

18. PROFESSIONAL LIABILITY

The Board agrees that it shall indemnify the Director of Technology in accordance with

N.JS.A 18A:16-6 and N.J.S.A. 18A:16-6.1.

19. SEPARABILITY

In the event that any provision of this Contract is deemed to be illegal by a court or
agency of competent jurisdiction then the remaining provisions shall remain in full force and

effect.



200  ACKNOWLEDGEMENT

The parties acknowledge that each fully understands the terms and conditions of this
Agreement and that each has been fully informed as to his/its legal rights and obligations. The
Board shall approve this Agreement and shall authorize its President and Board Secretary to
execute same on behalf of the Board by a formal Resolution adopted at a duly convened public

meeting of the Board.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the day
and date first above written.

ATTEST:

WALDWICK PUBLIC SCHOOL DISTRICT

BY: BY:
John Griffin Daniel Marro, Sr.
School Business Administrator/ Board of Education President
Board Secretary
Dated: Dated;
BY:
David Merchan

Dated:




WALDWICK BOARD OF EDUCATION
WALDWICK, NJ

DISTRICT LEAD TECHNICIAN
EMPLOYMENT CONTRACT

THIS AGREEMENT made this June 3, 2024 by and between the Board of Education of
the Waldwick Public School District (“Board” or “District”), with administrative offices located
at 155 Summit Avenue, Waldwick, New Jersey, and Mr. Jonathan Alvarez (hereinafter referred
to as “Employee” or “Technician™).

WITNESSETH:

WHEREAS, the Board desires to retain the services of Jonathan Alvarez as a
Technician for the Waldwick Public School District and Jonathan Alavarez has agreed to serve
in this capacity; and

WHEREAS, the Board and Jonathan Alvarez wish to embody in this Contract the
terms and conditions of their Agreement;

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the
Board and Jonathan Alvarez hereby agree as follows:

1. EMPLOYMENT

The Board agrees to employ Jonathan Alvarez as a Technician, with such duties and
responsibilities in said position as are specified in Title 18A of the New Jersey Revised Statutes
and all other applicable laws and regulations, as well as in accordance with all Board policies,
administrative regulations and job descriptions pertaining to the functions, responsibilities,
powers and authority of a technician. Employee accepts said appointment as a technician and

represents that he will faithfully and fully perform and carry out the duties and responsibilities of

{00583965; 1} I



said office throughout the term of this Contract, including attendance at all meetings and school
affairs required by the Superintendent or the Board. Employee is to work forty (40) hours per
week, eight (8) hours per day, with forty-five (45) minutes for lunch included in the eight (8)
hour work day. The specific lunch and shift hours will be determined by Employee’s direct
SUpervisor.

2. TERM

The term of this Contract shall be from July 1, 2024 through June 30, 2025.

3. COMPENSATION

The employee shall receive an annual base salary of $73,160. Said salary shaif be paid
in equal installments according to the payment schedule for other district personnel.

In the event deductions must be made from the Employee’s pay as a result of the
over-utilization of time off or other unpaid days, the deduction for each day shall be calculated as
1/260™ of the annual salary.

The employee will receive $1000 to oversee the district emergency system School

kY

Messenger. ‘
The employee shall receive $500 per annum per rata as compensation for expenses
incurred for fravel within the district in the performance of his duties under this contract. Said
payment shall be paid in equal installments according to the pay schedule for other district
personnel.
The employee shall receive a cell phone allowance of $500 per annum pro rata for use of

personal cell phone related to the performance of his duties. Said payment shall be paid in equal

nstallments according to the pay schedule for other district personnel.

{00583965; 1) 2



4. VACATION

'The employee shall receive the following vacation schedule:

e After one (1) year, twelve (12) vacation days;;

e After two (2) years, three (3) weeks of vacation or fifteen (15) vacation days; and

e After ten (10) years, four (4) weeks of vacation or twenty (20) vacation days;

The District Lead Technician will receive two floating vacation days in licu of the NJEA
Teachers Convention. Only one technician may take vacation at a time. All vacation time is
subject to the approval of the immediate supervisor and shall be submitted two (2) weeks in
advance. A maximum of two (2) vacation days can be taken during the holiday, winter and
spring recess periods unless otherwise approved by the Superintendent. Except in case of
emergency, the Board/Administration shall not cancel approved vacations.

5. HOLIDAYS

The technician shall be entitled to time off with pay on the holidays indicated below,
provided school is not in session on these days:

President’s Day
Good Friday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Eve
Christmas Day
New Years Eve
New Years Day

{00583965; 1) 3



6. SICK DAYS

The employee shall receive 12 (twelve) paid sick leave days per year and shall be entitled
to carryover any unused sick time from one calendar year to the next. In case of sick leave
claimed, the Board of Education may require a physician’s certificate to be filed with the
Secretary of the Board of Education,

In the case of extended illness, the Board of Education may pay to the Employee 50% of
his or her contracted day’s salary for a period of time not to exceed the total number of days of
accumulated sick leave accredited to said employee at the beginning of the continuous illness, Or
the Board may pay the ill employee 50% of his or her day’s salary for a period of time equal to
ten (10) days for each year of service in the Waldwick School System, if this aggregate number
of days is greater than the accumulated sick leave as previously defined. Under no circumstance
shall said employee be paid an amount in excess of his or her day’s salary, less the actual or
estimated cost of a substitute for each day granted.

Upon retirement, if the employee has completed ten (10) years of service in the Waldwick
School District and retires in the district pursuant to the Rules of the New Jersey Pension Funds,
he shall be compensated for unused sick days accumulated at the rate of fifty ($50.00) dollars per
accumulated day. The maximum amount payable shall be ten thousand dollars ($10,000.00). To
be eligible for payment, the employee shall submit a letter of resignation by February 1 in the
year of the effective retirement date. Failure to comply with the notice provisions shall result in

the delay of all payments required by this section by one (1) year.

{60583965; 1} 4



7. PERSONAL LEAVE AND OTHER TIME OFF

Personal Leave: An allowance of up to three (3) days leave with prior approval by the
Superintendent or the school business administrator or his designee for any of the following
reasons:
Recognition of a religious holiday;
Court subpoena;
Marriage of employee or marriage in employee’s immediate family;

Personal business which cannot be handled outside of school hours;
Any other emergency or urgent reason.

ok

No more than two (2) consecutive personal days may be used at any time.

The School Business Administrator or other appropriate supervisor may request
supporting documentation where there exists reasonable suspicion to believe that personal leave

is being abused or where a personal day is taken contiguous to a holiday, vacation or weekend.

Unused personal leave may be accumulated from year to year provided, however, that no
more than three (3) days shall be carried from one school year to the next. (No more than six

days will be available in any given year).

Bereavement Days: An allowance of up to five (5) days leave shall be granted for death in

the immediate family. Immediate family shall be considered: father, mother, father-in-law,
mother-in-law, spouse, child, brother, sister, grandparents, step-family members or any member
of the immediate household. Death of other relative or close friend shall be granted an allowance

of one (1) day leave.
Jury Duty: Employees who are required to serve on jury duty will have deducted from

their salary the amount of money which they have been paid for this service

{00583965; 1} 5



Professional Days: Allowance for professional days for technicians may be authorized

with prior approval by the Technology Supervisor. For All Days, Including Sick and Vacation:

For the protection of the employee and for proper payroll accounting and audit, every absence
for a half day or more must be accounted for in writing and reported to the Superintendent or the

school business administrator.

8. INSURANCE

Employee will receive the same medical and dental insurance benefits enjoyed by other

district non-supervisory staff

9. TERMINATION OF EMPLOYMENT

This Contract may be terminated under the following conditions:

A. Upon sixty (60) days written notice by one party to the other;

B. By mutual agreement of the Parties.

C. For cause, (the Board at any time, without notice, where there exists good cause
for the employee’s immediate dismissal. “Good cause” shall constitute conduct
which is seriously prejudicial to the school district, neglect of duty, inefficiency,
or incompetency.

10. EVALUATION

The technician shall be evaluated in accordance with Board Policy. All evaluations shall
be in writing, shall include areas of commendation and recommendation, and shall provide

direction as to any aspects of performance in need of improvement.
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11. ENTIRE AGREEMENT
This Agreement contains the entire understanding of the parties. 1t is subject to approval

by the Board of Education.

12. AMENDMENTS OR MODIFICATIONS

This Agreement may not be modified or amended except by mutual agreement of the
parties incorporated in writing, and signed by both parties.

13. NEW JERSEY LAW

This Agreement shall be construed in accordance with the provisions of the laws of New
Jersey.

4. CONFLICTS

In the event of any conflict between the terms, conditions and provisions of this
Agreement and the provisions of the Board’s policies or any permissive federal or state law, the
terms of this Agreement shall take precedence over the contrary provisions of the Board’s
policies or any such permissive law, unless otherwise prohibited by law.

15. PROFESSIONAL LIABILITY

The Board agrees that it shall indemmify the Technician in accordance with N.I.S.A.

18A:16-6 and N.J.S.A. 18A:16-6.1,

16. SEPARABILITY

In the event that any provision of this Contract is deemed to be illegal by a court or
agency of competent jurisdiction then the remaining provisions shall remain in full force and

effect.

100583965; 1} 7



IN WITNESS WHEREQOF, the parties hereto have hereunto set their hands and seals the

day and date first above written.

ATTEST: WALDWICK PUBLIC
SCHOOL DISTRICT

BY: BY:
John Griffin Daniel Marro, Sr.
School Business Administrator/ Board of Education President
Board Secretary

Dated: Dated:

BY:

Jonathan Alvarez

Dated:

100583965; 1} 8
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WALDWICK BOARD OF EDUCATION
UNCLASSIFIED NON WEA EMPLOYEES

2024-2025
Lunchroom Aide 15.13/hour
Substitute School Nurse 150.00 Per Day
Substitute Teacher 125.00 Per Day
Substitute Collaborative Aide/Office Aide 15.13/hour
Substitute/Part-Time/On Call Driver 20.00/hour
Substitute Custodian 20.00/hour

LONGEVITY — LUNCHROOM AIDE
OFFICE AIDE, FULL TIME NON CUSTODIAN BUS DRIVER

Longevity increments shall be paid in accord with the following:

after 8 consecutive years $500.00
after 25 consecutive years $750.00

To be eligible for an annual salary increase/increment an employee must work five (5} months plus one
(1) day.
Employment of five (5) months plus one (1) day or more shall count in determining longevity eligibility.

LONGEVITY — EXECUTIVE SECRETARY, ADMINISTRATIVE ASSISTANT

Longevity increments shali be paid in accord with the following:

after 5 consecutive years 51250.00
after 10 consecutive years $2000.00
after 15 consecutive years $3000.00
after 20 consecutive years $4000.00

To be eligible for an annual salary increase/increment an employee must work six (6) month pius one (1)
day.
Employment of six {6) months plus one {1) day or more shall count in determining longevity eligibility.




Curriculum Writing & Summer Professional Development Posting (ARP/ESSER i)

2024-2025

ELA

8 teachers, 12 days

Caitlin Ernest
Cuaitlin Gallagher
Maggie Kabolbjian
Danielle Kish
Peggy Larson

Pat O'Hagan
Carla Pastore
Stephanie Scheck

Math

5 teachers, 8 days

Nancy Compton

Social Economics

1 teacher, 6 days

Ted Opderbeck

ESL 2 teachers, 2 days Jenny Alfaro-Meza
Adriane Freidman

Spanish & 1 teacher, 5 days Sofia Hernandez

Spanish 4 2 teachers, 4 days Sofia Hernandez

AP Psychology 1 teacher, 4 days Sean Cosgrove

AP Precalculus 1 teacher, § days

Robaotics 1 teacher, 5 days Dan Blatt

. MDDLESCHOOL

ELA 8 teachers, 12 days Heather Del Piano
Jenn Edreos
Caitlin Gallagher
Kathrine Krysa
Nicole Magner
Christina McCann
Liz Prager
Matt Smith

Math 3 teachers, 4 days Kerri DelLorenzo

Laura Varcadipane




Character Education

I teacher. 2 days

Melanie Moore

ABA

| teacher, 12 days

Danielle Gutierrez

o ElEMENTARY

ELA

15 teachers, 12 days

Andrea Bednar-Thumm
Samantha Bednarz
Jennifer Dunn
Janice Guerra
Stefanee Kivlehan
Suzanne Korpics
Peggy Mcintyre
Meg Muller

Grace Oh

Shannon Van Dolan
Linda Vroegindewey




2024~ 2025 Coaching Positions

Summer Sport Coach Stipend
Weight Room Supervision Daniel DiStasi $2,000
Fall Sport Coach Stipend
Cheerleading - HS Kristina Lodato $4,527
Cross Country Eric Wizemann $5,737
Esports Head Coach Peter Left $5,000
Football - Assistant Christopher Finn $6,364
Football - Assistant Fabian Alesandro $6,364
Soccer - Head Coach - Boys Jonathan Noschese $8,123
Soccer - Assistant - Boys Sean Cosgrove $5,544
Soccer - Fresh Coach - Boys Joseph Kelly $5,270
Soccer - Assistant - Girls Caitlyn Ernest $5,544
Tennis - Coach - Girls Michael Kilgallen $5,762
Tennis - JV - Girls Mary Schulhafer $5,544
Volleyball - Head Coach - Girls Ted Opderbeck $8,123
Volleyball - Assistant - Girls Kimberly Delvecchio $5,544
Volleyball - Freshman - Girls Jillian Beckerle $5,270
Winter Sport Coach

Basketball - Head Coach - Boys | Ed Rendzio $8,675
Basketball - Assistant - Boys Kris DeBlasio $5,737




Basketball - Head Coach - Girls | Greg McBain $8,675
Basketball - Assistant - Girls Grace D'Annibale $5,737
Cheerleading - HS Kristina Lodato $4,527
Track - Indoor - Head Coach Andrew Fucarino $5,762
Track - Indoor - Assistant Eric Wizemann $5,275
Wrestling - Head Coach Gianni Manginelli $8,258
Spring Sport Coach Stipend
Baseball - Head Coach Dan Freeman $8,258
Baseball - Assistant

Esports Head Coach Peter Left $5,000
Golf - Head Coach Sean Cosgrove $5,762
Lacrosse - Head Coach - Boys Steven Timmreck $8,258
Lacrosse - Assistant - Boys Michael Alvarez $5,543
l.acrosse - Head Coach - Girls Christina Evans $8,258
l.acrosse - Assistant - Girls Caitlin Ernest $5,543
Softball - Head Coach Michael Kilgallen $8,258
Softhall - Assistant Coach Jillian Beckerle $5,543
Tennis - Head Coach - Boys Ted Opderbeck $5,762
Track - Head Coach - Boys Eric Wizemann $8,258
Track - Assistant Coach - Boys | Andrew Fucarino $5,543
Track - Head Coach - Girls Samantha Fucarino $8,258

Track - Assistant Coach - Girls

Alex Quintanilla

$5,543




2024 - 2025 ADVISOR POSITONS

ADVISOR POSITION
After School Band Practice
Anti-Bullying Coordinator
Anti-Bullying Specialist
Anti-Bullying Specialist
Anti-Bullying Specialist
Anti-Bullying Specialist

Art Club

Art Show

Band Director - Middle School
Choral Director

Class Advisor - Freshman
Class Advisor - Sophomore

Class Advisor - Junior
Class Advisor - Senior

Class Advisor - Senior
DECA Advisor
Drama Coach

Echo

Elementary Coach
Elementary Teacher Coach
Elementary Teacher Coach

Gifted & Talented Coordinator

HS DLC Coordinator

HS DLC Coordinator

HS DLC Coordinator

HS DLC Coordinator

HS DLC Coordinator

HS DLC Coordinator

HS DLC Coordinator

LBGTQ

Literary Magazine

Math Club - High School

Middle School Grade Level Team Leader
Middle Schoo! Grade Level Team Leader
Middle School Grade LLevel Team Leader
Middle School Grade Level Team Leader

NAME

Loren DeLuca
Andrea Hused
Pam Adragna
Kristi Fortini
Melanie Moore
Maryann Van Atter
Jamie Forste
Amanda Green
Dan Basile
Beth Serwin
Danielle Nelson
Sean Cosgrove

Danielle Kish
Peggy Larson

Sarah Dojer

Halime Bici

James Miles

Peggy Larson

Grace Oh

Tracey Gamper
Andrea Bednar-Thumm
Erin Hidalgo

Dayna Orlak {SS)
Joseph Petrosi (Science)
Nancy Compton (Math)
Maggie Kabobjian (SN)
Danielle Kish {LA)
Danielle Nelson (PhEd)
Jamie Forste

Tammy Serabian
Danielle Kish

Heather Del Piano
Nicole Magner
Christina McCann

Donald Laferty

STIPEND
$750
$1,500
$1,500
$1,500
$1,500
$1,500
$1,200
$650
$1,600
$3,400
$2,200
$2,400

$3,100
$1,950

$1,950
$2,000
$8,100
$4,100
$5,000
$750
$750

$3,000
$400
$400
$400
$400
$400
$400
$400

$1,200

$2,500

$600
$600
$600
$600



2024 - 2025 ADVISOR POSITONS

ADVISOR POSITION

Mind Over Matter

MS Yearbook

MS Yearbook

Music - Instrumental Advisor
Music - Vocal Advisor

National Honor Society

Newsletter Advisor - Middle School
Peer Alternative Listening Advisor
Peer Alternative Listening Advisor

Photography Club - HS
Secondary School Student Info System Analyst

Set and Costume Design - MS & HS
Ski Club

STEAM - Elementary

STEAM - ELementary

STEAM - Elementary

STEAM - MS

STEAM - MS

Structured Learning Experience Coordinator
Student Council - Elementary
Student Council - Elementary
Student Council - High School
Student Council - Middle School
Student Council - Middle School
Students for Global Awareness
Testing Cord - Elementary
Testing Cord - Elementary
Testing Cord - High School
Testing Cord - Middle School
Video Producation

Yearbook - High Schooi
Saturday Detention

Saturday Detention

NAME

Danielle Nelson
Tara Cassidy
Beth Serwin
Dan Basile
Beth Serwin
Jeffrey Dodd
Nicole Magner
Penny Gastman
Andrea Hused

Theocdore Opderbeck

Donna Dcheny
Tara Cassidy

Haley Schneider
Jenna Berthold
Jennifer Hoffman
Brielle Morton
Dan Blatt

Frank Clark

Meg Multer
Briana Cieszko
Dan Freeman
Tammy Serabian

Laura Varcadipane
Theodore Opderbeck
Christopher Sheridan

Renee Guy

Melanie Moore
Neal Meltzer
Danielle Kish
Tammy Serabian
Jaquelyn O'Brien

STIPEND
$1,200
$2,000
$2,000
$1,700
$1,700
$1,900
$1,250
$1,950
$1,850

$2,400
$6,500

$1,450

$375
$375
$750
$400
$400
$5,000
$750
$750
$3,600
$1,250
$1,250
$1,200
$1,000
$1,000

$2,800

$3,300

$6,000
$156/day
$156/day



2024-2025
WALDWICK BOARD OF EDUCATION

BUS DRIVER/CUSTODIAN SUBSTITUTE LIST

LAST NAME FIRST NAME SUB TYPE
Labriola Kurt Bus Driver
Lenihan Timothy Custodian
Utrilla Pedro Custodian




